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Graduate Mission

The First Principles have long committed the college to the development
of liberally educated women and men who think critically, creatively,
and humanely. The philosophical outlook of graduate and professional
studies is grounded in these principles.

The mission of graduate and professional studies is to prepare
culturally competent professionals committed to leadership in their
field. Students are placed in the center of a community rich in the
liberal arts tradition. An emphasis on the foundation of knowledge and
critical decision making based on current research, theory and practice
are central to the various programs.

To accomplish this mission, the Graduate and Professional Studies
program at the College prepares professionals who:

Table of Contents

A Message from the Dean 1
Heritage 2

Location 2

College Profile 2

Educational Program 3

« are specialists in their field of study and who value the balance and Joseph R. Bailer Award 4
interdependence of current theory, research and practice (scholarship) Admissions 4

» advocate for and facilitate the personal growth and well being of a Registration 6
diverse clientele (leadership) Academic Regulations 6

» use appropriate technology, assessment and analytical tools to solve ChnrEn 7

problems and make decisions in their field (technology)

* are prepared to interact, communicate and practice in a variety of set-
tings with unique constraints and cultures (communication) and

« are committed to life-long learning and continuing their own personal

College Expenses/Tuition 8
Financial Aid 9

Facilities & Services 9
Directions to Campus 11

Programs of Study

growth in order to stay current in their profession (professional Master of Liberal Arts 12
development).

Master of Science 12
Courses of Instruction 20
Trustees and Faculty 39
Index 50
Application for Graduate Study 51

Directory of Services ibc
Academic Calendar bc



Message from the Dean

McDaniel College is proud of its reputation as a regional leader in professional education and liberal
studies programs. For more than 60 years we have offered high quality graduate programs. Our current
offerings lead to either the Master of Science or the Master of Liberal Arts degrees. We offer a variety of

opportunities for qualified students to improve their professional skills and competencies in order to

advance professionally and/or to obtain new professional positions.

Now I want to share some great news with you. The undergraduate and graduate education programs
were reviewed by the National Council for the Accreditation of Teacher Education (NCATE) during the
past year. All of the graduate degree programs received accreditation and all of the graduate programs
required to submit folios were recognized by their professional associations (Deaf Education, Educational
Administration, Reading, and Special Education). We have added a certificate program in Gerontology as
well. The other bit of news is that we are now housed in a new building called Academic Hall. We are
now located right next to the Hoover Library. If you haven't visited us already, please come see us.

With all of the activity I just mentioned going on, the McDaniel graduate tradition still rests
comfortably in a setting where exemplary teaching is regarded as our central mission. Our faculty is
actively engaged in research and professional writing: they are also involved in the leadership of profes-
sional organizations. For example, one of our professors is the president-elect of the National Council of
Teachers of Mathematics. Even though our faculty are sought as consultants, their primary mission is to
be effective instructors and to inspire their students
to academic and professional excellence. Graduate h
and Professional Studies at the College embraces the
mission of the Education Unit of McDaniel College
which is: To prepare knowledgeable, caring, and
reflective practitioners to facilitate learning for all
students in a diverse and technological society.

Our liberal arts tradition and small size enables
us to care about our students in special way, to
provide individual advising for students, and to be
responsive. You will find faculty eager to interact
with students. We are proud that our graduates have
made significant contributions to their home com-
munities, to the region and at the national level.

Graduate students leave McDaniel College
enriched not only as a result of their academic
preparation but also by meaningful interactions as
members of a learning community. I invite you to
join us on the Hill.

Dr. Kenneth W. Pool
Dean of Graduate and Professional Studies
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Heritage

Shortly after the Civil War, Fayette R. Buell, a Westminster teacher,
embarked on his dream of founding a small private college. He
purchased a tract of land—a hill overl(?oking the town—and 1551{ed
a prospectus in search of support for his dream. Although financing
was slow to materialize, he did receive generous support from two of
the community leaders: the Reverend ].T. Ward of the MCthOfilSt
Protestant Church, who would become the College’s first president,
and John Smith, president of the thriving Western Maryland
Railroad and a resident of nearby Wakefield Valley. ;

Mr. Smith, who became the first president of the College.s Board
of Trustees, suggested that the College be named aft.er the railroad,
which maintained an important terminal in Westmmstcr., On the
day in 1866 that the cornerstone was laid for the College’s ﬁ;std
building, free rail passage was granted to everyone th’ gUEllCe
the ceremonies. Eventually, the Western Maryland‘ Railroad mel:ged
with another company. But the College that bore its name contin-
ued to grow. S

The first building on the Hill was completed in September
1867; 37 men and women were enrolled in eight areas of study.
Already, the new college was in many ways ahead of its time. In the
original Charter, the founders and the first Board of Trustees clearly
reflected their intentions that the College be an innovative and
independent institution.

The College was founded “upon a most liberal plan for the
benefit of students without regard to race, religion, color, sex,

national or ethnic origin, which students shall be eligible for admis-
sion to equal privileges and advantages of education and to all
social activities and organizations of the college, without requiring
or enforcing any sectarian, racial, or civil test, and without discrim-
ination on the basis of sex, national or ethnic origin, nor shall any
prejudice be made in the choice of any officer, teacher, or other
employee in the said college on account of these factors.”

The College was one of the first coeducational colleges in the
nation. Since its inception, it has been an independent liberal arts
college with an autonomous Board of Trustees. A voluntary frater-
nal affiliation with the United Methodist Church existed from
1868 to 1974; today there are no ties to any denominational body.
Control and ownership are fully vested by the Charter in the
trustees, under Maryland state law,

On January 11, 2002, the trustees announced their unanimous
decision to change the name of the College after discussion and
surveys confirmed confusion over where and what the College was.
Under a new name, the College would be better recognized as a
private college of the liberal arts and sciences within an hour’s drive
of Baltimore and Washington, D.C,

Alumni, students, parents, faculty, and emeriti faculty, adminis-
trators, and trustees participated in the process to select a name
which embodied the essence of the College. On July 1, 2002,
McDaniel College renewed its educational mission in honor of
William R. McDaniel, a man who meant as much to th
as the College meant to him.

Billy Mac, as he was affectionately known, arrived on campus in
1877 as a 16-year-old sophomore from the Eastern Shore. He was

salutatorian among the six men and four women in the Class of
1880. He taught for 36 years and also served as an innovative
administrator and trustee. Presidents called him indispensable.
Colleagues respected his dedication to teaching and the hand he
extended to faculty newcomers, His students spoke of his attention
to detail and demanding yet patient way of guiding them through

e College

algebra, geometry, and astronomy. McDaniel’s dc.dicatlon. to th4€2
College spanned 65 years and ended only with his dc.ath in 1? .
In its 138-year history, the College has had only eight presi-
dents: Dr. Ward, Dr. Thomas Hamilton Lewis (1886-1920), Dr.
Albert Norman Ward (1920-1935), Bishop Fred G. Holloway
(1935-1947), Dr. Lowell S. Ensor (1947-1972), Dr. Ralph C.
John (1972-1984), Dr. Robert H. Chambers (1984—2000), and
Dr. Joan Develin Coley (2000—present). Under their guidance, the
College has assumed a place in the nation among the quality col-
leges of the liberal arts and sciences, developing programs and
material and physical assets that fulfill the vision of its founders.

Location

Thirty miles northwest of Baltimore’s Inner Harbor and 56 miles
north of Washington, D.C., the campus overlooks historic
Westminster, Md., Carroll County’s largest town and county seat.
Within walking distance are gift boutiques, book and music stores,
art galleries, and restaurants which line one of America’s longest
main streets. Both nearby metropolitan cities offer students oppor-
tunities for learning and leisure—art and history museums, intern-
ships on Capitol Hill, Baltimore Orioles and Ravens games, and
bayside seafood and nightlife.

College Profile

McDaniel College provides an ideal location for learning which
brings together students from 31 states and 11 countries. Its
picturesque campus is situated on a hilltop in historic Westminster,
a short drive from two major metropolitan centers, Baltimore and
Washington, D.C. One of the first coeducational colleges in the
nation, it has been both innovative and independent since its
founding in 1867.

The tradition of liberal arts studies rests comfortably here.
Exemplary teaching is its central mission, both at the undergraduate
and graduate levels. The faculty is engaged in research and profes-
sional writing; they are involved at the highest levels of their
respective professions; they are sought after as consultants in many
spheres, but their primary mission is teaching. Enrollment of 1600
undergraduates enables the College to provide individual guidance
to its students and to be responsive to their needs. Graduates leave
enriched not just because of their classwork, but because of their
meaningful interactions with one another.

A flexible liberal arts curriculum stresses the ability to think
critically and creatively, to act humanely and responsibly, and to be
expressive. Accredited by the Middle States Association of Colleges
and Secondary Schools, it is listed as one of the selective national
Liberal Arts Colleges by the Carnegie Foundation for the
Advancement of Teaching. McDaniel is also one of 40 liberal arts
colleges in Loren Pope’s Colleges That Change Lives. Known
nationally for its unique January Term program, McDaniel College
is internationally recognized for its undergraduate branch campus
in Hungary, McDaniel College Budapest, and for its graduate
program in training teachers for the deaf.

Accreditation

McDaniel College is accredited by the Commission on Higher
Education of the Middle States Association of Colleges and 1
Schools, 3624 Market Street, Philadelphia, PA. The Commlssxon‘
on Higher Education is an institutional accrediting agenccy recorgl
nized by the U.S. Secretary of Education and the Commxssnfhn o
Recognition of Postsecondary Accreditation. In July 2003, 0;33
accreditation of McDaniel College was reaffirmed through 2015-
The next periodic review will be due in June 2008.



McDaniel College received accreditation by the National
Council for Accreditation of Teacher Education (NCATE) October
26, 2004. The joint NCATE/Maryland State Department of
Education (MSDE) Board of Examiners visited the College April
24-28, 2004.

Philosophy and Objectives

Chartered in 1866 as a private, liberal arts college, McDaniel College
has over a century of tradition as an institution of higher learning.
Dedicated to the liberal arts as a vital part of our culture, McDaniel
College views the graduate programs as a logical extension of its
educational mission. The development of responsible and creative
graduates clearly entails commitment to an environment open to
the pursuit of truth and the growth of professional attitudes, ethical
values, and critical judgement. Graduate study at McDaniel College
seeks to provide depth and breadth of educational experience as
individuals prepare themselves for the challenges of the future in
the workplace and in their professional lives.

Educational Program

Two graduate degrees are granted by McDaniel College: the Master
of Liberal Arts; and the Master of Science.

The Master of Liberal Arts program extends the College’s long
tradition in the study of the liberal arts at the baccalaurea.tC level.
The M.L.A. degree entails a balanced program in varied liberal arts
fields.

The Master of Science programs are designed to enrich the' ,
background of individuals in an area of spccializat.iox.l. I.n addmor}
to the depth of study provided by the area of spec1algzauon, there is
breadth of educational experience provided by select.10n of course
work in supporting fields and by the selection of a liberal arts
course to complement the program.

Student Body

McDaniel College faculty recognize the benefits and I'CW’(.ll'dS of
working with a diverse population. Students of all ages, incerests,
and professions are encouraged to apply for graduate Stl:ldy. While
more than 4,000 graduate students are listed on ic active graduate
roster throughout the year, approximately 1,500 mdlvxduz?ls are
attending graduate classes on campus and off campus during any
one semester. Most graduate students commute to campus fr_om
surrounding Maryland counties, as well as nearby Pennsylva.mz.l, .the
District of Columbia, Northeast Maryland, and northern Virginia.
During the Fall and Spring semesters most grgduate courses on
campus are conducted in the late afternoon, evenings, a.nd week-
ends. This format accommodates the majority of working graduate
students who attend on a part-time basis. Most courses on the
main campus meet once a week for 2-1/2 houts. During the sum-
mer, most courses are conducted during the day and meet on a

daily basis.
Master of Liberal Arts

The M.L.A. program consists of ten, three-credit courses and a six-
credit final project for a total of 36 credit hours. Al.though there
are required courses, the program’s primary feature is that gradua.ue
students are expected to design their own program of study. This
flexibility allows students to pursue courses that best rffﬂcct their
personal and professional interests. The program requirements are
listed in the Program of Study section of this catalog.

Master of Science

The Master of Science program is available in the following areas:

BETTER EDUCATORS FOR THE STUDENTS OF TOMOR-
ROW (BEST)
(Initial Certification Program) (EDU)

COUNSELOR EDUCATION (CED)

CURRICULUM AND INSTRUCTION (CUR)

DEAF EDUCATION (DED)

EDUCATIONAL ADMINISTRATION (ADM)

ELEMENTARY EDUCATION (EDU)

EXERCISE SCIENCE AND PHYSICAL EDUCATION (EPE)

HUMAN RESOURCES DEVELOPMENT (HRD)

HUMAN SERVICES MANAGEMENT IN SPECIAL EDUCA-
TION (SED)

READING (RDG)

SCHOOL LIBRARY MEDIA (SLM)

SECONDARY EDUCATION (EDU)

SPECIAL EDUCATION (SED)

The structure of the Master of Science programs includes course
work in the area of specialization along with supporting electives.
Each graduate student in the M.S. program must also enroll in
EDU 550, Introduction to Research Methodology. (BEST stu-
dents do not take EDU 550 but take EDU 594, Action Research I,
and EDU 595, Action Research II instead.) These courses are
designed to provide master’s level candidates with an overview
of research methodology and techniques in order to analyze and
interpret research more accurately as appropriate for the area of
specialization.

Graduate students enrolling in the M.S. programs should confer
with the appropriate program coordinator for their area of special-
ization. The coordinator for each program assigns the student’s
adviser. Coordinators are listed on page 44 of this catalog.
Information which explains each individual program in detail is
found on page 12. McDaniel College is dedicated to personal
advising and interaction between faculty and students. Graduate
students meet personally with their adviser who tailors the program
to the needs of the individual in accordance with state guidelines
for particular specialty areas. Program handbooks, available from
individual coordinators/advisers, explain the programs in detail and
outline any additional requirements for individual programs.

By following specially designed and approved patterns of
courses, graduate students may meet Maryland State Department
of Education and Pennsylvania Department of Education
requirements for certification in the following fields:

Elementary Education (BEST Program) (Initial Certification)
Guidance and Counseling

Deaf Education (Initial Certification)

School Library Media

Reading

School Administration and Supervision

Secondary Education (BEST Program) (Initial Certification)
Special Education (Initial Certification)

In compliance with Title II-Section 207 of the Higher
Education Act, the College is required to report the percentage of
candidates who pass teaching exams required for state teacher licen-
sure. The results for McDaniel College (2003-2004) and overall
rates for all collesges and universities in Maryland follow:

Tests of Basic Skills (Praxis I): McDaniel College, 100%;
Maryland average, 99% (College data includes undergraduate,
post baccalaureate, and specialty programs.)

Tests of Professional Knowledge (Praxis II): McDaniel College,
98%; Maryland Average, 97% (Scores represent students in ele-
mentary and secondary education programs.)

Heritage / Educational Program
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Tests of Content Knowledge (Praxis II): McDaniel College, 100%;
Maryland average, 98% (Scores represent students in elementary
and secondary education programs.)

Tests of Teaching Special Populations (Praxis II): Maryland aver-
age, 98%; McDaniel College did not have enough test takers to
report data.

Summary Totals of Pass Rates: McDaniel College, 97%, Maryland
average, 96% (Summary data includes undergraduate, post bac-
calaureate and specialty programs.)

More detailed information on Title II results is available
through the Education Department, the Office of Graduate and
Professional Studies, and the McDaniel College Web site,
www.mcdaniel.edu

Off-Campus and On-line Courses

There are increasing opportunities in Maryland and in some
Southern Pennsylvania areas to reduce or even eliminate the
demands of commuting through the availability of offerings off
campus and through partial on-line delivery of courses.

A large array of courses intended to support the development of
educators are available off campus particularly in Southern, Central
and Northeast Maryland. Currently, it is possible with approval of
the program coordinator to complete one master’s program
(Curriculum and Instruction) in these areas. Portions of other
programs, such as Educational Administration, may be taken off
campus and completed on campus during summer sessions.

In addition, several courses are delivered with a significant
on-line component. Participants in these courses generally attend
an orientation class and one to three additional sessions. Because
most of these courses are based on campus they are listed with the
campus course offerings in the Graduate Bulletin with a note:
Remainder On-Line.

Current offerings are presented in the Graduate Bulletin (sched-
ule of classes) and on the web: www.mcdaniel.edu/ graduate.

Comprehensive Examination and Capstone Experiences

Comprehensive examinations are administered in most of the
Master of Science degree programs. A graduate student should
take the comprehensive exam after study in the area of concentra-
tion is complete, preferably during the last term before graduation.
The examination should be scheduled after consultation with the
coordinator/adviser. Comprehensive examinations are administered
three times a year, in March, July, and October. Graduate students
indicate their intent to take the comprehensive examination by
registering for the exam in the same way they register for a course.
They complete the Graduate Registration form indicating the area
in which they plan to take the exam.

Comprehensive exams are graded using an anonymous review
process. This review can result in a pass, a fail or a request for a
conference in which responses will be explained or justified.
Notification about results will be sent no more than three weeks
after the exam is given. The comprehensive exam can be taken no
more than three times.

Other capstone experiences include: Action Research Project
(BEST). ADM, HRD, SED and SLM students prepare a portfolio
documenting their fulfillment of program objectives. M.L.A.
students complete a final project.

Thesis Option for Master of Science Students

Graduate students may elect to write theses as part of their
program. This option exempts them from the comprehensive

examination and one of the 3-credit courses required for the non-
thesis program.

Graduate students who elect to write theses should discuss this
option with their graduate program coordinators early in their
program. The graduate program coordinator and the student
will submit an abstract of the proposal and suggested names of
committee members to the Dean of Graduate & Professional
Studies. After approval is received, the graduate student will
register for the thesis using the Graduate Registration Form.

To register use the department code (ADM, CED, CUR, DED,
EDU, EPE, SLM, SED) and the course number 590.

Additional information is available from the program

coordinators.

Graduation

As graduate students near the end of their program, they must
notify the Registrar’s Office of their intended d?te of graduation.
All graduate students must complete and submit the Grad.uate
Application for Graduation form. This form may be obtained
from the appropriate coordinator/adviser, the Registrar’s Office or
the Graduate Office. Formal commencement exercises are held
once a year in May.

The Joseph Bailer Award

Each year a former graduate of the Master of Science program at
McDaniel College is selected to receive the Joseph R. Bailer Award.
The award, presented by Ann Bailer Fisher, is given in memory of
her father, the former Dean of the Graduate program. The award
rotates among the various Master of Science graduate programs of
the College and honors someone of outstanding accomplishment
who has received a master’s degree from McDaniel College.

Admissions

Graduate Office Hours

During the Fall, Spring, and Summer academic terms, the Graduate
Office is open from 8:30 a.m. until 7:30 p.m., Monday through
Thursday, and on Friday from 8:30 a.m. until 4:30 p.m. The
Graduate Office may be reached by calling 410/857-2500 v/tty.

Retention of Application

An Application for Graduate Study will be retained for one year )
beyond the term to which an applicant has applied and not attert
ed graduate courses. If after that one year, an applicant woulfjl ‘Z‘So
to begin graduate study at the College, he or she will be re:qulr:ti t
submit another Application for Graduate Study and non-refund-

able fee.


http://www.mcdaniel.edu
http://www.mcdaniel.edu/graduate.

Non-degree Status

The non-degree category is designed for students who are not
immediately interested in receiving a degree, but who wish to
enroll in or attend graduate classes. Examples of the types of
individuals who may seek non-degree status include:

* persons who already hold advanced degrees and wish to take
additional courses in their own fields or in another area;

* graduate students who are in good standing at other institutions
who wish to enroll temporarily at McDaniel College and then
return to their home institution;

* persons who wish to take graduate level courses to meet
certification requirements, but who are not secking entry into a
degree-granting program; and

* individuals who hold bachelor’s degrees who are interested in

intellectual enrichment.

Students who wish to register for a class as a non-degree student
may do so by submitting an Application for Graduate Study and
an unofficial transcript certifying completion of an undergraduate
degree. This form must be sent together with the non-refundable
fee as indicated on the Application for Graduate Study form.

If a student changes status from special student to degree-
seeking, a maximum of nine credits earned as a special student may
be applied to the degree program. The decisionabout whether to
accept work taken as a special student is made by the program
coordinator.

Degree-seeking Status

An applicant for admission to one of the degree programs should
understand that graduate work is not a mere extension of an under-
graduate program. One is expected to demonstrate scholarsh.ip ofa
higher level, creativity, and professional competence, along \fw.th
corresponding increases in student initiative and rcsponsibilxtlcs.
Since master’s degree programs have specific requirements, students
should meet with their adviser early in their course of study to
develop individual program plans.

A. Pre-matriculation
Applicants for degree programs are first admitted as pre-
students after submitting: (1) the Application for Graduate Study
form with a non-refundable fee and (2) official transcripts certify-
ing completion of an undergraduate degree. If a student gradl.}ated
from McDaniel College, it is not necessary to submit a transcript.
Students seeking a master’s degree remain in this pre-matriculated
category until they complete nine credits of graduate work at
McDaniel College.

Some programs may have additional requirements for pre-
matriculation. See the Program of Study beginning on page 112.

If a student changes status from non-degree to degree-seeking,
with the approval of the program coordinator, a maximum of 9
credits earned in the non-degree status may be applicable to the

new program.

matriculated

B. Matriculation

After successfully completing at least nine credits in their program
of study and meeting other specific requirements articulated by
individual programs (letters of recommendation, test scores (if
applicable), interview, particular courses) students will be sent a
letter confirming their matriculation. See the Programs of Study
beginning on page 12 for specific matriculation requirements in

each program.

Examinations

McDaniel College is an official testing site for the Praxis exam and
the specialty tests of the Graduate Record Examination. Contact
the Center for Counseling and Career Services (410/857-2243) for
details about the GRE. Contact Lisa Maher (410/549-4923) for

details about the Praxis.
Transfer Credit

Credit earned at another institution should be presented for
approval by the program coordinator or academic adviser. Specific
restrictions are:

1. transfer credit must be from institutions accredited by accredit-
ing agencies recognized by the U. S. Department of Education;

2. the work must be equal in scope and content to that offered by
McDaniel College;

3. only grades of A and B may be transferred;

4. 2 maximum of six graduate level transfer credits may be accepted
from other accredited institutions or from a previous McDaniel
College master’s degree; HRD students may transfer up to nine
credits;

5. credits may be earned no earlier than six years prior to beginning
the master’s degree program; and

6. a catalog course description and official transcript must be
submitted.

International Students

In addition to the general admission requirements, international
students whose native language is not English must submit official
scores of the Test of English as a Foreign Language (TOEFL) exam-
ination to the Graduate Office. Only students with scores of 213
or higher are accepted for admission. In addition, international
students must comply with other requirements issued by the Office
of Student Affairs.

Undergraduates Enrolling in Graduate Courses

Second semester seniors of McDaniel College may apply to the
Provost and Dean of the Faculty to enroll in a graduate course if
they have at least 3.20 cumulative grade point average. A maxi-
mum of six graduate credits may be taken. These courses will
count toward the individual’s undergraduate degree and cannot be
used as credit toward a graduate degree.

Academic Advisement

Degree-seeking students must schedule an appointment with the
appropriate program coordinator or the student’s assigned academic
adviser. The purpose of this appointment is to plan one’s program
of study and to assess one’s prior academic work. The program
plan completed at this meeting is to be followed by the candidate
unless subsequent adjustments are approved in advance by the
coordinator. Periodic meetings with one’s adviser are encouraged.
Advisers are also available for telephone consultation. Graduate
students should feel free to call the coordinator of a program for
any advice regarding that program. A graduate student’s academic
adviser guides the program and is available for consultation, but
the final responsibility for knowing the curriculum requirements
and academic policies rests with the student.

issions
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Registration / Academic Regulations
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Registration

Graduate Bulletins are mailed to current and prospective graduate
students each Fall, Spring, and Summer announcing the graduate
courses being offered for that session. Specific registration informa-
tion and the Graduate Registration Form are included in each
Bulletin. Registration may be completed online using The
Archway from the McDaniel College Web site www.mcdaniel.edu,
by fax (410-857-2752), in person in the Registrar’s Office or

mailed to the Registrar’s Office, 2 College Hill, Westminster, MD
21157-4390.

Registrar's Office Hours

During the first week of the Fall and Spring academic terms, the
Registrar’s Office in Elderdice Hall is open Monday through
Thursday, 8:30 a.m. to 7:30 p-m. and Friday, 8:30 a.m. to 4:30 .
p-m. After the first week of classes, the Office is open Monday
through Friday, 8:30 a.m. t0 4:30 p-m. During the Summer term,
the Registrar’s Office is open Monday through Friday, 8:30 a.m. to
4:30 p.m.

You may reach the Registrar’s Office by calling 410/857-2755
vitty.

Add/Drop

After classes start, registration may be completed only if there is
space available in the course and with the approval of the instruc-
tor. Students may drop courses without notation on their tran-
script through the first week the course meets, Students may
add/drop classes after initial registration using an Add/Drop form
obtained from the Registrar’s Office or the Graduate Records
Office. The completed form may be dropped off at the Registrar’s
Office during regular office hours (8:30 a.m.-4:30 p.-m.). After
hours the form may be put in the mail slot in the door of the
Registrar’s Office. NOTE: Online registration using The
Archway can only be done up until a class begins. Once classes
begin, all add/drops must be done by the Registrar’s Office.

Should a student drop a course(s) between the first week a
course meets and before the deadline specified for that term in the
Graduate Bulletin, he/she will receive a grade of “W”. This grade
will not be calculated in the student’s GPA. In the event of with-
drawal from a course after the date specified, a student will receive
a grade of “WP” (withdrawn passing for grades of “B-" or better)
or “WE” (withdrawn failing for grades below “B-"). The “WF”
grade will be calculated as an “F” in the student’s GPA.

Withdrawal

If students determine they are unable to complete their academic
program or continue enrollment in classes, they should withdraw
from the College. It is assumed that students will not withdraw
from the College during a term. However, if such a withdrawal is
necessary during the term, please refer to the add/drop policy.
Students must notify the Graduate Records Office in writing if
they intend to withdraw from the College.

Records

Academic records are permanently held by the Registrar’s Office
and the Graduate Records Office. Documentation pertaining to
the registration for each semester is held only for a period of one
year. If any questions should arise regarding documentation of
enrollment more than one year beyond registration for the course,
it will be the student’s responsibility to produce proper documenta-
tion to support any claim for a change to the record.

Transcripts

Official transcripts will be sent upon written request by the student.
A $5.00 fee is charged for each official transcript requested.
Transcript requests will not be honored if the. student has any :
outstanding accounts at the College. Transcript requests must }fe
received in writing. Transcript Request Forms are available 02 t s
McDaniel College Web site, www.mcdaniel.edu. under Ic(i(?corrcsi,
the Registrar’s Office, or you may mail or fax wn‘th a credit sc:l
number a written request to the Office. The written reque S
should include: student’s name, ID #, dates of at[j;d:cvalerc
demic level (graduate/undergraduate) and. name/alh :hold =
transcript is to be sent. Any special notations, (Sil;: grae o
degree posting or hold for current semester grades,

included in the request. The Registra.r’s Office fa).( numbz: Sis
410/857-2752. Normally once a written transcript e
received it may take up to three-five days to process t ? req st;
However, at the end of each term due to the volume OR re'q?rZr’s)
the processing time is longer. PLEASE NOTEE L .le %Isc B
Office WILL NOT accept transcript requests via e-mail be
signature is required.

Academic Regulations

Academic Load

The typical full-time graduate student load is nine credits per
semester. It is recommended that students employed full time tﬁke
no more than six credits per semester. It is recommended that 51xk
credits be the maximum accumulated during any one 4- or 3-wee
summer session, to a maximum of twelve credits during the em(lir,e
summer period. Students who wish to take more than nine cre 2
per semester or six credits per summer session, must obtain the
permission of their program coordinator.

Time Limitation

All course work and degree requirements must be completed ‘Zi;hm
six years of taking the first course at McDaniel College. Appe

for extension of the six-year limit must be sent to the Graduate
Affairs Commitee.

Auditing

A person who has completed the non-degree status requlrcmcrzjs
and who wishes to attend a course without satisfying the form
course requirements may do so by: : s
1% determining the requirements of the audit with the ins


http://www.mcdaniel.edu,
http://www.mcdaniel.eduunderRecords.1ll

2. securing the written permission of the instructor to register;
3. presenting this approval to the Registrar’s Office;
4. paying the audit fee.

Once audit (AU) grading is requested the student cannot
change to a letter grade method. If the requirements of the audit
are not met, the course is deleted from the student’s record.

The audit symbol (AU) will be recorded on the individual’s
transcript; they do not carry grades or credit.

Grade Repeat Policy

Graduate students may repeat only one graduate course. This
course may be repeated once and must be retaken within one year
of receiving the original grade (not including grade of “I”). Both
grades for that course will remain on the student’s transcript and
are calculated into the GPA.

Grades

A student’s grade reflects the quality of the student’s scholarly
achievement. Letter grades are converted to numerical values on
the following scale: A+=4.00; A=4.00; A-=3.70; B+=3.30; B=3.00;
B-=2.70; C+=2.30; C=2.00; C-=1.70. A total average of 3.00 (B)
must be maintained.

An Incomplete (I) grade may be given only for emergency rea-
sons acceptable both to the instructor and the Dean of Graduate
and Professional Studies. The date of completion may not be
longer than one year from the date when the Incomplete (I) grade
was issued. Any Incomplete grade which extends beyond the one-
year time limit becomes an “F”.

Change of Grade

Grades submitted by the instructor are considered final and may be

appealed only if: :

1. a reporting or arithmetic error occurred which resulted in an
incorrect grade. The instructor will submit a Changc of Grade
form to the Dean of Graduate and Professional Studies for
approval; or 3"

2. the student believes the grade was prejudicial or capricious.

In such cases, the student will first discuss the grade with the
instructor. If the student is not satisfied with the outcome of

that discussion, then he or she will discuss the grade with the

appropriate graduate program coordinator. If further discussion
| the grade to the Graduate

is necessary, the student may appea
Affairs Committee. If a resolution cannot be reached, the
student may then appeal the grade to the Dean of Graduate

and Professional Studies.

The deadline for appealing a grade is the last day of classes of
the semester following the term in which the course was taken.

Academic Probation and Dismissal

Graduate students must maintain a 3.00 grade point average f(’))r_all

course work. If the average drops below 3.00 or a grade of C is

received, the student is placed on academic probation. By action

of the Graduate Affairs Committee, students will be academically

dismissed if: :

1. academic probation extends beyond the completion of nine
additional credits; or

2. the student receives two grades of “C” or lower or one “E? at
any time during their graduate study at the College.

A student has the right to appeal an academic dismissal. A
written appeal must be sent to the Graduate Affairs Committee
within 30 days after the notice of dismissal. The Graduate Affairs
Committee will review the appeal and act on it in a timely fashion.

Dismissals may also result from failure to observe McDaniel
College’s Honor Code, from unethical or unprofessional conduct,
or from unsuitability for one’s field of study. The Graduate Affairs
Committee may be asked by faculty or administrators to review
students for dismissal. A student has the right to appeal such a
dismissal to the Dean of Graduate and Professional Studies within
30 days after the notice of dismissal. The Dean will review the
appeal in a timely fashion.

The Honor System

The McDaniel College community affirms its commitment to the
ideals of personal integrity and community honor in all aspects of
campus life, including academic endeavors, use of the library and
other facilities, and respect for community and personal property.
The honor system of McDaniel College affirms that honest people
are the most important elements of a good community and that
the rights of the honest majority must be protected against the
actions of individuals acting dishonestly. Copies of the complete
honor code are available from the Office of Student Affairs.

Academic violations consist of cheating in course work and
misuse of library materials and borrowing privileges.

Honor System Procedures

NOTIFICATION

When instances of cheating or plagiarism are discovered, the facul-
ty member responsible for the course must first determine whether
the matter may be resolved between the faculty member and the
student, or whether it must be referred to the Dean of Graduate
and Professional Studies. (In cases where the faculty member
responsible for the course is unaware of the alleged violation, they
should be informed in person by those people who witnessed the
alleged violation.) If the student accepts responsibility for the vio-
lation, he/she may accept the sanction determined by the faculty
member by signing an agreement that will acknowledge admission
to the charge and acceptance of the sanction. The student may
refuse to acknowledge guilt or decline to accept the penalty, and
may request that the matter be taken to the Honor and Conduct
Board. If the matter is resolved between the faculty member and
the student, a copy of the signed sanction letter will be submitted
to the Dean of Graduate and Professional Studies, who will main-
tain it as part of the student’s record. The student also will receive
a copy of the letter. If the matter cannot be resolved between the
faculty member and the student, or if the faculty member believes
the alleged violation to be of sufficiently serious nature to require
an Honor and Conduct Board hearing, the faculty member will
inform the Dean of Graduate and Professional Studies with sup-
porting detail.

If the alleged violation consists of misuse of library materials
and privileges, it should be reported to the Librarian, who must
then report to the Dean of Graduate and Professional Studies.

The Honor and Conduct Board is established to correct aca-
demic honor violations within the College community.

INVESTIGATION

In cases which are referred to the Dean of Graduate and
Professional Studies, the faculty member responsible for the course
is expected to investigate thoroughly the alleged violation prior to
the hearing.

At the request of the Dean of Graduate and Professional
Studies, an academic department or graduate specialty area will
designate a faculty member and a designated graduate student to
act as investigators in cases involving that discipline.

Academic Regulations
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When the investigation is complete, the Dean of Graduate
and Professional Studies notifies the Dean of Student Affairs if
a hearing is required.

HEARING

The Dean of Student Affairs shall appoint two graduate students
and two graduate faculty members (preferably faculty who have
previously been elected to the Honor and Conduct Board) to serve
as a Hearing Board. The Dean or designee serves as chairperson
and recorder. The hearing should be convened within a reasonable
period of time from the report of the alleged violation. As soon as
the time and place of the hearing have been established, at least
forty-cight hours prior to the hearing, the Dean shall notify the
accused in writing of the exact nature of the charges and the time
and place of the hearing. The accused will have the right to an
adviser of their choice from the College community (faculty, staff,
student body) present at-the hearing. The Hearing Board will
request declarations of fact from the accuser, the accused, and the
witnesses, and it will arrive at a decision of whether or not the
student violated the Honor Code. A guilty decision requires the
vote of three members of the Board. If a student is found guilty
of a violation of the Honor Code, the Board will establish 2
sanction. All hearings will be tape-recorded; the tape will be
given to the Provost after the hearing and remains property of
McDaniel College.

APPEALS

If the accused believes that cither the conviction of penalty is
unjust, they may appeal in writing to the College Provost within
forty-eight hours of the end of the initial hearing. The circum-
stances under which a student may legitimately appeal are: faulty
procedures, lack of sufficient evidence, sanctions believed to be too
severe, or new evidence. The Provost shall call the Appeals Board
to review both convictions and penalties. The Appeals Board shall
follow procedures outlined in the Student Handbook.

Tuition

Modest increases in tuition and fees may be expected each year.
The tuition for Fall 2005 — Spring 2006 semesters is $265 per
credit hour. A late registration fee of $35.00 will be charged to
those graduate students completing their registration on or after the
first day of class.
Tuition and fees must be paid in full before the first class
session. An additional charge (late payment penalty) of $50.00
per month will be added if payment is not received in the Bursar's
Office located in Elderdice Hall, 410/857-2208 v/tty or 410/857-
2210 v/tty, by the first class, The proceeds of a Stafford Loan or

Supplemental Loan are exempt from the late payment pcnal.ty pro-
vided a completed application is received in the Financial Aid
Office located in Elderdice Hall, 410/857-2233, at least three
weeks prior to the first day of class. Checks should be made
payable to McDaniel College.

A McDaniel College Graduate Tuition Contract Payment Pl;fn
is available during the Fall and Spring semesters for students d?slr-
ing monthly payment arrangements. Applications can E)e obtained
through the college website or by contacting the Bursar's oﬂ.ice.
Due to the brevity of the summer sessions, a payment plan is not
offered. Payment in full is required by the first class.

Financial obligations must be met in order for students to be
permitted to enter class, enroll in a subsequent course, graduate or
request transcripts. Students who have not fulfilled payment obli-
gations will be automatically withdrawn from current courses and
blocked from future registrations until payment obligations are
met. Additionally, the student is responsible for attorney’s fees and
other costs necessary for the collection of any amount due.

Schedule of Graduate Expenses 2005-2006

Application'fee It S 905 Shlh B0, wally wluie: Subni $50
This is a one-time fee with payment due with the submittal of the

Application for Graduate Study prior to the student enrolling in the
first course at McDaniel College.

Tuition/credit hour
Fall 2005-Spring 2006................... ... $265

Late registration fee ................. ... . $35
Students have until the day before the class begins to register. Students

registering on or afier the first day of class are required to pay a late
registration fee.

Comprehensive Examination. ........ ... ... .. ... $7f.!
The comprehensive exam Jfor eligible M.S. graduates at the end of their
programs.

Late Comprehensive Registration Feer .t S8 i $25
ADM Portfolio Assessment. ... ... ... .. ... ... ... $250
HRD Portfolio Assessment . . ... ........oooooeennnn. $250

Miscellaneous Fees

107 5 r
A current listing of miscellaneous fees follow. (Please refer to you
current Graduate Course Bulletin for current fee values.)

StudentTeaching fee. .0 S A ENGE SHU NN $600
Internship Fees/class

Varies depending on program i SENaE SR $ 2$51(§)/(;‘/$21}Zf
i e lesonn s A S sso0/at:

................................... 15

Photography Lab fee. . , .\, 1300k v e e it $$5
Transcript fee ., 5 7, S0 20 0 N SRS '$15
Parking Registration/semester . . . ... ........coeennnens
Room Fees

ing for

McDaniel College does not currently offer on-campus housing fo
graduate students during the regular academic year.

Housing for graduate students for the Summer on i
in Daniel MacLea Hall or on Pennsylvania Avenue. lllomzms =
gle and double occupancy. A limited nurr.lbcr of single tr:ct 75
be assigned on a first come, first serve basis. Please COff:) :
Department of Residence Life at 410/857-2240 v/tty

ly s availab’l(’-



information about housing deadlines and assignments. Room
charges for the Summer Session are noted on the summer housing
application and in the Bursar’s Office.

A listing of off-campus apartments and rooms for rent is
available for inspection in the Office of Residence Life.

Board Fees

Several meal plan options are available to all students. Board is
required of students living in residence halls during the Summer
Session. The meal plans and costs are available in the Bursar’s
Office. Any changes or cancellations to the meal plan must be
made within the first week of classes for summer session students
and within the second week of classes for fall and spring semester

students.
Tuition Refund Policy

It is assumed a student will not withdraw from the College during
a semester. Failure to attend classes or to pay a billing statement
does not constitute an official withdrawal. The effective date of
withdrawal is the date of receipt of written notification from the
student in the Registrar’s Office. Should withdrawal become neces-
sary because of prolonged illness or similar unusual circumstance,

the following refund policy will prevail:
Tuition refunds are based on the amount of time the class has

elapsed.

Percent of Amount of tuition
class time elapsed to be refunded
7 percent 80 percent
13 percent 60 percent
20 percent 40 percent
27 percent 20 percent

After 27 percent of class time, there will be no refund of tuition.

Note: For PLS classes and for off-campus and on-campus classes
with an unusual format, the refund will be prorated based on the
percentage of the course which has been offered.

Room: There will be no refund unless the room can be occu-
pied by another student. If the room is filled, the refund will be
prorated from date of withdrawal. The effective date of withdrawal
is established by the Registrar. :

Board: A prorated refund will be made from date of w1thfiraw-
al. The effective date of withdrawal is established by the Registrar.

Should a credit balance be generated due to a reduction in
tuition or other charges when a student withdraws, policies regard-
ing refunds to federal aid programs will rake precedence.. A'ny
remaining credit balance will be mailed to the student within 2-3
weeks of the effective date of withdrawal.

Financial Aid

Federal Stafford Loans are available for graduate degree-seeking stu-
dents who are registered for at least six credits per semester. '
Graduate students from Maryland are encouraged to contact their
Maryland state delegate and senator for available fundipg.

Maryland also offers a Development Disabilities Tlfmon
Assistant program for the Counselor and Human Service
Management programs. Please contact the State of Maryland at
410-260-4565 for information. Limited scholarships are available
for the Deaf Education Program. Selection is based on financial
need and all documentation must be received by the Financial Aid
Office on a timely basis.

Contact the Financial Aid Office for application information.
The phone number is 410/857-2235 v/tty and the fax number is
410-386-4608. The email address is as follows:
egeiman@mcdaniel.edu.

McDaniel College offers a limited number of graduate assistant-
ships for full-time students. Assistantships are available in a variety
of departments/offices on campus and are considered part of the
educational program. ‘The combination of 10-20 hours of work
and enrollment for a minimum of 6 credits each semester consti-
tutes a full-time load. Graduate assistants receive tuition remission
in return for their work. Contact the Office of Graduate and
Professional Studies for more information.

Veterans Administration Benefits

Veterans or their dependents who are eligible for veterans’ educa-
tional benefits should contact the Registrar’s Office for information
regarding V.A. certification. Veterans Administration regulations
require students receiving benefits to enroll in courses that lead to a
degree or certificate and to maintain satisfactory progress.

Monthly allowances, paid directly by the Veterans
Administration to the veteran, are based on the students’ total
credit hours per semester. Student tuition and fees are paid to
McDaniel College by the student.

Facilities and Services

Student Academic Support Services

McDaniel College is committed to offering a campus environment
free of discrimination and bias in matters affecting individuals with
disabilities. To make reasonable accommodations in the variety of
learning activities offered by the College, the Student Academic
Support Services (SASS) provides services to students with disabilities
enrolled at McDaniel College. As stated in Section 504 of the
Rehabilitation Act of 1973, it is the student’s responsibility to
make his/her disabling condition known and to request academic
adjustments in a timely manner. The SASS Office requests any
student seeking academic adjustments or auxiliary aids to provide
documentation of the disability and the need for services requested.
Documentation must be current, i.e., no more than three years old.
Academic adjustments and auxiliary aids will be provided to
address the needs of the student. Students may contact the

SASS at 410/857-2504 vl/tty.
Campus Safety

The Department of Campus Safety is located on the lower level of
Rouzer Hall. The on-campus telephone extension is 2202.
Students in need of assistance may contact Campus Safety at the
office or through the Information Desk in Decker College Center.
Campus Safety can also be contacted by calling 410/848-7000 or
410/857-2202, v/tty. Officers are on duty 24 hours a day, 7 days a
week, and place top priority on protecting students and their
property. Campus Safety responds to all emergencies and is also

Tuition / Facilities and Services
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responsible for parking registration, trafﬁc. control,.securing campus
buildings, and responding to calls for service or assistance. Escort
service and motorist assistance are available upon request. Local
police, fire, and ambulance service can also be contacted in an
emergency by dialing 911.

Career Services

The Career Services Office, located in Smith House, offers career
counseling and placement services for g.raduate students. Any :
enrolled student or graduate of McDaniel College may estabhs‘ a
credentials file with the Career Services Office. The file contains
the student’s letters of reference. Copies of the file are sent to
prospective employers at the student’s request, fora fe'e. The Office
also publishes a monthly job placement bullet.m. While a fre.e copy
of the most recent bulletin is always available in the Carecr. Library,
it is also available on a searchable database at http://mcdaniel.ere-

cruiting.com
College Events

A calendar of events of interest to the College community is
available at the Information Desk in Decker College Center and on
the College Web site. A full program of cultural and recreational
activities is presented by the College Activities Programming Board,
the Office of College Activities, musical organizations and other
college departments and organizations. Most programs are open to
the entire College community. Inquiries should be directed to the
Office of College Activities.

Counseling Services

The Counseling Center, located in Smith House, will arrange for
short-term personal counseling and referrals to all full-time
graduate students free of charge.

Decker College Center

McDaniel College maintains several services for the convenience of
students and faculty in Decker College Center. The College Store
sells textbooks and other books, general college supplies, imprinted
sports clothing, health aids, CD’s/ tapes, greeting cards, gifts and
many other items. The use of Decker College Center is available
to graduate students on the same basis as undergraduates. The
College Center houses lounges, TV areas, the Grille, Coffechouse,
post office, and gameroom. Mailbox assignments are available to
resident graduate students upon request.

Food Services

The College has one dining hall with cafeteria-style meals and 2
College grille. Although designed to serve residents on the full-
board plan, other students may purchase meals in the dining hall at
guest rates or through various other plans. The Grille and
Budapest Café located in Decker College Center is available to the
entire College community and operates on an a-la-carte basis.

Health Services

The facilities of Student Health Services, located in Smith House,
are available free of charge to all currently enrolled full-time
graduate students. Student Health Services provide a full range
of confidential medical and health-related services including
gynecological services for acute problems and health maintenance,
While visits are free, there is a nominal charge for medications
and certain laboratory tests done at the Health Center. Services
provided by specialists, other health care providers outside the
Health Center, and Carroll County General Hospital and its
emergency department, labs, and

X-rays are the financial responsibility of the student. Health
Center hours are posted each semester outside Smith House.. A
College-sponsored medical insurance plan is available at Smith
House for both part-time and full-time students. The Health
Center is not open during the Summer Session.

Housing Services

A listing of off-campus apartments and rooms for rent is available
for review in the Office of Residence Life.

1.D. Cards

The use of numerous campus facilities and admission to some
events is limited to students with a McDaniel College I.D. card.
Cards are available for each currently enrolled graduate studen.t.
These cards provide free admission to the College pool, the Gill
Center, golf course, computer centers and gameroom. L.D. cards
are available at the I.D. Office near Englar Dining Hall, lower
level, Decker Center.

Information Technology

Online registration and other student services are available through
The Archway website. The campus offers numerous “smart” class-

rooms and conveniently located student computer labs and wireless
hotspots. And videophone capacity and other assistive technology

is available for students with special needs.

Interpreting/Transcribing Services

When requested, interpreters or transcribers are provided for all
students in the classroom, meetings, appointments, and public
events on campus. These requests must be made two weeks in
advance.

If you have any questions, please contact
Interpreting/Transcribing Services at 410-857-2518, or
lyndacasserly@tmomail.net.

Library

Hoover Library houses over 200,000 books, periodicals, media and
U.S. Government documents, and provides access to thousands ‘Of
full-text databases and online journals. Hoover's online catalog 1? f
searchable at http://hoover.mcdaniel.edu and also links to the hold-
ings information of the other Carroll Library Partnership (CLP)
members: the Carroll County Public Library Ssystem and the
Carroll County Community College Library. McDaniel Col_lclgC :
Library I.D. cards are valid at any other CLP site, and m.atcrlad s a
different locations can be delivered on request to any registere
borrower’s home library. 1
The Library’s comprehensive collection of over one mi 1one o
ERIC document microfiche is of particular interest to gradua_tof‘
dents. Interlibrary loan services are freely availablc.:, and st:iite
the-art reference services include extensive coufsc—mte‘g{afehe
bibliographic and information literacy instrucnor.l. Visit t :
Hoover website for more details as well as hours information.

Parking and Traffic e
ed O
Vehicle Registration: All motor vehicles and motorcycles par

the McDaniel College campus must be rcgiStefed wlt};ﬁgeonly for
Department of Campus Safety. Parking permits are vt fora gradu‘
vehicle(s) registered and are not transferable. The coSr Vehicles
ate student to register a vehicle is $15.00 per Se_r;eStZ ;10 ¢ regis-
not properly displaying the permit will be const 'er:l ime period-
tered. Temporary permits are available for a lliﬂlt‘?n :

When issued a permit, please adhere to the following:

1. Remove all other College permits.

. ! jons.
: ng direct!
2. Display permit in accordance with accompany1ng
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3. If the permit becomes damaged or worn, contact the
Department of Campus Safety to obtain a new one.
4. Familiarize yourself with College parking and traffic regulations.

REGULATIONS: In order to ensure a safe and efficient system of
parking for the entire McDaniel College community, regula-
tions have been established. Complete regulations will be given
out when a parking permit is purchased.

STUDENT PARKING: Graduate students may park their vehicles in
any designated student parking lot.

FIRE LANES: Marked by red curbs or signs. Any vehicle parked in
a fire lane may be subject to being towed at the owner’s expense
and will be issued a parking citation.

ILLEGAL PARKING: Any vehicle parked on the grass, sidewalk,
blocking a dumpster, or any other area not designated as a legal
parking space may be towed at the owner’s expense and will be
issued a parking citation.

FACULTY AND STAFF PARKING: Several parking lots are reserved for
faculty and staff during weekday hours 7:00 a.m. — 4:00 p.m.,
unless otherwise indicated. Any student who parks in 2 faculty
and staff lot during this time period will have the vehicle towed
at the expense of the owner and will be issued a parking cita-
tion.

TRAFFIC VIOLATIONS: Speeding, spinning wheels, negligent driving
or any other violation which places pedestrians or passengers in
an unsafe environment will be considered a serious violation
and handled accordingly. Maximum speed limit on campus is
15 mph.

CITATION APPEALS: An appeal for a citation must be made in
writing at the Department of Campus Safety within ten days
of the date issued. No appeal will be accepted after this time
period. All appeal decisions are final.

MISUSE OF PARKING PERMIT: Anyone who gives, sells, loans, or
allows their permit to be used by someone other than the
owner/operator of the registered vehicle will be subject to a
$50.00 fine and loss of parking privileges as determined by the
Director of Campus Safety.

PAYMENT OF FINES: Fines are payable at the Bursar’s Office,
Monday through Friday 9:00 a.m. to 4:00 p.m. or by mail.

VISITORS’ PARKING: A student’s vehicle parked in a visitors” space
is subject to towing at the owner’s expense and will receive a
parking citation.

Weather Conditions

Inclement weather may cause the cancellation of on-campus gradu-
ate classes, When this occurs, radio and television stations in the
area are notified by 2 p.m. and it is posted on the Web site. Off-
campus classes will not meet when the county school system where
the class is being held closes its schools due to inclement weather.
However, when classes are not cancelled, each student must make
his or her own decision regarding the advisability of travel based
on factors of personal safety. Notice of cancellation of weekend
classes will be made by 7:00 a.m. on Saturday for courses at the
Westminster campus. Off-campus weekend classes are guided by
the instructor and site policy.

Directions

Mileage

From Baltimore .........c.ocv.. 31 miles
From Golumbia /s siele sie ste aterstatar, 36 miles
From Gettysburg .............. 24 miles
From New York .............. 218 miles
From Northern Virginia,

Fairfax, Arlington ............ 70 miles
From Philadelphia ............ 136 miles
From Washington .. ............ 56 miles
From Wilmington ............ 100 miles

Both Washington, D.C., and Baltimore, Maryland, are served by
major airlines and Amtrak. Westminster is a short drive from both
cities.

Directions to Campus

FrOM BALTIMORE: Take 1-695 (Baltimore Beltway) to Exit 19 onto
1-795 (Northwest Expressway), continue to its completion. Follow
signs to Westminster via Route 140 West around Westminster, and
turn left, exiting onto Route 31. Drive 1/4 mile (McDaniel College
golf course is on your left) and turn left at the second light—onto
Uniontown Road. Drive 3/10 of a mile and turn left into large park-
ing lot located behind Harrison House. Visitors may park here and
walk across Main Street to main campus. The Office of Graduate
and Professional Studies is located on the second floor of Academic
Hall, between Hoover Library and Albert Norman Ward Hall.

FroM WASHINGTON D.C.: From the Washington Beltway (I-495),
exit onto 1-270 North toward Frederick, then onto Route 27 East/

Damascus (Exit 16A). Take Route 27 North to Westminster. Turn

left at the intersection of Routes 27 and 32, and drive 1/2 mile. Go
straight through the 3-way intersection onto Uniontown Road and
turn right into second entrance leading to large parking lot located
behind Harrison House. See above for directions from parking lot.

FroM THE NORTH: From U.S. 15 at Gettysburg, exit onto Route
97 South. Follow 97 to Route 140 North, and follow it around
Westminster. Exit left onto Route 31 and go 1/4 mile (McDaniel
College golf course is on your left) and turn left at the second light
onto Uniontown Road. See directions from Baltimore.

Facilities and Services
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MASTER OF LIBERAL ARTS
2200 LER OF LIBERAL ARTS
Overview

The Master of Libera] Arts Pro
program for adults interested i
tional, career-oriented approa

gram is an interdisciplinary graduate
0 crossing the boundaries of a trad;-
ch. It is of particular interest to those
who want to explore new disciplines in the liberal arts, who wish to
supplement their professional education by continued intellectual
growth, or who simply wish to satisfy their continuing intellectyal
curiosity and creativity,

The Master of Liberal Art program has become popular with
educators who desire an alternative to traditional education gradu-
ate programs. A number of clementary, middle, and high school
educators have used the Program to accumulage continuing profes-
sional education credits required in Maryland and Pennsylvania,

Graduate courses are conducted during late afternoon and
evening hours, During the summer coures are offered throughout
the day and evening,

McDaniel College is a member of the Association of Graduate
Liberal Studies Programs.

Matriculation

Students must haye:

* fulfilled all requirements fo

* met with the
study; and

* submitted three letters

Office.

of reference to the Graduate Records

Courses

interests. The program of s
coordinator.
2. Complete three required courses (12 hours):

* Ancient World — examines the world’s mos¢ influential books,
people, and ideas before 1500 A.D. (3 credits)

* Modern World — examines the world’s most influential books,
people, and ideas since 1500 A.D. (3 credits)

* Final Project — a culminating project completed under the
guidance of a McDaniel College faculty member. (6 credits)

3. The remainder of your courses should come from the follow
areas:

* Two courses (6 credits) from Cultural Heritage.

* Two courses (6 credits) from Contemporary Society.

* One course (3 credits) from Creative Process.

* Three elective courses (9 credits) — one course must come from
the M.L.A. curriculum, the remaining two courses may come
from outside the M.L.A. curriculum,

Cultural Heritage, Contemporary Society, and Creative
Process courses are designated as such in the Gradu
4. Only one independent study is permitted in the pro

ing

ate Caralog,
gram.

MASTER OF SCIENCE PROGRAMS

Better Educators for Students of Tomorrow (BEST)

Overview

eda-

The BEST program provides students with the Co'milil;l G‘C’;‘ifﬁca_
gogical background and experiences necessary fO(fi m17 ) o
tion in elementary (Grades 1-6), secondary (Grades ity
ing biology, chemistry, English, French, German, lr'leal(art S
physics, social studies, and Spanish) and Pre-K — 0 be’e e
and physical education) education. Thc program ascommission’
ed and approved by the Maryland Higher Educatlond i
the National Council for Accreditation of Teacher Edu
the Maryland State Department of Educatlotl. : o

Ther]gEST programpembraces arich comt)lnatlon .Of :‘:;‘;; signifi-
research based learning theory, effective tea.chmg practlc}e1 BT
cant public school experiences, opportunities for reseaICn e s
public school setting, and encouragement to teﬂect u[I:Oe e
practice. National standards in the field provide t};SCS Tas i
agogical and content knowledge throughout the B 4 I-I::sult ity

Successful completion of the BEST program W}f ¢ion by the
candidate becoming eligible for initial teacher cert;' ;caiencc Heo
State of Maryland and the awarding of a Master of Sc
by McDaniel College.

Admission and Matvriculation

: iculated
Applicants to the program are first admitted as pre-matricu
students after submitting: - non-
* A completed Application for Graduate Study form with n
refundable fee 3 radua
* Transcripts verifying completion of an approtlnate m;j:lregof4- 0)
degree and a cumulative GPA of at least 2.75 (on a

e

To begin the program, candidates must: .

* Take part in a pre-matriculation advising session i)

* Complete a criminal background record check through fing
printing and disclosures : ' 4 BEST

* Completed program plan developed in consultation wit
Coordinator

Matriculation (program admission requirements): U 5920
* Successful completion of EDU 580, EDU 581 and ED
EDU 593; ol
* A 3.00 cumulative GPA in the first four courses at McDant
College;
* Three professional letters of reference; s s
* Passing Praxis I test scores that meet MSDE minimum o
requirements; % 7
* Completion of all the Necessary prerequisite COUISEs. (Ijzurses
Candidates will not be allowed to enroll in Education Hully
beyond EDU 580 and EDU 581 until they 'have succes =
completed the required prerequisite courses in their prog
uccessful review of suitability index

: =k : he progran
*Students nor meeting these criteria may be admitted to the p
on a conditional bais.

Courses

U 5%,
REQUIRED oF ALL PARTICIPANTS: EDU 580, EDU 581, ED
E

DU 595, SLMm 521, SOC 508, SED 572

’ duate
ELEMENTARY SEQUENCE: Course prerequisites from un((iieurftf;ry
studies: American History, Children’s Literature, Intrdo‘ )
Psychology, Life Science and Physical Science (12 credits),

Mathematics (12 credics including MAT 520 Mathematical
Foundations).



Required: EDU 549, EDU 556, RDG 501, RDG 502, RDG
524, RDG 539, EDU 592, PSY 502, EDU 596, EDU 597

SECONDARY SEQUENCE:
Course prerequisites from undergraduate studies: Earned major in
subject area of certification or completion of McDaniel College
major and a general psychology course.

Required: EDU 610-621 (choose the appropriate course for
your area of certification); RDG 532, RDG 534, PSY 503, EDU
593, EDU 598, and EDU 599.

PK12 SEQUENCE:
All of secondary sequence plus PSY 502, EDU 600 and 601.

An exit portfolio and Action Research project are certification
and degree requirements. Praxis II test scores that meet MSDE
minimum score is a certification requirement.

COUNSELOR EDUCATION

Overview

. The primary role of the graduate program in counseling is to pre-
pare mental health workers who are both specialists and generalists.
Through a combination of research, theory, and practice, the coun-
seling program encourages graduate students to become reflective
practitioners in either the school guidance specialization or the
community mental health specialization. Our graduates are
employed in a variety of settings, including public and private
schools, community colleges, and human services agencies.
Students may choose from two specializations of study.

The Master of Science degree in Counselor Education (School
Guidance Counseling Specialization) is 48 credits for Maryland
and Pennsylvania. This includes a field practicum in an approved
school. Certification eligibility is met upon completion of the
degree. The counseling program has been evaluated and approved
by the Maryland State Department of Education, National Council
for Accreditation of Teacher Education and is recognized by the
Pennsylvania State Department of Education.

The Master of Science degree in Counselor Education
(Community Mental Health Specialization) is 42 credits. If the
student wishes to continue on to become a licensed counselor
(LCPC), an additional 18 credits can be completed according to
the requirements set forth by the state board of examiners of
Professional Counselors; course work and supervision arranged by
an adviser can lead to LCPC eligibility.

Matriculation (program admission requirements):

* Application for graduate study.

* Personal essay.

* Three (3) references.

* Transcripts from all previous academic work.

* Acceptable grades (B- or better) in Orientation to Counseling
(CED 500),

* Introduction to Counseling (CED 501) and Introduction to
Research Methodology (EDU 550).

* A satisfactory individual evaluation completed by the instructor
of Introduction to Counseling.

* Approval from the adviser.

* A minimum 3.00 GPA at McDaniel College.

The Master of Science degree in Counselor Education
(School Guidance Counseling Specialization) program
plan for Maryland certification

AREA OF CONCENTRATION: 30 credits (CED 500, CED 501, CED
502, CED 504, CED 506, CED 507, CED 508, CED 511, CED
552 and CED elective,).

EpucATION: 6 credits (CED 515 or EDU 505, and EDU 550).

SynTHESIS: 12 credits (PSY 505, PSY 510 or PSY 511; a CED
elective; CED 505; PSY 502, PSY 503 or PSY 514).

The Master of Science degree in Counselor Education
(Community Mental Health Specialization).

AREA OF CONCENTRATION: 21 credits (CED 500, CED 501, CED
502, CED 504, CED 508, CED 511, and CED elective).
EDUCATION: 6 credits (CED 515 or EDU 505, and EDU 550).

SynTHESIS: 15 credits (PSY 505, PSY 510 or PSY 511; a CED
elective; CED 505; PSY 502, PSY 503 or PSY 514; and CED

554).

CURRICULUM AND INSTRUCTION

Goals and Outcomes

The goal of McDaniel College’s 33-credit Curriculum and
Instruction Program is to help educators in schools, colleges and
other organizations to increase their knowledge and skills in develop-
ing, implementing, and evaluating curriculum and in engaging the
educational community in these efforts. Current theories, research,
and technology are applied to the improvement of the learning
process at all levels. The program addresses these Central Questions:
1. What should students learn and why?

2. How should students learn and why?

3. How should curriculum and instruction be evaluated?

4. How should technology be incorporated in the design, delivery
and evaluation of learning experiences?

5. Who should be involved in the design, implementation and
evaluation of curriculum and instruction and how should that
involvement be facilitated?

6. How can continuous improvement in the development and
implementation of curriculum be facilitated?

Courses support the attainment of outcomes for McDaniel
College’s graduate programs and relevant standards defined by the
national Board for Professional Teaching Standards. Program
outcomes are to enable candidates to:

1. develop curriculum and instructional activies which meet the
diverse needs of students so all can learn;

2. develop abilities to demonstrate appropriate applications of
learning theory, research, and recommended teaching practices
in the design of curriculum and instruction;

3. be reflective practitioners;

4. communicate effectively with students and the broader
educational community;

5. incorporate technology appropriately and effectively in the
instructional process.

Admission

Submit an Application for Graduate Study with the non-refundable
application fee, an official transcript verifying completion of a
bachelor’s degree from an accredited institution and one reference
form. You will receive a Pre-Matriculation Program Plan outlining
the courses required to become matriculated.

Programs of Study
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Pre-matriculation

Submit al| documentation required for admission,
Complete 9 hours of graduate course work which must include
CUR 510, Curriculum Trends & Issues, and EDU 550, Research

Methodology, and one other course. (Students must earn a grade
of B [3.0] or better in each course.)

Matriculation

After completion of the pre-matriculation requirements,
develop a Program plan with the academic adviser,

Due to scheduling or coygse dem
in completing CUR 51 or EDU 550,
be allowed to complete th,
in the program of study. Registration wil] b,
550 are not completed at that point,

Courses

sudents

All students complete eleven courses (33 credits) distributed over
thr

ce categories: Curriculum Core, Instructional Core and Focys
ea.

CUR 509 Assessment of Student Learning
CUR 510 Curriculum: Trends and [ssyes
CUR 511 Curriculum Design

EDU 550 Introduction to Research Mcthodology
EDU 518 Brain-Based Ways We Think and Learn

Instructional Cope. Two to four courses are selected with oy
academic adviser 1o provide skills in 1mplementmg curriculum

y include a variety of courses that address
either content pedagogy such a5 methods co

not limited to:

Leadership in Curricylum and Instruction (ADM, HRD)
Computer Applications in the Instructiona] Program (SLM, EDU,
OLT)

Adaptations for Special Needs (SED, DED, EDU, psy)

Teaching Strategies for Students with Limited English Proficiency
(EDU)

Literature (CLT, HUM)
Rcading/Language Arts (RDG, CLT)
Fine Arts (ART, MUS, THE)

Math (MAT and EDU)

Social Science (ECO, HUM, PSI, s0¢)
Science (BIO, PHY)

(The course prefixes which are appropriate for these Jocus areas are iy,
parenthesis.)

Capstone Experience

A comprehensive exami

nation or a thesis js required for completion
of the degree.

DEAF EDUCATION

Vision and Mission Statements

cation Vision 20 10
I]i)iatfeilghirs of Deaf and hard-of-hcari.ng students to fnn;t:ﬁ?terac)’
depth understanding of a bilingual.phllosophy tolproal and historic
and access to world knowledge; to incorporate cu mrresearch i,
perspectives that value diversity; to keep current on

| children.
the field; and to create opportunities for the success of all ¢

Deaf Education Pedagogical Mission
——=—==utduon ledagogical Mission

s by creat-
To prepare teachers who challenge a.nd empoyverc Zzu‘jve}?; ha)‘;c .
ing meaningful and rewarding learning exp(;]rlcrli £ ; e
lifelong enthusiasm for learning, who are reflect 4 f[;r L
open to new ideas and challenges, and who searc
improve instruction for deaf students.

Deaf Education Lin uistic Mission
~cal Lducation Linguistic Mission

. and
To prepare teachers who strive for.excellence in ]?O?Oisll;nguages;
English; who provide support for 1mprovemen.tl'm 1 fluency; who
who develop an appreciation and respect fot: bi mint' i
create a linguistically accessible learning environment;
share the beauty of both languages.

Deaf Education Cultural Mission
=<t tducation Cultural Mission

. f Deaf
To prepare teachers who recognize an.d instill thF V‘lh:zsn(t)ributions
culture in their teaching; who appreciate the uncliqil ol students
of Deaf and hearing teachers serving as role moce dsividu ol differ-
and who develop sensitivity and respect for the in
ences among children and adults.

ither the
Graduates are prepared to teach Deaf studentsha;zg}}:out the
clementary or secondary level and are eI‘qplOyed tI; f Education
United States, Canada, and other countries. Tl}e oef the Deaf
Program is approved by the Council on Educafu;z)gucatiom :
(CED) and the Maryland State Department o cializations is
An extension of the elementary and secondary sp ?ts graduates
the ASL Specialist strand. This curriculum prCPar}fSSc i
fo serve two distinct populations-Deaf SFude.ntS. “‘/dz s who are
language is ASL, as well as deaf and hearing indivi
carning ASL as a second lan uage. faliza-
A:ogt}/?er extension of the ilerientary and secoﬂ‘%al?; :Spizcill be
tions is the Literacy Specialist strand. LiteraC)’. SPeCIadentS o devel-
Prepared to work with Deaf and hard-of- h.earmg 5‘:0 complete this
op reading and writing competence. Candlda.tes VSV e
strand will be cligible for certification as Reading Sp ndidates in
Currently, there are approximately 150 gradu:ﬂcdcgtatcs, Canadd,
the Deaf Education program from across the Unite e
and other foreign countries, the majority of whom ar raught by
fluent users of American Sign Language. Courses are archers in the
full-time faculty as well as adjunct instructors'and reseericncc o
field who are able to incorporate their professional cx[e) e
current practices into their course content. Cliasscs afi n bilingual
ASL by Deaf and hearing faculty. Candidates intern
Programs across the United States and Canada.. o
The Deaf Education program accepts full-time an egr.
candidates who enrol] jn classes during the academic Zthro ughout
tion, 2 large number of candidates who worlf fu”. o All courses
the academic year choose the ‘summers only” option. un from late
are offered during the 6-8 week summer sessions that
June to carly August.

Program Options

d
tary an
ELEMENTARY: Prepares classroom teachers for cleI:eiE gZaf
middle schoo] deaf students. Eligible for.M..S. degf‘?al Education
Education and Maryland State Certification in Speci

Generic 1-8/Hearing Impaired.

{-time
In addi-



SECONDARY: Prepares classroom teachers for middle and high
school deaf students. Requires a Bachelor’s degree in English,
Science, History, Mathematics, P.E., or Art. Eligible for M.S.
degree in Deaf Education and Maryland State Certification in
Special Education Generic 6-12/Hearing Impaired.

ASL SPECIALIST: Prepares ASL Specialists to work with deaf
students learning ASL as their first language, with hearingfanc
some deaf) students learning ASL as a second language, and to
teach elementary/middle and high school deaf students in the
regular classroom.

LITERACY SPECIALIST: Prepares literacy specialists to work with
deaf and hard-of- hearing students to develop reading and writing
competence. Requires a Master’s degree and certification in Deaf
Education. Eligible for Maryland State Certification as Reading
Specialist.

Courses

PREREQUISITES: Demonstrate entry level ASL and English profi-
ciency, Child/Adolescent Development, Special Education courses,
Elementary/Secondary methods, ASL Linguistics, and Deaf
Culture,

MATRICULATION (ACCEPTANCE INTO DEAF EDUCATION): Plan pro-
gram with adviser, B or better in all CORE courses, satisfactory
review of the suitability for the field criteria, and criminal history
disclosure.

CORE: DED 511, DED 517, DED 518, DED 541.

CONCENTRATION: DED 527, DED 534, DED 535, DED 582,
DED 589, DED 595.

ASL SPECIALIST: completion of Deaf Education program (as out-
lined above), DED 515, DED 520, DED 533, DED 540, DED
543,

LITERACY SPECIALIST: completion of Deaf Education program (as
outlined above or other equivalent Deaf Education preparation),
DED 515, DED 600, DED 601, DED 602, DED 603, DED
604,

GRADUATION AND/OR CERTIFICATION: EDU 550; comprehensive

examination or thesis, student teaching internships; demonstrate
exit level ASL and English proficiency.

EDUCATIONAL ADMINISTRATION

Overview

The program in Educational Administration is approved by the
Educational Leadership Constituent Council (ELCC). The pro-
gram is designed to provide students/candidates with opportunities
to study and apply theories, standards, and practices in educational
administration and to prepare them for leadership positions in
public and private schools and schools for special populations.

The degree/certification program requires a developmental portfolio
containing ELCC Standards performance artifacts collected
throughout the candidate’s coursework. The Capstone experience
of the program is an oral and written presentation to members of
the faculty. The Master of Science degree is a carefully designed
program which may be modified for those interested in
administration at the higher education level.

Maryland certification as an Administrator I (assistant principal
or supervisor) and Pennsylvania certification as a K-12 principal or
K-12 Supervisor of Curriculum and Instruction require completion
of an administrative internship upon completion of the master’s
degree. Maryland certification as an Administrator II (principal)
also requires evidence of a qualifying score on the School Leader
Licensure Assessment (SLLA). Pennsylvania students secking
certification as a K-12 principal or Supervisor of Curriculum and
Instruction should meet with the Coordinator of the Graduate
Program in Educational Administration regarding Licensure
Assessment requirements.

All programs in Educational Administration have been evaluated
and approved by the Maryland State Department of Education.
Pennsylvania State Department of Education guidelines are
addressed during the advisement process for students secking
employment and/or licensure in Pennsylvania.

Pre-matriculation

It is highly recommended that students who wish to become public
school administrators complete three (3) years of successful teach-
ing prior to entering the program.
Students must:
« submit an Application for Graduate Study with the non-refund-
able application fee
« submit an official transcript of bachelor’s degree (minimum of
3.00 GPA*) from an accredited institution
« submit three letters of reference
+ develop a program plan in consultation with the program coordi-

nator.

* Students not meeting this criterion may be admitted to the program
on a conditional basis. Matriculation status will be review after the
student has completed nine credits in the program.

Matriculation

Students must:

« meet all requirements for pre-matriculation (see page 5),

+ develop a program plan in consultation with the program coordi-
nator,

* complete ADM 501, ADM 502, and ADM 504 as their first
three courses with a GPA of 3.00 and develop an Initial Portfolio
with performance artifacts of ELCC Standards as assigned in the
first three courses, and

+ successfully complete a presentation of the Initial Portfolio to the
program coordinator and members of the faculty.

Programs of Study
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Courses

For the M.S, Degree in Educational Administration, the following
three-credit graduate courses are required:

CONCENTRATION: ADM 501, ADM 502, ADM 504, ADM 505,
ADM 516*

Ebucation: EDU 510, EDU 51 1, EDU 550

SYNTHESIS: BUA:527, CED 508, PSI 527

CAPSTONE: ADM 550

YAll other courses in this program are prerequisites to this course,

ELEMENTARY/SECONDARY EDUCATION
Overview

This program is student designed to meet professional needs and a
program plan is worked our with the coordinators. This program
does not lead to state certification

EXERCISE SCIENCE AND PHYSICAL EDUCATION
Overview

The graduate program offers the st
a specialized interest in the discipli
cal education. Successful completi
to the Master of Science degree. S
Science degree have the opportuni
general studies, administration, or

The General Studies emphasis
educator with the opportunity for

in the field. This Program may be designed specifically to meet
individual needs and a wide variety of interests,

The Administrative emphasis provides the opportunity for those
who wish to prepare for an administrati i

knowledge essential to the manage
education/sports program,
the private sector,

The Scientific Perspective emphasis provides an in-depth study
for those wishing to explore further the science of human move-
ment and exercise, Preparation for various certifications through
the American College of Sports Medicine (ACSM) or the National

Strength and Conditioning Association (NSCA) testing programs s
possible.

In addition, teachers ma
cate renewal without matrj

udents an opportunity to pursue
ne of exercise science and physi-
on of an approved program leads
tudents pursuing the Master of
ty to select one of three tracks:
scientific perspectives,

provides the professional physical
greater professional competence

ment of a multifacered physical
either within the educationa] realm or

y choose appropriate courses for certifi-
culating in a degree program,
Matriculation

Students must:
* meet all requirements for

* develop a program plan i
coordinator;

* complete nine credit hours a

GPA;

* submit three letters of reference,

pre-matriculation (see page 5);
n consultation with the program

t McDaniel College with a 3.00

Courses

Students may select a 30-cred;
The 30-credit option requires
33-credit program requires a ¢
of those options requires three

t or 33-credit hour degree program,
the student to write a thesis, The
omprehensive examination, Either
areas of course work:

. f
Common Core (Required): All degree candidates, regardless o

field of specialization, complete a course in research demg;lt:rij e
methodology (EDU 550) and a synthesis course aﬁpﬁOI’-;ta iy
liberal arts (any course meeting the MAL.{\- Cltllct)l:s ) CLIL o
iety, or creative process designations). :

temlgfe?i)yf ssopcecglization: chree candidates completf a Ct(;u‘r:’z:l?
statistics (EPE 501). Those who are working or-p!anm}?g'ssues,
in the field of education also take a course examining t g ; e
problems, and trends confronting physical educatlor}l1 alils t}[:rec e
(EPE 503). Depending on the selected area of emp HSH ;ndbook
four additional courses are required. See the Program

iti information. 1z
o gidplpt;igﬂg“ellectives: Three courses (generally, but no:l I:;ZC:S
ily outside of the area of specialization) are sele.ctcdhﬂ’orrr:321 iR
range of graduate offerings to support and enrich the a
cialization.

HUMAN RESOURCES DEVELOPMENT PROGRAM
Overview

ides stu-

The program for Human Resources Dcvc:lopITlCI‘(ti prz‘c”t(iicc:ssof
dents with opportunities to study the theories an fpr Bt
human resources development and prepares them }?r P rogram con-
variety of organizational and industrial settings. T‘ S I;J organiza-
tent is founded in competencies defined by profession i
tions in the field of HRD, such as ASTD and SHRM. Jated topics
content courses in human resources development an(% & altfﬁversif)’
-- such as research methods, group dynamics, and. iu tu:;re h
-- and through workplace experiences, students wil aTq ment pIO-
necessary skills to be successful human resources de.ve op e
fessionals. Because of the rapid changes occurring in Orrgn st pre-
the marketplace, and societies in general, Orgéll_nzat“mij actively:
pare their people to adapt to those changes quickly a;i“ s oAt
This program is designed to prepare graduntes to take 'ois
role in addressing those changes within their orgamza“m b'e offered

The program in Human Resources Development Will complete
using a cohort model. Cohorts of up to 2? students w e
the program as a group taking the courses in sequence(.ievclopmeIlt
mat allows for cooperative learning and facilitates th? ¢
of teamwork, interpersonal skills, and important pro cssd 25 needed
networks. Cohorts will typically begin in September an
in February.

Admission

Students are selected for the Human Resources Development
program based on the following criteria: ited institution
* Completion of a bachelor’s degree from an accredite 7

with a cumulative grade point average of at least 2.75 f culty of
* Three letters of recommendation from undergraduate fa

employers. and
*A vf/)riti,en goal statement describing the applicant’s peésonal

professional goals as they relate to the program of stu );its from
* Students may transfer a maximum of nine graduate cre

ram
3 e Bt . the prog
another accredited institution with the approval of the p
coordinator,

am
* Students not meeting this criterion may be admitted to ’.h 2 P;lofr er
on a conditional basis. Matriculation status will be rewi;u;’ent: wit
the student has completed nine credits in the program. S more than
a cumulative grade point average of 3.00 or better and no
one “C” grade will be matriculated into the program.



Courses

FounpaTions: HRD 500, HRD 501, HRD 502, EDU 550

TH[;%;IES & PRACTICES: HRD 520, EDU 513, CED 504, SOC

REQUIRED CapsTONE EXPERIENCE: HRD 595

MILA Erective: PHI 509

ELECTIVES: 3 chosen by each cohort

PORTFOLIO AsSESSMENT: Students in the HRD program must
prepare a portfolio that documents their mastery of program
competencies. The portfolio is developed throughout the
student’s program of study under the guidance of the program
coordinator and a second adviser. Students should nominate
this adviser prior to completing 24 credits of their program of
study. It is recommended that students register for HRD 550
the semester following the completion of all required courses
and prior to submitting their portfolio for final evaluation.

HUMAN SERVICES MANAGEMENT IN
SPECIAL EDUCATION
(Target Community And Educational Services, Inc.)

Overview

ThC_Human Services Management program is a community-based
special education program designed to prepare middle to upper-
le"el. managers for community-based agencies and organizations
serving children and adults with disabilities. Course work for the
program is a mix of special education, psychology and management
classes. Students also have the option of adding special education
teac}}ing certification to their graduate degree. However, this will
require extra course work and student teaching.

Graduate students in the Human Services Management pro-
gram must participate in a full-time, two-year, live-in internship
with Target Community and Educational Services, Inc. (Target).
The Target program provides residential, vocational, recreational
ftnd family support services to children and adults with disabilities
In Carroll and Montgomery Counties in Maryland. The Target
Internship consists of serving as a Community Living Manager
(CLM) for one of Target’s residential sites. Students in this pro-
gram receive six academic credits for the successful completion of
their internship. Individuals who currently work full-time for
other agencies serving the disabled in Maryland may be allowed to
participate in this academic program if approved by the program’s
coordinator.

: Students who participate in the Target internship are provided
with a 75% tuition scholarship, an average annual graduate stipend
of $17,000, free room and board, a generous health and dental care
package, and a variety of other benefits.

Candidates for this program must be accepted as a graduate
student by McDaniel College and as a graduate intern by Target,
Inc. Interested students should contact Target, Inc., as their first
step in entering this academic program. The contact number for
Target, Inc. is 410-848-9090.

Matriculation

Students must:

* meet all requirements for pre-matriculation (sce page 5);

* have an interview with Target management;

* develop a program plan in consultation with the program
coordinator, and

* submit three letters of reference.

Courses

FirsT YEAR: PSY 510, SED 522, PSY 506, CED 508, PSYs5318

SED 506.
SECOND YEAR: SED 505, SED 510, EDU 550, SED 523, SED

515.

Other requirements will be necessary for students seeking special educa-
tion teaching certification.

READING
Overview

The graduate program for certification of reading specialists seeks
to educate candidates to become leaders in literacy education.
The program reflects the perspective that a reading specialist is a
specialist in literacy learning. All processes of language learning
including reading, writing, listening, viewing, and representing
visually are interrelated and complement each other. The reading
specialist must understand and foster development in every aspect
of language communication. Therefore, one goal of this program
is that each candidate, as an instructional decision-maker, will
possess foundational knowledge and beliefs about reading that are
grounded in the language arts.

The graduate program offers a strong theoretical base with
ongoing commitment to evaluating and responding to current
trends in the field of reading. More specifically, a second program
goal is that each candidate will extend theory and research into
actual instructional practice through a continuous assessment-
instruction model. Every reading course reflects this orientation
and rests on a firm research and theoretical knowledge base in
combination with authentic performance outcomes. Through
thorough preparation and extensive and thoughtful application, the
reading specialist will transfer theoretical perspectives into effective
instructional frameworks and practices.

Furthermore, reading specialists often serve in the capacity of
coordinating and enhancing school-wide literacy programs.
Therefore, the third goal of the program is that each candidate will
design, implement, and evaluate effective reading initiatives. This
multidimensional role may incorporate leadership in professional
development initiatives, curricular planning and implementation,
collaboration and coaching instructors, and maintaining communi-
cation networks with professionals, paraprofessionals, parents,
support teams, and community agencies.

A final goal of the reading program is that each candidate will
become a reflective practitioner. This graduate program provides
sufficient experience with systematic assessment processes and
sound instructional techniques while empowering our candidates to

Programs of Study
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develop reflective decisions based on the strengths and needs of
at-risk readers. The clinical practicum and field experiences consis-
tently utilize a continuous assessment-instruction model while
highlighting successful reading experiences, active engagement, and
individualized attention,
This comprehensive 36-credit graduate reading program has
been evaluated and approved by NCATE/IRA and the Maryland
State Department of Education. Pennsylvania State Department of
Education guidelines are addressed during the advisement process

for students seeking employment in and/or licensure in
Pennsylvania.

Pre-matriculation

Candidates seeking admission to the graduate reading program
must have completed a baccalaureate degree at an accredited
institution with an overall minimum 3.00 GPA*, Furthermore,
applicants must hold a valid initial teaching certification in Early
Childhood, Elementary, Secondary, or Special Education.
The formal admission process incorporates the following

documentation;
* Application to Graduate Schoo

specialization;
* Official transcri

I indicating the proposed area of

pts of undergraduate coursework;

* Initial teaching certificate fop Early Childhood, Elementary,
Secondary, or Special Education;

* State-designated qualifying scores for the Praxis Exam or
satisfactory scores for the Miller Analogies Test;

* Three letters of professional reference with checklists linked to
the Professional Unics Conceptual Framework.

Following the admission process, each candidate s individually
advised and 2 preliminary program plan is outlined for the first

nine graduate credits in Reading (RDG 501, RDG 532, RDG 539

and/or one Reading Elective)

* Students not meeting this criterion may be admitted to
on a conditional basis, Matriculation staty,
the student has completed 9 credjts in the Y2

Matriculation

the program
s will be reviewed after
rogram.

After successful completion of the nine-cred;¢ preliminary plan,

candidates are eligible for matriculation review, The matricula-

tion process incorporates the following procedures:

* Successful completion of nine graduate credits with a minimum
GPA of 3.00;

* Review of all required Admission documentation: application,

three professional references, official transcripts, test scores, and
initial teaching certificate;

* Interview with Program Coordinat
documentation and to develo
coursework.

or to review Matriculation
P a Program Plan for remaining

Reading Practicum

All candidates must successfully complee 5 six-credit supervised

practicum experience (RDG 504) in the McDanie| College
Summer Reading Clinic,

Program Completion

In addition to successfully completing practicum requirements and
fulﬁlling 36-credit course requirements with 2 GPA of 3.00, all
candidates must develop a cumulative Professional Portfolio, and
pass a written Comprehensive Examination.

Courses

04’
SPECIALIZATION: RDG 501, RDG 502, RDG 503, RDG 5
RDG 506, RDG 532, RDG 535, RDG 539. :
Epucation: EDU 550, two reading related electives.

SCHOOL LIBRARY MEDIA
Overview

ican

The School Library media program (SLM) endorses the';‘\i;leﬂ
Association of School Librarians’ Information Pol{/”f B”i = i i
Partnerships for Learning. Prospective students will wan (ot i
this book, which is available at the college bookstore or td Rint
American Library Association. The SLM ws:bpa.ge PLOYE gt
tional information. Briefly, the SLM specialist will b}e1 anlogy-
ing teacher, an instructional leader, and a user of tec nﬁaracteristics

Today’s school library media specialist models the ¢ e e
ofa life-long learner. An expert in teaching, literature, 1:Ches o
literacy, and technology, the media specialist regularly te d builds
students, conducts in-services for the faculty af}d staff, anrint 2
and maintains a quality library collection of print, DOK/'I ps ecialist
Internet materials. The dynamic leadership of the SL f'feas and
ensures that staff and students become effective users ol
information, who always pursue the pleasures of r-ca-dmsg'hool

The Master of Science degree with an emphasis ”L Lclrs -
Library Media is a minimum of thirty-four graduatfi S(;ate
meets the certification requirements of the Mary.lan o
Department of Education (MSDE) as a school llery ia certifica-
cialist for grades K-12. Candidates seeking Pennsy van g
tion will take the exit Praxis exam at the end of their prog
follow their local districe guidelines. Y rmance

The program requires a digital portfolio containing [:;ftﬁt’he
artifacts collected throughout the coursework that SUpp =
standards of the American Association of School ler'arla
National Council of Accreditation of Teacher Education.

Pre-matvriculation

Candidates must: : _refund-
* Submit an Application for Graduate Study with the r:;,);:y";ou
able application fee, including a satisfactory essay o :
want to pursue graduate study in the SLM PfOfCSSl?n ’m o
* Submit an official transcript of a bachelor’s degree fro
accredited institution with a minimum 3.00 GPA; 1 checklists
* Submit three McDanijel College reference forms wit Ck .
linked to the Professional Units Conceptual Framewocrh(;o
pleted by your school principal, supervisor, or O[heerra duate
employees. Reference forms are available from the
office; b
* Submit Praxis I test scores that meet MSPE mmlﬂ.lumC :fg;ccace;
requirements along with a copy of the inltlal teaChSlIIiI%/l program
* Develop a program plan in consultation with the
coordinator,

Matriculation

Candidates must:
* Meet all requirements for pre-matriculation;

- .00 GPA
* Complete SLM 503, SLM 521, and SLM 505, with a 3

or better;

ogram
* Complete one face-to-face course taught by the SLM prog
coordinator;

‘ ubmit
: . ist and §
* Complete the matriculation self-assessment checkl
it to the SLM program coordinator.



Courses

SLM 501, SLM 502, SLM 503, SLM 504, SLM 505, SLM 506,
SLM 507, SLM 521, SLM 527, SLM 552 or SLM 553, SLM 550,
EDU 550, and one elective to be selected in consultation with the
SLM program coordinator.

SPECIAL EDUCATION

School-Based Program with Certification

Overview

The graduate program in special education offers candidates the
Opportunity to join the ranks of professionals who are committed
L0 ensuring that all children and adolescents, including those with
identifiable disabilities, receive a free and appropriate education in
the least restrictive environment. Candidates enrolled in the pro-
gram quickly come to embrace the position that the purpose of
Cdl.lc'anon is the same for all students; to provide experiences that
facilitate the acquisition of school success and satisfaction. The
gradu.ate program believes this position is best accomplished by
fOCUS:Hg less on disabilities and deficits, and focusing more on stu-
fients strengths and acquired skills, and matching individualized
Instruction to those strengths and skills.

McDaniel College offers a 36-credit hour Master of Science
d.egfee in Special Education, as well as teacher certification in spe-
cial education, elementary levels (grades 1-8) and secondary levels
(grades 6-12). The Master of Science degree requires completion
of a portfolio (SED 550) as the capstone experience for the pro-
gram. Students should meet with the program coordinator to
review certification and student teaching requirements.

The Special Education program has been evaluated and
approved by the Maryland State Department of Education.
Pennsylvania State Department of Education guidelines are
addressed during the advisement process for students secking
employment and/or licensure in Pennsylvania.

Matriculation

Students must:

« meet all requirements for pre-matriculation (see page 5);

¢ develop a program plan in consultation with the program
coordinator;

o submit Praxis I (core battery) scores;

« submit three letters of reference;

» complete three graduate courses from McDaniel College, which
includes at least two in Special Education, with a 3.00 GPA.

Courses

Courses required for the Master of Science may include the follow-
ing: PSY 510, PSY 502 or PSY 503, SED 501, SED 502, SED
503, SED 504, SED 511, SED 520, SED 550, EDU 509, and
EDU 550. Reading and other education courses complete the
program. Each Master of Science degree is tailored to fit closely
the student’s particular interests.

Special Education Certification may require several prerequisite
courses depending upon a student’s prior experience in the field.

CERTIFICATE PROGRAMS

GERONTOLOGY

Overview

The Gerontology Certificate Program is an 18 semester hour pro-
gram that helps the student examine aging from a bio-psycho-social
perspective. It is designed to be an interdisciplinary field of study
concerned with the physical, mental, and social aspects of life and
aging. The Gerontology Certificate Program provides a knowledge
base in human aging for those whose work responsibilities may
include contact with older adults.

Admission

Students must submit an Application for Graduate Study with the
non-refundable application fee and an official transcript verifying
completion of a bachelor’s degree from an institution accredited by
an agency recognized by the U. S. Department of Education.

Courses

All students complete the six required courses:
« GRN 501 Aging: The Individual and Society
« GRN 505 Public Policy and Aging

« GRN 506 Biology of Aging

« GRN 507 Psychosocial Aspects of Aging

« GRN 552 Internship in Gerontology

« GRN 566 Special Topics in Gerontology

) l Programs of Study



Educational Administration
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Courses of Instruction

All graduate courses are designated with a
course number of 500 or higher.

Courses which fulfill M.L.A. requirements
are designated in the following categories:

Cultural Heritage, Contemporary Society,
Creative Process.

Educational Administration
(ADM)

ADM 501 Introduction to
Educational Administration

3 credits

(Required for matriculation. )

Leadership and organizational behavior are
examined and addressed in the context of
today’s schools through the study of orga-
nizational theory and structure,
Bureaucratic theory, social systems, motiva-
tion, communication, collaboration, con-
tingency theory, decision-making, change,
and conflict. Candidates are expected to
explain thoroughly, and apply appropriate-
ly, theoretical and research-based models to
specific school communities, Special focus
is directed to the initial understanding and
application of the Educational Leadership
Constituent Council (ELCC) Standards.

ADM 502 The Role of the Principal
3 credits

(Required for matriculation, )

Provides an overview of the role and
responsibilities of the school principal and
related Educational Leadership Constituent
Council (ELCC) Standards,
Understanding is developed of how to pro-
vide leadership in order to develop the
school into a professional learning commu-
nity that can work together to impact stu-
dent achievement. Areas addressed include
the change process and how i is sustained
through communication and collaboration;
the school culture and how change is
embedded into culture; how principals
support growth and develop leadership
capacity; the role of parents and the school
community; and the power of mission,
vision, values, and goals, Candidates

develop an initial vision and leadership
platform.

ADM 503 The Role of the
Supervisor

3 credits

An in-depth study of the roles and respon-
sibilities of the instructional supervisor,
The concept of the SUpervisor in a non-
administrative role responsible for design-
ing, implementing, and evaluating instruc-
tional programs s explored. Topics
include strategies for affecting change, the
supervisor’s responsibility for in-service

education, clinical supervision, the supervi-
sory visit, the post-observation conference,
the design of a faculty meeting and a PTA

meeting, and the analysis of personal
interaction,

ADM 504 Supervision and
Evaluation of School Personnel

3 credits

(Required for matriculation,)

Provides an overview of supervision and
evaluation of school personnel within the
context and application of the Educational
Leadership Constituent Council (ELCC)
Standards. Emphasis is placed on supervi-
sory strategies that enhance reflection of
teaching and learning, teacher evaluation,
restructuring, and school culture, Systems
for analyzing classroom teaching perform-
ance are explored, and techniques for pro-

viding teachers with effective feedback are
developed.

ADM 505 School Leadership in the
Twenty-first Century

3 credits

Prerequisites: ADM 501, ADM 502,
ADM 504

Designed for present and future adminis-
trators, this course addresses current topics
and issues effective administrators must
address regularly and well, Topics include
establishing and maintaining a safe learn-
ing environment; developing effective
communication skills; addressing health
and family issues; finding, analyzing, and
using school data available through current
technologies; being a change agent; and
leading a staff toward a shared vision and
empowerment. Educational Leadership

Constituent Council (ELCC) Standards
are addressed.

ADM 516 Case Studies in
Educational Administration

3 credits

Prerequisites: Completion of all other
required courses in the program, and permis-
sion of the coordinator.

Analysis of case studies and current issues
dealing with issues in educational adminis-
tration is the focus of this course. In a
seminar mode, students examine issues and
C45€s, propose appropriate administrative
responses supported by the Educational
Lcadership Constituent Council (ELCC)
Standards, and evaluate the probable
effects of their responses. This course is
the final course in the M.S. de

gree pro-
gram in Educationa] Administ

ration.
ADM 550 Developmental Portfolio
Review

1 credit

At the successful completion of all courses

and requirements for the Master’s degree in
Educational Administration, candidates

must contact the Program Coordinator for
approval to register for.ADM. 559 o
Developmental Portfolio Review". ;
Developmental Portfolio Review is comom‘
posed of three components. The ﬁ:iSt c
ponent is a written response focused on :
ELCC Standard One, Vision. The SCC'OI; :
component is an intervieyv. The questio
are designed around all six ELCC. ;
Standards. The final component s the ¥
opportunity to revisit and revise thr(:i l:xlt .
portfolio based on new learning and exp
nce. ;
r:éandz’dam will reflect on how courses zrrtt:z,f
program and the ELCC Standards :upbpio
and impacted their vision and leadership

platform.

ADM 552 Internship in Educational
Administration
4 credits .
Prerequisites: Successful completzm;, of; ;lr[rll .
required courses in the program a;/j : ,f
sion of the Coordinator of Interns lf"f‘ed o
One hundred eighty hours of specil i
formance-based field experiences Cf)ng
ent with the Educational Leadershl([; e
Constituent Council (ELCC) S;an ards,
roved by the Coordinator o
j\eﬁninistra{ive Internships, and.unden
supervision of an on-site s!.lperwsor 2;
the Coordinator, or an assigned faa.l ty
member. Development of Internship
Application Portfolio.

ADM 553 Internship in School
Supervision
4 credits ‘ ;
Prerequisites: Successful comp.letzor.z 0fi l;
required courses for State certification
supervision and permission of the
Coordinator of Internships. : s
Onoe hundred eighty hours.of spe'clﬁ:juf)’o
formance-based field exRerlcnccs in
supervision congruent with thf! e
Educational Leadership Constitu i
Council (ELCC) Standafdf, as app
the Coordinator of Admlmstratlve.Sion 3
Internships, and under the Supew‘rdinatof
an on-site supervisor, and tte Coo

i v
or an assigned faculty member. = .
Development of Internship Applicatio
Portfolio.

EDU 566 Special Topics In
Educational Administration

dits : s
%}:: course will focus on various ftfofelxist
educational administration. A di ;cr =
topic is chosen for any given semeeStcr
will be fully described in the Sem
Graduate Bulletin.

T thc
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Art (ART)

ART 5__Studio Courses

(Exa : i
Etc.)mples. Drawing, Sculpture,

3 credits

;lllz .Art Departm.ent will offer a variety of
tudio courses which may be taken as elec-
tives m.either the M.S. or M.L.A. pro-
i:::{lst: hl: ;filtlog, thes.e courses will also
i 1 .A. “creative process” require-
- Creative Process

ud i
S ies in Art History
Thi :
a:lli_cou“e will focus on various topics in
o lS.tlory . The topics change periodically
will be fully described in the Graduate

Eluu'etin published each semester. Cultural
eritage

ART 505 T i
wentiet
3 credits e
g ﬁ()icus on art as an expression of the
E0 ern spirit. Topics covered will include
SXpres§1onlsm, Cubism, Dada and
urrealism, Abstract Expressionism and

Pop Arr,
Contemporary Society

;\RT 506 Artin Area Collections

credits

iz dmtroduction to art history through a

galley'Of art works in area museums and

ﬁeldr:e's. The course will include Saturday

G 1ips to Washington, DC, and

oot more, .There will be a modest fee for
Sportation expenses. Cultural Heritage

ART 51, ’
? credits6 Computer Graphics
g::lgned to give basic skills in the field.
ph():v and Paint programs and scanning
e (i)s and. mampulating them for inclu-
s I:i projects will be covered, as well as
: e _esktop publishing. Applications to
ucation, publication, and art. No prior

com ;
P puter knowledge required. Creative
rocess

ART 566 Special Topics in Art

3 credits

;I;hls course will focus on various topics in
It. A different topic is chosen for any

given semester and will be fully described

in the Semester Graduate Bulletin.

Biology (BIO)

BIO 508 Ethics of Health Care

3 credits

An examination of biomedical ethics and

Ell_le issues faced in contemporary society.
‘he course will include analysis of alterna-
tive ethical perspectives and their applica-

tion to specific cases in research and clini-
cal care. Contemporary Society

BIO 566 Special Topics in Biology
for Non-Scientists

3 credits
This course will focus on various topics in

biological sciences. A different topic is
chosen for any given semester and will be
fully described in the Semester Graduate
Bulletin. No previous scientific back-

ground is required.

Business Administration (BUA)

BUA 527 Economics and Financing
of Education

3 credits

A study of the conceprual and legal bases
for the financing of education through var-
ious alternative models. Also included are
budgeting issues of cost effectiveness,
maintenance of facilities, auxiliary services,
issues of diversity and finance, principles of
school financial accounting, and applicable

ELCC Standards as assigned.

Communication (COM)

COM 501 Studies in Mass
Communication

3 credits

A study of the impact of various media of
mass communications. Particular attention
is given to possible influences of media on
the minds of the young. Contemporary

Society

COM 502 Interpersonal
Communication

3 credits
This course
of communication. Selecte
provide an understanding o
ing and trends within the field. Special
attention is given to understanding your
own communication behavior, understand-
ing the behavior of others, recognizing the
variables that can influence communica-
tion behavior, recognizing and understand-
ing communication problems.

COM 531 Studies in Foreign

Cinema

3 credits

A study of culture, history, and politics
through film analysis and readings of liter-
ary and popular culture texts. Cultural

Heritage
COM 532 Fiction into Film

3 credits

This course will explore the relationship
between literary works and their film adap-
tations, paying special attention to how

takes a broad look at the field
d topics will
f current think-

film analysis and literary analysis can work
together to produce fresh readings of texts.
Assignments will include written analyses
of both written and visual texts. Cultural

Heritage

COM 566 Special Topics in
Communication

3 credits

This course will focus on various topics in
communication. A different topic is cho-
sen for any given semester and will be fully
described in the Semester Graduate

Bulletin.

Counselor Education (CED)

CED 500 Orientation to Counseling
3 credit

A course designed to both introduce the
student to the field of counseling and the
McDaniel College Counselor Education
program and to provide a personal growth
experience. Students will explore topics
pertinent to the fields of school and com-
munity counseling, including the history
of counseling, diversity, and the impor-
rance of counselor self-awareness. Students
will also receive information regarding the
goals, objectives, and skills necessary to
complete the CED program. Two-thirds
of the semester involve participation in a
personal growth experience, and one third
is spent in an academic setting,

CED 501 Introduction to
Counseling

3 credits

Only students applying to the CED pro-
gram are eligible to take this course.

An orientation to the role and function of
the counselor. The course will focus on
the student’s understanding of the context
in which counselors work, the skills they
must acquire, and the need to be increas-
ingly aware of their own competencies,
responsibilities, and values. Emphasis will
be placed on pcrson-centercd, behavioral,
and reality counseling techniques, as well
as upon the development and application
of basic listening and attending skills.

CED 502 Counseling Theories and
Techniques

3 credits

Prerequisie: CED 501

A study of psychoanalytic, rational emotive
therapy, gestalt, existential, and person-
centered counseling theories and an intro-
duction to techniques involved in applying
these theories. Emphasis will be placed on
the development of a personal theory of
counseling.

Art / Biology / Business Administration / Communication / Counselor Education

N
]



Counselor Education
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CED 504 Lifestyle, Career
Development, and Decision Making
3 credits

A course to assist counselors in becoming
aware of their role in career development
with individuals of all ages. A survey of
major career development theories, pro-
gram planning, critical resources, and the
development of job search strategies will be
stressed.  Sources for career information
and techniques for delivering the informa-
tion are included. Approaches to career
decision-making processes are considered,

CED 505 Diversity-Sensitive
Counseling

3 credits

Prerequisites: CED 501 and CED 502
Introduces and examines the origins and
dimensions of human similarities and dif-
ferences. Explores social, political, person-
al, and behavioral influences upon culture
and diversity, and examines issues such as
racism, oppression, white identity develop-
ment, gender, sexual orientation, age, eth-
nicity, disability, and their impact on self
and ability to counsel effectively. Projects
and assignments will focys on development
or identification of the student’s values,
cultural identity, attitudes, and biases,

CED 506 Organization and
Administration of Guidance
Programs

3 credits

Prerequisite: CED 501

A course to assist counselors in the effec-
tive organization and management of guid-
ance services. Program planning, use of
technology, and techniques for implemen-
tation and Management are stressed.
Research and evaluation skills are included.

CED 507 Counseling Children

3 credits

Prerequisites: CED 507 and CED 502
The study of theory, method, and evalua-
tion techniques which are appropriate in
working with children, The focus will be
on individual and group counseling with
children as well as play therapy,

CED 508 Group Dynamics

3 credits

An overview of major group theories,
knowledge of group process, and an under-
standing of the relationship between group
goals and group process. The course devel-
OPS group participant, observer, and facil;-
tator skills. Group leadership, theoretical
approaches to working with groups, and
the application and integration of group
dynamic concepts within various organiza-
tions are developed. (Educational

Administration candidates will address
Educational Leadership Constituent

Council (ELCC) Standards as assigned.)

CED 509 Family Counseling

3 credits

Prerequisites: CED 501

A critical examination of the functions,
dynamics, organization, and life cycle of
amily systems. The primary focus of the
course will be to examine the assumptions
of various schools of family therapy with

an emphasis on strategic/structural family
therapy.

CED 510 Consultation and
Interpersonal Skills

3 credits

A study of the process of consultation, as
well as the various roles of the consultant
both internal and external to the organiza-
tion. The student will learn how to be
educator and facilitator in affective and
cognitive processes that influence profes-
sional and personal relationships in an
organization. Emphasis is also placed on
the interpersonal skills required of the
effective consultant, including creative
problem solving and communication,

CED 511 Counseling Practicum
(Laboratory)
3 credits
Prerequz'xite:: Matricu/ation, CED 505 and
completion of most areq courses and permis-
sion of the program coordinator,

practicum to provide for further devel-
opment, integration, and application of
counseling skills. Emphasis will be placed
on individual counseling. Each student
must have access to at Jeast one client each
semester in an ongoing counseling rela-

tionship. Enrollmen¢ limited to eight stu-
ents.

CED 513 Delivery of Pupil
Personnel Services

3 credits

This course focuses op the role of the pupil
personnel worker in 5 changing society. It
is specifically oriented to teach information
related to the delivery of services and the
development and implementation of pro-
grams that are uniformly applicable to a]
school systems, This course addresses the
following: legal issues, delivery of services,
Case management, crisis intervention, pro-
gram development and evaluation, public
relations and staff development,

CED 514 Diagnosis and Mental
Health Counseling
3 credits
Prerequisite: CED 501

his course will give the student an
overview of the field of mental health with

particular emphasis on the role of clm;cal
diagnosis. The student will devcf:lo}f zi, ot
operational frame of referenc.e of t ehe
ous available counseling services on th ;
local, state, and federal levels. Attelntio
will be given to the roles of counse or,d
advocate, behavior changer, broker, an
educator.

r
CED 515 Appraisal Procedures fo
Counseling

3 credits P
This course addresses the PrmCiplCSmem
counseling and psychological asses}jc S
including concepts necessary for dt ek
tion, administration, scoring, an z

tation of individual and group tests.

CED 516 Play Therapy

3 credits )
An integrated orientation to thenrleeSS, s
nales, methodologies, and techniqu o
damental to play-based therapy, Co;la =
ing, and assessment. Appllcat‘lns :N i
variety of child-client population
presented.

CED 520 Legal and Ethical IS::;S
in Counseling and Psychother
redits :
%l:is course is designed to provide t:jr‘
counselor in training with a more [thical
ough understanding of the ma]or[:r i
and legal issues they may encoun i
community and cducationgl COU? upon
settings today. Issues th.at 1mp:C of
management of counse'lmg an llz)r);d =
chotherapy practices will be exp it
depth for legal and ethical requir e
that have implications for the coucd =
profession. Learners will.b.e exp(zd o
such topics as ethical decision m g
ical standards of practice for the Cnity e
legal issues in school and commue[hic
tings and ethical responses to un
behavior.

CED 528 The Art of Counseling
3 credits .
Recent research on various Fopl Sy
seling (family counseling, diver?:)t;’ i
ing, empathy) supp o e no;d media
tapping into the creative arts a g
can be a useful techmquc' in PLO o
experiences and information al omcnt'
seling skills and personal d<°:Ve opret arious
This course will study and.lﬂferP e
art forms in order to examine Lhilfe -

on becoming a more effef:tivc e rpcreate
Students can expect to critique orary
fiction, poetry, music, contf:mpoheir i
movies, and sculpture to access t:']ities.
thetic and creative counseling ab!

ratio-

¢cs in coun~



stit[:ISPilop(I:oun_ieling & Advocacy

e wi isabiliti

P h Disabilities

Th . .

5 0ersc:ourse is designed to familiarize coun-

mem,lteachers and parents with the funda-
als of developmental counseling and

advoca 1 . . o o
fyades facri,li‘l:]glgz}_l people with disabilities and

CE
am[i) g:f? Counseling Oppositional
cultumll:;nt ll\dolescents: Social &
R e
T plications
Prerequisite:: CED 501
s
Stralt:V.Cy of current interventions and
: Olesglcs used v_vith preadolescents and
= Covc:nctls: Etiological perspectives will
e lred In relation to psychological and
ks ; ] evelopment, the impact of cur-
S ‘olescent culture, and counseling
tons that facilitate client growth.

C

sz: l?::h Counseling and

3 credsts Sacoay

Thi :

ps};fhf)otl:rse' will cover all major groups of

ey opic medications and their use in
: m% drflen.tal and behavioral disorders.

e elrcr':ltlgns used to treat the full spec-

s hotl(?nal concerns from anxiety

= instt'P renia and mood disorders will

. Substlgated. In addition, drugs used

s anze abus_e and childhood disor-

Questiocon uct \fVl“ be examined.

e tr(l)s (})f ethics and safety, especially as

e tlde use of medications for chil-

tions’ Wi“eb erlly, and other at-risk popula-

ey e discussed. Other issues

i to drug use will also be covered

new medications and research.

c .

Ilftlz 534 Holistic Counseling:
rac!tlil’::mg Alternative Health

S s to Treat Mind, Body, and

3‘ credits

{::)S'hi.n Jyutsu® is an ancient art of har-
Odmzmg the life energy in the mind

= Y’t anhd ?plrit. Students will learn self-

tior[: lc;j:' niques to treat physical and emo-

Al disorders. Jin Shin Jyutsu® is a valu-

able co
= mplement to conventional thera-
Peutic techniques.

CED i
2 Credi?S Mind/Body Therapies
;};lvsv icourse exposes counselors to the
availagli nu(rinbcr of mind/body therapies
hands_onto. ay. Highly experiential and
o betw, it cxplore-s the dynamic relation-
e de/e;l the mind and the body and
R rrll : ody modalities can enhance
Elememj: ing process. The Chinese 5-
e c(lzlﬁ)uncture model and the
Sk ic Chakra system are introduced.
ents learn several non-touch, body-

centered techniques to use with clients and
gain insights into mind/body modalities
for both personal and professional growth.

CED 536 The College Counseling
and Planning Process

3 credits
This course introduces counseling students

to the secondary school college planning
process. Students will develop a compre-
hensive developmental guidance program
that includes all aspects of the college plan-

ning process.

CED 537 Family Systems

3 credits

Prerequisite: CED 502

A primarily experientially based course to
further development of a depth of knowl-
edge and conversance with family therapy
and the systems approach to working with
individuals, couples and families. Each
student will be expected to use their own
family of origin as well as the families from
the texts and the films. Course is limited

to ten participants.
CED 552 Field Practicum in School

Counseling

3 credits
Prerequisites: Successful completion of CED

511 and permission of the program coordina-

tor.
A semester of field experience in a school

under the supervision of a counseling fac-

ulty member.
CED 553 Field Practicum in School

Counseling

3 credits

Prerequisites: CED 552

A second semester of field experience ina
school, under the supervision of a counsel-

ing faculty member.

CED 554 Field Practicum in
Community Mental Health

3 credits

Prerequisites: CED 511 and permission
from the specialization coordinator

A semester of field experience in a commu-
nity mental health facility, under the super-
vision of a counseling faculty member.

CED 556 Field Practicum in
Community Mental Health

3 credits

Prerequisites: CED 554

A second semester of field experience in a
community mental health facility, under
the supervision of a counseling faculty

member.

CED 566 Special Topics in
Counseling

3 credits
This course will focus on various topics in

counseling. A different topic is chosen for
any given semester and will be fully
described in the Semester Graduate Bulletin.

CED 577 Applied Counseling
Problems: Alcohol and Drug Abuse
3 credits

Prerequisite: CED 501

A critical examination of the pharmacolog-
ical, psychological, and social aspects of
substance abuse. Major emphasis is placed
upon understanding the actions and effects
of various psychotropic drugs. Emphasis is
on methods of assessment, motivating sub-
stance abusers to seek treatment, counsel-
ing individuals and families, and the use of

self-help groups.

CED 578 Current Issues in

Counseling

3 credits
This course enables students to identify

and explore current issues and trends in
the field of counseling.

Curriculum and Instruction
(CUR)

CUR 509 Assessment of
Student Learning

3 credits
This course addresses the development and

evaluation of systems for determining stu-
dent readiness for and growth toward
learning outcomes in the classroom (pre K
through16). Special attention is given to
the interpretation of available standardized
instructional assessment data, the develop-
ment of alternative assessments and the
selection and development of assessment
plans. Validity and reliability issues are
central throughout. The course also
emphasizes the role of students as users of
the assessment information and the
processes for communicating assessment
information to students and parents.

CUR 510 Curriculum: Trends

and Issues

3 credits

Students analyze significant issues impact-
ing curricular decisions, trace their histori-
cal development and predict likely futures.
Issues include conflicts within and between
learning theory, educational philosophies,
and the content disciplines and issues sur-
rounding societal expectations and educa-
tional policy formation. (Educational
Administration candidates will address
Educational Leadership Constituent
Council (ELCC) Standards as assigned.)

Counselor Education / Curriculum and Instruction
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CUR 511 Curriculum Design

3 credits

In this course participants identify, analyze,

and apply models of curriculum design for

pre-K through 16. Strategies for curricu-

lum design are examined and specific pro-

posals for implementation and assessment

are developed and evaluated. Models

selected for course study promote unified

instructional delivery plans that integrate:

* instructional outcomes of significance,

* the development of thinking skills,

* cognitive instruction in subject content,
and

* assessment strategies.

Participants defend the significance of out-

comes and strategies selected and develop a

comprehensive plan for implementation

and evaluation,

(Educational Administration candidates

will address Educational Leadershi

Constituent Council (ELCC) Standards as
assigned.)

CUR 566 Special Topics in
Curriculum & Instruction

3 credits

This course will focus on various topics in
curriculum and instruction, A different
topic is chosen for any given semester and
will be fully described in the Semester
Graduate Bulletin.

Deaf Education (DED)

All Deaf Education courses are taught in
ASL only. All entering students must sagjs-
fy the ASL and English proficiency

requirements prior to beginning classes,

DED 500 English Enhancement

0 credits

An intensive analysis of English with an
emphasis on the reading and writing of
research and composition of professional
reports, including those required under the
Individuals with Disabilities Act. A com-
parative analysis of linguistic structure of
ASL and English will provide additional
Support.

DED 511 Foundations of Deaf
Education

3 credits - CORE course

The relationship of the goals and processes
of Deaf education to those of bilingual-
bicultural education are explored in an his-
torical context. Current demographic,
legal, educational, political, medical, and
social trends which affect deaf students’
instructional delivery and placement are
reviewed. Federal, state, and local legisla-
tion affecting Deaf and hard-of-hcaring
students will be analyzed and critiqued.

Criteria for the establishment of quality
educational services for Deaf students will
be presented.

DED 512 Teaching Strategies for
Exceptional Deaf Students

3 credits

Prerequisites: DED 518, pSy 510

This course will review the major charac-
teristics of the most prominent multiple
disabilities among Deaf students,
Emphasis will be placed on multiple dis-
abilities and the effects on learning,
instructional approaches and accommoda-
tions, classroom management, assessment,
environmental adaptations, and collabora-
tion with parents and other professionals.

DED 515 Literacy Connections
through ASL Storytelling

3 credits

Prerequisites: ASLPI 3.0, DED 538, CORE
or Coordinator’s approval

This course is an introduction to source
materials for storytelling and the tech-
niques for learning and telling stories in
American Sign Language including the
selection, adaptation, translation, and pres-
entation of stories. Candidates will analyze
the connections between storytelling, read-
ing, writing, and overal| language develop-
ment. The course showcases the interactive

nature of storytelling and its relationship
to the reading process,

DED 517 Reading for Deaf Students
3 credits - CORE course

This course focuses on the process of learn-
ing to read, with emphasis as to how this
process applies to Deaf students.
Assessment techniques and the materials
used in teaching reading strategies in a bal-

anced program are also included. Relevant
research is stressed.

DED 518 Assessment and
Instruction of Deaf Students with
Special Needs

3 credits - CORE coupse

The focus of this course is on the study of
formal and informal assessment techniques
and strategies and thejr use in developing
Prescriptive education Programs (including
the development of behavioral objectives
for IEP's and lesson planning), These
competencies are developed through prac-
tical application with Deaf students with
varying abilities and disabilities including
classroom fmanagement techniques and
adaptations,

DED 520 Counseling Parents of
Deaf Children

3 credits

Prerequisites: CORE courses =t

This course is designed to facilitate the ;
development of communication and coun
seling skills of teachers of Deaf stud’;ntt)s
and ASL Specialists. These skills wll) ;
applied to conferencing parents of Dea 1
children in family and in parent-group 25
tings. Appropriate materials and actf{vm
for teaching ASL and Deaf Culture Sor ot
parents and families are prcser}ted. ‘ pche
instruction to support parents role fmhtild
language development of thc1.r Deajfcd -
is highlighted. Strategies are identi 12 5
developing the ASL language compo

for the IEP.

DED 527 ESL Instruction in
Content Areas

3 credits

Prerequisites: CORE courses e
This course provides a theoretical ov =
and an instructional framework to Sl:jppf
the content literacy development of eaon_
and hard-of-hearing students. .Course Ccon-
tent emphasizes strategies o reinforce o
tent area reading and writing compete <
with a focus on ESL (English as a Seco
Language) applications.

DED 533 Methods of Teaching ASL:
First and Second Language
Instruction

3 credits

Prerequisites: CORE courses

ASL Specialist only .

This course presents methods and i
approaches of grammar-based. an I:) i
grammar-based teaching, testing pr
dures, assessment of matcrlal‘s and ol
resources (materials preparation, an 2
riculum development, including S; g
of traditional and innovative mct‘h.O nsand
their application to ASL.) Deﬁrl;itl; i
survey of linguistic research proble e
cific to ASL, especially proficiency- i
and content-based teaching for ﬁ'rs(t:l ar—
second language leamers,. fro.m kll; ¢
garten to adult, will be highlighte d e
Signed and written assignments an T
discussion will focus on teachlng 8111 3
riculum development, with particula e
attention to L1 and L2 language learn



253_534 Issues and Trends in
o iology and Spoken English
velopment

3 credits

i’rerequisite.r: CORE courses

lorgji(c):lerV{ew‘of the anatomical and physio-
s [:Irlmapl.es of audiology and speech

prOVidg [hem (ie., sPoken English) will
o trcnde four}datlon for examining cur-
o stllds an(# 1ssues in the education of
icu[turaler::lts in general and for bilingual-
e cducation specifically. Emphasis
el bcl:;stabhshing supportive collabo-
e cen teachers and the profession-

'ding these related services as well

as sy or
o sf’u}; t for parents of deaf students and
ents themselyes,

Deaf Studtl::: acy Instruction for

3 credits
Pre.requisites: CORE courses
; :
me;l (C)Zl:rs; Incorporates principles and
et Achdcveloping literacy in two lan-
) and English. Balanced pro-

glams are d
: .

- ISCUSSC(], Wlt]l an CulphaSIs on
Instr uction and matcrials

DED 53g Lingui

I in i i
Sign Languagimsms of American
3 credits
Crosslisted 4¢

the und, ]
AS.L S [mﬁtj)ergmduate level with
mafi rcourse Provides an analysis of the
JOr structural features of American Sign

anguage.

: PhOnology m

s ! , morphology, s
mantics, and discourse phology, syntax,

DED 540 A
dvanced Ameri :
Language ek merican Sign

3 credits
Prere quisites
: DED 538
ASL Specialis only EreCORS

1s i
preh;’(;lilrse prov'ldes a detailed and com-
B Ve examination of the major lin-
phonOIztructures of ASL including its

vanccgy;ifnorphology, and syntax.
S }lzcourse analysis will also be
et ccent research on ASL will be
P : lw1th consideration of factors
i vfl t;\ll-lguage use and change. Special
S in A.SL Linguistics will be

N occasion,

DED 54] Fiyst and Second
z nSll.lage Learning

c.redzts - CORE course

is co
i Sec:rrjje ]focuses on the theories of first
PR nguage acquisition of both
(s %r;l Ameflcan Sign Language

© * ¢ cognitive and language devel-

Opment of |, .
ey oth hearmg and Deaf students

DED 543 Assessing ASL Skills:
First and Second Language
Learners

3 credits
Prerequisites: CORE courses
ASL Specialist only

This course will focus on description and
evaluation of American Sign Language by
assessing sign language skills of L1 and L2
learners. Measurements using ASLPI,
diagnostic evaluation, and ASL checklists
are taught. Extensive classroom exercises
will focus on the measurement and analysis
of language samples by phonological, mor-
phological, and syntactic criteria for L1
and L2 learners.

DED 552, 553, 554 Internship in
Deaf Education

(DED 558 ASL Internship

3 credits each

Prerequisites: All Deaf Education prerequi-
site and requirea' courses, ASLPI 3.0, EPE
4.0

Graduate students interested in certifica-
tion as a teacher of Deaf and hard-of-hear-
ing students will complete a 10-week stu-
dent teaching internship. (The ASL
internship requires additional time.)

DED 566 Special Topics in Deaf
Education

3 credits
This course will focus on various topics in

deaf education. A different topic is chosen
for any given semester and will be fully
described in the Semester Graduate

Bulletin.

DED 569 American Deaf Culture

3 credits

Crosslisted at the undergraduate level with
ASL 3369 (4 credits)

Provides the student with a perspective on
Deaf people who use American Sign
Language and their cultural identity. The
course is based on a cultural perspective as
an alternative to the pathological model
and explores the historical evolution of the
Deaf community in terms of language,
self-image, culture, and arts.

DED 582 Bilingual Approaches to
Teaching Deaf Students

3 credits

Prerequisites: All Deaf Education prerequi-
site and required courses, ASLPI 3. 0, EPE
4.0 to be taken just prior to student teaching
andlor graduation

This course will provide a framework for
implementing a bilingual approach to
teaching deaf students, building on theo-
retical foundations and instructional strate-
gies. Emphasis will be placed on pedagogi-
cal approaches for using American Sign
Language as the language of instruction

with support from print English, enhanc-
ing the visual dimension of instruction,
sequencing of instructional delivery, and
effectively incorporating questioning and
cueing techniques.

DED 589 Seminar in Deaf
Education

3 credits

Prerequisites: Permission of the program
coordinator.

Current trends and issues in the education
of Deaf students will be covered. Recent
research will be emphasized.

DED 595 Practicum Experience

3 credits

Prerequisites: CORE courses

The Deaf Education practicum involves
field experience working with Deaf stu-
dents of various ages and abilities in diverse
educational settings. The practicum
assignment is meant to complement and
extend the knowledge and skills gained
through course work in Deaf Education
and is supervised by a Deaf Education fac-

ulty member.

DED 600 Literacy: Assessment
and Planning

3 credits

Literacy Specialist only

This course emphasizes the interactive
nature of the assessment and instruction
process for developing literacy competence
of Deaf students. Administration and
interpretation of informal and formal
instruments for assessing first and second
language skills, with specific attention to
printed English, will be addressed.
Candidates will subsequently develop
instructional programs to enhance reading
and writing ability based on the assessment

instruction process.

DED 601 Early Literacy:
Instructional Approaches for Deaf
Students

3 credits

Literacy Specialist only

This course provides an in-depth analysis
of the process of literacy acquisition by
Deaf readers/writers at the emergent level.
Observational techniques and instructional
activities will be emphasized.

DED 602 Balanced Literacy for
secondary Deaf Students

3 credits
Literacy Specialist only
This course focuses on the reading-writing

ive and expository con-

process in narrat
er ele-

texts. Strategies appropriate for upp
mentary and secondary levels are empha-

sized.

Deaf Education
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Deaf Education / Education

DED 603 Literacy Practicum

6 credits

Prerequisites: DED 600, DED 601,

DED 602

Literacy Specialist only

This practicum consists of a supervised
experience with Deaf students which
emphasizes the ongoing assessment-
instruction process in developing literacy
competence. Literacy specialist candidates
will design and implement an instructional
program based on assessment data and
communicate relevant information to par-
ents, students, and professionals,

DED 604 Current Issues in Bilingual
Literacy

3 credits

Prerequisites: DED 600, DED 601,

DED 602

Literacy Specialist only

Relevant research in reading and writing
instruction for Deaf students will be
emphasized as current issues in literacy
education are addressed, Candidates will
research an area of interest and will also be
expected to demonstrate mastery of pro-
gram objectives for Literacy Specialists

through an individualized portfolio
process.

Education (EDU)

EDU 501 History and Philosophy of
Education

3 credits

Central philosophical concepts with a
study of their effect upon the theory and

practice in the history of American educa-
tion.

EDU 505 Assessment Techniques

3 credits

This course addresses the nature, function,
and use of standardized and non-standard-
ized measurement in the apprais
dent achievement and aptitude,
Alternative assessment is an integral com-
ponent of this course, Attention s also
given to the application of procedures in

pupil classification, guidance, evaluation,
and prediction,

al of stu-

EDU 513 Instructional Systems
Design

3 credits

This course provides an overview of
instructional systems design with a focus
on delivery systems, management plan,
media selection, hardware/software, and
computers. Selection, implementation,

and evaluation of methods of instruction
are also included.

EDU 514 Supervision of McDaniel
Interns

3 credits

A focus on specific skills and information
needed by supervising teachers and others
in clinical supervision of interns, Four
areas of competence will be developed:
human relations, supervisory skills, analysis

of teaching, and evaluation of student
teachers.

EDU 520 Survey of English Learner
Education

3 credits

Candidates will participate in online ses-
sions. These sessions will focus on current
research on bilingual/ESL education and
policies, the role of culture and primary
language in language learning, first and
second language acquisition, appropriate
language teaching practices and assess-
ments for English language learners. The
candidates will reflect, critically and collab-
oratively on these concepts through read-

ings, guided reflective writings and activi-
ties.

EDU 522 Foundations in English
Learner Education

3 credits

This course examines the theory and prac-
tice of providing educational services to
culturally and linguistically diverse sty-
dents in U.S. schools. Methods of teach-
ing English to Speakers of Other
Languages (ESOL), bilingual education
program models and parent/community
involvement will be emphasized. The
course addresses the question, “What are
the needs of English Learners in our
schools and how do communities

attempt
to meet them?”

EDU 523 Literacy Development in

Multilingual Communities Part I:
Reading

3 credits
Prerequisite: EDU 522

his course examines the theory and prac-
tice of providing educational services to
culturally and linguistically diverse stu-
dents in U. S. schools with particular
emphasis on reading instruction.
Participants combjpe community-based
research with an immersjon experience and
develop a project which will facilitate liter-
acy development for English Learner stu-
dents. Participants investigate the role of
oral language proficiency in reading and
methods for teaching English o Speakers
of Other Languages (ESOL). Other topics
of study include: ESOL reading in the
content areas, heritage language literacy
and bilingual education, multicultural lj¢-
erature, immigration and parent/commu-

nity involvement. This course lalddrc;SrCnSw
the question, “What can s'c'hoo s, CO
nities and immigrant famx'lles do ;0 e
improve their support of {’neracy or
English Learner children?

EDU 524 Literacy Deyc?lopme:’;ltli"1
Multilingual Communities Part 11:
Writing

3 credits e
Prerequisites: EDU 522 and %
This course examines the theory an [t’o
tice of providing educ?tional 'serv1CZiu_
culturally and linguistlc.ally dlvfrsfi ;

dents in U.S. schools w1tb particula e
emphasis on writing. Participants coerience
course study with an immersion cxizhc
and come to conclusions re.gardmgners.
teaching of writing to Engllsh Lcoall;3 o
Participants will investigate the r Cigh
mary language literacy, student v:s ’fhe
ESOL writing in the content aI‘C z;ctices
course emphasizes instructional pr =
that incorporate family, commlfnilnt)’:
nology, and culture into the wrllt g L
process. Participants use techno_oi)s’ly

low up on literacy projects prZV(;(:eSSCS i
begun in Part 1. The course a i
question: "How can schools and 1m i
grant families work together t0 Sufl'j)[; e
academic achievement in ermng

English Learner children?

EDU 525 Assessment of English
Learners

3 credits

Prerequisite: EDU 522 B e
This course examines the th.eory English
tice of assessment as it pertains 0 o
Learners. Participants w.ill exan;::; i
English language proﬁcmr}cy, ? g
assessment practices, and imp I'il ey
high stakes testing. Sn.u.ie'nts wi S
various language acquisition progssment
els and their implications for asse g
and evaluation. The course addrcshat 3
question: "How do we find out V;d ol
English Learner students kn(?w f:"

do we do with that information:

EDU 530 Adult Learning and
Development
3 credits et
T}iis course will explore thde di‘;;[l‘;g o3
of adults as individualsazrilt(lj Czlmmunities- S
d biological Chang}f
dulthood throug
The course W!
of individuf Sar
nd of vaI©
kgrou ©

groups, organizati.ons,
Psychological, social an
that occur from young a
old age will be discussc.:d.
emphasize the interaction
and society against the bac 3
ied social opportunities and exp



EDU 546 Outdoor Education

3 credits

This course focuses on the exploration of
outdoor education as it relates to current

practice in American education. History,

philosophy, program development, inter-

disciplinary relationships and methods are
considered.

EDU 549 Teaching Science and
Social Studies in the Elementary
School

3 credits

Prerequisite: EDU 580 and EDU 581 when
taken as part of the BEST program of study.
Moust also be registered for EDU 592 when
taken by BEST student.

Current trends in science and social studies
for the elementary school level examined
with an emphasis on student involvement
in the learning environment. Students will
acquire familiarity with national standards
for science and social studies, a variety of
teaching strategies and commercially avail-
able materials in science and social studies.

EDU 550 Introduction to Research
Methodology

3 credits

This course is directed toward an under-
standing of how research is conducted.
Includes the study of quantitative and
qualitative strategies and their appropriate
use. Reviews appropriate statistical tools
and their use in data collection and inter-
pretation.

EDU 556 Teaching Standards for
Mathematics in the Elementary
School

3 credits

Prerequisites: EDU 580, EDU 581, and
MAT 1141/MAT 520 when taken as part of
the BEST program of study. Must also be
registered for EDU 592 when taken by

BEST students.

An analysis of reform-based issues in
mathematics education at the elementary
level, Methodology related to elementary
mathematics is presented. Some of the top-
}caJ areas are: learning and mathematics
Instruction, the remedial and enrichment
student, geometry, problem solving,
Mmeasurement, number sense, quantitative

llteracy, and the use of technology in the
curriculum,

EDU 557 Seminar: Teaching of
Mathematics

3 credits

A study of current methods and materials
fqr teaching mathematics at the middle or
high school level. Attention is given to
content topics and motivation, evaluation,
and special teaching problems through a
study of the current literature and research

in mathematics education. (May be used
as a program elective.)

EDU 559 Diagnostic Math
Techniques

3 credits

Competencies to be developed will be in
the following areas: formative and summa-
tive assessment, problem-based instruction,
constructivist-based teaching and learning,
instructional techniques to meet the needs
of remedial and enrichment students,
number sense, quantitative literacy, and
alternative assessment.

EDU 566 Special Topics in
Education

3 credits

This course will focus on various topics in
education. A different topic is chosen for
any given semester and will be fully
described in the Semester Graduate
Bulletin.

EDU 580 Learning and Teaching

3 credits

Prerequisites: PSY 1106 or equivalent

1o be taken concurrently with EDU 581
and either EDU 592 or EDU 593.

An in-depth study of sclected learning the-
ories and concepts and their relationship to
educational issues and problems.

Particular focus will be the application of
these theories in the content disciplines
and in professional development.

EDU 581 Linking Instruction and
Assessment

3 credits

To be taken concurrently with EDU 580
and either EDU 592 or EDU 593.
Emphasizes planning for whole class, small
group, and tutorial instruction on a daily
and long-term basis. Includes the develop-
ment of general and performance out-
comes, unit and daily lesson planning and
an emphasis on assessment. The study of
formative and summative assessment will
include standardized criterion referenced
assessment, performance assessment, and
portfolios.

EDU 592 Field Experience
Practicum-Elementary

0 credits

Must be taken simultaneously with EDU
580/EDU 581; EDU 549/EDU 556; RDG
501/RDG 539 when taken as part of the
BEST program of study. One field experi-
ence per semester will meet the practicum
requirement for up to two courses.

One goal of the alternative certification
program is to integrate theory and best
practice. Consequently, a practicum in a
Maryland Professional Development
School is scheduled to coincide with the

courses listed above. Practicums are
arranged in conjunction with the Office of
Field Placements. This is optimally sched-
uled as a six hour block each week (one
full school day). Assignments for each
practicum semester will be reflective of the
course requirements for that semester.
While there are general objectives for every
practicum experience, the primary focus
will be determined by the course instruc-
tors and reflect the content and objectives
of their courses.

EDU 593 Field Experience
Practicum-Secondary

0 credits

Moust be taken simultaneously with

EDU 580/EDU 581 and EDU 610-621
when taken as part of the BEST program of
study. One field experience per semester will
meet the practicum requirement for up to
two courses.

One goal of the alternative certification
program is to integrate theory and best
practice. Consequently, a practicum in a
Maryland Professional Development
School is scheduled to coincide with the
courses listed above. Practicums are
arranged in conjunction with the Office of
Field Placements. This is optimally sched-
uled as a six hour block each week (one
full school day). Assignments for each
practicum semester will be reflective of the
course requirements for that semester.
While there are general objectives for every
practicum experience, the primary focus
will be determined by the course instruc-
tors and reflect the content and objectives
of their courses.

EDU 594 Action Research I

3 credits

10 be taken prior to student teaching
Internship.

Prerequisites for Elementary: EDU 580,
EDU 581, EDU 556, RDG 501,

RDG 502, RDG 524, RDG 539,

EDU 549, SLM 521, PSY 502, SED 572,
SOC 508, and EDU 592.

Prerequisites for Secondary: EDU 580,
EDU 581, RDG 532, RDG 534,

SLM 521, PSY 503, SED 572, SOC 508,
and EDU 593.

Prerequisites for PK12: Same as secondary
plus PSY 502

This course emphasizes research models
and their use. Course experiences include
reading and discussion of experimental
(quantitative) and ethnographic (qualita-
tive) research design. The course also
examines techniques for abstracting and
reviewing literature. Participants will com-
plete a pilot project and a review of litera-
ture on a research topic of interest.

Education
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EDU 595 Action Research IT

3 credits

1o be taken simultaneously and following
student teaching internship.

Prerequisites for Elementary: EDU 580,
EDU 581, EDU 556, RDG 501,

RDG 502, RDG 524, RDG 539,

EDU 549, SLM 521, PSY 502, SED 522
SOC 508, EDU 592, and EDU 594,
Prerequisites for Secondary: EDU 580,
EDU 581, RDG 532, RDG 534,

EDU 610-621, SLM 521, PSY 503,
SED 572, SOC 508, EDU 593 and
EDU 594

Prerequisites for PK12: Same as secondary
Pplus PSY 502

This course emphasizes the development
and critical analysis of a classroom or
school- based research problem. Students
will gather data or otherwise address
research related to their school-based
internship. The completed project and
subsequent paper will be the candidate’s
master thesis/Capstone project.

EDU 596 Internship and Seminar-
Primary Grades

4 credits

All Prerequisite courses, Prasis 1, Praxis IT
Content Test, Fducation courses,
Concentration courses, and Synthesis courses
must be completed prior to the Internship
except EDU 595, Must have permission of
program coordinator,

An internship teaching ar the primary level
of the elementary school, Experiences pro-
ceed from introductory participation to the
assumption of a full teaching assignment
with all related planning responsibilities
and the extra-curricular involvement of the
professional teacher, Biweekly seminar
meetings will address instructional topics
pertinent to the internship experience and
the subsequent job search.

EDU 597 Internship and Seminar-
Intermediate

4 credits

All Prerequisite courses, Praxis 1, Praxis I]
Content Test, Education courses, and
Concentration courses must be completed
prior to the Internship except EDU 595,
Must have permission of program coordinator.
An internship teaching at the intermediate
level of the elementary school, Experiences
proceed from introductory participation to
the assumption of a full teaching assign-
ment with all related planning responsibili-
ties and the extra-curricular involvement of
the professional teacher. Biweekly seminar
meetings will address instructional topics
pertinent to the internship experience and
the subsequent job search.

EDU 598 Internship and Seminar-
Middle School

4 credits

All Prerequisite courses, Praxis I, Praxis I
Content Test, Education courses,
Concentration courses, and Synthesis courses
must be completed prior to the Internship
except EDU 595. Must have permission of
program coordinator.

An internship teaching at the middle
school level. Experiences proceed from
introductory participation to the assump-
tion of a full teaching assignment with all
related planning responsibilities and the
extra-curricular involvement of the profes-
sional teacher, Biweekly seminar meetings
will address instructional topics pertinent
to the internship experience and the subse-
quent job search.

EDU 599 Internship and Seminar-
High School

4 credits

All Prerequisite courses, Praxis I, Praxis II
Content Test, Education courses,
Concentration courses, and Synthesis courses
miust be completed prior 1o the Internship
except EDU 595. Must have permission of
program coordinator,

An internship teaching at the high school
level. Experiences proceed from introduc-
tory participation to the assumption of a
full teaching assignment with all related
planning responsibilities and the extra-cur-
ricular involvement of the professional
teacher. Biweekly seminar meetings will
adderess instructional topics pertinent to
the internship experience and the subse-
quent job search,

EDU 600 Internship and Seminar-

Elementary (for PK-12 certification
areas)

4 credits

All Prerequisite courses, Praxis I, Praxis IT
Content Test, Education courses,
Concentration courses, and Synthesis courses
must be completed prior to the Internship
except EDU 595, Must have permission of
program coordinator.

An internship teaching at the elementary
school level, Experiences proceed from
introductory participation to the assump-
tion of a full teaching assignment with all
related planning responsibilities and the
extra-curricular involvement of the profes-
sional teacher. Biweekly seminar meetings
will address instructional topics pertinent

to the internship experience and the subse-
quent job search,

EDU 601 Internship and S_emn;.ar';
Secondary (for PK-12 certificatio
areas)
4 credits . .
All Prerequisite courses, Praxis I, Praxis i
Content Test, Education courses,
Concentration courses, and Synthesis czzfrse:
must be completed prior to the [nter.nx. ip f
except EDU 595. Must have permission
rogram coordinator.‘ .
f\n internship teaching at the middle Zr
high school level. Expenenc.cs procehcC
from introductory participation to t s
assumption of a full teaching aSSIgnlm 5
with all related planning' responsibi lt(l) i
and the extra-curricular mvolvemcnt o
professional teacher. Biwcekly se:llm o
meetings will address ins'trucuon' toepand
pertinent to the internship experienc
the subsequent job search.

- 'n
EDU 610-621 Instructional Plans |

3 credits e
Prerequisites-EDU 580 and EDU 581 w

taken as part of the BEST program ;f lzt/;;c;'}'
Must also be registered for EDU 59
EST students. :
;ﬁifzdbe}sl ?50 minutes of class meetmiii
week AND a 6 hour wcekly 'ﬁelc! ex;:l ot
ence (one full day) for paruc1patlofn e
micro-teaching in a Marylnnd theitudy
Development School. An m—d(;:ptt,S Sl
of specific methods for the stu eanh-
ing field, classroom m:!.nagcr'nelr"ntC i
niques applicable to the disciplin ,ategies
varied behavioural managemcnt'strIUdCd.
including affective concepts are inc
10 Mathematics ‘
Egg 21(1) Science (Biology, Chemistry,
cs
ED{)Jh?ll2 )Foreign Languages (French,
Spanish, German)

EDU 613 English .
EDU 614 Social Studies
EDU 615 Elementary Art
EDU 616 SecondaryA;\',; %

617 Elementary Mu _
ggg 61; Secondary Choral Mu;IICMUSiC
EDU 619 Secondary Instru'men;:ducmon
EDU 620 Elementary Phxsmal F
EDU 621 Secondary Physical Edu
The following courses are offerefi in collab
oration with Performance Learnl;ng i
Systems, Inc. (Up to four may be [;n
Curriculum and Instruction Prograiﬁ.C
Contact your adviser for more spec
information.)
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EDU 528 Designing Motivation for
All Learners™

3 credits

Design learning experiences and develop
effective leadership strategies that promote
motivation for all learners. Learn verbal
encouragement techniques that motivate
by reinforcing student effort and reducing
risk. Discover how purposeful work and
goal achievement can support all types of
learners. Appropriate for Pre-K — College

INStructors.

EDU 529 Effective Classroom
Management

3 credits

Learn the skills of effective classroom man-
agement to create a positive classroom
structure that maximizes student learning.
Develop techniques to increase desired stu-
dent behaviors and decrease undesired
behaviors, resulting in increased student
learning. Appropriate for Pre-K — College

instructors. This course is also offered

online.

EDU 535 Successful Teaching for
Acceptance of Responsibility™

3 credits

Gain new techniques to eliminate irrespon-
sible student behavior. Learn how to
empower students to achieve personal
power and responsibility in a classroom
that models and invites self-responsible
behaviors. Empower educators in their
personal lives through strategies that
increase their own sense of power.
Appropriate for Pre-K - College instruc-

tors.

EDU 540 Purposeful Learning
through Multiple Intelligences™

3 credits

Understand Howard Gardner’s identified
intelligences. Design lessons incorporating
all the intelligences into a lesson frame-
work. Learn to implement current school-
wide reforms that serve to complement the
intelligences. Appropriate for Pre-K —
College instructors. This course is also
offered online. (Additional fees may apply

for this course.)

EDU 541 Meaningful Activities to
Generate Interesting Classrooms™
3 credits

Gain first-hand experience designing new
and interesting activities that unlock the
creative minds of students and teachers
alike. Learn dozens of interactive and
engaging learning activities along with
methods to assess their value. Apply these
strategies to all grade levels and teaching
blocks. Appropriate for Pre-K — College

iNStructors.

EDU 543 Achieving Student
Outcomes through Cooperative
Learning™

3 credits
Learn how to setup, monitor, and debrief

group learning while teaching students
interpersonal skills. Develop cooperative
learning starters that immediately involve
students in specific learning teasks.
Explore techniques to develop group inter-
dependence and methods to trouble shoot
problems of group learning. Appropriate
for Pre-K — College instructors.

Educational Computing (EDC)

EDC 566 Special Topics in
Educational Computing

3 credits
This course will focus on various topics in

educational computing. A different topic
is chosen for any given semester and will
be fully described in the Semester
Graduate Bulletin.

English (ENG)

ENG 509 Writing Memoir

3 credits
This course focuses on the memoir as a set

of interconnected stories and a relevant
piece of literature. The styles and attrib-
utes of memoir writing are analyzed. A
primary part of the course involves stu-
dents writing about life events that serve as
the beginnings of a memoir. Creative

Process

ENG 512 Poetry

3 credits

This is a poetry writing course which
focuses on the style and essence of modern
and contemporary poetry. Students will
read selected poems and create poems that
are critiqued in class. Creative Process

ENG 513 Horror Fiction

3 creduts

An investigation into the dark and ever
popular world of horror fiction, with spe-
cial emphasis on the Gothic tradition with-
in British and American literature since
1764. Central questions include: Why do
horror stories fascinate so many of us?
How do anxieties about sexuality, the
unconscious mind, scientific discoveries,
social injustice and other topics get trans-
Jated into the horror literature we read?

Cultural Heritage

Eduucationh / Educational Coomputing / English
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i i al Science
8 ’ English / Exercise Science and Physical Education / Gener

ENG 566 Special Topics in English
3 credits

This course will focus on various topics in
English. A different topic is chosen for an
given semester and will be fully described
in the Semester Graduate Bulletin,

Contemporary Society, Cultural Heritage,
Creative Process.

Exercise Science and Physical
Education (EPE)

EPE 501 Statistical Analysis in
Exercise Science and Physical
Education

3 credits

An introductory statistics course. The
tools and techniques of descriptive and
inferential statistics are emphasized.

EPE 502 Sport Management

3 credits

A study of the development, standards,
practices and problems associated with the
organization, Management and conduct of
athletic programs with an empbhasis on
American educational institutions,

EPE 503 Issues and Trends in
Physical Education and Sport

3 credits

An examination of the heritage of physical
education leading to an analysis of the cur-
rent issues and trends encountered by the

profession and discipline of physical educa-
tion,

EPE 515 History of Physical
Education ang Sport

3 credits

An overview of the historical and philo-
sophical development of sport and physical
education from carly civilization to the
present. A critical analysis of the current
status of sport and physical education is
accomplished with emphasis on the eyoly-

tion of program objectives and results,
Cultural Heritage

EPE 516 Sociology of Sport

3 credits

An examination of SPOrt as a social phe-
nomenon. Topics include the interrela-
tionship of sport and religion, politics, law,
economics, art and literapure and social
change as well as the impact of sport upon
the individual and socjal institutions,
Contemporary Society

EPE 517 Physiological Aspects of
Physical Activity

3 credits

An examination of the basic physiological
principles governing motor activity.
Energy sources, training and conditioning,
ergogenic aids, diet and other pertinent
topics are considered.

EPE 518 Psychology of Sport

3 credits

The principles of psychology as they relate
to motor learning, performance, motiva-
tion, transfer and other topics associated
with physical activity and Sport.
Contemporary Society

EPE 519 Physical Education and
Sport Facilities

3 credits

A study of terminology, principles and
standards for planning, construction, use
and maintenance of indoor and outdoor

physical education, athletic and recreation
facilities.

EPE 525 Exercise Testing &
Exercise Prescription

3 credits

Present the policies, procedures, and physi-
ological basis for exercise testing and exer-
cise prescription as applied to apparently
healthy and special populations.

EPE 526 Biomechanics of Physical
Activity

3 credits

A study of the mechanical principles gov-
erning human movement and performance
in physical activity, Topics in applied
anatomy will also be considered.

EPE 529 Motor Learning

3 credits

The principles of motor learning as they
relate to skill acquisition, retention, trans-
fer, perception, cognitive learning and
other topics associated with the motoric
development of the human being.

EPE 530 The American Sport Novel
3 credits

A study of the sport novel as a special type
in American literary expression,
Contemporary Society

EPE 535 Nutrition

3 credits

A study of the nutritional needs of humans
through the life span. Topics included are
CNeIgy nutrients, vitamins, minerals, rec-
ommended daily allowances and energy
balance. Fad diets, nutritional supplemen-
tation, and famine are also examined.
Contemporary Society

EPE 536 Sports Medicine for the
Physical Educator/Coach

5
ir:rief-lctiepth analysis of current c};rotocczlfs
and trends in the prevention an ca;1 o
sports injuries. Theoretical arppr;)azvalua_
well as practical experiences in the e
tion and treatment of injuries are sl et
Roles of the trainer, coach, Physrca ietal
tor, and physician are exammeri as v 2]
entities in the total sports medicine p

gram.

EPE 552 Internship in Physical
Education

3 credits : S
A semester of experience in the fiel

ber
the guidance of a graduate faculry ;em
of the Exercise Science and Physic
Education Department.

EPE 566 Special Topics In I;Z:;(:I:CISG
Science and Physical Educa
%}:ir:‘fé;rse will focus on various tct)ipol: in
exercise science and physrcal educa o
A different topic is chosen for arrgydgin i
semester and will be fully describe

Semester Graduate Bulletin.

General Science (GSC)

- . I

GSC 507 Wild Amerlca.t Natura
Life from Coast to Coas

d.t - . . S
zr;r:rilc;’s natural legacy lncludos Tsllh'lq}rllis
of acres of wild and diver.se habrr;an a.l e
course will cover its wildlife - a'mal : fo)r £
and microbial - and the geologrc.C o
which have molded these majestt

scapes.

ing i al

GSC 566 Special Topics In Gener
Science

credits ;
:f"his course will focus on valrtrl(j)uSSCienCC =
themes in Astronomy or Ear 2%
the non-scientist. Differemht(;PEnergy
(Geology, Astronomy, \X/oat es’e e
Use) are chosen for any grvensemester
will be fully described in the
Graduate Bulletin.
Contemporary Society

tOPiCS or



Gerontology (GRN)

GRN 501 Aging: The Individual and
Society

3 credits

This course examines the social processes
encountered in adulthood and old age
using a psycho-cultural perspective.
Included will be a discussion of theories
and research, which explores the phenome-
non of aging from an individual and a
societal perspective. Topics include pro-
ductivity and social participation, cohort
and intergenerational relationships, net-
works and social support, environment,
and economic status. Discussions will
consider the effects of ageism on the indi-
vidual and policy considerations.

GRN 506 Biology of Aging

3 credits

This course examines the physiological,
genetic, nutritional, and other biological
aspects of the aging human body. Course
will include the impact of disease, stress,
and neurological and endocrinological
change, as well as research being done at
the molecular, cellular, metabolic, and pop-
ulation levels to increase and promote the
heath of the aging population.

GRN 505 Public Policy and Aging
3 credits

This course examines trends and the
changing roles of local, state, and federal
agencies in the planning, managing, and
evaluation of programs in comprehensive,
coordinated systems of service for older
persons.

GRN 507 Psychosocial Aspects of
Aging

3 credits

This course examines the connection
between the sociological forces and psycho-
logical challenges involved in the process of
aging. A developmental perspective
addressing infancy through old age is pre-
sented, with an emphasis on the changes,
which occur in later adulthood. Issues
such as ageism, retirement, elder abuse,
and death and dying are considered.

GRN 552 Internship in Gerontology
3 credits

Field experiences will be conducted under
the supervision of an on-site supervisor
and a gerontology faculty member.

GRN 566 Special Topics in
Gerontology

3 credits

This course will focus on various topics
pertaining to the field of gerontology. The
topics change periodically and will be fully
described in the graduate bulletin pub-
lished each semester.

History (HIS)

HIS 566 Special Topics in History
3 credits

This course will focus on various topics in
history. A different topic is chosen for any
given semester and will be fully described
in the Semester Graduate Bulletin.

Humanities (HUM)

HUM 509 The Ancient World:
Intellectual and Cultural Heritage
Before 1500

3 credits

A study of some of the most influential
books, people, and ideas of the ancient
world (prior to 1500). Cultural Heritage

HUM 510 The Modern World:
Intellectual and Cultural Heritage
Since 1500

3 credits

A study of some of the most influential
books, people, and ideas of the modern
world.

Cultural Heritage

Human Resources
Development (HRD)

HRD 500 Introduction to Human
Resources Development

3 credits

A survey of the issues confronted by organ-
izations while developing the human
resources needed to meet current objectives
and future goals. Students will explore the
human resource function across a variety of
industries and organizations and apply the
organizational learning model in order to
involve the organization in systematic
development and growth activities. Areas
explored are: training and individual
development, organizational change and
development, and career development.

HRD 501 Organizational Theory
and Behavior

3 credits

This course is designed to expose students
to the foundations of group interactions
and processes within the workplace.
Students will explore a variety of manage-

ment theories and organizational behavior
principles, and examine organizations as
complex social systems. Topics will
include leadership, motivation, conflict
and conflict resolution, communication
and teamwork, and organizational change.
The course will emphasize theories,
research, and practices that are relevant to
these areas. The course will focus on how
group processes can facilitate or inhibit
overall organizational effectiveness and dis-
cuss the interventions that can be used to
effectively address these issues.

HRD 502 Introduction to Human
Resources Management

3 credits

A survey of the issues confronted by organ-
izations while maintaining the personnel
needed to meet organizational objectives.
Students will explore management’s
responsibility in labor and personnel rela-
tions and will consider the contributions
made by adjacent fields including law, eco-
nomics, behavioral sciences, communica-
tion and psychology. Students will learn to
design and deliver essential human
resource services including recruitment,
selection, performance management, and
compensation and benefits design. The
course will emphasize the need to balance
individual, organizational, and community
needs.

HRD 520 Organizational Change
and Development

3 credits

This course emphasizes the theory,
research, and practice of long-term planned
organizational change and development.
This course will provide students with the
fundamentals necessary to conduct and
understand organizational diagnosis, action
research, process consulting, planned and
unplanned change efforts and the dynam-
ics of organizations as they attempt to
remain viable. Topics will include: organi-
zational culture, power and team-building,
strategic planning, group development,
and empowerment.

HRD 530 Strategic Planning

3 credits

An overview of the planning processes
needed to promote organizational survival,
viability, and growth. Special attention
will be paid to the integration of the orga-
nizational mission and objectives with the
human resources function. The course will
examine the role of global, regional, and
industry business environment as well as
internal culture and resources in determin-
ing the most effective strategies for organi-
zational efforts.

Gerontology / History / Humanities / Human Resources Development
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Human Resources Development / Mathematics
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HRD 531 Marketing

3 credits

An introduction to the marketing func-
tion. The focus is primarily on “for profit”
firms and their approaches to the market-
ing discipline. The course tests the stu-
dent’s mastery of fundamental marketing
concepts, principles and definitions,
Several case studies supplement the
required texts and lecture contents,

HRD 532 Legal Environment in the
Workplace

3 credits,

This survey course on the regulation of the
employment relationship will focus on
managerial and employee rights in the
workplace. The course will explore legal
issues regarding formation and dissolution
of the employment relationship, as well as
the establishment and enforcement of
terms and conditions of employment. In
addition, the federal and state employment
laws will be examined with regard to pro-
hibitions against race, sex, religion, nation-
al origin, age and disability discrimination.

HRD 533 Workplace Wellness

3 credits

This course will focus on the research, the-
ories, and practices that consider the physi-
cal and psychological well-being of
employees. Topics will include stress and
stress-management, preventative health
care, work-family balance, and safety.
Students will learn the essentials of design-
ing and implementing comprehensive
workplace wellness programs.

HRD 534 Conflict Resolution &
Management

3 credits

This course will review the theories and
practices within the field of conflict resolu-
tion and management. Students will
explore the possible causes of conflict and a
variety of techniques that may be applied
to resolve those conflicts including cooper-
ative problem solving, distributive negotia-
tion, mediation, and arbitration,

HRD 535 Morale, Attitudes &
Motivation

3 credits

This course will examine the theories,
rescarch and interventions directed at facil-
itating motivation, satisfaction, and com-
mitment in employees. Students will learn
a variety of approaches designed to make
employees and organizations more effective
and better places to work, The course will
also focus on the outcomes most typically
associated with low levels of job satisfac-
tion, motivation, or commitment for both
individual employees and organizations,

HRD 536 Information Systems in
Human Resources

3 credits

An examination of the use, selection, and
management of human resource informa-
tion systems. Current and future tech-
nologies will be discussed. An emphasis
will be placed on the implications of this
technology for individuals and organiza-
tions within the human resources function.

HRD 537 Organizational Climate
and Culture

3 credits

An exploration of the role organizational
environments play in individual, group,
and organizational performance. This
course will explore the theories and
research aimed at understanding the nature
of organizational climates and cultures and
the practices that can be applied to modify
employees’ perceptions and experiences
within those environments,

HRD 538 Performance
Management

3 credits

An analysis of theories, research, and tech-
niques designed to monitor and manage
employee work performance, An emphasis
is placed on developing targeted strategies
to promote employee development and
productivity in a variety of work settings.

HRD 539 Leadership and Executive
Development

3 credits

An overview of leadership training theories
and approaches for 2 variety of organiza-
tional settings. Program development,

evaluation, and potential outcomes will be
discussed.

HRD 540 Joh Analysis and
Evaluation
3 credits

This course will examine techniques for
accurately defining job demands and
requirements, as well as the importance
and value of 3 job to the organization’s
mission, objectives, and function. The
course will introduce strategies for using
this information to develop effective meth-
ods for recruitment, selection, and evalua-
tion of individual employees.

HRD 541 Selection and
Recruitment

3 credits

Designed to provide students with the
essential tools needed to develop and
implement an effective and legally defensi-
ble hiring and Tecruitment system. Topics
include the development of appropriate
selection criteria, recruitment strategies,

; ed
and the evaluation and use of standa.rdlz
n
tests, work samples, and other selectio
tools.

HRD 542 Compensation and
Benefits Design

edits .
/irfranalysis of the theories an(.i practlclclas
used to administer compensaupn to ah
employees within an organization. T ed S
course will focus on the procedl?res us}c;
analyze and evaluate individual J'obs; t ZS
strategies and goals behind salaries, wag.on.
and other forms of financial compensatl ;
the benefits that can be made avallablfe S
employees; and the relevant legal requir
ments for these programs.

HRD 550 Portfolio in Human
Resources Development

redits
%:is course will guide the student ft.hlr'ough
the development of the HRD.portd ) i:)d
Program objectives will be rc.v1ewe la A
students will prepare portfolio enzxcscom-
their corresponding rationales. Aldelr)e &
pleting this course, students shou tfofl)io
pared to submit their completed por
for review by program faculty.

HRD 566 Special Topics in HRD

t‘: . .
%ljir:ac,lourse will focus on various tq[;;cselnnt
human resources develogment. A di re;nd
topic is chosen for any given scmesst; r
will be fully described in the Seme
Graduate Bulletin.

HRD 595 Practicum in Human
Resources Development
i;r:igcum to provide fur.thcr. dcvcf!op-
ment, integration and applxcatll(();h:
human resource development skills. 5
Supervised practice based on tt}:e ':Egtion =
proposal in either a current Job Slthe o
placement situation arrangefi y el
gram coordinator. Supervmor.l 'IS} L
handled by a field-based practitione

faculty supervisor.

Mathematics (MAT)

MAT 520 Mathematical
Foundations

3 credits =
A study of the following topics i S
matics: number and nume{atlon},lol;; e
tions and algorithms involvmgvg ;)S o
bers, integers, and rational num ":Sgi’cs; =
bra; geometry; measurement; stat‘l i
probability. Connections to curric E
and instruction related to these mat 24
ics content areas will be a course emp

n mathe‘



MAT 521 Mathematics for Middle
School Teachers

3 credits

An intuitive study of the nature of mathe-
matics through an examination of some
concepts from logic, numbers, geometry,
and probability. The course is designed for
those teachers who feel uncomfortable
with mathematics or whose mathematical
background is limited.

MAT 566 Special Topics in
Mathematics

3 credit

This course will focus on various topics in
mathematics. A different topic is chosen
for any given semester and will be fully
described in the Semester Graduate
Bulletin.

MLA Final Project (MLA)

MLA 501 M.L.A. Final Project

6 credits

An interdisciplinary independent study
project required for the completion of the
Master of Liberal Arts degree. The project
enables the student, under the supervision
of a faculty member, to explore a topic of
significance in some depth. It culminates
with a major research paper or suitable
alternative (see program coordinator/advis-
er for guidelines).

Cultural Heritage, Contemporary Society,
Creative Process

Online Teaching and Learning
(0TL)

OTL 501 Foundations of Online
Teaching and Learning

3 credits

The foundation course should be a broad
introduction to basic principles of online
teaching and learning. This class will be
reading intensive, covering the seminal, as
well as most recent, articles in the field.
Empbhasis will be on learner-centered
instruction.

OTL 502 The Technology of Online
Teaching and Learning

3 credits

Promary focus of class will be on the par-
ticipants acquiring some fundamental tech-
nical skills in the context of online teach-
ing and learning. The class will consider
basic design principles appropriate for
building materials in/for an online learning
platform.,

OTL 503 Designing Online
Environments: Theory and
Application

3 credits

At the beginning of the semester, each stu-
dent will be given an online course “shell.”
As the semester progresses, each student
will build an online class, with syllabus,
course objectives, course materials, and
assessments, as well as reflections (learning
log) on the process.

OTL 510 Portfolio Project

3 credits

Capstone course is an online portfolio,
complete with course designs, assessments,
projects, audio, video, research, annotated
bibliographies, and reflections on learning.

Philosophy (PHI)

PHI 509 Applied Ethics

3 credits

An introduction to moral reasoning
through the examination of a variety of
ethical theories and moral issues found in
personal, social, and work contexts. Issues
addressed will vary but may include lying,
fidelity, drug use, free speech, privacy
rights, abortion, capital punishment, sexual
and racial discrimination, wealth distribu-
tion and corporate responsibility. Cultural
Heritage

PHI 525 Issues of Social Justice

3 credits

An exploration of the meanings of justice
in various philosophical and religious tradi-
tions and their application to particular
social issues. The course will examine the
justice of abortion, capital punishment,
war, welfare, affirmative action, family
arrangements, animal rights and other cur-
rent social justice issues. Readings from
Christian, Jewish, Buddhist, Hindu, and
Confucian traditions and classical and con-
temporary philosophy. Contemporary
Society

PHI 566 Special Topics in
Philosophy

3 credits

This course will focus on various topics in
Philosophy. A different topic is chosen for
any given semester and will be fully
described in the Semester Graduate
Bulletin. Cultural Heritage,
Contemporary Society

Physics (PHY)

PHY 566 Special Topics in Physics
3 credits

This course will focus on various topics in
physics. A different topic is chosen for any
given semester and will be fully described
in the Semester Graduate Bulletin.

Political Science (PSI)

PSI 524 Truth, Justice, and the
American Way; Is Our Legal System
Failing?

3 credits

Does our legal system promote and pro-
vide justice? What lessons are to be
learned from recent verdicts such as the O.
J. Simpson trial? The course will examine
the role of the legal system in the U.S.; the
focus is on ethics, morality, justice, and the
law in the context of legal and judicial
ethics, the adversary system, and the con-
stitutional requirements of due process and
equal protection.

Contemporary Society

PSI 525 Liberty, Rights and
Freedom

3 credits

This course will survey contemporary
issues from a political and constitutional
perspective. Topics to be discussed
include: free speech, freedom of expres-
sion, civil liberties, women’s rights, abor-
tion, the death penalty, fourth amendment
rights and other topics of current interest.

PSI 527 School Law

3 credits

A study of school administration from the
legal point of view; principles of law and
their applications described in legal theory.
Attention is given to legal powers and
duties. Supreme Court and other appellate
cases are examined. (Educational
Administration candidates will address
Educational Leadership Constituent
Council (ELCC) Standards as assigned.)

PSI 566 Special Topics in Political
Science

3 credits

This course will focus on various topics in
political science. A different topic is cho-
sen for any given semester and will be fully
described in the Semester Grade Bulletin.

3 ’ MLA Final Project / Online Teaching and Learning / Philosophy / Physics / Political Science
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Psychology (PSY)

PSY 502 Human Growth and
Development: Child

3 credits

A study of the basis for changes and con-
stancies in psychological functioning
throughout childhood. Research and theo-
ries of development are emphasized.

PSY 503 Human Growth and
Development: Adolescent

3 credits

A study of the basis for changes and con-
stancies in psychological functioning
throughout adolescence. Problems and
conflicts associated with emerging adult-
hood are explored. Research and theories
of development are emphasized.

PSY 504 Mental Health and
Interpersonal Relations

3 credits

Principles of mental health with emphasis
on interpersonal relationships. Focus is on
improving communication skills, identify-
ing the effect of feelings on communica-
tion, and enriching personal-social adjust-
ment. Contemporary Society

PSY 505 Psychology of Personality
3 credits

A study of the major contemporary
approaches to personality theory, including
relevant research and overall evaluation.
Contemporary Society

PSY 506 Principles of Behavior
Management

3 credits

A study of behavioral and cognitive change
techniques in applied situations, Students
learn principles and methods of change
through readings, lectures, discussions, and
class projects. Demonstrations, practice in
recognition, and application of principles
and methods are emphasized.

PSY 510 Psychology of
Exceptionality

3 credits

A focus on the nature and needs of excep-
tional individuals. The degrees and causes
of exceptionality and the behavioral mani-
festations of various disabilities is studied.
Psychological bases of suitable program-
ming are included.

PSY 511 Psychology of Abnormal
Behavior

3 credits

A study of disorganized behavior of per-
sons, including anxiety reactions, neuroses,
and conduct disorders with some attention
to signs of psychotic behavior. The course
aims to develop capacity for recognizing
abnormal behavior patterns.

PSY 512 Psycho-Social Aspects of
Disability

3 credits

Behavioral implications of disability are
studied in depth, with particular emphasis
upon relevant literature, Research related to
intelligence, personality, social adjustment,
and vocational considerations is reviewed
and synthesized. Appropriate diagnostic
and assessment procedures with the disabled
are discussed. This course is oriented
toward providing the student with informa-
tional background for the guidance and
counseling of disabled children and adults,

PSY 514 Human Growth &
Development Throughout the Life
Span

3 credits

Prerequisite: CED 501 or another graduate
level psychology course

A comprehensive study of the basis for
change and constancies in psychological
functioning from infancy through old age.
A psychosocial approach will be empha-
sized in addition to exploration of other
developmental theories. Physical growth
and maturation, social and cultural devel-
opment, emotional and personal develop-
ment and cognitive development.

Research projects in the field of student’s
interest,

PSY 531 Applied Behavior Analysis
3 credits

Prerequisites: PSY 506

An experience to improve program devel-
opment, analysis, and written communica-
tion, with emphasis on the latter.

PSY 566 Special Topics in
Psychology

3 credits

This course will focus on various topics in
psychology. A different topic is chosen for
any given semester and will be fully
described in the Semester Graduate
Bulletin. Contemporary Society

Reading (RDG)

RDG 501 Reading Acquisition:
Strategies and Methods

3 credits

This course examines the process of read-
ing acquisition from an interactive perspec-
tive of reading. The course content
addresses principles and practices related to
language acquisition, phonological aware-
ness, phonics knowledge, and literacy
development. Candidates analyze theories
related to reading assessment and instryc.
tion and explore classroom applications for
emergent and early readers. (MSDE
Approved: Elementary)

RDG 502 Reading Assessment and
Planning

3 credits

Prerequisite: RDG 501

This course introduces the components
and procedures within the assessment-
instruction process from an interactive per-
spective of reading. The course content
addresses multiple assessment techniques
for the purpose of measuring literacy fac-
tors, analyzing the literacy context, and
designing instructional modifications to
meet the needs of diverse learners.
Candidates evaluate local, state, and class-
room assessments in terms of their useful-
ness to educators. (MSDE Approved:
Elementary)

RDG 503 Reading Assessment and
Planning, Advanced

3 credits

Prerequisites: RDG 501, RDG 502 :
This course extends the components an:
procedures within the assessment-instruc.-
tion process from an interactive perspective
of reading. The course content addresses
the administration, scoring, and interpreta-
tion of multiple assessment instrum?nts.
Candidates develop facility in planning
individual reading programs, throu.gh
implementation of the assessmen(-instruc-
tion model. Systematic assessment data is
used to guide instructional decision-mak-
ing and planning.

RDG 504 Reading Practicum

6 credits

Prerequisites: RDG 501, 502, 503, 535,
539 -
This comprehensive practicum exPerlcnce
examines the ongoing assessment-instruc-
tion process in terms of practicall :apphca-
tion with diverse learners. Clinicians
design and implement instructional pr((i)-
grams based on systematic assessment ata
and communicate relevant information to
parents, students, and professionals. ;
Candidates explore leadership roles an
responsibilities of resource personnel 8
through team collaboration, litcracy coac
ing, professional development seminars, )
peer observations, parent conferences, an
reflective practice.
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RDG 534 Reading in the Content
Areas, Part I1

3 credits

Prerequisite: RDG 532

This course extends the concepts present in
Part I of Reading in the Content Areas.
The course content addresses technical
reading and writing, performance—bascd
assessments, multi-genre research, and the
integration of reading and writing instruc-
tion in secondary classrooms. Candidates
explore instructional techniques and design
modifications for at-risk readers and writ-

ers. (MSDE Approved: Secondary)

RDG 535 Early Literacy:
Approaches for the Classroom

3 credits

Prerequisite: RDG 501

This course examines literacy acquisition
and early intervention strategies for at-risk
emergent readers. The course content
addresses the skilled observation of oral
language, phonological awareness, alpha-
betic knowledge, use of print conventions,
and strategic reading behaviors.
Candidates systematically analyze assess-
ment data, and implement appropriate
instructional plans through a longitudinal
case study format.

*Candidates need access to a kindergarten
or first grade reader throughout the semes-

ter.

RDG 536 Using Technology in the
Reading-Writing Classroom

3 credits

This interactive course examines the inte-
gration of instructional technology within
K-12 reading and writing classrooms. The
course content addresses theoretical as well
as practical applications for enhancing lit-
eracy learning through the strategic use of
computers. Candidates evaluate various
software programs, design instructional
materials, develop professional presenta-
tions, and create and critique Webquests.

RDG 539 Balanced Reading
Instruction

3 credits

This course examines theoretical and prac-
tical issues in the implementation of a bal-
anced literacy framework for systematic
reading and writing instruction. The
course content addresses developmentally
appropriate benchmarks, instructional
methodologies, selection and evaluation of
materials, and guidelines for creating,
organizing, and maintaining a literate envi-

ronment. Candidates evaluate and imple-
ment specific instructional techniques for
word study, comprehension, fluency, writ-
ing development as well as intrinsic moti-

vation. (MSDE Approved: Elementary)

RDG 566 Special Topics in Reading
3 credits

This course will focus on various topics in
reading. A different topic is chosen for any
given semester and will be fully described
in the Semester Graduate Bulletin.

RDG 574 Creative Teaching of
Language Arts

3 credits
This course examines innovative instruc-

tional practices that support the creative
teaching of reading, writing, listening, and
speaking. The course content addresses a
variety of meaning-based and student-cen-
tered approaches from an integrated
Language Arts perspective. Candidates
reflect upon and extend personal literacy as
individuals within a community of learners.

Religious Studies (REL)

REL 566 Special Topics in Religious

Studies

3 credits
This course will focus on various topics in

religious studies. A different topic is cho-
sen for any given semester and will be fully
described in the Semester Graduate

Bulletin.

School Library Media (SLM)

SLM 500 Introduction to School
Library Media

1 credit
This one-hour credit course serves as an

introduction to the school library media
profession at the local, state, and national
level. It also serves as an overview of the
course work and the competencies expect-
ed of students in the McDaniel College
school library media program. This course
is recommended, but it is not a require-

ment.
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SLM 501 School Library
Administration

3 credits

Prerequisites: When this class is taught on-
line, SLM 521 or coordinator approval.
This course defines the mission of the
school library media program--to ensure
that students and staff are effective users of
ideas and information. The course
explores the roles of the school library
media specialist as teacher, instructional
partner, information specialist, and pro-
gram administrator. Topics include cur-
riculum, lesson planning, management,
collection development, collaboration,
leadership, and technology.

Observations in school library media cen-
ters are incorporated into the requirements,

SLM 502 Organization and Access
(On-line)

3 credits

This course examines the procedures of
cataloging and classifying the materials in a
school library media center. Topics include
AACR2 rules, MARC records, Dewey
Decimal classification, Sears Subject head-
ings, and Library of Congress Subject
headings. On-site observations in a school
library media center are incorporated into
the course requirements as well as a field

trip to the Library of Congress in
Washington, D.C,

SLM 503 Literature for Children

3 credits

This course presents new and outstanding
titles in literature for children in grades
kindergarten through sixch, Topics include
authors and illustrators, fiction and nonfic-
tion, literature in other media formats,
principles of selection, using literature in

the classroom, and reading for pleasure and
life-long learning,

SLM 504 Literature for Young
Adults

3 credits

This course presents new and outstanding
titles in literature for young adults in
grades sixth through twelfih, Topics
include authors, fiction and nonfiction, ljt-
erature and other media formats, principles
of selection, using literature in the class-

room, and reading for pleasure and life-
long learning,

SLM 505 Information Sources:
Retrieval, Dissemination and
Utilization

3 credits

Prerequisites: When this clags is taught on-
line, SLM 521 or coordinator approval,
This course explores the wide variety of
information sources that support the K-12

curricula. Reference materials (books, soft-
ware, and the Internet) will be examined.
Topics include selecting and evaluating
sources, integrating the sources into the

curricula, helping students use the sources,
and lesson planning,

SLM 506 Selection and Use of
Media

3 credits

This course examines the procedures for
developing, maintaining, and evaluating a
school library media collection. Topics
include selection tools and policies, using
the collection to support the informational
needs of the students and faculty, and les-
son planning. On-site observations in
school library media centers are incorporat-
ed into the course requirements.

SLM 507 Multimedia Presentation
and Design

3 credits

This course includes an overview of the
techniques and skills involved in the devel-
opment of locally produced multimedia
presentations as well as 3 study of instruc-
tional design. Candidates will prepare
projects using computer presentation soft-
ware, camera and audio recording, video,

computer-generated graphics, desktop pub-
lishing and animation,

SLM 515 Art of Storytelling

3 credits

This course examines source materials for
storytelling and the techniques for learning
and telling tales. Candidates will have
multiple opportunities to select, adapt,

learn and present stories for all ages.
Creative Process

SLM 521 Telecommunications and
the Internet

3 credits

This course offers demonstrations, hands-
on instruction, and follow—up activities in
using the Internet and the World Wide
Web. The course includes ways in which
the teacher or media specialist can inte-

grate these skills into the K-12 educational
environment,

SLM 522 Technology in the
Classroom

3 credits

This course is designed for K-12 classroom
teachers. It provides hands-on instruction
on how to select and evaluate Internet sites
appropriate for schools, how to yse presen-
tation software, and how to design Web
Pages that meet student learning needs,

SLM 524 Case Studies i_n I
Management for Educational Media
Administrators

3 credits : a7
Prerequisites: Educational Media Specialist
or Generalist Certification (Level 1) "
Case studies of situations ar}q problems
school library media supervision. .
Candidates will examine case studies, pro
pose alternative responses and evaluate
probable effects of each response.

SLM 527 Advanced Internet and
Web Applications
3 credits
Prerequisites: SLM 506; SL[M 507; SLM
21 or coordinator approva
ihis course builds u};)];n the skills learnedd
in SLM 506, SLM 507, and SLM 521 an
knowledge of the K-12 curriculum.
Candidates learn intermedifue and 8
advanced procedures for using ar'{d a lm
istering the Internet in an educational o
environment. They study current practll)c )
leaders in the field, and they create \We' s
sites incorporating Java, CGI., and ActnL/l s
components. Class projects integrate ¢
riculum with technology, shov‘vmg bezt g
practices in using technology in the edu
tional setting.

SLM 550 Professional Portfolio

1 credit :
This one hour course provides an opioztu
nity for candidates to demonstratfe wi jrse-
they have learned throughom'xt theg' czal
work by preparing a professpnal igi
portfolio based on the Amerfcan i
Association of School Librarians s.talr-l

for initial programs for .SLM specia 1:; p
preparation: (1) use of mfor‘matlon nord
ideas, (2) teaching and learning, (3)«c s
oration and leadership, and (4) progra e
administration. Under the fupeersl(;lll %
faculty member, students \)V.lll lear.n a 1
tional technology skills, revise th.elr v;ormal
and will present their portfolios in 2
face-to-face culminating presentation-

SLM 552 Internship in School
Library Media

3 credits : e
Prerequisites: Matriculatzo’n, : complt’:;;’:ﬂ ”f;
required courses, and permission of p
coordinator. ' 9
This internship (a minimum 110 :;:Zuer 2
involves field experience at .elther 1
mentary or secondary level in a ¢ S en
library media center under the sup gl
of a school library media faculty m
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SED 5

Learni(r:gl; -II_lI::tn_nctional Models and
b Oties for Exceptional

3 crediss

Prerequisises. PSY'510

oundar;
ins"uctizuo;s course in methods of
N for exceptional students,

Theories of learning are presented as a
basis for understanding instructional
approaches and strategies. Legal and poli-
cy issues are explored to develop an aware-
ness of service delivery, placement, and
related practices.

SED 502 Teaching Strategies for
Exceptional Students (Focus:
Grades 1-8)

3 credits

Prerequisites: PSY 510 and SED 501
Methods, techniques, and models used for
the analysis of specific tasks and selection
of teaching strategies and materials to be
employed with exceptional elementary stu-
dents with mild/moderate disabilities.

SED 503 Diagnostic-Prescriptive
Assessment

3 credits <

Prerequisites: PSY 510 and SED 501, SED
502 or SED 511

A review of basic diagnostic procedures
and development of competencies in stan-
dardized and non-standardized assessment
techniques administered to exceptional ele-
mentary and secondary students.
Emphasis will be placed on the study of
techniques and strategies used to develop
prescriptive educational programs.
Students will learn to develop and imple-
ment individual education programs
(LE.P). These competencies will be
enhanced through practical application
with exceptional students, elementary or
secondary, depending upon declared con-
centration area.

SED 504 Classroom Management
of Exceptional Students

3 credits

Prerequisites: PSY 510

This course provides a comprehensive
overview of specific strategies to respond to
problem behaviors in special and general
educational settings. Emphasis placed on
curriculum-based assessment and ecological
and functional assessment models as they
pertain to the academic and social behavior
of elementary and secondary students.

SED 507 Special Education Law

3 credits

This course provides a comprehensive
overview of special education law. The
issues of who is protected, what is an
appropriate education and what is the least
restrictive environment will be stressed
through actual cases. Legal and policy
issues will be discussed in a practical man-
ner to benefit general and special educa-

tion.

SED 511 Teaching Strategies for
Exceptional Students (Focus:
Grades 6-12)

3 credits

Prerequisites: PSY 510 and SED 501
Methods, techniques, and models used for
the analysis of specific tasks and selection
of teaching strategies to be employed with
exceptional secondary students with
mild/moderate disabilities. The course will
also include prevocational and vocational
methods with emphasis on identifying out-
comes and instructional options specific to
the individual and the transition goals in
the educational program.

SED 520 Parent Conferencing Skills

3 credits

Prerequisites: PSY 510

A course designed to facilitate the develop-
ment of communication and counseling
skills of teachers and special education per-
sonnel. These skills will be specifically
applied to conferencing parents of excep-
tional children. Legal requirements and
implications, mainstreaming, effective
teaching practices, and current trends in
special education will provide the context
in which communication skills are devel-

oped.

SED 550 Current Trends and
Issues in Special Education

3 credits

Prerequisites: - Completion of Masters' degree
requirements or approval of the program
coordinator.

This course will be the capstone course in
the Masters program in Special Education.
The focus will be on a review of the cur-
rent literature, policies, legislation and edu-
cational practices in the field of Special
Education. As a part of the graduation
requirements, students will be required to
complete and present their portfolio as an
exit requirement for the program of stud-
ies. (Note: To complete the program of
studies, all students entering as of Fall
2004 will be required to complete a port-
folio. Students who have been in the pro-
gram prior to this date will have the option
of completing a portfolio, comprehensive
examinations, or a thesis. All students
should consult with their adviser regarding

these options.)
SED 566 Special Topics in Special

Education

3 credits
This course will focus on various topics

pertaining to the special education pro-
gram. The topics change periodically and
will be fully described in the Graduate
Bulletin published each semester.

School Library Media / Sociology / Special Education
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SED 572 Issues in Inclusive
Education

3 credits

An approach to providing educational serv-
ices to students in general classrooms who
present diverse needs. A brief history of
special education laws and general charac-
teristics of exceptionalities will be present-
ed. Focus will then turn to formative, cur-
riculum-based assessment techniques,
including Piagetian error analysis, and
development of accommodations to match
each child’s present academic and behav-
ioral performance levels. Behavior man-
agement issues are discussed. Measuring
effectiveness of teaching techniques is an
important aspect of the course.

Human Services Management
in Special Education

(Target Community and Educational
Services, Inc.)

SED 505 Orientation to Human
Services Management

3 credits

This course is limited to students in the
Human Services Management graduate
degree program and who are completing a
live-in internship with Target Community &
Educational Services, Inc.

The course will focus on leadership, super-
vision, and communication skills within
human service agencies and organizations.
The course will prepare students to assume
the leadership role within a Target house as
they enter the second year of their Target
internship and become the senior
Community Living Manager of the house.

SED 506 Medical and Physical
Aspects of Severe and Profound
Disabilities

3 credits

A course on the medical and physical

issues and implications of persons with dis-
abilities.

SED 510 Introduction to Agency
Management

3 credits

An introduction to basic management
strategies. The course will include theo-
ries, concepts, and application of manage-
ment; the planning process and strategic
plans; organizational mission; objectives;
goals and organizational design; staffing
and personnel issues; motivation and com-
munications; and control techniques
including financial planning and budgets.

SED 515 Issues in Human Services
Management

3 credits

An overview of the operation of twenty-
four hour care, human services facilities
(day/residential/recreational) including
organizational structure, staff hiring, reten-
tion and release, financing and budgeting
with multiple funding sources, and appli-
cable management principles. The focus
will be on the non-profit format, but pro-
prietary organizations will be reviewed.

SED 522 Target Internship I

3 credits

Target Students Only.

This internship is completed during the
first Fall semester for students enrolled in
the Human Services Management in
Special Education program. Students par-
ticipating in this internship live in a house
or apartment operated by Target
Community & Educational Services, Inc.
where they provide support services for
three adults with disabilities. This intern-
ship includes training in the following
areas: medication administration; first aid;
CPR; characteristics, normalization and
rights of individuals with disabilities; and
other trainings related to the management
of a state licensed Alternative Living Unit
(ALU) for adults with disabilities.
Students participating in this internship
receive a 75% scholarship, a graduate
stipend, health care benefits, and room and

board.

SED 523 Target Internship IT
3 credits

Larget Students Only,

This internship is completed during the
second Fall semester for students enrolled
in the Human Services Management in
Special Education program. Students par-
ticipating in this internship live in a house
orapartment operated by Target
Community & Educational Services, Inc.
where they provide support services for
three adults with disabilities, This intern-
ship includes training in staff supervision,
client care and documentation, program

planning, behavior management and data
collection.

Theatre Arts (THE)

THE 512 Theatre and Drama in the
Classroom

3 credits .
Approaches to children’s theatre, creative
dramatics and dramatic literature; writing,
directing and staging of plays for children
with emphasis on the techniques and
methods of play construction and produc-
tion. Creative Process

THE 514 Theatre Appreciation

3 credits

This course is designed to strengthen the
understanding of a definition of theatre
and art, while concentrating on concepts
such as critical analysis, dramatic form,.
and disciplines of acting, directing, design,
and playwriting via lecture, small group
exercises, workshops, and group projects.
Attendance at selected performances will
be required. Cultural Heritage

THE 566 Special Topics in Theatre
3 credits 0
This course will focus on various topics 11
theatre. A different topic is chosen ﬁ?r a(;ly
given semester and will be fully ficscnbe

in the Semester Graduate Bulletin.

Special Studies

551 Special Studies

1-3 credits

An3 individually designed course under the—
guidance of a faculty membe.r in an an;L‘;
priate program of study. Th1§ requlrescl 5
approval of the adviser/coordu.lator an o
Dean of Graduate and Professional Studi
The form is available in the Graduate
office.
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MARTIN K. P. HiLL (1993)
President

Hill Development Group, LLC
Lineboro, Maryland

DONALD P. HUTCHINSON (2003)
President & CEO

SunTrust Bank

Baltimore, Maryland

DAVID M. JERNIGAN (2003)

Senior Vice President & Director of
Northern Division

Legg Mason Wood Walker, Inc.
Cockeysville, Maryland

STEVEN D. KESLER (1997)
Reisterstown, Maryland

CAROLYN P. LANDIS (1993)
Managing Member
Catalyst Partners, LLC
Key Biscayne, Florida

LAURA L. LANGE (1998) (one year leave of
absence)

Senior Vice President & Director
Legg Mason Wood Walker, Inc.
Monkton, Maryland

JAMES 1. MELHORN (1993)
President/ CEQ
EMA, Inc.

Baltimore, Maryland

FRANK H. MENAKER, JR. (1992)

St. Vice President and General Counsel
Lockheed Martin Corporation
Potomac, Maryland

ALBERT J. MEZZANOTTE, JR. ’78 (1997)
Managing Partner

Whiteford, Taylor & Preston L.L.P
Sykesville, Maryland

CHARLES E. MOORE 71 (1993)
Davidsonville, Maryland

CAROL S. PARHAM (1997)
Professor of Practice

University of Maryland College Park
Annapolis, Maryland

CARYL E. PETERSON ’58 (1992)
Professor of Biology Emerita
Towson University

Lutherville, Maryland

BRUCE H. PRESTON 75 (1995)
Preston Realty, LLC
Baltimore, Maryland

DIANE REHM, D. JOURN. ’92 (hon.)
(1994)

Host and Executive Producer

The Diane Rehm Show

Bethesda, Maryland

M. LEE RiCE ’48; Sc.D. ’83 (hon.) (1980)
Business Consultant
Winchester, Virginia

R. CHRISTINE ROYER 48 (1994)

Vice President of Public Affairs (Retired)
Barnard College

New York, New York

CAROLYN L. ScoTT, B.A. ’67; M.L.A. ’76
(1996)

Community Leader & Real Estate
Manager

Manchester Manor

Westminster, Maryland

DENNIS G. Sisco 68 (1999)

Newtown, Connecticut

ROBERT W. SMITH, JR. (2003)
Partner, Corporate & Securities
Piper Rudnick LLP

Hunt Valley, Maryland

DOLORES J. SNYDER, M.ED. ’63; LH.D.
'89 (hon.) (1980)

Educator (Retired)

Westminster, Maryland

FERENC SoMoGy1 (1994)

Minister of Foreign Affairs, Republic of
Hungary

Director for EU Integration and
International Regulatory Affairs of
MATAV Hungarian Telecommunications
Company Limited

Budapest, Hungary

BARBARA A. THOMAS *70
Okatie, South Carolina

CONSTANCE M. UNSELD (1999)
Educational Director, Unselds’ School
Baltimore, Maryland

GEORGE E VARGA '61; HH.D. 92 (hon.)
(1989)

Former President and CEQ, Tungsram
Co., Ltd.

Aventura, Florida

NANcy C. Voss '54 (1981)
Educator (Retired)
Denton, Maryland

ROBERT E. WARFIELD (2004)
Residential Broker

Ocean City, Maryland

MICHAEL E. WEINBLATT '71 (1994) '
Professor of Medicine, Harvard Medical
School

Director of Clinical Rheumatology
Brigham & Women's Hospital

Waban, Massachusetts

LESLIE A. WILEY (1999)
President, TYL Associates
Washington, D.C.

JAMES H. YATES *72 (2003)
President/ CEO

N.H. Yates & Company, Inc.
Phoenix, Maryland

Emeriti Trustees

ROBERT E. BRICKER '42; LL.D. '84 (hon.)
(1974) ‘

Business Executive (Retired)

Blue Bell, Pennsylvania

MARY B. BRYSON '35 (1967)
Community Leader
Westminster, Maryland

WiLLIAM S. KEIGLER, L.H.D. '91 (hon.)
(1980)

President (Retired)

The C. M. Kemp Mfg. Company
Naples, Florida

CATHERINE S. KIDDOO '46 (1982)
Community Leader
Naples, Florida

ROBERT K. MATHIAS 48 (1975)
Vice President (Retired)

The Black and Decker Corp.
Reisterstown, Maryland

WIiLBUR D. PRESTON, JR. '44; D.C.L. 75
(hon.) (1967)

Chairman, Whiteford, Taylor & Preston,
ISP

Towson, Maryland

ALLECK A. RESNICK '47; D.C.L. '81 (hon.)
(1972)

Attorney

Baltimore, Maryland

REBECCA G. SMITH '37 (1976)
Educator (Retired)
Easton, Maryland

Lroyp B. THOMAS (1980)
President (Retired)

Thomas, Bennett and Hunter, Inc.
Westminster, Maryland
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Administration
President, JOAN DEVELIN COLEY

Provost and Dean of the Faculty, THOMAS
M. FALKNER

Dean and Vice President of Student Affairs,
PHILIP R. SAYRE

Vice President, Institutional Advancement,
RICHARD G. KIEF

Vice President, Administration and Finance,
ETHAN A. SEIDEL

Vice President, Enrollment Management &
Dean of Admissions, M. MARTHA
O’CONNELL

Academic Affairs

THOMAS M. FALKNER, Provost and Dean of

the Faculty
A.B., LeMoyne College; M.A., Ph.D.,
SUNY-Buffalo

MICHAEL R. ROSENTHAL, Special Assistant

to the Provost
B.A., Case Western Reserve University;

M.S., Ph.D.,
University of Illinois at Urbana-

Champaign

JEAN SHIN, Associate Dean of Academic
Affairs for First Year Students

B.A., University of Virginia; M.A., Ph.D.,

Indiana University

SHERRI L. HUGHES, Associate Dean of

Academic Affairs
B.A., Davidson College; M.S., Ph.D.,
Georgia Institute of Technology

HENRY B. REIFF, Associate Dean of

Academic Affairs
A.B., Princeton University; M.Ed., Ph.D.,

University of New Orleans

JAN C. FAZZARI, TInstitutional Research

Analyst
B.A., University of Maryland Baltimore
County; M.S., Western Maryland College®

ANNA M. THOMAS, Executive Secretary

GRETCHEN KREAHLING MCKAY, Director
of the Honors Program

B.A., Colby College; M.A., Ph.D.,
University of Virginia

TroMmas G. DEVENY, Assistant Director of
the Honors Program

B.A., State University of New

M.A., University of Florida;
Ph.D., University of North Carolina

York-Albany;

KeviN D. SELBY, Director, Student

Academic Support Services
B.S., Frostburg State University; M.S.,

Western Maryland College*

SusaN C. DorSEY, Co-Director, Student

Academic Support Services
B.A., University of Maryland, Baltimore
County; M.S., Western Maryland College™

CARRIE A. WADDELL, Learning Specialist,
Student Academic Support Services
B.A., McDaniel College

LyNDA M. CASSERLY, Coordinator of
Interpreting/ Transcribing Services
B.S.. Saint Bonaventure University

Lisa M. BRESLIN, Coordinator of the

Writing Center
B.A., Colorado College; M.A., Indiana

University
JOSHUA A. SELZER, Arts Manager

B.A., Western Maryland College *; M.FA.,
California Institute of the Arts

7ZEpHIA M. BRYANT, Director of
Multicultural Services

B.A., M.PA., Jacksonville State University
WALTER M. MICHAEL, Artist in Residence &

[Executive Director of
Common Ground on the Hill
B.A., Western Maryland College*

Administration and Finance

ETHAN A. SEIDEL, Vice President,
Administration and Finance

B.A., The Johns Hopkins University;
M.B.A., Wharton Graduate School,
University of Pennsylvania; Ph.D., The
Johns Hopkins University

ARTHUR S. WISNER, Director of Financial
Services/ Treasurer

B.S., lowa State University

KIMBERLY A. SEELEY, Director of Financial
Planning & Budget!

Assistant Treasurer
B.S., Towson University

CLEMENT J. ANI, Senior Accountant
B.S., Central State University; M.B.A.,
Morgan State University

BARBARA J. KASHEN, Payr0
Payable Manager

B.A., M.A., Western
MELOCHE, Administrative

Il and Accounts
Maryland College”

MAUREEN L.T.
Assistant

ERNEST L. OGLE, Telecommi
Manager

nications

Admissions
M. MaRTHA O'CONNELL, Vice President,
Enrollment Management ¢ Dean o

Admissions .
B.S., M.Ed., Rutgers University

College Organization
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JULIE A. JONES, Senior Associate Director of
Admissions

B.A., Western Maryland College*

STEPHANIE D. DESANCTIS, Associate
Director of Admissions
B.A., Washington College

JiLL R. MORSBERGER, Associate Director of
Admissions

B.S., Villa Julie College

HEIDI M. REIGEL, Associate Director of
Admissions

B.A., Western Maryland College*

JASON A. DOLL, Assistant Director of
Admissions

B.S., Pennsylvania State University

GINA M. RENDE, Assistant Director of
Admissions

B.A., Western Maryland College*

Alumni Relations & Annual Giving

ROBIN ADAMS BRENTON, Associate Vice
President for Alumni Relations ¢
Annual Giving

B.A., Western Maryland College*

CATHLEEN B. NOSEL, Associate Director of
Alumni Relations & Annual Giving

B.S. 8 M.A,, Indiana University of
Pennsylvania

KATHRYN E. CROWE, Associate Director of
Alumni Relations & Annual Giving
B.A., Western Maryland College*

JOHN G. BOYLE, Assistant Director of
Alumni Relations & Annual Giving
B.S., Boston University

KRISTIN C. LISTER, Assistant Director of
Alumni Relations & Annual Giving
B.A., Western Maryland College*

TBD, Assistant Director of Alumni Relations
& Annual Giving

Athletics

JAMES M. SMITH, Director of Athletics

B.S. Cornell University; M.Ed., Loyola
University

CAROL A. FRITZ, Associate Director of
Athletics

B.S., West Chester University of
Pennsylvania; M.Ed., Western Maryland
College*;

Ed.D., George Washington University
STEPHEN E. PEED, Director of Sports
Information

B.A., Western Maryland College*

GREGG S. NIBBELINK, Head Athletic
Trainer ¢ Lecturer

B.S., Towson State University; M.S., Ohio
State University

MELISSA D. LACHMAN, Trainer & Lecturer
B.A., M.S., Western Maryland College*

JAMES R. TOWNSEND, Intramural Director
B.S., Salisbury University

Head Coaches

Baseball, DAVID G. SEIBERT

Men's Basketball, ROBERT A. FLYNN
Women's Basketball, REBECCA L. MARTIN
Cross Country, DOUGLAS J. RENNER
Field Hockey, MARJORIE E. BLiss
Football, TIMOTHY E. KEATING

Men's Golf, ]. ScorT MOYER

Women’s Golf; MICHAEL C. DIEHL
Men's Lacrosse, JAMES R. TOWNSEND
Womens Lacrosse, MARJORIE E. BLiss
Men's Soccer, JOHN P. PLEVYAK
Women's Soccer, THOMAS J. GOSSELIN
Softball, PHILIP D. SMmrTH

Swimming, CATHERINE E. EASTERDAY
Men's Tennis, KeviN T, KLUNK
Women'’s Tennis, SONYA M. Fox

Track, DOUGLAS J. RENNER

Volleyball, CaroLE J. Morroy

Whestling, SAMUEL GARDNER

Biology

DoucLas C. YUsT, Lab Preparator

B.A., Western Maryland College*; M.S.,
Johns Hopkins University

Bookstore

Kyt H. MELOCHE, Manager, Book Store
B.A., Western Maryland College*

VICKIE CARLSON, Assistant Manager, Book
Store
Bursar’s Office

SUSAN L. SCHMIDT, Bursar
B.S., Towson University

HARRIETT E, CORBRAN, Assistant Bursar
A.A., Brookdale Community College

Campus Safety

MICHAEL N. WEBSTER, Director of Campis
Safety :

B.S., Northeastern University; M.S.,
Western Maryland College*

Career, Counseling, and Health
Services

KAREN N. ARNIE, Director of Career
Advising

B.A., Western Maryland College™; MA.,
University of Maryland

ALISON E. KIDWELL, Assistant Director of
Career Advising i3
B.A., M.S.W., University of Maryland a

Baltimore

SUSAN J. GLORE, Director of Counseling
Services

B.A., M.S., Shippensburg University

HERBERT E. HENDERSON, Medical Director
B.S., University of South Carolina;

M.D., Medical University of South
Carolina

KATHERINE B. MONCURE, Counselor :
B.S., Rochester Institute of Technologys
M.A., Fairfield University

JoaN M. LusBy, P/ayxifiankAm'smnt

(certified) o
B.S., Johns Hopkins University

College Activities

MiTcHELL K. ALEXANDER, Director of
College Activities 3
B.A.,g M.Ed., Western Maryland College

AMANDA M. ROSE, Assistant Director of
College Activities 7

B.A., Western Maryland College™; M.S.,
McDaniel College

KEVIN T. KLUNK, Operations Supervisor.
B.A., M.S., Western Maryland College

Communications & Marketing

el ident,
Joyce E. MULLER, Assocate Vice Pres
Communications & Marketing
B.S., Towson University

PEGGY D. FOSDICK, Director of
Communications

B.A., University of Delaware
MICHELLE C. LEIBERMAN, Assoctate
Director/Media Relations o
B.A., Bryn Mawr College; M.A., Amer
University

TBD, Office Manager & Public

Information Assistant
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SANDRA Y, it
C00r dindtor

S, Associate Director of

ER, Assistant Director of

LLER, Special Eyenss
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N
Yz’llf;}g 4 TRAVET

r.h) Tofession
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‘4> Bowie g

TO, Coordinator of
al Development
of Wisconsin-LaCrossc;
) ate University;
e tversity of Maryland
% ((:). EpLgg, PDS Liaison
Wson University

GAY J. LoVE, PDS Liaison
B.A., M.Ed., Western Maryland College*

DONNA L. MCPARTLAND, PDS Liaison
B.S., Towson University; M.Ed., Western
Maryland College*

NANNABETH H. SANDERS, PDS Liaison
B.S., Frostburg State University

Facilities Planning & Capital
Projects

EDGAR S. SELL, JR., Director of Facilities
Planning & Capital Improvements

PHILIP R. BOOB, Director of Grounds I
Special Events

TBD, Director of Building Operations &
Maintenance

M. ELAINE SIMPSON, Wark Order
Coordinator

Financial Aid

PATRICIA M. WILLIAMS, Director of
Financial Aid
B.S., M.A.S., The Johns Hopkins

University

ELEANOR L. GEIMAN, Assistant Director of
Financial Aid

Graduate & Professional Studies

KENNETH W, POOL, Dean of Graduate &
Professional Studies
B.S., Carroll College; M.S., University of

Wisconsin-Milwaukee;
Ed.D., University of Georgia

MARGARET TRADER, Visiting Associate

Professor of Education
B.A., M.Ed., Western Maryland College™;

Ph.D., University of Maryland
SARAH J. RICHARDSON, Administrative
Assistant

CRYSTAL L. PERRY, Administrator of
Graduate Records

Human Resources

THOMAS G. STEBACK, Director of Human

Resources
A.A., Marietta College; B.S., St. Francis

College;
M.S., Western Maryland College*

JUANITA A. FEUSTEL, Benefits and
Employment Manager
AA., Carroll Community College

Information Technology

CHRISTINE ]. MATHEWS, Director of
Information Technology

B.A., Salem College; M.S., Hood College
STEVE A. KERBY, Director of Instructional
Technology

B.A., Texas Wesleyan University

KevIN W. CLARK, Colleague System
Administrator

B.S., Highpoint University

CATHY S. BROWN, Colleague System

Administrator
AA., Frederick Community College; B.A.,

M.S., Hood College

MAXINE A. GROFT, Systems and Network
Administrator/Programmer

B.A., M.S., Hood College

EpwarD H. HOLTHOUSE, 111, Technical
Services Specialist

WALLACE H. NEWSOME,

Programmer/Analyst
B.A., Ohio Northern University

BENJAMIN A. KOGER, Webmaster/Assistant
Systems & Network Administrator

B.A., Lynchburg College

AMY S. BELL, Web Advisor Administrator
B.A., Hood College

ANITA A. THIERNIAN, Software Support

Speciﬂlist/ Trainer
B.A., McDaniel College

KELLIE ]. WUORINEN, Student Network

Manager
A.S., Devry Institute of Technology

CHRISTOPHER N. PALSGROVE, PC Support

Technician

Institutional Advancement

RicHARD G. KIEF, Vice President,
Institutional Advancement

B.S., St. Joseph's University

BEVERLY G. STAUB, Executive Secretary
B.S., Shippensburg University

Library
MICHELE M. REID, Chief Information

Officer and Library Director
B.A., University of Central Florida; M.A.,

University of South Florida; M.A.,
Rutgers University

LINDA J. GARBER, Acquisitions
B.S., Towson University
ARA J. O'BRIEN, College Archivist

ntain College; B.A.,
more County

Supervisor

BARB
A.A., Green Mou :
University of Maryland Balti
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M. ROXANE BREWER, Cataloging Supervisor
LisA M. RUSSELL, Interlibrary Loan
Supervisor

B.A., University of Maryland Baltimore
County

HESHMAT BADIEE, Coordinator of Audio-
Visual Services

Math/Computer Science

CAROLYN B. BONER, Director, Math
Proficiency Program
B.S., Wittenberg University; M.A.T,,

Indiana University

President’s Office

JOAN DEVELIN COLEY, Presidens
A.B., Albright College; M.Ed., Ph.D.,
University of Maryland

MARY ANN FRIDAY, Executive Assistant/
Secretary of the College and the Board

SUSAN J. CULLISON, Executive Secretmy/

Assistant Secretary of the College and the
Board

Purchasing and Support Services
MARGARET G. BELL, C.PM.,, Director of
Purchasing & Receiving

B.A., University of Maryland

LARRY S. SHOCKNEY, Manage

7 Printing &
Mailing Services

BEVERLY J. HERNDON, Support Services
Assistant, Central Seryices

Registrar

JAN A. KipHART, Registrar
B.S., Colorado State University

DIANE M. Moggis, Associate Registrar
B.A,, M.A., Western Maryland College*

TBD, Assistant Registrar for Graduate o
Professional Studjes

STEPHANIE A. CLARK, Administrator of
Data Management ¢ Integrity

B.S., Salisbury University; M.B.A., Hawaii
Pacific University

Residence Life
STEPHANIE D. Cook, Residence Lifp
Coordinator

B.S., Pennsylvania State University

AMANDA D.G. Isaac, Residence Lifp

Coordinator

B.A., High Point University; MA,,
Virginia Tech

RACHEL L. SPENCER, Residence Life
Coordinator

B.A., Western Maryland College*; M.A.,
McDaniel College

EMERALD L. CHRISTOPHER, Residence Life
Coordinator

Student Affairs

PHILIP R. SAYRE, Vice President ¢ Dean of
Student Affairs

B.A., Hamilton College; M.Ed., University
of Massachusetts; Ph.D., Boston College

ELIZABETH S. TOWLE, Associate Dean of
Student Affairs

B.A., Assumption College; M.A.,
University of Vermont

JUDITH A. HART, Administrative Assistant

Study Abroad

ROSE R. FALKNER, Coordinator of Study
Abroad

B.A., College of Notre Dame of Maryland;
M.Ed., Kent State University

Emeriti

The dates in parentheses Jollowing the listing
of each person are the dates of first appoint-
ment and retirement. Persons are listed in
order of retirement from the College.

Emeriti Administration

PHILIP EtwooDp UHRIG, B.A., M.Ed.

Director of Alumni Affairs Emeritus (1949-
1980)

PHILIP BLETTNER SCHAEFFER, B.A.
Vice President for Business Affairs &
Treasurer Emeritys (1959-1982)

LEONARD STANLEY BOWLSBEY, Jr., B.A.,
M.Ed.,, Ph.D.

Dean of Graduate Affairs & Professor
of Education Emeritys (1969-1989)

BERNICE TALBOTT BEARD, BA., M.LA.
Executive Assistant 15 the President/Secretary

of the Board and College Emerita (1962-
1989)

DONNA DuvarL SELLMAN, B.A., MA.

Director of Alumni Affairs Emerita (1980-
1999)

Graduate and \
Professional Studies

KenneTH W. Pool, Ed.D., Dejzm of
Graduate and Professional Studies

MARGARET TRADER, Ph.D., Visiting
Associate Professor of Education

SARAH ]. RICHARDSON, Administrative
Assistant

it ate
CRYSTAL L. PERRY, Administrator, Grad
Reccords

Graduate Program Coordinators
BOANN BoHMAN, Ph.D., FEducational
Administration '

JiLL BURKERT, Ph.D., Special Education

J. RICHARD CARPENTER, Ed.D., Exercise
Science and Physical Education

FRANCIS M. FENNELL, Ph.D., Elementary
FEducation (BEST and Elementary
Education)

LinDA E BARKDOLL, Ed.D., Human
Resources Development

RaMONA KERBY, Ph.D., School Library
Media

OcHIENG” K'OLEWE, Ed.D., S“i?’:_'ZiZ -
Education (BEST and Secondary

ib
ROBERT LEMIEUX, Ph.D., Master of Li
Arts

DEBRA A. MILLER, Ph.D., Reading

JULIA L. ORzA, Ph.D., Counselor FEducation

eral

; nd
LINDA PARKER, Ph.D., Curriculum a
Instruction

MARK RUST, M.A., Deaf Educatior

5 us
LESLIE J. SIMPSON, Ph.D., Off-Cam?
Programs

THOMAS ]. ZiRpOLI, Ph.D-, fi“;”;u”mﬂan
Services Management in Spea’ﬂ =
and CEO of Target Communizy

Educational Services, Inc.

Graduate Program Support

1507,
PHILIP ARBAUGH, M.Eq., Supervis
Campus Academic Services :
= M.S., Academi
£, Oﬂ Camphs

of

ANDREW BARSHINGER,‘ :
Adviser/Marketing Sperzalzs
Programs

jate
JANET CONLEY, Ph.D., Af’””
Coordinator, Deaf Education

e
SHEILA DEANE, Support Man;l%’::ﬁapf; o
Education! Teacher Professiond
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gl lStem Maryland College; M.S.,
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Faculty

GEORGE SAMUEL ALSPACH, JR., Proféssor of
Biology

A.B., Antioch College, M.S., Ph.D.,
Oregon State University

ROBIN ARMSTRONG, Associate Professor of
Music

B.M., M.A., California State University,
Long Beach; Ph.D., The University of
Michigan

MARY M. BENDEL-SIMSO, Associate
Professor of English

B.A., The College of St. Catherine; M.A.,
Ph.D., The State University of New York

at Binghamton

SUSAN RUDDICK BLOOM, Professor of Art
B.EA., M.FA., The Maryland Institute
College of Art

BOANN BOHMAN, Assistant Professor of
Education

B.S., Shepherd University; M.Ed.,
Shippensburg University; Ph.D.,
University of Maryland

MARGARET A. BOUDREAUX, Professor of
Music

B.M., University of Arizona; M.Mus.,
University of Oregon; D.M.A., University

of Colorado

JILL BURKERT, Assistant Professor of
Education (Special Education)

B.S., Mary Washington College; M.Ed.,
George Mason University; Ph.D.,
University of South Florida

JAMES RICHARD CARPENTER, JR., Professor
of Exercise Science and Physical FEducation
(Exercise Science and Physical Education)
B.S., West Virginia Wesleyan College;
M.Ed., Western Maryland College; Ed.D.,
West Virginia University

JOAN DEVELIN COLEY, President, Professor
of Education (Reading) and President
A.B., Albright College; M.Ed., Ph.D.,
University of Maryland

SHARON A. CRAIG, Assistant Professor of

Education
B.S., University of Arizona; M.S., Western

Maryland College; Ed.D., University of
Maryland

FRANCIS MICHAEL FENNELL, Professor of
Education (BEST, Elementary Education)
B.S., Lock Haven University of
Pennsylvania; M.Ed., Bloomsburg
University of Pennsylvania; Ph.D., The
Pennsylvania State University

MARK A. HADLEY, Associate Professor of

Religious Studies
B.A., Reed College; M.A., University of

Chicago; Ph.D., Brown University

SHERRI LIND HUGHES, Proféssor of
Psychology (Human Resources Development)
B.A., Davidson College; M.S., Ph.D.,
Georgia Institute of Technology

ESTHER MILDRED IGLICH, Professor of

Biology
B.A., Queens College of CUNY; M.S.,
Ph.D., University of Georgia

OCHIENG’ K OLEWE, Associate Professor of
FEducation (BEST, Secondary Education)
B.S., Iowa State University; M.S.,
Northern Illinois University; Ed.D., West
Virginia University

ROBERT KACHUR, Associate Professor of
English

B.A., University of Virginia; M.A., Ph.D.,
University of Wisconsin

RAMONA KERBY, Associate Professor of
Library Science (School Library Media)
B.A., Texas Wesleyan University; M.Ed.,
Texas Christian University; M.L.S., Ph.D.,
Texas Woman's University

EDDY LAIRD, Assistant Professor of
FEducation, (Deaf Education)

B.A. Gallaudet University, M.S. University
of Tennessee, M.A., California State
University, Northridge; Ed.D., Lamar

University
DEBRA C. LEMKE, Associate Professor of

Sociology
B.S., M.A., University of Georgia; Ph.D.,

Towa State University

ROBERT LEMIEUX, Associate Professor of
Communications (Master’s of Liberal Arts)
B.A., University of Southern Maine; M.A.,
Michigan State University; Ph.D.,
University of Georgia

MICHAEL L. LOSCH, Associate Professor of

Art History
B.A., M.A., Michigan State University;

Ph.D., The Pennsylvania State University

KATHY STEELE MANGAN, Professor of
English

B.A., Denison University; M.A., Ph.D.,
Ohio University

STEPHEN D. MCCOLE, Associate Professor of
Exercise Science and Physical Education
B.S., Lock Haven University; M.S.,
University of Florida; Ph.D., University of
Maryland

KEVIN MCINTYRE, Assistant Professor of
Economics and Business Administration
B.A., Grinnell College; M.A., Ph.D.,
University of Virginia

GRETCHEN MCKAY, Assistant Professor of

Art History
B.A., Colby College; M.A., Ph.D.,

University of Virginia
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JANET MEDINA, Assistant Professor of
Education

B.A., University of Montana; M.S., St.
Bonaventure University; M.A., Ph.D.,
Alfred University

JASNA MEYER, Associate Professor of
Communication

B.A., Fontbonne College; M.A., Ph.D.,
University of Missouri-Columbia

DEBRA A. MILLER, Associate Professor of
Education (Reading)

B.S., M.Ed., Frostburg State College;
Ph.D., University of Maryland

RONALD R. MILLER, Associate Professor of
Communication and Theatre Arts

B.A., Swarthmore College, Ph.D.,
University of Wisconsin

WILLIAM GENE MILLER, Professor of
Psychology

A.B., West Virginia Wesleyan College;
M.Div., Wesley Theological Seminary;
Ph.D., Boston University

KATERYNA MYCHAJLYSHYN, Lecturer in Art
and Art History

B.A., Ukrainian Art Academy; M.FA.,
Academy of Fine Arts and Architecture

GREGG S. NIBBELINK, Senior
Coach/Lecturer and Head Athletic Trainer

B.S., Towson State University; M.S., Ohio
University

ALEXANDER GEORGE OBER, Professor of
Exercise Science and Physical Education
B.A., M.Ed., Western Maryland College;
Ph.D., University of Maryland

JULIA L. OrzaA, Associate Professor of
Education (Counselpy Education)
B.S., Clark University; M.A., Ph.D., The

University of Connecticut

LOUISE ANNE PaQuiN, Professor of Biology

B.A., Trinity College; Ph.D., Georgetown
University

KENNETH W, Poor, Professor of Education
and Dean of Graduate ¢ Professional
Studjes

B.S., Carroll College; M.S., University of

\X/isconsin-Milwaukec; Ed.D., University
of Georgia

PAMELA LYNNE REGls, Professor of English

B.A.,, MAA,, Ph.D., The Johns Hopkins
University

HENRY B. REFr, Professor of Education
(Special Education)

A.B., Princeton University; M.Ed., Ph.D.
University of New Orleans

MARK RUST, Assistant Professor of
Education

B.A., M.A., University of Northern
Colorado

SIMEON K. SCHLOSSBERG, Associate
Professor Education (Counselor Education)
B.A., M.A., Beaver College; Ph.D.,
University of Connecticut

MARGARET TRADER, Visiting Associate
Professor of Education

B.A., M.Ed., Western Maryland College;
Ph.D., University of Maryland

BRYN UPTON, Assistant Professor of History
A.B., Bowdoin College; M.A., Ph.D.,

Brandeis University

MARCIA T. VIRTS, Assistant Professor in
Education ( Deaf Education)

B.A. Washington College; M.S. Western
Maryland College

THOMAS J. ZirroL, Professor of Special
Education (Human Services Management in
Special Education)

B.S., M.S., Old Dominion; Ph.D.,
University of Virginia

Senior Lecturers and Lecturers

JOSEPH L. CARTER, JR., Senior Lecturer in
Business Administration (Human Resources
Development)

B.A., Western Maryland College; M.B.A.,
The Johns Hopkins University

DOROTHY HYMAN, Lecturer in Exercise
Science and Physical Education
B.S., M.Ed., Towson State University;
Ph.D., University of Maryland

PAUL MAZEROFF, Senior Lecturer in
Psychology (Counselor Education)

B.S., Western Maryland College; M.A.,
A.G.S., University of Maryland; Ed.D.,
Peabody College of Vanderbilt University

MARY ANNE REICHELT, Lecturer in
Education (Counselpr Education)

B.A., College of Notre Dame of Maryland;
MA, Creighton University; M.A.,
Webster University; D.Min., Eden
Theological Seminary

WILLIAM SPENCE, Senior Lecturer in English
B.S., Western Maryland College*; M.A.,
University of South Carolina

LINDA VANHART, Lectyrer in Art

B.S., Western Maryland College; M.A.,

Towson State University

Adjunct Lecturers

BARBARA ABELL, Educat.ion
B.S., Frostburg University; M.Ed.,
University of Maryland

KATHRYN A. ALVESTAD, Educaition e
B.S., Virginia Polytechnic Institute; M.EC-
Ph.D., University of Maryland

PHILIP L. ARBAUGH, Edum.tion :
B.S., Towson State University, M.Ed.,
Western Maryland College

EVELYN N. ARNOLD, Education o
B.A., Mercer University; M.S., McDanie
College

GILBERT AUSTIN, Education :
B.S., Central Connecticut State Colleé;cs,
M.A.L.S., Wesleyan University; CA S-i o
University of Hartford; Ph.D., University

of Connecticut

BRIAN BACZKOWSKI, Educatz_'on o :
B.A., Pennsylvania State University; M.S
McDaniel College

ANNETTE BAILEY, School L.z'brmy Jgedtﬂ
B.S. Towson State University; M.S.»
Western Maryland College

ALICE BAIR, Reading e
B.S., West Virginia University; V.9-
Western Maryland College

PATRICIA BALTZLEY, Education ;
B.A., College of Notre‘ Dame; M.S.,
Shippensburg University

€S
LINDA E. BARKDOLL, Human Resourt

Development i)
Bgf I\fI.S., Shippensburg College; Ed

Nova University

ANDREW BARSHINGER, EducatiiljlnEd..,
B.S., University of Maryland; M.

Loyola College

DAVID WiLLIAM BEARR, Counselor
Education :

B.S., Texas A&M Univemty;SMjlzﬁns
Washington University; C.A->-
Hopkins University

CYNTHIA A. BELL, Education

B.A., M.S., Western Maryland College ;
t1

KAY BETZ, Human Services Managemen

Special Education T

B]-JS., Towson State University; M-

Mount Saint Mary’s College

a7
CHERIE BLACK, Human Resource

Development
B.S,, (Ij)ollegc of Charleston; M.A.,

University of Tennessee

OSEPH BLANCO, Educatinn _
i3.S. M.A., Edinboro University
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BS, M ONLEy, Deaf Education
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LINDA COONS, Exercise Science and
Physical Education

B.S., Western Maryland College; M.A.,
The Ohio State University; M.S., Western
Maryland College

PauL D. COVERSTONE, Education
B.A.., Marshall University; M.S., Aspen
University; Ph.D., Capella University

BRUCE COWAN, Exercise Science and

Physical Education
B.A., Bridgewater College; M.Ed., Western

Maryland College

KAy CRAIG, School Library Media
AB, Hood College, M.S.L.S.,
Shippensburg State University

Joy DAIN, Reading
B.S., University of Akron; M.S., Western

Maryland College

JAMES E. DASINGER, Counselor Education
B.S., Montana State College; M.Ed.,
Montana State University; Ed.D.,
University of Montana

CAROLE A. DAY, Education
B.S., Illinois State University; M.A., Bowie

State University

SHARON DONNELLY, Counselor Education
B.S., Towson State University; M.A.,
Loyola College; M.S.W., University of
Maryland at Baltimore

JESSIE DOUGLAS, Counselor Education
B.A., Howard University; M.S., Loyola
College; Ed.D., The George Washington

University

DEBORAH DROWN, Education

B.A., Frostburg State University; M.Ed.,
The John’s Hopkins University

JAMES DUDLEY, Education

B.A., M.S., Southern Illinois University;
Ed.D., University of Illinois

MICHAEL DURKOS, Education

B.S., Frostburg State College; M.Ed.,
Coppin State College; Ed.D., The George

Washington University

KIMBERLY DYAR, Education

B.S., M.Ed., Frostburg State University
SUZANNE DYER-GEAR, Human Resources

Development
B.A., University of Tennessee;
Johns Hopkins University

M.A.S., The

CyYNTHIA ECKENRODE, FEducational

Administration
B.S., Lock Haven State College; M.S.,

Johns Hopkins University

KevIN ENSOR, Counselor Education
B.S., Towson State University; M.Ed.,
Loyola College; Ph.D., University of

Maryland

LisA FARROW, Education

B.A., University of Maryland; M.S.,
Western Maryland College*
ROSARIO FAZIO, Education

B.S., City College of New York; M.S.,
Hunter College of New York; Ph.D.,

Syracuse University

ANDREA FELDMAN, Deaf Education

B.S., Rocester Institute of Technology;
M.S., Adelphi University

KATHLEEN FERRIS, Education

B.S., Saint Francis College; M.Ed., Johns
Hopkins University

TERRY FISCHER, Reading

B.S., Towson State University; M.S.,
Western Maryland College

MaRSHA FLOWERS, Deaf Education

B.A., Gallaudet University; M.A., Western
Maryland College

RONALD FRIEND, Education 0
A.B., West Virginia Wesleyan College; 9
M.A., University of the Americas; Ed.D., ‘E
University of Southern California 9
BEVERLY JO GALLAGHER, Fducation =
B.A., M.S. Loyola College; Ph.D., Capella :
University g
JupITH GEHR, FEducation 5
B.S., Clarion University; M.S., Western
Maryland College

R, Counselor Education a7

JOHN GERSTMYE
B.A., M.Ed., Western Maryland College;

Ph.D., University of Pennsylvania

SUSAN GETTY, Education
B.S., Virginia Polytechnic Institute & State

University; M.Ed., University of Virginia;
Ed.D., University of Maryland

MICHELE GILL, Education

B.S., Gordon College; M.S., Western
Maryland College

SusAN GLORE, Counselor Education
B.A., M.S., Shippensburg University

SUSAN GOODMAN, Education
B.S., University of Delawarc;
Western Maryland College

M.S.,

DANIEL GOURLEY, Exercise Science and

Physical Education
B.A., Salisbury State University; M-A+

Sam Houston State University

BARBARA GRAVES, Fducation
B.A., Frostburg Stat University; M.Ed.,

Bowie State University



|

Y
@

Faculty and Lecturers

WILLIAM GRAVES, Education
B.S., M.S., Frostburg State University

CATHERINE GRUBB, School Library Media
B.A., Cedar Crest College; M.L.S.,
University of Maryland

TERRI GUY, Education
B.S., Towson State University; M.S.,
Western Maryland College

MARY H. HACKMAN, School Library Media
B.A., Western Maryland College; M.S.,
Towson State University

NANCY HARKINS, Education
B.S., M.Ed., Towson University

JOANNE HAY, School Library Media
B.A., Frostburg State College

SYLVIA HAZZARD, School Library Media
B.S., Anderson University; M.L.S.,
University of Maryland

DENISE HERSHBERGER, Education
B.S., Clarion State University; M.Ed.,
Towson State University

SEAN M. HEYL, Education

B.S., Duquesne University; M.A., Loyola
College

GINA HICKS, Education
B.S., Towson State University; M.S.,
Western Maryland College

JANE HIGDON, Education
B.A., M.Ed., University of Maryland

PAMELA HILL, Education
B.EA., M.Ed., Stephen E. Austin University

Lisa M. Houck, Deaf Education
B.A.,, M.Ed., M.S., Western Maryland
College

KEVIN [GOE, Education

B.A., King’s College; M.S., Western
Maryland College

PAMELA IGOE, Fducation

B.A., King’s College; M.L.S., University of
Maryland

GINA JACHIMOWICZ, Education
B.S., Mansfield University; M.Ed.,
Delaware State College

SHEILA JACKSON, Education

B.A., University of Virginia; M.S., Western
Maryland College

THERESA JACKSON, Education

B.A., University of Baltimore; M.Ed.,
Mount Saint Mary’s College; M.S.,
Western Maryland College

JOSEPH JACOBS, JR., Exercise Science and
Physical Education

B.S., M.A., The University of Maryland;
M.A.S., The Johns Hopkins University;

Ph.D., The University of Maryland

KATHERINE A. JANKOWSKI, Deaf Education
B.A. Gallaudet University, M.Ed.

University of Arizona, Ph.D. University of
Maryland

ALLISON KAPLAN, School Library Media
B.A., California State University; M.A.,
M.LS., University of California

VICTORIA KAROL, Education
B.A., Towson State University; M.Ed.,

Bowie State University; Ed.D., University
of Maryland

CHRISTINE KAY, Human Services
Management in Special Education

B.S., Mount Saint Mary’s College; M.S.,
Western Maryland College

MICHAEL KENNY, Education
B.S., Southern Illinois University; M.S.,
Western Maryland College

LEE KIESSLING, Reading
B.S., Frostburg State University; M.S.,
Johns Hopkins University

SHARON KING, Education
B.S., Salisbury State College; M.Ed.,
University of Maryland

JANICE E. KNIGHT, Reading
B.S., Edinboro University, M.S., Western

Maryland College; Ed.D., University of
Maryland

DENNIS J. KUTZER, Counselor Education
B.S., University of Maryland; M.D.,

University of Maryland School of
Medicine

VIRGINIA LABAR, Education
B.A,, M.Ed., University of North Texas

LESLIE LA CROIX, Education
B.S., James Madison University; M.S.,
Western Maryland College

WILLIAM “LANCE” LANDAUER, Educational
Administration

B.S., M.Ed., Shippensburg State College;
D.Ed., University of Pennsylvania

CARMA LATVALA, Education

B.S., Brigham Young University; M. Ed.,

Bowie State University; Ed.D., University
of Maryland

SHARON LAURICH, FEducation
B.S., Frostburg State College; M.Ed.,
University of Maryland

ALISON LEE, Education

B.A., University of Maryland - Baltimore
County; M.S., Loyola College

THOMAS LITTLE, Human Resources
Development

B.A., M.A, St. Mary's Seminary College;
M.S., The Johns Hopkins University;
Ed.D., North Carolina State University

BRIAN L. LOCKARD, Associate Professor of
Education (Administration)

B.S., Frostburg State College; M.Ed.,
Western Maryland College; Ph.D., The
American University

PEGGY A. LoYD, Education ¥
B.A., St. Mary’s College; M.S., McDanie
College

JOSEPH MACDONALD, Education
B.A.A.S., University of Delaware; M.Ed.,
Wilmington College

KIMBERLY MACLEAN-BLEVINS, Education
B.A., M.Ed., Western Maryland College

JEFFREY MAHER, Education
B.A., University of Maryland; M.S.,
Western Maryland College

KARLA S. MANTILLA, Human Resources
Development .

B.S., University of Michigan; M.A.,
George Mason University

THOMAS J. MANUS, Counselor Ea.'ucat{'on
B.A., Middle Tennessee State Ur?lvcrgt).';
M.L.A., The Johns Hopkins University;

LETTY E. MAXWELL, Education
B.A., M.A., University of Pittsburgh

MICHAEL MAZZEO, Edumtzbfz
B.A., Salisbury State University; M.S.,
Western Maryland College

MARYANN MCBRIDE, Education
B.S., Frostburg State College; M.Ed.,
Loyola College

AUNDREA MCCALL, Edumtio'n ;
B.S., M.Ed., Bowie State University

PETER L. MCCALLUM, Education

B.A., Frostburg State College; M.Ed:, .
Towson State University; Ed.D., University
of Maryland

BARBARA MCCLOSKY, Counselor Education
B.S., Bloomsburg University; M.Ed.,
Western Maryland College

JOHN MCDONALD, School Library Mediitle l
B.A., Towson University; M.S., McDan
College

PATRICIA MCDONALD, Human Resources
Development

B.A., Gettysburg College; M~L'-A" ;IOh:;
Hopkins University; J.D., University
Maryland

SEAN MCDONALD, Education
B.S., State University of New York at
Geneseo; M.S., McDaniel College

MARY MCWHIRTER, Counselor Educftiog
B.S.W., M.S.W., University of Marylan

STEVEN MECONI, Ea’umtz’on_
B.S., M.S., Towson University
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DaviD E PETRIE, Exercise Science and
Physical Education
B.A., Gettysburg College; M.S., University

of Delaware

MARGARET PFAFF, Educational
Administration/Special Education

B.S., Towson Univeresity; M.S., Western
Maryland College; Ed.D., University of
Maryland

HERBERT A. PHELPS, Educational
Administration

B.S., Waynesburg College; M.Ed., Western
Maryland College; Ed.D., Temple

University

CHARLES H. PHILLIPS, School Library
Media

B.S., Frostburg State College; M.S.,
Western Maryland College

TIMOTHY POLICASTRO, Counselor

Education
B.A., Towson State University; M.Ed.,

Loyola College

JOHN QUASHNOC, Educational

Administration
B.S., Mansfield University; M.Ed.,
Bucknell University

STACEY RAKACZKY, Education
B.S., Towson University; M.S., Loyola
College; M.S., Western Maryland College

REGINA RANDO, Education
B.S., Salisbury State College; M.Ed.,

Towson State University

MARC RASINSKY, Political Science
B.A., University of Maryland; J.D.,
University of Maryland School of Law

ROBERT E. REDMOND, Counselor Education
B.S., Georgetown University; M.Ed.,
Ph.D., University of Maryland

MATTHEW ROBINSON, Exercise Science and

Physical Education
B.A., York College of Pennsylvania; M.S.,
Western Maryland College; Ed.D., Temple

University
RITA ROBINSON, Education

B.S., District of Columbia Teachers
College; M.Ed., Ph.D., University of

Maryland

HARRIET ROSS, Education

B.S., M.Ed., State College of Boston;
M.Ed., Boston University

LINDA ROSS, Education
B.S., University of Maryland; M.A.,
George Washington University

MARGARET E. RUNKLE, School Library

Media
B.S., A.S., B.S.M.E., Pennsylvania State

University; M.S., Western Maryland
College*

WiLLIAM H. RYAN, Education

B.S., Bloomsburg University; M.Ed.,
Bowie State University; B.A., Western
Maryland College; M.A., Towson State
University

MELANEY SANCHEZ, Education

B.S., University of Michigan; M.S,,
Western Maryland College

DALE L. SCHAEBERLE, FEducational

Administration
B.S., Millersville State College, M.Ed.,

Western Maryland College, Ed.D, Lehigh
University

CATHERINE SCHWAAB, Reading

B.S., Towson State University; M.S.,
Western Maryland College

MARIANNE SEABREASE, Counselor Fducation
B.S., Pennsylvania State University;
M.Div., Wesley Theological Seminary;
M.S., Loyola College

HELEN SEAWELL, Education
B.A., University of Maryland; M-A.,

Towson University

GLORIA SHAFFER, School Library Media
B.S., Lock Haven State College; M.S.,
Western Maryland College

BARBARA Y. SHELLEY, Reading
B.S., East Stroudsburg University; M.S.,

Western Maryland College

R, Counselor Education

JEFFERY SHRADE
M.S.,

B.S., Towson State University;
Western Maryland College
unselor Education

RICHARD SIMMONS, Co
M.S.Ed., Fordham

A.B., Fordham College;
University

LESLIE J. SIMPSON, FEducation

B.S., University of Maryland, M.Ed.,
Western Maryland College; Ph.D.,
University of Maryland

UGHTER, Education

Wesleyan College;
Ed.D.,

STEVEN FRANK SLA
B.A., West Virginia
M.Ed., University of Delaware;
University of Maryland
DIVONNA STEBICK, Reading
B.S., Indiana University of Pennsylvania;
M.S., Western Maryland College

VIRGINIA STORY, Human Resources

Development

B.A., M.S., Western Maryland College

Faculty and Lecturers
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ALAN STURROCK, Education
B.Ed., Dundee University; M.A.T., Duke

University; Ed.D., Harvard Graduate
School of Education

CYNTHIA TEESDALE, Reading

B.A., MacMurray College; M.S., McDaniel
College

VICTORIA THOMAS, Counselor Education
B.S., Bloomsburg University; M.S.,
Western Maryland College

FRANK R. TURK, Deaf Education
B.A., Gallaudet University; M.A.,

University of Maryland; Ed.D., American
University

DEBORAH VANE, Counselor Education

B.A., M.S.W,, University of Maryland at
Baltimore County

KATHLEEN WALLIS, Reading
B.S., M.Ed., Towson State University;
Ed.D., University of Maryland

JAMIE WEAVER, Reading

B.S., Pennsylvania State University; M.S.,
Western Maryland College

SUSAN J. WEBSTER, Education
B.A., Univrsity of South Carolina; M.S.,
The Johns Hopkins University

PAUL WEST, Counselor Education

B.S., M.S., Shippensburg University;
Ed.D., Virginia Tech

BENJAMIN WILLIAMS, Education
B.A, Shippensburg University; M.S.,
McDaniel College

TERRI WILSON, Reading

B.S., Indiana University of Pennsylvania;
M.S., Southern Illinois University

BONNIE K. WILSON, Education
B.A., University of Maryland, M.Ed.,
Western Maryland College

KATHLEEN WOOD, Deaf Edumtilondiana
B.S. Ball State University, M.A.U n.verSity
University, Ph.D. Georgetown UnI

DEBORAH WYDA, Human Resources

Development A
Bi.e oéollege of Notre Dame of Marylan

M.S., University of Baltimore
PryLLIs W, YOUNKINS, Education ;
B.A., Shepherd College; M.A., Hoo
College

PAMELA ZAPPARDINO, Humanities

B.A., Western Maryland College dM‘A.,
Ph.D., University of Rhode Islan
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Directory of

Key Administ
and ServicesratorS

All
may be reached through the McDaniel main phone lines:

410/848-7000, 41 0/1876-2055 (virty)

EVCntS and S -
< ports line: 410/857-
Fax: 410/857-2729 857-2766

You i
may wr indivi
Yy write to any individual or service in care of:

McDanie| Col !
MD 21 157--23';%)6, 2 College Hill, Westminster,

Web sito-
eb site: http.//www.mcdaniel.edy G

Academic Work and Progress:
lT:"homas M. Falkner,

or Graduate P
Admissions: Ripen

Crystal L. pe
Book Store:

Kyle Meloch
e, Ma
College A Ctivitios: nager
Mitche]] Al
College Bilfs:

Susan Schmide

Studen
4R
COmmuniCatio,,s t Accounts, Bursar

o 2 and Marketing:
o ~ Muller, Associate Vice President
ng and Career Services:

aren Arnpi .
o te, Dire b
Susan Gl ctor of Career Advxsmg;

Financigy Ai;-re‘ Director of Counseling

Patricia Wil
a Willia : -y
Generqy Informatir;:_: Director of Financial Aid

ormat;
Gifts: mation Desk, Decker College Center

Rich; i i
n:ti;ird. Kief, Vice President for
Grad. Utiona| Advancement
Uate Recory Exam:

Mary Ann Naleyan

Health Services; ko, Career Services

Herber p
* Henderson, M. ..
Joan M. Lusby, P.A.-ré o

Aanne A Frebertshauser, R N

ana ), Pl
Internships; evyak, RN.

See [ndiv‘
idual D
MOt?r Vehicle li‘egist(;c[;;.‘i/'rotlr;‘1 s Conceiied

Cam g

pus S

Py o ;fety Office
Philip Savr.

Pflrking;p ayre, Dean of Student Affairs
Office of

Post Office: Campus Safety

cher’s Exam):
a er, 410/549_4923 ).

isa

Provost and Dean of the Faculty;
m Coordinators see page xx.

rry, Administrator of Graduate Records

ex i
ander, Director of College Activities

President:
Joan Develin Coley
Residence Life:

Elizabeth Towle, Associate Dean of Student Affairs

Security
Michael Webster, Director of Campus Safety
Student Academic Support Services:
Kevin Selby, Director
Student Records and Transcripts:
Office of the Registrar
Student Services:
Philip Sayre, Dean of Student Affairs
Title IX Coordinator:
Susan Bloom, Art Department

Withdrawal:
Jan Kiphart, Registrar

For more information on programs,

contact:

Office of Graduate and Professional Studies
McDANIEL COLLEGE

2 College Hill
Westminster, Maryland 21 157-4390

410/857-2500
410/876-2055 (from Baltimore)

v/tty
FAX: 410/857-2515
Web site: www.medaniel.edu

McDaniel College, in compliance with Federal and State laws and

regulations governing affirmative action and non-discrimination, does

ot discriminate in the recruitment, admission, and employment of

wculty, and staff in the operation of any of its educational

students, fi
programs and activities as defined by law. Accordingly, nothing in this

publication should be viewed as directly or indirectly expressing any

limitation, specification, or discrimination as to race, religion, color or

national origin, or to disability, age, sex or status as @ disabled or

Vietnam-era veteran. Any inquiries regarding the above may be

directed to the Director of ‘Affirmative Action.

The College reserves the freedom
to change any programs, policies,
requirements, or regulations published

in this catalog.

Published June 2005 by
McDaniel College Office of
Editor: Joyce Muller
Design: MSK Partners
Printing: Schmitz Press
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Graduate Calendar

Fall Semester 2005

Classes begin Monday, August 29

No classes (Labor Day) Monday, September 5

No classes (Fall break) Monday & Tuesda , October 17 & 18

Thanksgiving break Wednesday, Thursday & Friday,
November 23 24, & 25

Classes end Monday, December 12

Spring Semester 2006

Classes begin Monday, January 23

No classes (Spring break) Monday~Friday, March 13-17

Classes end Thursday, May 4

Commencement Saturday, May 20

Summer Session 2006 (proposed)

Summer Session 1 — Monday, May 22 - Friday, June 16
(No classes Monday, May 29)

Summer Session 2 — Monday, June 19 - Friday, July 14
(No classes Tuesday, July 4)

Summer Session 3 — Monday, June 19 - Friday, July 28
(No classes Tuesday, July 4)

&l

MCDANIEL

CROBRININEAGIE

2 College Hill
Westminster, Maryland
21157-4390

Web site: http://www.mcdaniel edu/graduate

Fall Semester 2006 (proposed)

Classes begin Monday, August 28

No classes (Labor Day) Monday, September 4

No classes (Fall break) Monday & Tuesday, October 16 & 17

Thanksgiving break Wednesday, Thursday & Friday,
November 22, 23 & 24

Classes end Monday, December 11

Spring Semester 2007 (proposed)

Classes begin Monday, January 22

No classes (Spring break) Monday-Friday, March 12-16
Classes end Thursday, May 3

Commencement Saturday, May 19

Summer Session 2007 (proposed)

Summer Session 1 — Tuesday, May 29 - Friday, June 22

Summer Session 2 — Monday, June 25 - Friday, July 20
(No classes Wednesday, July 4)

Summer Session 3 — Monda , June 25 - Friday, August 3
(No classes Wednesday, July 4)
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