Graduate Mission ...

The First Principles have long committed McDaniel College
to the development of liberally educated women and men who think critically, creatively,
and humanely. The philosophical outlook of graduate and professional studies is grounded
in these principles.
The mission of graduate and professional studies is to prepare culturally competent
professionals committed to leadership in their fields. Students are placed in the center of a
community rich in the liberal arts tradition. An emphasis on the foundation of knowledge
and critical decision making based on current research, theory, and practice are central

to

the various programs.
To accomplish this mission, the Graduate and Professional Studies program at the
College prepares professionals who:
• are specialists in their fields of study and
who value the balance and interdependence of current theory, research, and
practice (scholarship);
• advocate for and facilitate the personal
growth and well being of a diverse
clientele (leadership);
• use appropriate technology, assessment,
and analytical tools to solve problems
and make decisions in their field
(technology);
• are prepared

to

interact, communicate,

and practice in a variety of settings
with unique constraints and cultures
(communication);

and

• are committed to life-long learning and
continuing their own personal growth in
order

to

stay current in their professions

(professional development).

Message
from the Dean
McDaniel College is proud of its reputation as a regional leader in professional
education and liberal studies programs.
For more than 60 years we have delivered
high quality graduate programs. Our
current offerings lead to the Master of
Science and the Master of Liberal Arts
degrees. We offer a variety of opportunities for qualified students to improve
their professional skills and competencies
in order to advance professionally and/or
to obtain new professional positions.
The McDaniel College graduate
tradition rests comfortably in a setting
where exemplary teaching is still regarded
as the central mission, both at the graduate and undergraduate levels. Our faculty
is actively engaged in research and professional writing; they are also involved in
the leadership of professional organizations and are sought after as consultants,
however, their primary mission is to be
effective instructors and to inspire
McDaniel students to academic and
professional excellence. The graduate
program embraces the mission of the
Education Unit of the College which is:

To prepare knowledgeable, caring, and
reflective practitioners to facilitate
learning for all students in a diverse
and technological society.
The independent liberal arts orientation of McDaniel College and its size
enables us to care about our students in
a special way, to provide individual
advising for students, and to be responsive to their needs. You will find faculty
with expertise in a variety of specialty
areas eager to in teract with graduate
students. We are proud of
the contributions of our
graduates in the classroom
and in the regional and
national communities.
Graduate students leave
McDaniel College enriched
not only as a result of their
academic preparation but
also by meaningful interactions with one another. I
invite you to join us.

Dr. Kenneth W Pool
Dean of Graduate and
Professional Studies

Heritage
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Shortly after the Civil War, Fayette R. Buell, a
Westminster teacher, embarked on his dream of
founding a small private college. He purchased
a tract of land-a hill overlooking the townand issued a prospectus in search of suppOrt for
his dream. Although financing was slow to
materialize, he did receive generous support
from two of the community leaders: the
Reverend J.T. Ward of the Methodist Protestant
Church, who would become the College's first
president, and John Smith, president of the
thriving Western Maryland Railroad and a
resident of nearby Wakefield Valley.
Mr. Smith, who became the first president
of the College's Board of Trustees, suggested
thar the College be named after the railroad,
which maintained an important terminal in
Westminster. On the day in 1866 that the cornerstone was laid for the College's first building,
free rail passage was granted to everyone who
attended the ceremonies. Eventually, the
Western Maryland Railroad merged with
another company. But the College that bore
its name continued to grow.
The first building on the Hill was completed
in September 1867; 37 men and women were
enrolled in eight areas of study. Already, the new
college was in many ways ahead of its time. In
the original Charter, the founders and the first
Board of Trustees clearly reflected their intentions that the College be an innovative and
independent institution.
The College was founded "upon a most
liberal plan for the benefit of students without
regard to race, religion, color, sex, nationa~ or
ethnic origin, which students shall be eltglble
for admission to equal privileges and advantages
of education and to all social activities and
organizations of the college, w~thout ~e9uiring
or enforcing any sectarian, raCial, or clVll test,
and without discrimination on the basis of sex,
national or ethnic origin, nor shall any prejudice be made in the choice of any officer,
teacher, or other employee in the said college on
account of these factors."

The College was one of the first coeducational colleges in the nation. Since its inception,
it has been an independent liberal arts college
with an autonomous Board of Trustees. A
voluntary fraternal affiliation with the United
Methodist Church existed from 1868 to 1974;
today there are no ties to any denominational
body. Control and ownership are fully vested by
the Charter in the trustees, under Maryland
state law.
On January 11, 2002, the trustees
announced their unanimous decision to change
the name of the College after discussion and
surveys confirmed confusion over where and
what the College was. Under a new name, the
College would be better recognized as a private
college of the liberal arts and sciences within an
hour's drive of Baltimore and Washington, D.C.
Alumni, students, parents, faculty, and
emeriti faculty, administrators, and trustees participated in the process to select a name which
embodied the essence of the College. On July 1,
2002, McDaniel College renewed its educational
mission in honor of William R. McDaniel, a
man who meant as much to the College as the
College meant to him.
Billy Mac, as he was affectionately known,
arrived on campus in 1877 as a 16-year-old
sophomore from the Eastern Shore. He was
salutatorian among the six men and four
women in the Class of 1880. He taught for 36
years and also served as an innovative administrator and trustee. Presidents called him indispensable. Colleagues respected his dedication to
teaching and the hand he extended to faculty
newcomers. His students spoke of his attention
to detail and demanding yet patient way of
guiding them through algebra, geometry, and
astronomy. McDaniel's dedication to the
College spanned 65 years and ended only with
his death in 1942.

In its 136-year history, the College has had
only eight presidents: Dr. Ward, Dr. Thomas
Hamilton Lewis (1886-1920), Dr. Albert
Norman Ward (1920-1935), Bishop Fred G.
Holloway (1935-1947), Dr. Lowell S. Ensor
(1947-1972), Dr. Ralph C. John (1972-1984),
Dr. Robert H. Chambers (1984-2000), and Dr.
Joan Develin Coley (2000-present). Under
~heir guid~nce, the College has assumed a place
I? the nation among the quality colleges of the
ltberal arts. and sciences, developing programs
a?~ matenal and physical assets that fulfill the
VISIonof its founders.
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Educational Program
Two graduate degrees are granted by McDaniel
College, the Master of Liberal Arts and the
Master of Science.
The Master of Liberal Arts program extends
the College's long tradition in the study of the
liberal artS at the baccalaureate level. The
M.L.A. degree entails a balanced program in
varied liberal arts fields.
The Master of Science programs are
designed to enrich the background of individuals in an area of specialization. In addition to
the depth of study provided by the area of
specialization, there is breadth of educational
experience provided by selection of course work
in supporting fields and by the selection of a
liberal arts course to complement the program.

Student Body
McDaniel College faculty recognize the
benefits and rewards of working with a diverse
population. Students of all ages, interests, and
professions are encouraged to apply for graduate
study. While more than 4,000 graduate students
are listed on the active graduate roster throughout the year, approximately 1,500 individuals
are attending graduate classes on campus and
off campus during anyone semester. Most
graduate students commute to campus from
surrounding Maryland counties, as well as
nearby Pennsylvania, the District of Columbia,
Northeast Maryland, and northern Virginia.
Courses offered off campus generally meet fewer
times and for longer time periods.
During the Fall and Spring semesters most
graduate courses on campus are conducted in
the late afternoon, evenings, and weekends.
This format accommodates the majority of
working graduate students who attend on a
part-time basis. Most courses on the main
campus meet once a week for 2-1/2 hours.
During the summer, most courses are conducted
during the day and meet on a daily basis.
Courses in Southern and Northeast Maryland
and Prince George's County sites generally meet
fewer times and for longer time periods.

Master of Liberal Arts
The M.L.A. program consists of ten, threecredit courses and a six-credit final project for
a total of 36 credit hours. Although there are
required courses, the program's primary feature
is that graduate students are expected to design
their own program of study. This flexibility
allows students to pursue courses that best
reflect their personal and professional interests.
The program requirements are listed in the
Program of Study section of this catalog.

Master of Science
The Master of Science program is available in
the following areas:
BEST (Better Educators for the Students of
Tomorrow) (Initial Certification Program)
Elementary and Secondary (BEST)
COUNSELOR EDUCATION (CED)
CURRICULUM AND INSTRUCTION
(EDU)
DEAF EDUCATION (DED)
EDUCATIONAL ADMINISTRATION
(ADM)
ELEMENTARY EDUCATION (EDU)
EXERCISE SCIENCE AND PHYSICAL
EDUCATION (EPE)
HUMAN RESOURCES DEVELOPMENT
(HRD)
HUMANSER~CESMANAGEMENTIN
SPECIAL EDUCATION (SED)
READING (RDG)
SCHOOL LIBRARY MEDIA (SLM)
SECONDARY EDUCATION (EDU)
SPECIAL EDUCATION (SED)
The structure of the Master of Science programs includes course work in the area of specialization along with supporting electives. Each
graduate student in the M.S. program must also
enroll in EDU 550 Introduction to Research
Methodology. (BEST students do not take
EDU 550 but take EDU 594 Action Research
I, and EDU 595 Action Research II instead.)
These courses are designed to provide master's
level candidates with an overview of research
methodology and techniques in order to analyze
and interpret research more accurately as appropriate for the area of specialization.

Graduate students enrolling in the M.S.
programs should confer with the appropriate
program coordinator for their area of specialization. The coordinator for each program assigns
the student's adviser. Coordinators are listed on
page 41 of this catalog. Information which
explains each individual program in detail is
found on page 13. McDaniel College is dedicated to personal advising and interaction between
faculty and students. Graduate students meet
personally with their adviser who tailors the
program to the needs of the individual in
accordance with state guidelines for particular
specialty areas. Program handbooks, available
from individual coordinators/advisers, explain
the programs in detail and outline any additional requirements for individual programs.
By following specially designed and
approved patterns of courses, graduate students
may meet Maryland State Department of
Education and Pennsylvania Department of
Education requirements for certification in the
following fields:
Elementary Education (BEST Program) (Initial
Certification)
Guidance and Counseling
Deaf Education (Initial Certification)
School Library Media
Reading
School Administration and Supervision
Secondary Education (BEST Program) (Initial
Certification)
Special Education (Initial Certification)

In compliance with Title II-Section 207 of
the Higher Education Act, the College is
required to report the percentage of candidates
who pass teaching exams required for state
teacher licensure. The results for McDaniel
College (2001-2002) and overall rates for all
colleges and universities in Maryland follow:
Tests of Basic Skills (Praxis I): McDaniel
College, 83%; Maryland average, 95%
(College data includes undergraduate, post
baccalaureate, and specialty programs.)
Tests of Professional Knowledge (Praxis II):
McDaniel College, 100%; Maryland average,
92% (Scores represent students in elementary
and secondary education programs.)
Tests of Content Knowledge (Praxis II):
McDaniel College, 90%; Maryland average,
93% (Scores represent students in elementary
and secondary education programs.)
Tests of Teaching Special Populations (Praxis II):
Maryland average, 79%; McDaniel College
did not have enough test takers to report
data.
Summary Totals of Pass Rates: McDaniel
College, 74%, Maryland average, 88%

(Summary data includes undergraduate, post
baccalaureate and specialty programs.)
More detailed information on Title II results
is available through the Education Department,
the Office of Graduate and Professional Studies,
and the McDaniel College Web site,
www.mcdaniel.edu.

Off-Campus

and On-line Courses

There are increasing opportunities in Maryland
and in some Southern Pennsylvania areas to
reduce or even eliminate the demands of
commuting through the availability of offerings
off campus and through partial on-line delivery
of courses.
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A large array of courses intended to support
the development of educators are available off
campus particularly in Southern, Central, and
Northeast Maryland. As such, it is possible to
complete one master's program (Curriculum
and Instruction) in these areas. Portions of
other programs, such as Administration, can
be taken off campus and completed on campus
during summer sessions.
In addition, several courses are delivered
with a significant on-line component.
Participants in these courses generally attend
an orientation class and one to three additional
sessions. Because most of these courses are based
on campus they are listed with the campus
course offerings in the Graduate Bulletin with
a note: "Remainder On-Line."
Current offerings are presented in the
Graduate Bulletin (schedule of classes) and on
the Web: www.mcdaniel.edulgraduate.
Comprehensive
Examination
Capstone Experiences

and

Comprehensive examinations are administered
in most of the Master of Science degree
programs. A graduate student should take the
comprehensive exam after study in the area of
concentration is complete, preferably during the
last term before graduation. The examination
should be scheduled after consultation with the
coordinator/adviser. Comprehensive examinations are administered three times a year, in
March, July, and October. Graduate students
indicate their intent to take the comprehensive
examination by registering for the exam in the
same way they register for a course. They complete the Graduate Registration form indicating
the area in which they plan to take the exam.

Comprehensive exams are graded using an
anonymous review process. This review can
result in a pass, a fail, or a request for a conference in which responses will be explained or
justified. Notification about results will be sent
no more than three weeks after the exam is
given. The comprehensive exam can be taken
no more than three times.
BEST candidates are required to complete
an Action Research Project. HRD and ADM
students prepare a portfolio documenting their
fulfillment of program objectives. M.L.A.
students complete a final project.
Thesis Option
Students

for Master

of Science

.Graduate students may elect to write theses as
part of their programs. This option exempts
them from the comprehensive examination and
one of the three-credit courses required for the
non-thesis program.
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Graduation

As graduate students near the end of their program, they must notify the Graduate Records
Office of their intended date of graduation. All
graduate students must complete and submit
the Graduate Application for Graduation form.
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Admissions
Graduate Office Hours
During the Fall, Spring, and Summer academic
terms, the Graduate Office in Thompson Hall
is open from 8:30 a.m. until 7:30 p.m.,
Monday through Thursday, and on Friday from
8:30 a.m. until 4:30 p.m.
You may reach the Graduate Office by
calling 410/857-2500 v/tty.

Non-degree Special Student Status
The non-degree special student category is
designed for students who are not immediately
interested in receiving a degree, but who wish to
enroll in or attend graduate classes. Examples of
the types of individuals who may seek nondegree status include:
• persons who already hold advanced degrees
and wish to take additional courses in their
own fields or in another area;
• graduate students who are in good standing
at other institutions who wish to enroll temporarily at McDaniel College and then return
to their home institutions;
• persons who wish to take graduate-level courses to meet certification requirements, but who
are not seeking entry into a degree-granting
program; and
• individuals who hold bachelor's degrees who
are interested in intellectual enrichmen t.
Students who wish to register for a class as a
non-degree special student may do so by submitting an Application for Graduate Study and
an unofficial transcript certifying completion of
an undergraduate degree. This form must be
sent together with the one-time, non-refundable
fee as indicated on the Application for Graduate
Study form.
If a student changes status from special
student to degree-seeking, a maximum of nine
credits earned as a special student may be
applied to the degree program. The decision
abour whether to accept work taken as a special
student is made by the program coordinator.

Degree-seeking Status

Examinations

An applicant for admission to one of the degree
programs should understand that graduate work
is not a mere extension of an undergraduate
program. One is expected to demonstrate
scholarship of a higher level, creativity, and professional competence, along with corresponding
increases in student initiative and responsibilities.
Since master's degree programs have specific
requirements, students should meet with their
advisers early in their courses of study to
develop individual program plans.

McDaniel College is an official testing site for
the Graduate Record Examination, Miller
Analogies Test, and the Praxis Exam. Contact
the Center for Counseling and Career Services
(410/857-2243) for details about the GRE.
Contact the Graduate Records Office
(410/857-2513 vltty) for details about the
MAT. Contact Lisa Maher (410/549-4923) for
details about the Praxis. At least one of these
exams will be required for most programs. See
the Programs of Study beginning on page 13.

A.

Transfer Credit

PRE-MATRICULATION

Applicants for degree programs are first admitted as pre-matriculated students after submitting: (1) the Application for Graduate Study
form with a one-time, non-refundable fee and
(2) official transcripts certifying completion of
an undergraduate degree. If a student graduated
from McDaniel College, it is not necessary to
submit a transcript. Students seeking a master's
degree remain in this pre-matriculated category
until they complete nine credits of graduate
work at McDaniel College.
Some programs may have additional
requirements for pre-matriculation. See the
Program of Study beginning on page 13.
If a student changes status from non-degree
to degree-seeking, with the approval of the
program coordinator, a maximum of nine
credits earned in the non-degree status may
be applicable to the new program.

B. MATRICULATION
After successfully completing at least nine credits in their programs of study and meeting other
specific requirements articulated by individual
programs (letters of recommendation, test scores
(if applicable), interview, particular courses)
students will be sent a letter confirming their
matriculation. See the Programs of Study
beginning on page 13 for specific matriculation
requirements in each program.

Credit earned at another institution should be
presented for approval by the program coordinator or academic adviser. Specific restrictions
are:
1. the work must be equal in scope and content
to that offered by McDaniel College;
2. only courses with grades of A and B may be
transferred;
3. a maximum of six graduate-level transfer
credits may be accepted from other accredited institutions or from a previous McDaniel
College master's degree; HRD students may
transfer up to nine credits;
4. credits may be earned no earlier than six
years prior to beginning the master's degree
program; and
5. a catalog course description and official transcript must be submitted.

International Students
In addition to the general admission requirements, international students whose native language is not English must submit official scores
of the Test of English as a Foreign Language
(TOEFL) examination to the Graduate Office.
Only students with scores of213 or higher
are accepted for admission. In addition,
international students must comply with
other requirements issued by the Office of
Student Affairs.

Undergraduates Enrolling in
Graduate Courses
Second semester seniors of McDaniel College
may apply to the Provost and Dean of the
Faculry to enroll in a graduate course if they
have at least 3.20 cumulative grade point
average. A maximum of six graduate credits may
be taken. These courses will count toward the
individual's undergraduate degree and cannot be
used as credit toward a graduate degree.

Academic Advisement
Degree-seeking students must schedule an
appointment with the appropriate program
coordinator or the student's assigned academic
adviser. The purpose of this appointment is to
plan one's program of study and to assess one's
prior academic work. The program plan
completed at this meeting is to be followed
by the candidate unless subsequent adjustments
are approved in advance by the coordinator.
Periodic meetings with one's adviser are encouraged. Advisers are also available for telephone
consultation. Graduate students should feel free
to call the coordinator of a program for any
advice regarding that program. A graduate
student's academic adviser guides the program
and is available for consultation, but the final
responsibility for knowing the curriculum
requirements and academic policies rests with
the student.

Registration
Graduate Bulletins are mailed to current and
prospective graduate students each Fall, Spring,
and Summer announcing the graduate courses
being offered for that session. Specific registration information and the Graduate Registration
form are included in each Bulletin. Registration
may be completed from the McDaniel
College Web site, www.mcdaniel.edu, by fax
(410/857-2752), in person in the Registrar's
Office, or mailed to the Registrar's Office, 2
College Hill, Westminster, MD 21157-4390.

Registrar's Office Hours
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During the first week of the Fall and Spring
academic terms, the Registrar's Office in
Elderdice Hall is open Monday through
Thursday, 8:30 a.m. to 7:30 p.m., and Friday,
8:30 a.m. to 4:30 p.m. After the first week of
classes, the Office is open Monday through
Friday, 8:30 a.m. to 4:30 p.m. During the
Summer term, the Registrar's Office is open
Monday through Friday, 8:30 a.m. to 4:30 p.m.
You may reach the Registrar's Office by
calling 410/857-2755 v/tty.

Add/Drop
After classes start, an initial registration may be
completed only if there is space available in the
course and with the approval of the instructor.
Students may drop courses without notation on
their transcripts through the first week the
courses meet. Students may add/drop courses
after initial registration using an Add/Drop
form. This form may be obtained from the
Registrar's Office or the Graduate Records
Office. A completed form may be dropped off
at the Registrar's Office during regular office
hours (8:30 a.m.-4:30 p.m.). After hours the
form may be put in the mail slot in the door of
the Registrar's Office. Only graduate students
may e-mail their add/drop requests to: regzstrar@mcdaniel.edu. Please include your name,
student ID number, the course or courses you
wish to add and/or drop, and a day time phone
number. NOTE: Add/Drops will not be
accepted by phone or via the Web site.

Should a student drop a course(s) between
the first week a course meets and before the
deadline specified for that term in the Graduate
Bulletin, they will receive a grade of "w" This
grade will not be calculated in the student's
GPA. In the event of withdrawal from a course
after the date specified, a student will receive a
grade of "WP" (withdrawn passing for grades of
"B-" or better) or "WF" (withdrawn failing for
grades below "B-"). The "WF" grade will be
calculated as an "F" in the student's GPA.

Withdrawal
Records

If a student determines they are unable to
complete their academic program or continue
enrollment in classes, they should withdraw
from the College. It is assumed that students
will not withdraw from the College during a
term. However, if such a withdrawal is necessary
during the term, please refer to the add/drop
policy, Students must notify the Graduate
Records Office in writing if they intend to
withdraw from the College.
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Academic Regulations
Academic Load
The typical full-time graduate student load is
nine credits per semester. It is recommended
that students employed full time take no more
than six credits per semester. It is recommended
that six credits be the maximum accumulated
during anyone, four- or three-week summer
session, to a maximum of 12 credits during the
entire summer period. Students who wish to
take more than nine credits per semester or six
credits per summer session must obtain the
permission of their program coordinator.

Time Limitation
All course work and degree requirements must
be completed within six years of taking the first
course at McDaniel College. Appeals for extension of the six-year limit must be sent to the
Graduate Affairs Committee.

Auditing
A person who has completed the non-degree
status requirements and who wishes to attend a
course without satisfying the formal course
requirements may do so by:
1. determining the requirements of the audit
with the instructor;
2. securing the written permission of the
instructor to register;
3. presenting this approval to the Registrar's
Office; and
4. paying the audit fee.
Once audit (AU) grading is requested the
student cannot change to a letter grade method.
If the requirements of the audit are not met,
the course is deleted from the student's record.
The audit symbol (AU) will be recorded on the
individual's transcript; audited courses do not
carry grades or credit.

Grade Repeat Policy
Graduate students may repeat only one graduate
course. This course may be repeated once and
must be retaken within one year of receiving the
original grade (not including a grade of "I").
Both grades for that course will remai~ on the
student's transcript and are calculated into
the GPA.

Grades
A student's grade reflects the quality of the student's scholarly achievement. Letter grades a.re
converted to numerical values on the following
scale: A+=4.00; A=4.00; A-=3.70; B+=3.30;
B=3.00; B-=2.70; C+=2.30; C=2.00; C-=1.70.
A total average of 3.00 (B) must be maintained.
An Incomplete (I) grade may be given only
for emergency reasons acceptable both to the
instructor and the Dean of Graduate and
Professional Studies. The date of completion
may not be longer than one year from the date
when the Incomplete (I) grade was issued. Any
Incomplete grade which extends"b~;ond the
one-year time limit becomes an F.

Change of Grade
Grades submitted by the instructor are considered final and may be appealed only if:
1. a reporting or arithmetic error occurred
which resulted in an incorrect grade. The
instructor will submit a Change of Grade
form to the Dean of Graduate and
Professional Studies for approval; or

2. the student believes the grade was prejudicial
or capricious. In such cases, the student will
first discuss the grade with the instructor. If
the student is not satisfied with the outcome
of that discussion, then they will discuss the
grade with the appropriate graduate program
coordinator. If further discussion is necessary,
the student may appeal the grade to the
Graduate Affairs Committee. If a resolution
cannot be reached, the student may then
appeal the grade to the Dean of Graduate
and Professional Studies.
The deadline for appealing a grade is the
last day of classes of the semester following the
term in which the course was taken.

Academic Probation and Dismissal
Graduate students must maintain a 3.00 grade
point average for all course work. If the average
drops below 3.00 or a grade of "C" is received,
the student is placed on academic probation. By
action of the Graduate Mfairs Committee, students will be academically dismissed if:
1. academic probation extends beyond the completion of nine additional credits; or
2. the student receives two grades of "C" or
lower or one "F" at any time during their
graduate study at the College.
A student has the right to appeal an academic dismissal. A written appeal must be sent
to the Graduate Affairs Committee within 30
days after the notice of dismissal. The Graduate
Affairs Committee will review the appeal and
act on it in a timely fashion.

Dismissals may also result from failure to
observe McDaniel College's Honor Code, from
unethical or unprofessional conduct, or from
unsuitability for one's field of study. The
Graduate Affairs Committee may be asked by
faculty or administrators to review students for
dismissal. A student has the right to appeal such
a dismissal to the Dean of Graduate and
Professional Studies within 30 days after the
notice of dismissal. The Dean will review the
appeal in a timely fashion.

The Honor System
The McDaniel College community affirms its
commitment to the ideals of personal integrity
and community honor in all aspects of campus
life, including academic endeavors, use of the
library and other facilities, and respect for community and personal property. The honor system of McDaniel College affirms that honest
people are the most important elements of a
good community and that the rights of the
honest majority must be protected against the
actions of individuals acting dishonestly.
Academic violations consist of cheating in
course work and misuse of library materials and
borrowing privileges.

Honor System Procedures
NOTIFICATION

When instances of cheating or plagiarism are
discovered, the faculty member responsible for
the course must first determine whether the
matter may be resolved between the faculty
member and the student, or whether it must be
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referred to the Dean of Graduate and
Professional Studies. (In cases where the faculty
member responsible for the course is unaware of
the alleged violation, they should be informed
in person by those people who witnessed the
alleged violation.) If the student accepts responsibility for the violation, they may accept the
sanction determined by the faculty member by
signing an agreement that will acknowledge
admission to the charge and acceptance of the
sanction. The student may refuse to acknowledge guilt or decline to accept the penalty, and
may request that the matter be taken to the
Honor and Conduct Board. If the matter is
resolved between the faculty member and the
student, a copy of the signed sanction letter will
be submitted to the Dean of Graduate and
Professional Studies, who will maintain it as
part of the student's record. The student also
will receive a copy of the letter. If the matter
cannot be resolved between the faculty member
and the student, or if the faculty member
believes the alleged violation to be of sufficiently serious nature to require an Honor and
Conduct Board hearing, the faculty member
will inform the Dean of Graduate and
Professional Studies with supporting detail.
If the alleged violation consists of misuse of
library materials and privileges, it should be
reported to the Librarian, who must then report
to the Dean of Graduate and Professional
Studies.
The Honor and Conduct Board is
established to correct academic honor violations
within the College community.
INVESTIGATION

In cases which are referred to the Dean of
Graduate and Professional Studies, the faculty
member responsible for the course is e.xpec.ted
to investigate thoroughly the alleged VIOlation
prior to the hearing.
At the request of the Dean of Graduate and
Professional Studies, an academic department or
graduate specialty area will designate a faculty
member and a designated graduate student to
act as investigators in cases involving that discipline.

When the investigation is complete, the
Dean of Graduate and Professional Studies
notifies the Dean of Student Affairs if a hearing
is required.
HEARING

The Dean of Student Affairs shall appoint two
graduate students and two graduate faculty
members (preferably faculty who have previously been elected to the Honor and Conduct
Board) to serve as a Hearing Board. The Dean
or designee serves as chairperson and recorder.
The hearing should be convened within a reasonable period of time from the report of the
alleged violation. As soon as the time and place
of the hearing have been established, at least
forty-eight hours prior to the hearing, the Dean
shall notify the accused in writing of the exact
nature of the charges and the time and place of
the hearing. The accused will have the right to
an adviser of their choice from the College
community (faculty, staff, student body) present
at the hearing. The Hearing Board will request
declarations of fact from the accuser, the
accused, and the witnesses, and it will arrive at a
decision of whether or not the student violated
the Honor Code. A guilty decision requires the
vote of three members of the Board. If a student
is found guilty of a violation of the Honor
Code, the Board will establish a sanction. All
hearings will be tape-recorded; the tape will be
given to the Provost after the hearing and
remains property of McDaniel College.

If the accused believes that either the conviction
or penalty is unjust, they may appeal in writing
to the College Provost within forty-eight hours
of the end of the initial hearing. The circumstances under which a student may legitimately
appeal are: faulty procedures, lack of sufficient
evidence, sanctions believed to be too severe, or
new evidence. The Provost shall call the Appeals
Board to review both convictions and penalties.
The Appeals Board shall follow procedures Outlined in the Student Handbook.

Tuition

Tuition and Fees 2003-2004
... $40.00

The tuition for full-time and part-time students enrolled in any of the graduate programs
for the Summer 2003 through Spring 2004 is
$250 per credit hour. A late registration fee of
$35.00 will be charged to those graduate students completing their registration on or after
the first day of class.
Tuition must be paid in full before the first
class session. An additional charge (late payment
penalty) of $50.00 per month will be added if
payment is not received in the Bursar's Office
located in Elderdice Hall, 410/857-2208 v/tty
or 410/857-2210 v/tty, by the first class. The
proceeds of a Stafford Loan or Supplemental
Loa~ are exempt from the late payment penalty
provided a completed application is received in
the Financial Aid Office located in Elderdice
Hall, 410/857-2233, at least three weeks prior
to the first day of class. Checks should be made
payable to McDaniel College.
A McDaniel College Graduate Tuition
Contract Payrnenr Plan is available during the
Fall and Spnng semesters for students desiring
monthly payment arrangements. Students
enrolled in on-campus and off-campus courses
are mailed a payment plan application soon
after .the.course confirmation mailing.
Applications can be obtained through the
College Web site or by contacting the Bursar's
Office. Due to the brevity of the summer sessions, a payment plan is not offered. Payment in
full is required by the first class.
Financial obligations must be met in order
for students to be permitted to enter class,
enroll in a subsequent course, graduate, or
request transcripts. Students who have not fulfilled payment obligations will be automatically
withdrawn from current courses and blocked
f~om future registrations until payment obligations are met. Additionally, the student is
responsible for attorney's fees and other costs
necessary for the collection of any amount due.

Application fee

~ du~ with the

This is a one-time fee with paym enduate Study
li . for c ra
t
submittal of the App icatton 'n the first coursea
prior to the student enrolltng z
McDaniel College.
..$250.00
Tuition/credit hour
$35.00
Late registration fee
"lassbeginsto
Students have until the day before ~: ctheftrst day
. . on or aJ.er
register.Students regzstertng
. tration fee.
of classare required to pay a late regzs
..$75.00
Comprehensive Examination. '.';
graduThe comprehensive exam for elzgzb e .'
ates at the end of their pro?,am:. n Fee
$25.00
Late Comprehensive Reg,strano
$250.00
ADM Portfolio Assessment
' .. $250.00

h.

M'S

HRD Portfolio Assessment

.

Miscellaneous Fees
'/able
. 'laneous fees is avaz
A current listing of miscet.
fees jolin the Bursar's Office. Examples of these
low:
Student Teaching fee

$500.00

h' .. , f credit
0rs.O
001112 h r.

Interns hiIp lee
C
.. . . . . .. $1750013
.
Music fee (private lessons) ..... $25 $·500.00/hr.
·
'c' . . . . .
. .,
.. $50.00
P h orography Lab lee
..$5.00
Transcript fee
yr.
00/

$25.

Parking Registration

.

Room Fees 2003-2004
McDaniel College does not current Iy offer. on. for graduate stu d en tS dunng
campus housmg
the regular academic year.
Housing for graduate students for the
Summer only is available in Daniel MacLea .
Hall or on Pennsylvania Avenue. Rare
ooms b sin-f
·
.
gle and double occupancy. A Iirrute d n urn er 0
single rooms will be assigned on a first come,
first serve basis. Please contact the Department
of Residence Life at 410/857-2240 vltty for
information about housing deadlines and
assignments.
A listing of off-campus apartments a~d h
rooms for rent is available for inspection 1D t e
Office of Residence Life.

Contact the Financial Aid Office for application information. The phone number is
410/857-2235 v/try and the fax number is
410/386-4608. The e-mail address is as follows:

Room charges per semester for the 2003
Summer Session are available in the Bursar's
Office.
Board is required of students living in
residence halls during the Summer Session.
Optional board plans are available to all
students.

egeiman@mcdaniel.edu.
Graduate students in the BEST or Special
Education program that will lead to teacher
certification may contact the Maryland State
Scholarship Office concerning the Maryland
Hope Teacher program. The Web address is:

Board Fees 2003-2004
Several meal plan options are available to all
students. The meal plans and the semester costs
for 2003-2004 are available in the Bursar's
Office.

http://www.mhec.state.md.us/SSAlprogdesc.htm.
McDaniel College offers a limited number
of graduate assistantships for full-time students.
These are available in various offices on campus.
Graduate assistants receive tuition remission in
return for their work. Contact the Office of
Graduate & Professional Studies for more
information on assistantships.

Tuition Refund Policy
It is assumed a graduate student will not
withdraw from the College during a semester.
Failure to attend classes or to pay a billing statement does not constitute an official withdrawal.
The effective date of withdrawal is the date of
receipt of written notification from the student
in the Registrar's Office. Should withdrawal
become necessary because of prolonged illness
or similar unusual circumstance, the following
refund policy will prevail:
Tuition refunds are based on the amount
of time the class has elapsed.
Percent of
classtime elapsed

Veterans Administration Benefits

Amount of tuition
to be refonded

7 percent
80 percent
13 percent
60 percent
20 percent
40 percent
27 percent
20 percent
After 27 percent of class time, there will be
no refund of tuition.
Note: For PLS classes and for off-campus
and on-campus classes with an unusual format,
the refund will be prorated based on the percentage of the course which has been offered.
Room: There will be no refund unless the
room can be occupied by another student. If
the room is filled, the refund will be prorated
from date of withdrawal. The effective date of
withdrawal is established by the Registrar.

Board: A prorated refund will be made.from
date of withdrawal. The effective date of withdrawal is established by the Registrar.
Should a credit balance be generated due to
a reduction in tuition or other charges when a
student withdraws, policies regarding refunds to
federal aid programs will take precedence. Any
remaining credit balance will be mailed to the
student within twO to three weeks of the effective date of withdrawal.

Financial Aid
Federal Stafford Loans are available for graduate
degree-seeking students who are registered for at
least six credits. Graduate students from
Maryland are encouraged to contact their
Maryland state delegate and senator for available funding. The only scholarships offered by
McDaniel College are for the Deaf Education
Program, however, only limited funds are available. Selection is based on need and all documentation being received by the Financial Aid
Office on a timely basis.

Veterans or their dependents who are eligible
for veterans' educational benefits should contact
the Registrar's Office for information regarding
V.A. certification. Veterans Administration
regulations require students receiving benefits
to enroll in courses that lead to a degree or
certificate and to maintain satisfactory' progress.
Monthly allowances, paid directly by the
Veterans Administration to the veteran, are
based on the student's total credit hours per
semester. Student tuition and fees are paid to
McDaniel College by the student.

Facilities and Services
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Student Academic Support Services
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McDaniel College is committed to offering a
campus environment free of discrimination and
bias in matters affecting individuals with disabilities. To make reasonable accommodations
in the variety of learning activities offered by
the College, the Student Academic Support
Services (SASS) provides services to students
with disabilities enrolled at McDaniel College.
As stated in Section 504 of the Rehabilitation
.Act of 1973, it is the student's responsibility to
make their disabling condition known and to
request academic adjustments in a timely manner. The SASS Office requests any student seeking academic adjustments or auxiliary aids to
provide documentation of the disability and the
need for services requested. Documentation
must be current: no more than three years old.
Academic adjustments and auxiliary aids will be
provided to address the needs of the student.
Students may contact the SASS at 410/8572504 v/tty.

Campus Safety
The Department of Campus Safety is located
on the lower level of Rouzer Hall. The oncampus telephone extension is 2202. Students
in need of assistance may contact Campus
Safety at the Office or through the Information
Desk in Decker College Center. Campus Safety
can also be contacted by calling 410/848-7000
or 410/857-2202 vi tty. Officers are on duty
24 hours a day, 7 days a week, and place top
priority on protecting students and their
property. Campus Safety responds to all
emergencies and is also responsible for parking
registration, traffic control, securing campus
buildings, and responding to calls for service or
assistance. Escort service and motorist assistance
are available upon request. Local police, fire,
and ambulance service can also be contacted in
an emergency by dialing 911.

Health Services

Career Services
The Career Services Office, located in Smith
House, offers career counseling and placement
services for graduate students.
Any enrolled student or graduate of
McDaniel College may establish a credentials
file with the Career Services Office. The file
contains the student's letters of reference.
Copies of the file are sent to prospective
employers at the student's request, for a fee. The
Office also publishes a monthly job placement
bulletin. While a free copy of the most recent
bulletin is always available in the Career Library,
it is also available on a searchable database at
http://mcdaniel.erecruiting.com.

College Events
A calendar of events of interest to the College
community is available at the Information Desk
in Decker College Center and on the College
Web site. A full program of cultural and recreational activities is presented by the College
Activities Programming Board, the Office of
College Activities, musical organizations, and
other College departments and organizations.
Most programs are open to the entire College
community. Inquiries should be directed to the
Office of College Activities.

Counseling Services
The Counseling Center, located in Smith
House, will arrange for short-term personal
counseling and referrals to all full-time graduate
students free of charge.

Decker College Center
McDaniel College maintains several services
for the convenience of students and faculty in
Decker College Center. The College Store sells
textb~oks. and .other books, general college
supplies, imprinted sports clothing, health aids,
~Ds/tapes, greetIng cards, gifts, and many other
Items. The use of Decker College Center is
available to graduate students on the same basis
as undergraduates. The College Center houses
lounges, TV areas, the Grille and Pub, post
offi~e, and gameroom. Mailbox assignments are
available to resident graduate students upon
request.

Food Services
The College has one dining hall with cafeteriastyl~ meals and a College grille. Although
designed to serve residents on the full-board
plan, other students may purchase meals in the'
dining hall at guest rates or through various
other plans. The Grille and Pub, located in
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Housing Services
A listing of off-campus apartments and roorn;
for rent is available for review in the Office 0
Residence Life.

1.0. Cards
The use of numerous campus facilities and
admission to some events is limited ro studentS
with a McDaniel College I.D. card. Cards are
available for each currently enrolled graduate
student. These cards provide free admission to
the College pool, the Gill Center, golf course,
computer centers, and gameroom. I.D. cards are
available at the I.D. Office near Englar Dining
Hall, lower level, Decker Center.

Interpreter Services or C-Print
Captioning

Parking and Traffic

VEHICLEREGISTRATION:
All motor vehicles and
motorcycles parked on the McDaniel College
When requested, interpreters or C-print
campus must be registered with the Department
captioners are provided for all students in the
of Campus Safety. Parking permits are valid
classroom, meetings, appointments, and public
only for vehicle(s) registered and are not transevents. All requests must be made two weeks
ferable. The cost for a graduate student to
prior to the class or event. If you have access to
register a vehicle is $25.00 per year. Vehicles
a computer, go to the McDaniel home page and
not properly displaying the permit will be
click on "For Students." Next click on "Student
considered not registered. Temporary permits
Academic Support Services." Scroll down and
are available for a limited time period. When
click on request form under "Interpreter
issued a permit, please adhere to the following:
Services." Complete the form to request an
1. Remove all other College permits.
interpreter or C-print captionist for your classes.
2. Display permit in accordance with
If you prefer to fill out a hard copy, it will be on
accompanying directions.
the Coordinator of Interpreter Services door in
3. If the permit becomes damaged or worn,
Winslow 105. You can leave your completed
contact the Department of Campus Safety to
form there or fax to 410/386-4617. If you have
obtain a new one.
any questions, please contact the Interpreter
4. Familiarize yourself with College parking and
Services Office at 410/857-2518 v/tty, or stop
traffic regulations.
by Winslow Center, Room 105.
REGULATIONS:
In order to ensure a safe and
Library
efficient system of parking for the entire
McDaniel College community, regulations have
Hoover Library contains books, periodicals,
been established. Complete regulations will be
and U.S. Government Documents in excess of
given out when a parking permit is purchased.
200,000 volumes and subscribes to on-line servSTUDENTPARKING:Graduate students may
ices offering full text access to more than 750
park their vehicles in any designated student
electronic databases and journals. The Library
parking lot.
is a member with the Carroll County Public
FIRELANES:Marked by red curbs or signs.
Library System and with Carroll Community
Any vehicle parked in a fire lane may be subject
College in the Carroll Library Partnership. The
to being towed at the owner's expense and will
Partnership operates a single, shared on-line
be issued a parking citation.
catalog with combined holdings of more than
ILLEGALPARKING:Any vehicle parked on
305,000 titles and 675,000 volumes. McDaniel
the grass, sidewalk, blocking a dumpster, or any
College library I.D. cards are valid at any
other area not designated as a legal parking
Partnership location and books owned at any
space may be towed at the owner's expense and
Partnership site may be delivered on request to
will be issued a parking citation.
any registered borrower's home library.
FACULTY
ANDSTAFFPARKING:Several parkThe Library's comprehensive collection of
ing lots are reserved for faculty and staff during
ERIC microfiche, more than 450,000 items, is
weekday hours 7:00 a.m. to 4:00 p.m., unless
of particular interest to graduate students.
otherwise indicated. Any student who parks in a
Electronic and traditional reference services
faculty and staff lot during this time period will
include access to the World Wide Web, on-line
have the vehicle towed at the expense of the
search services, library instructional workshops,
owner and will be issued a parking citation.
and interlibrary loan.
TRAFFICVIOLATIONS:Speeding, spinning
Microcomputer labs are available for stuwheels, negligent driving, or any other violation
dent use.
which places pedestrians or passengers in an
unsafe environment will be considered a serious

violation and handled accordingly. Maximum
speed limit on campus is 15 mph.
CITATIONAPPEALS:An appeal for a citation
must be made in writing at the Department of
Campus Safety within ten days of the date
issued. No appeal will be accepted after this
time period, All appeal decisions are final.
MISUSEOF PARKINGPERMIT:Anyone who
gives, sells, loans, or allows their permit to be
used by someone other than the owner/operator
of the registered vehicle will be subject to a
$50.00 fine and loss of parking privileges as
determined by the Director of Campus Safety.
PAYMENTOF FINES:Fines are payable at the
Bursar's Office, Monday through Friday, 9:00
a.m. to 4:00 p.m., or by mail.
VISITORS'PARKING:A student's vehicle
parked in a visitors' space is subject to towing at
the owner's expense and will receive a parking
citation.

Weather Conditions
Inclement weather may cause the cancellation of on-campus graduate classes. When this
occurs, radio and television stations in the area
are notified by 2 p.m. and it is posted on the
Web site. Off-campus classes will not meet
when the county school system where the class
is being held closes its schools due to inclement
weather. However, when classes are not cancelled, each student must make their own decision regarding the advisability of travel based on
factors of personal safety. Notice of cancellation
of weekend classes will be made by 7:00 a.m.
on Saturday for courses at the Westminster
campus. Off-campus weekend classes are guided
by the instructor and site policy.

Directions
to the Campus
Mileage
From
From
From
From
From

Baltimore
Columbia
Gettysburg
New York
Northern Virginia,

Fairfax, Arlington
From Philadelphia

12

From Washington
From Wilmington
Both Washington,

31 miles
36 miles

24

miles

218 miles
70 m~les
136 miles
56 m~les
100 miles

D.C., and Baltimore,

Maryland are served by major airli~es and
Am tra k . Westminster is a short dnve from
both cities.

Directions
FROM BALTIMORE:Take 1-695 (Baltimore
Beltway) to Exit 19 onto 1-795 North.
(Northwest Expressway), continue ~o Its
completion. Follow signs to Westm~nster
via Route 140 West around Westmlllste:,
and turn left exiting onto Route 31. Dn:e
114 mile (McDanial College golf course IS
on your left) and turn left at the s~cond
1·Igh t-o nto Uniontown Road. Drive
3/10
..
of a mile and turn left into Admissions
V"ISHor. Parking The Office of Graduate
.
and Professional Studies is located
Thompson

Hall.

III

FROM WASHINGTON,D.C.: From the
Washington Beltway (1-495) exit Onto
1-270 North toward Frederick, then Onto
Route 27 East/Damascus (Exit 16). Take
Route 27 North to Westminster. Turn left at
the intersection of Routes 27 and 32, and
drive 112 mile. Bear left at the forked roadway and turn right into Admissions Visitor
Parking. Thompson Hall is on the left.

FROM THE NORTH: From U.S. 15 at
Gettysburg, exit Onto Route 97 South.
Follow 97 to Route 140 North, and follow it
around Westminster. Exit left Onto Route 31
and go 1/4 mile (McDaniel golf course is on
your left) and turn left at the second lightOnto Uniontown Road. Drive 3/10 of a mile
and turn left into Admissions Visitor Parking.
Thompson Hall is on the left.

Programs of Study
Master of Liberal Arts
Overview
!he Master of Liberal Arts Program is an
~nterdisciplinary graduate program for adults
interested in crossing the boundaries of a
traditional, career-oriented approach. It is of
particular interest to those who want to explore
new disciplines in the liberal arts, who wish to
supplement their professional education by
c~ntinued intellectual growth, or who simply
WIS~ to satisfy their continuing intellectual
cunosity and creativity.
The Master of Liberal Arts program has
become popular with educators who desire an
alternative to traditional education graduate
programs. A number of elementary, middle, and
high school educators have used the program to
accumulate continuing professional education
credits required in Maryland and Pennsylvania.
Graduate courses are conducted during late
afternoon and evening hours. During the
summer, courses are offered throughout the
day and evening.
McDaniel College is a member of the
Association of Graduate Liberal Studies
Programs.

Matriculation
Students must have:
• fulfilled all requirements for pre-matriculation
(see page 5);
• met with the program coordinator to present
their program of study; and
• submitted three letters of reference to the
Graduate Records Office.

Courses
The M.L.A. program consists of ten, threecredit courses and a six-credit Final Project for
a total of 36 credit hours. Although there are
~equired courses, the program's primary feature
IS that students are expected to self-design their
program of study. This flexibility allows students
to pursue courses that best reflect their personal
and professional interests. The program has the
following requirements.

1. A brief, written rationale must accompany
the self-designed program of study. The
rationale should elaborate on how the chosen
courses will satisfy the student's personal
and/or professional interests. The program of
study must be approved by the coordinator.
2. Complete three required courses (12 hours):
• Ancient World-examines
the world's
most influential books, people, and ideas
before 1500 A.D. (3 credits)
• Modern World-examines
the world's
most influential books, people, and ideas
since 1500 A.D. (3 credits)
• Final Project-a culminating project completed under the guidance of a McDaniel
College faculty member. (6 credits)
3. The remainder of your courses should come
from the following areas:
• Two courses (6 credits) from Cultural
Heritage.
• Two courses (6 credits) from
Contemporary Society.
• One course (3 credits) from Creative
Process.
• Three elective courses (9 credi ts)-one
course must come from the M.L.A.
curriculum, the remaining two courses
may come from outside the M.L.A.
curriculum.
Cultural Heritage, Contemporaty Society,
and Creative Process courses are designated
as such in the Graduate Catalog.
4. Only one independent study is permitted in
the program.

Master of Science Programs
Better Educators for Students of Tomorrow
(BEST)
Overview
The BEST program provides graduate students
with the content and pedagogical background
and experiences necessary for initial certification
in elementary (Grades 1-6), secondary education
(including biology, chemistry, English, French,
German, mathematics, physics, social studies,
and Spanish), and Pre-K through 12 in art,
music, and physical education. The program has

Courses
been evaluated and approved by the Maryland
Higher Education Commission and the
REQUIRED OF ALL PARTICIPANTS:
Maryland State Department of Education.
EDU 580, EDU 581, EDU 594, EDU 595,
The BEST program embraces a rich combiSLM 521, SOC 508, and SED 572.
nation of content, research-based learning theory,
ELEMENTARY SEQUENCE:
and effective teaching practices with significant
Course prerequisites from undergraduate studpublic school experiences, opportunities for
ies: American History, Children's Literature,
research within the public school setting, and
Introductory Psychology, Life Science, and
encouragement to reflect upon classroom
Physical Science (12 credits); Mathematics (12
pracrice. National standards in the field provide
credits including MAT 520 Mathematical
the base for the pedagogical and content
Foundations) .
knowledge throughout the BEST program.
Required: EDU 549, EDU 556, RDG 501,
Successful completion of the BEST program
will result in the candidate becoming eligible for RDG 502, RDG 524, RDG 539, EDU 592,
PSY 502, SED 572, EDU 596, and EDU 597.
initial teacher certification by the State of
Maryland and the awarding of a Master of
SECONDARY SEQUENCE:
Science degree by McDaniel College. An exit
Course prerequisites from undergraduate studportfolio, Action Research project, and Praxis II
ies: Earned major in subject area of certification
test scores that meet MSDE minimum score
or completion of McDaniel College major; a
requiremenrs are certification and degree
general psychology course in addition.
requirements.
. Required: EDU 610-620 (choose the appropnate cou rse for your area of certification);
Admission and Matriculation
RDG 532, RDG 534, PSY 503, EDU 593,
Applicants to the program are first admitted as
EDU 598, and EDU 599 or EDU 600 and
pre-matriculated students after submitting:
EDU 601.
• A completed Application for Graduate Study
Praxis II test scores that meet MSDE
form with non-refundable fee; and
minimum score requirements, an Exit
• Transcripts verifying completion of an approPortfolio and Action Research project are
priate undergraduate degree and a cumulative
GPA of at least 2.50* (on a scale of 4.00).
certification and degree requirements.
Matriculation (program admission requirements):
• successful completion of EDU 580, EDU
Counselor Education
581, and EDU 592 or EDU 593;
Overview
• a 3.00 cumulative GPA in the first four
courses at McDaniel College;
The primary role of the graduate program in
• program plan developed in consultation with
counseling is to prepare mental health workers
BEST Coordinator;
who are both specialists and generalists.
• three letters of recommendation, including
Through a combination of research, theory, and
recommendations from the instructors who
practice, the counseling program encourages
taught EDU 580 and EDU 581; and
graduate students to become reflective practi• passing Praxis I test scores that meet MSDE
tioners in either the school guidance track or
minimum score requirements.
the community mental health track. Our

* Students not meeting this criterion may be
admitted to the program on a conditional basis.
Matriculation status will be reviewed after the
student has completed nine credits in the program.

graduates are employed in a variety of settings,
including public and private schools,
community colleges, and human services
agencies. Students may choose from two
tracks of study.
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The Master of Science degree in Counselor
Education (School Guidance Counseling Track)
is 48 credits for Maryland and Pennsylvania.
This includes a field practicum in an approved
school. Certification eligibility is met upon
completion of the degree. The counseling program has been evaluated and approved by the
Maryland State Department of Education and is
recognized by the Pennsylvania State
Department of Education.
The Master of Science degree in Counselor
Education (Community Mental Health Track)
is 42 credits. If the student wishes to continue
on to become a licensed counselor (LCPC), an
additional 18 credits can be completed according to the requirements set forth by the state
board of examiners of Professional Counselors;
course work and supervision arranged by an
adviser can lead to LCPC eligibility.

Matriculation (program
admission requirements):
• Application for graduate study
• Personal essay
• Three (3) references
• Transcripts from all previous academic work
• Acceptable grades (B- or better) in
Orientation to Counseling (CED 500),
Introduction to Counseling (CED 501), and
Introduction to Research Methodology (EDU
500)
• A satisfactory individual evaluation completed
by the instructor of Introduction to
Counseling
• Approval from the adviser
• A minimum 3.00 GPA at McDaniel College

School Guidance Counseling Track
• Area of Concentration: 30 credits (CED 500,
CED 501, CEO 502, CEO 504, CEO 506,
CEO 507, CED 508, CEO 511, CED 552,
and a CEO elective).
• Education: 6 credits (CED 515 or EDU 505,
and EDU 550).
• Synthesis: 12 credits (PSY 505, PSY 510, or
PSY 511; a CEO elective; CED 505; PSY
502, PSY 503, or PSY 514).

Community Mental Health Track
• Area of Concentration: 21 credits (CED 500,
CED 501, CED 502, CED 504, CED 508,
CED 511, and a CED elective).
• Education: 6 credits (CED 515 or EDU 505,
and EDU 550).

4. enable edu~ators to develop and implement
lessons which meet the diverse needs of their
students;
5. empower educators to become continuous
life-long learners and reflective practitioners;
and

• Synthesis: 15 credits (PSY 505, PSY 510, or
PSY 511; a CED elective; CED 505; PSY
502, PSY 503, or PSY 514; and CED 553).

6. ?evelop.abilities to use technology in the
mstructlonal process.

Curriculum and Instruction

Submit an Application for Graduate Study with
the no~-refundable application fee, an official
transcnpt verifying completion of a bachelor's
degree from an accredited institution, and one
reference form. You will receive a PreMatriculatio~ Program Plan outlining the
courses requirer] to become matriculated.

Goals and Outcomes
The goal of McDaniel College's 33-credit
Curriculum and Instruction Program is to help
educators in schools, colleges and staff development in businesses, and social service organizations increase their knowledge and skills in
developing, implementing, and evaluating
curriculum. It engages educators in designing,
implementing, and evaluating curriculum.
Current theories, research, and technology are
applied to the improvement of the learning
process at all levels from Pre-K through college
and in other educational settings. A critical program objective is to help educators to make
practical applications of recent educational
research in their actual classroom practice.
Courses support the attainment of
outcomes for McDaniel College's graduate
programs and the standards defined by the
National Board for Professional Teaching
Standards.

Program Objectives
The Curriculum and Instruction graduate
program identifies the following as the
overarching supporting objectives:
1. provide a high quality graduate program with
depth and breadth in the study of teaching
and learning;
2. develop abilities to demonstrate appropriate
applications of learning theory, and "best"
teaching practices in accordance with the
NCTBS standards;
3. assist experienced educators in the practical
application of recent educational research
into actual classroom practice;

Admission

Matriculation
You will meet with your adviser at the time
you are ready for matriculation to prepare your
prog~am plan. To be fully admitted into the
CUfIlculum and Instruction Program you must
complete the follOWing:
A. Submit to the Graduate Records Office all
documentation required for admission.
B. Complete nine credits of graduate course
;,vo,~kat McDaniel College with a grade of
B or better in each course. Two of these
three courses must be:
EDU 550 Research Methodology and
EDU 510 Curriculum Trends and Issues.
C. Submit two Needs Assessment Forms to the
Graduate Records Office. One is from your
e~ployer and the second is your self-evaluanon. These forms specify the Outcomes for
the program and are intended to be a vehicle
for evaluating your skills and needs at the
beginning of the program. You will revisit
th~se forms at the end of your program to
assist 111 the evaluation of the influences your
work in this program had on your growth.
You complete these Needs Assessments durin~ EDU 510 as an aid in developing the
Philosophy and Goals paper required in that
course and for matriculation.
D. Submit the Philosophy and Goals paper
(Completed in EDU 510) electronically to

. ill be
h
your Blackboard file were
It W .
and
ordillatOr
available to your program co
academic adviser.
d ic
. ed aca em
E. Conference with your assign
d dop
adviser or program coor diIIIaror to ev '11 be
your Program Plan. ThiIS con.ference fWIh
f
lenon 0 t e
scheduled by you a ter comp
0 EDD
first three courses of study (EDU 51 '0 share
550, and one other course). Be rea y tl ed
your Philosophy an d G oa Is pa per deve op
in EDU 510.

'cula-

F. Receive the confirmation of your matr.!

.
.
. I
d Instrucnon
non into the Curricu urn an
d Office.
Program from the Graduate R~cot s

Courses
(33 credits)
All students complete eleven courses
diistnib ured over three categones.
. . Curriculum
Core, Instructional Core, and Focus Area.
CURRICULUM

CORE:

Five REOUIRED courses
d . ns
These courses provide you with the fou~ anOd
for curriculum design and implementation an
skills in designing and evaluating curriculum.
• EDU 509 Assessment of Student LearnIllg
• EDU 510 Curriculum: Trends and Issues
• EDU 511 Curriculum Design
• EDU 550 Introduction to Research
Methodology
• EDU 518 Patterns for Ideas: Brain-Based
Ways We Think and Learn
INSTRUCTIONAL

CORE:

.

Two to four courses selected with an academIC
adviser. These courses provide you with skills 111
implementing curriculum in classrooms. They
can fall into two categories.
GENERAL

INSTRUCTIONAL

CORE:

A variety of courses that address instructional
skills generic to facilitating learning at all levels
and with any content are offered each semester.
These Courses include bur are not limited to:
EDU 516, EDU 519, EDU 526, EDU 540,
EDU 541, and EDU 543.
DISCIPLINE-BASED

INSTRUCTIONAL

CORE:

Instructional courses that focus on teaching specific content areas such as reading or mathematics
may be taken as the Instructional Core.

Focus AREA:
Two. to four courses se Iecte d with
wi an academic.
adviser,
. !he focus area is intended to extend your
abilities to apply the concepts and skills in a
~ar:lcular area. These areas include but are not
hmlted to:
• Leader Sh'lp 10
. C urnculum
.
and Instruction
(ADM, HRD)
• Compute r A pp I'icanons
.
. the Instructional
10
Program (SLM)
• Adaptations for Special Needs (SED DED
EDU, PSy)
,
,
• Teaching Strategies for Students with Limited
• E?glish Proficiency (EDU)
Literature (CLT, HUM)
: Reading/Language Arts (RDG, CLT)
Fine Arts (ART, MUS, THE)
• Math (MAT, EDU)
• Social Science (ECO, HUM, PSI, SOC)
• Science (BIO, PHy)
(The course prefixes which are appropriate
for these focus areas are in parenthesis.)
A comprehensive examination or a thesis is
required for completion of the degree.

Deaf Education
Vision and Mission Statements
DEAF EDUCATION VISION
For teachers of Deaf and hard-of-hearing stude~ts to embrace an in-depth understanding of
~ bilingual-biculrural
philosophy; to promote
literacy and access to world knowledge; to
mcorporate cultural and historical perspectives
that value diversity; to keep current on research
trends in the field; and to create opportunities
for the success of all children.
DEAF EDUCATION PEDAGOGICALMISSION
To prepare teachers who challenge and empower
~tude.nts by creating meaningful and rewarding
earnmg expenences; who have a lifelong
enthusiasm for learning; who are reflective
practitioners open to new ideas and challenges;
and who search for ways to improve instruction
for deaf students.
DEAF EDUCATION LINGUISTIC MISSION
To prepare teachers who strive for excellence in

both ASL and English; who provide support for
improvement in both languages; who develop
an appreciation and respect for bilingual fluency; who create a linguistically accessible learning
environment; and who share the beaury of both
languages.
DEAF EDUCATION CULTURALMISSION
To prepare teachers who recognize and instill
the values of Deaf culture in their teaching; who
appreciate the unique contributions of Deaf and
hearing teachers serving as role models for all
students; and who develop sensitiviry and
respect for the individual differences among
children and adults.
Graduates are prepared to teach Deaf students
at either the elementary or secondary level and
are employed throughout the United States,
Canada, and other countries. The Deaf
Education program is approved by the Council
on Education of the Deaf (CED) and the
Maryland State Department of Education.
An extension of the elementary and secondary specializations is the ASL Specialist strand.
This curriculum prepares its graduates to serve
two distinct populations-Deaf
students whose
first language is ASL as well as deaf and hearing
individuals who are learning ASL as a second
language. The ASL Specialist strand meets
American Sign Language Teacher's Association
(ASLTA) standards.
Another extension of the elementary and
secondary specializations is the Literacy
Specialist strand. Literacy specialists will be
prepared to work with Deaf and hard-ofhearing students to develop reading and writing
competence. Candidates who complete this
strand will be eligible for certification as
Reading Specialists.
Currently, there are approximately 150
graduate candidates in the Deaf Education
program from across the United States, Canada,
and other foreign countries; the majoriry of
whom are Deaf and fluent users of American
Sign Language. Courses are taught by full-time
faculry as well as adjunct instructors and
researchets in the field who are able to incorporate their professional experience and current
practices into their course content. Classes are

taught in ASL by Deaf and hearing faculry.
Candidates intern in bilingual programs across
the United States and Canada.
The Deaf Education program accepts fulltime and part-time graduate students who
enroll in classes during the academic year. In
addition, a large number of graduate students
who work full time throughout the academic
year choose the "summers only" option. All
courses are offered during the six- to eightweek summer sessions that run from late June
to early August.

Program Options
ELEMENTARY:Prepares classroom teachers for
elementary and middle school deaf students.
Eligible for M.S. degree in Deaf Education and
Maryland State Certification in Special
Education Generic 1-8/Hearing Impaired.
SECONDARY:Prepares classroom teachers for
middle and high school deaf students. Requires
a bachelor'~ degree in English, Science, Hisrory,
Mathematics, P.E., or Art. Eligible for M.S.
degree in Deaf Education and Maryland State
Certification in Special Education Generic
6-12/Hearing Impaired.
AS~ SPECIALIST:Prepares ASL Specialists to
work WIth deaf students learning ASL as their
first language, with hearing (and some deaf)
students learning ASL as a second language, and
to teach elementary/middle
and high school
deaf students in the regular classroom. Eligible
for ASLTA certification.
. .LITERACYSPECIALIST:Prepares literacy specialists to work with deaf and hard-of-hearing
srudents to develop reading and writing compet~nce. Requires a master's degree and certification IJ1 D~af E~ucation. Eligible for Maryland
State Certification as Reading Specialist.

Courses
PREREQU~SITES:Demonstrate entry-level ASL
and English proficiency, Child/Adolescent
Development, Special Education courses
Elementary/Secondary
methods, ASL
'
Linguistics, and Deaf Culture.
MATRICULATION(ACCEPTANCEINTO DEAF
EDUC:TION): Plan program with adviser, B or
better 10 all CORE courses, satisfactory review

of the suitabiliry for the field criteria, and
criminal history disclosure.
CORE: DED 511, DED 517, DED 518,
and DED 54l.
CONCENTRATION: DED 527, DED 534,
DED 535, DED 582, DED 589, and DED
595.
ASL SPECIALIST:completion of Deaf
Education program (as outlined above), DED
515, DED 520, DED 533, DED 540, and
DED 543.
LITERACYSPECIALIST:completion of Deaf
Education program (as outlined above or other
equivalent Deaf Education preparation), DED
515, DED 600, DED 601, DED 602, DED
603, and DED 604.
GRADUATIONAND/OR CERTIFICATION:EDU
550; comprehensive examination or thesis; student teaching internships; and demonstration of
exit-level ASL and English proficiency.

Educational Administration
Overview
The program in Educational Administration
is
appro:ed by the Educational Leadership
Co~stLtuent Cou.ncil (ELCC). The program is
designed to provide students/candidates
with
opportunities to study and apply theories, stan~ards, and practices in educational adminisrrat~on a~d to p.repare them for leadership positions III public and private schools and schools
for special populations. The degree/certification
program requires a developmental portfolio
cOJ:taining ELCC Standards performance
artifacts collected throughout the candidate's
coursework. The Capstone experience of the
program is an oral and written presentation of
the portfolio to members of the faculry. The
Master of SC.ience degree is a carefully designed
program which may be modified for those
interested in administration at the higher
education level.
Maryland certification as an Administrator I
(assistant principal or supervisor) and
Pennsylvania. certification as a K-12 principal or
K-12 Supervisor of Curriculum and Instruction
require completion of an administrative internship upon completion of the master's degree.

15

16

Maryland certification as an Administrator II
(principal) also requires evidence of a qualifYing
score on the School Leader Licensure
Assessment (SLLA). Pennsylvania students
seeking certification as a K-12 principal or
Supervisor of Curriculum and Instruction
should meet with the Coordinator of the
Graduate Program in Educational
Administration regarding Licensure Assessment
req uirements.
AJI programs in Educational Administration
have been evaluated and approved by the
Maryland State Departmenr of Education.
Pennsylvania State Department of Education
guidelines are addressed during the advisement
process for students seeking employment and/or
licensure in Pennsylvania.

Pre-matriculation
Students must:
• submit an Application for Graduate Study
with the non-refundable application fee;
• submit an official transcript of bachelor's
degree (minimum of 3.00 GPA*) from an
accredited institution;
• submit three letters of reference;
• submit satisfactory scores from one of the
following tests: Praxis I and II, NTE, GRE,
or MAT; and
• develop a program plan in consultation with
the program coordinator.

* Students not meeting this criterion may be
admitted to the program on a conditional basis.
Matriculation status will be reviewed after the
student has completed nine credits in the program.
Matriculation
Students must:
• meet all requirements for pre-matriculation;
• develop a program plan in consultation with
the program coordinator;
• complete ADM 501, ADM 502, and ADM
504 as their first three courses with a GPA
of 3.00 and develop an Initial Portfolio with
performance artifacts of ELCC Standards as
assigned in the first three courses; and
• successfully complete a presentation of the
Initial Portfolio to the program coordinator
and members of the faculty.

Courses
For the M.S. Degree in Educational
Administration, the following three-credit
graduate courses are required:
CONCENTRATION:
ADM 501, ADM 502,
ADM 504, ADM 505, and ADM 516*
EDUCATION:EDU 510, EDU 511 and
EDU 550
'
SYNTHESIS:
BUA 527, CED 508, and
PSI 527

"All other coursesin this program are prerequisites
to this course.
Elementary/Secondary Education
Overview
Thi~ program is student designed to meet professional needs and a program plan is worked
out with the coordinators. This program does
not lead to state certification.

Exercise Science and
Physical Education
Overview
The graduate program offers the students an
opportunity to pursue a specialized interest in
the discipline of exercise science and physical
education. Successful completion of an
approved program leads to the Master of
Science degree. Students pursuing the Master of
Science degree have the opportunity to select
one of three tracks: general studies, administration, or scientific perspectives.
The General Studies emphasis provides
the professional physical educator with the
opportunity for greater professional competence
in the field. This program may be designed
specifically to meet individual needs and a wide
variety of interests.
The Administrative emphasis provides the
opportunity for those who wish to prepare for
an administrative position with a body of
knowledge essential to the management of a
multifaceted physical education/sports program,
either within the educational realm or the
private sector.

.The Scientific Perspective emphasis provides
an in-depth study for those wishing to explore
furth~r the science of human movement and
exercise. Preparation for various certifications
thro~~h the American College of SPOrts
Medicine ~~C~M) or the National Strength
and Cond~tlonl11g Association (NSCA) testin
programs ISpossible.
g
In addition, teachers may choose
a~propnate courses for certificate renewal
Without matriculating in a degree program.

SUPPORTINGELECTIVES:Three courses
'1
id of the.de
(generally, but not necessart y outst e
area of specialization) are selected from a WI
range of graduate offerings to support and
enrich the area of specialization.

Human Resources
Development Program
Overview

The program for Human Resources
.
.h
portunlDevelopment provides students Wit op
Students must:
ties to study the theories and practices of
human resources development and pre~are~ nal
• m(eet all requirements for pre-matriculation
see page 5);
them for positions in a variety of organlzatiO .
.
ontent IS
• develop
a prog ram p I'an 111 consultation
. with
an d industrial settings. The program c
. I
h
sJQna
t e program coordinator;
founded in competencies defined by profes
• complete nine
credit hours at MD'
organizations in the field ofHRD, such as
.
.
callie I
C o IIege With a 3.00 GPA.
ASTD and SHRM. Through content courses m
d tOp• subrni t three letters of reference.
human resources development and re Iate
.
ics-such as research methods, group dynamiCS,
Courses
and cultural diversity-and
through workplace
experiences, students will acquire the necessary
Students may select a 30-credit or 33-credit
hour degree program. The 30- di
.
skills to be successful human resources develop.
h
ere It option
requires t e student to write a rh . Th
ment professionals. Because of the rapid
33
di
esis.
e
ch anges occurnng
.... 111 organizations, the market-cre. It .program requires a compre hensi
.
enslve
eXamlI1atlon. Either of those'
.
place,
and
societies
in general, organizations
Options
requues
h
tree
areas of course work:
must prepare their people to adapt to those.
COMMONCORE (REQUlREO)'All d
changes quickly and actively. This program IS
did
'.
egree
can I ates, regardless of field of specia. I'izanon
.
designed to prepare graduates to take a proaccomp Iere a course in research desi n and
'
tive role in addressing those changes within
method~logy (EDU 550) and a s;1thesis COurse their organizations.
appropriate
to the liberal arts (any course
The program in Human Resources
.
meeting the M.L.A. Cultural Heritage
Development will be offered using a cohort
~ont~mporary Society, or Creative Pr~cess desmodel. Cohorts of up to 25 students will co.mignarions),
plere the program as a group taking the cour.ses
AREAOF SPEC~IZATION: Degree candidates
111 sequence. This format allows for cooperative
complete a course 111 statistics (EPE 501) Th
learning and facilitates the development of
who
ki
I
.
ose
are wor ?g or panning to work in the
teamwork, interpersonal skills, and important
field of education also take a course
. .
professional networks. Cohorts will typically
.
examlnl11g
h
reissues,
problems, and trends confro .
begin in September and as needed in February.
h . al d
.
ntlng
p YSlC e ucanon and sport (EPE 503)
Admission
Depending on the selected area of emph .
th
C
ddi .
asis,
Students are selected for the Human Resources
S ree or rout a irional COursesare require. d
ee the Program Handbook for add"
I'
D~ve~opment program based on the following
information.
mona
cntena:

Matriculation

• Comp.etlon
I'
of a bachelor's degree from an
accredited institution with a cumulative grade
point average of at least 2.75*;

• Three letters of recommendation from
undergraduate faculty or employers; and
• A written goal statement describing the
applicant's personal and professional goals as
they relate to the program of study.
Students may transfer a maximum of nine graduate credits from another accredited institution
with the approval of the program coordinator.

* Students not meeting this criterion may be
admitted to the program on a conditional basis.
Matriculation status will be reviewed after the
student has completed nine credits in the program.
Students with a cumulative grade point average of
3.00 or better and no more than one "C" grade
will be matriculated into the program.
Courses
FOUNDATIONS:HRD 500, HRD 501, HRD
502, and EDU 550
THEORIES& PRACTICES:HRD 520, EDU 513,
CED 504, and SOC 508
REQUIREDCAPSTONEEXPERIENCE:
HRD 595
M.L.A. ELECTIVE:One course
ELECTIVES:Choose 3
PORTFOLIOASSESSMENT:
Students in the
HRD program must prepare a portfolio that
documents their mastery of program competencies. The portfolio is developed throughout the
student's program of study under the guidance
of the program coordinator and a second adviser. Students should nominate this adviser prior
to completing 24 credits of their program of.
study. Students must register for HRD 550 no
less than 10 weeks prior to submitting their
portfolio for final evaluation.

Human Services Management in
Special Education
(Target Community And Educational
Services, Inc.)
Overview
The Human Services Management program is a
community-based Special Education program
designed to prepare middle to upper level m~nagers for community-based programs in speCial
education. Students also have the option of
adding a Special Education Teaching Track.

State Department of Education guidelines are
and foster development in every aspect of
addressed during the advisement process for stulanguage communication. Therefore, one goal
dents seeking employment in and/or licensure
of this program is that each candidate, as an
in Pennsylvania.
instructional decision-maker, will possess
knowledge and beliefs about reading that are
Pre-matriculation
grounded in the language arts.
Candidates seeking admission to the graduate
The graduate program offers a strong theoretical base with ongoing commitment to evalu- reading program must have completed a
baccalaureate degree at an accredited institution
ating and responding to current trends in the
with an overall minimum 3.00 GPA*.
field of reading. More specifically, a second
Furthermore, applicants must hold a valid iniprogram goal is that each candidate will extend
tial teaching certification in Early Childhood,
theory and research into actual instructional
Elementary, Secondary, or Special Education.
practice through a continuous assessmentThe formal admission process incorporates
instruction model. Every reading course reflects
the following documentation:
this orientation and rests on a firm research and
• Application to Graduate School indicating the
theoretical knowledge base in combination with
proposed area of specialization;
authentic performance outcomes. Through
• Official. transcripts of undergraduate coursethorough preparation and extensive and
fits including health care.
work;
thoughtful application, the reading specialist
will transfer theoretical perspectives in to effec• Initial teaching certificate for Early
Matriculation
Childhood, Elementary, Secondary, or Special
tive instructional frameworks and practices.
Students must:
.
.
Furthermore, reading specialists often serve
Education;
• meet all requirements for pre-matrIculation
in the capacity of coordinating and enhancing
• State-designated qualifying scores for the
(see page 5);
school-wide literacy programs. Therefore, the
Praxis Exam or satisfactory scores for the
• have an inrerview with Target mana~eme~t;
third goal of the program is that each candidate
Miller Analogies Test; and
• develop a program plan in consultation With
will design, implement, and evaluate effective
• Three letters of professional reference wi rh
the program coordinator; and
reading initiatives. This multidimensional role
checklists linked ro the Professional Unit's
• submit three [etters of reference.
may incorporate leadership in professional
Conceptual Framework.
development initiatives, curricular planning and
Following the admission process, each stuCourses
implementation, collaboration and mentoring
dent is individually advised and a preliminary
FIRSTYEAR:SED 522, PSY 510, PSY 506,
instructors, and maintaining communication
program plan is outlined for the first nine gradCED 508, PSY 531, and SED 506
networks with professionals, paraprofessionals,
uate credits in Reading (RDG 501, RDG 532,
SECONDYEAR:One curriculum course, SED
parents, support teams, and community
RDG 539, and/or one Reading Elective).
510, EDU 550, SED 523, and SED 515
agencies.
"Students not meeting this criterion may be
Other requirements will be. necessar~ for
A final goal of the reading program is that
admitted to the program on a conditional basis.
students seeking special education reaching
each candidate will become a reflective practiMatriculation status will be reviewed after the
certification.
tioner. This graduate program provides suffistudent has completed nine credits in the program.
cient experience with systematic assessment
Matriculation
processes and sound instructional techniques
Reading
After successful completion of the nine-credit
while empowering our candidates to develop
Overview
preliminary plan, candidates are eligible for a
reflective decisions based on the strengths and
matriculation review. The matriculation process
needs of at-risk readers. The clinical practicum
The graduate program for certification of
incorporates the following procedures:
and field experiences consistently utilize a conreading specialists seeks to educate ~andldates
• Successful completion of nine graduate credits
ecome
leaders
in
literacy
education.
The
tinuous
assessment-instruction
model
while
b
to
di
with a minimum GPA of 3.00;
highlighting successful reading experiences,
program reflects the 'pe~sp~ctive that a ~ea ll1g
• Review of all required Admission documentaactive engagement, and individualized attention.
specialist is a speCialist III literacy learning. All
tion: application, three professional references,
This comprehensive 36-credit graduate
processes of langu~ge le~rni~g including
official transcripts, test scores, and initial
ing, writing, listening, viewing. and representll1g reading program has been evaluated and
teaching certificate;
visually are interrelated and complement each
approved by NCATE/IRA and the Maryland
• Review of Self-Assessment Checklist that
other. The reading specialist must understand
State Department of Education. Pennsylvania

Graduate students in the program provide direct
services and support for individuals with developmental disabilities who live in the commurury.
The program accepts ful.l-time ~raduate
students who are interested 111 full-time employment as a counselor/graduate student wit~ the
Target Community and Educational. SerVices,
Inc., while they are completing reqUlrem~nts for
the M.S. Target Community and Educan~nal
Services is a non-profit agency affiliated With
McDaniel College and provides services to .
adulrs with disabilities through its commumty
living, vocational, and recrea.tional programs. .
Students begin course work 111 June of each year
and graduate in May of the secon~ yea~'.
Students receive housing, a 75 Yo tuition
scholarship, salary, and a variety of other bene-
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addresses a candidate's strengths and areas for
professional growth as linked to the
Professional Unit's Conceptual Framework
program goals; and
• Interview with Program Coordinator to review
Matriculation documentation and to develop
a Program Plan for remaining coursework.

Reading Practicum
All candidates must successfully complete a sixcredit supervised practicum experience (RDG
504) in the McDaniel College Summer Reading
Clinic.

Program Completion
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In addition to successfully completing
practicum requirements and fulfilling 36-credit
course requirements with a GPA of 3.00, all
candidates must develop a cumulative
Professional Portfolio, and pass a written
Comprehensive Examination.

Courses
SPECIALIZATION:
RDG 501, RDG 502, RDG
503, RDG 504, RDG 506, RDG 532, RDG
535, and RDG 539
EDUCATION:EDU 550 and two reading related
electives

School Library Media
Overview
The School Library Media program (SLM)
endorses the American Association of School
Librarians' Information Power: Building
Partnerships for Learning. Prospective graduate
students will want to read this book, which is
available at the College bookstore or through
the American Library Association. Briefly, the
successful school library media specialist will be
an outstanding teacher, an instructional leader,
and a user of technology. Please see the SLM
Web page for additional information.
The Master of Science degree with an
emphasis in School Library Media is a minimum
of thirty-three graduate hours and meets the
certification requirements of the Maryland State
Department of Education (MSDE) as a school
library media specialist for grades K-12.

Candidates seeking Pennsylvania certification will
take the exit Praxis Exam at the end of their programs and follow their local district guidelines.
If prospective students do not have teacher
certification, they will need additional course
work to obtain MSDE certification. These courses
which may be graduate or undergraduate courses '
should be in the following areas: philosophy of '
education, educational psychology, instruction
and assessment, and special education.
The program requires a digital portfolio
containing performance artifacts collected
throughout the coursework that support the
standards of the American Association of School
Librarians/National Council of Accreditation of
Teacher Education.

Pre-matriculation
Students must:
• Submit an Application for Graduate Study
with the non-refundable application fee,
including a satisfactory essay on why you Want
to pursue graduate study in the SLM profession;
• Submit an official transcript of bachelor's
degree (minimum 3.00 GPA*) from an
accredited institution;
• Submit three McDaniel College reference
forms completed by your school principal,
supervisor, or other school employees who can
address your abiliry to (a) pursue graduate
study, (b) teach, and (c) use technology;
• Submit Praxis I test scores that meet MSDE
minimum score requirements or satisfactory
scores from the MAT or GRE; and
• Develop a program plan in consultation with
the SLM program coordinator.

"Students not meeting this criterion may be
admitted to the program on a conditional basis.
Matriculation status will be reviewed after the
student has completed nine credits in the program.
Matriculation
Candidates must:
• meet all requirements for pre-matriculation;
• complete SLM 503, SLM 521, and SLM 505,
with a 3.00 GPA or better;

• complete one course taught by the SLM
program coordinator; and
• complete the matriculation self-assessment
checklist
. and submit it to the SLM program
coordInator.

Courses
SLM 500 (optional), SLM 501, SLM 502,
SLM 503, SLM 504, SLM 505, SLM 506,
SLM 507, SLM 521, SLM 527, SLM 552 or
~LM 553, EDU 550, one elective to be selected
111 co~sultation with the SLM program
coordll1ator, and Comprehensive exam
DIGITALPORTFOLIO:Candidates will
prepare a digital portfolio that documents their
mastery of program standards. The portfolio is
developed th~oughout the candidates' program
under the gUIdance of the SLM
coordinator.
program

Special Education
School-Based Program with C ern'fication
.

Overview
The gradu~te program in special education
offers candidates the opportuniry to join the
ranks.of professionals who are committed to
ensunng that all children and adol
. I di
. .
escents,
me u. 1I1gthose With Identifiable diIsabili
I ltles,
receive a free and appropriate ed
. . th
I
. .
ucanon In e
east resrncnve environment. Candidates
enrolled in the program quick] y come to
embra~e t~e position that the purpose of
education ISthe same for all stud
.
ide exneri
enrs: to proVI e expenences that facilitate the acqUlSltlon
...
o f sch 001 success and satisfaction Th
d
'.
.
e gra uate
program b elieves rhis position I'Sbest
I' h d b c
accomp IS ~ Y rocusing less on disabilities and
deficits, and focusing more on Students'
strengths and acquired skills and
hi
. divid .
,mate
mg
in IVI ualized instruction to those t
h
and skills.
s rengt s
McDani~1 College offers a 36-credit hour
Master of SCience degree in Special Ed
.
'.
ucanon,
as. we II as teacher certification in spe cia
. I ed ucanon, elementary levels (grades 1-8) ,an d secon d _
ary levels (grades
6-12). The Master 0 f SClence
.
.
degree reqUires a comprehensive exam'
.
matlon or

thesis for completion of the program.
hours
Certification requires 360 direct contact hing
teac
with diverse students through student h
hi
tt e
or two years of successful reac mg a
appropriate level.
b en
The Special Education program has d ~tate
evaluated and approved by the Maryla~ 5 te
.
P
lvarua ra
Department of Education. ennsy
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I'
Department of Education glll e mes are t:
.
rocess lOr
addressed during the ad visernent P
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d/or
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in Pennsylvania.

Matriculation
Students must:
I .
.
c
t icu atlon
• meet all reqUirements lor pre-ma r
(see page 5);
.
lrh
• develop a program plan in consultation WI
the program coordinator;
• submit Praxis I (core battery) scores;
• submit three letters of reference; and
• complete three graduate courses from
McDaniel College, which includes at least twO
in Special Education, with a 3.00 GPA.

Courses
. nce may
C ourses required for the Master a fS ere
include the following: PSY 510, PSY 502, or D
PSY 503; SED 501; SED 502; SED 503; SE .
504; SED 508; SED 511; SED 520; ED~ 509,
and EDU 550. Reading and other education
courses complete the program. Each Master
of Science degree is tailored to fit closely the
student's particular interests.
.
Special Education Certification may reqUire
several prerequisite courses depending upon a
student's prior experience in the field.

Courses of Instruction
All graduate coursesare designated with a course
number of 500 or higher.
Courses which fulfill M.L.A. requirements are
designated in the following categories:
Cultural Heritage, Contemporary Society, and
Creative Process.

Educational Administration

(ADM)
ADM 501 Introduction to Educational
Administration
3 credits
(Required for matriculation)
Leadership and organizational behavior are
examined and addressed in the context of
t~day's schools through the study of organizational theory and structure, Bureaucratic theory,
social systems, motivation, communication, col~aboration, contingency theory, decision-masIng, change, and conflict. Candidates are
expected to explain thoroughly, and apply
appropriately, theoretical and research-based
models to specific school communities. Special
focus is directed to the initial understanding
and application of the Educational Leadership
Constituent Council (ELCC) Standards.

ADM 502 The Role of the Principal
3 credits
(Required for matriculation)
Provides an overview of the role and responsibilities of the school principal and related
Educational Leadership Constituent Council
(ELCC) Standards. Understanding is developed
of how to provide leadership in order to develop
t~e school into a professional learning commuOlty that can work together to impact student
achievement. Areas addressed include the
change process and how it is sustained through
communication and collaboration; the school
culture and how change is embedded into culture; how principals support growth and develop leadership capacity; the role of parents and
t~e school community; and the power of misSIOn,vision, values, and goals. Candidates develop an initial vision and leadership platform.

ADM 503 The Role of the Supervisor
3 credits

An in-depth study of the roles and responsibilities of the instructional supervisor. The concept
of the supervisor in a non-administrative role
responsible for designing, implem~nting, and
evaluating instructional programs IS explored.
Topics include strategies for affec~ing ch:mge,
the supervisor's responsibility for m-se~vlce e~~cation, clinical supervision, the supervisory VISit,
the post-observation conference,. the design of a
faculty meeting and a PTA meeting, and the
analysis of personal interaction.

ADM 504 Supervision and Evaluation
of School Personnel
3 credits
(Required for matriculation)
..
provides an overview of supervISIon and evaluation of school personnel within the context and
application of the Educational Leadership
Constituent Council (ELCC) Standards.
Emphasis is placed on supervisory strate?ies that
enhance reflection of teaching and learning,
teacher evaluation, restructuring, and school
culture. Systems for analyzing classroom teaching performance are exp~ored, an~ techniques
for providing teachers With effective feedback
are developed.

ADM 505 School Leadership in the
Twenty-first Century
3 credits
Prerequisites:ADM 501, ADM 502, and ADM
504.

Designed for present and future administrators,
this course addresses current topics and issues
effective administrators must address regularly
and well. Topics include establishing and maintaining a safe learning environment; developing
effective communication skills; addressing
health and family issues; finding, analyzing, and
using school data available through current .
technologies; being a change agent; and leading
a staff toward a shared vision and empowerment. Educational Leadership Constituent
Council (ELCC) Standards are addressed.

ADM 516 Case Studies in
Educational Administration
3 credits
Prerequisites: Completion of all other required
coursesin the program and permission of the coordinator.
Analysis of case studies and current issues dealing with issues in educational administration is
the focus of this course. In a seminar mode, students examine issues and cases, propose appropriate administrative responses supported by the
Educational Leadership Constituent Council
(ELCC) Standards, and evaluate the probable
effects of their responses. This course is the final
course in the M.S. degree program in
Educational Administration.

ADM 550 Developmental Portfolio
Review
3 credits
At the successful completion of all courses and
requirements for the master's degree in
Educational Administration, candidates must
contact the Program Coordinator for approval
to register for ADM 550 Developmental
Portfolio Review". The Developmental
Portfolio, presented to the Coordinator and
members of the faculty, must contain the appropriate performance-based artifacts from assignments that addressed and supported the
Educational Leadership Constituent Council
(ELCC) Standards from all courses throughout
the program.
"Candidates will reflect on how courses in the
program and the ELCC Standards supported
and impacted their vision and leadership
platform.

ADM 552 Internship in Educational
Administration
3 credits
Prerequisites: Successful completion of all required
courses in the program and permission of the
Coordinator of Internships.
One hundred eighty hours of specified performance-based field experiences congruent wi th the
Educational Leadership Constituent Council
(ELCC) Standards, as approved by the
Coordinator of Administrative Internships, and
under the supervision of an on-site supervisor
and the Coordinator, or an assigned faculty
member. Development of Internship
Application Portfolio.

ADM 553 Internship in School
Supervision
3 credits
Prerequisites: Successful completion of all required
coursesfor State certification in supervision and
permission of the Coordinator of Internships.
One hundred eighty hours of specified performance-based field experiences in school supervision congruent with the Educational Leadership
Constituent Council (ELCC) Standards, as
approved by the Coordinator of Administrative
Internships, and under the supervision of an
on-site supervisor, and the Coordinator or an
assigned faculty member. Development of
Internship Application Portfolio.

ADM 566 Special Topics in
Educational Administration
3 credits
This course will focus on various topics in educational administration. A different topic is chosen for any given semester and will be fully
described in the Semester Graduate Bulletin.

Art (ART)
ART 5 Studio Courses (Examples:
Drawing, Sculpture, etc.)
3 credits
The Art Department will offer a variety of
studio courses which may be taken as electives
in either the M.S. or M.L.A. programs; in
addition, these courses will also meet the
M.L.A. Creative Process requirement.
Creative Process

ART 504 Studies in Art History
3 credits
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This course will focus on various topics in art
history. The topics change periodically a~d will
be fuUy described in the Graduate Bulletin
published each semester.
Cultural Heritage

ART 505 Twentieth-Century Art
3 credits
A focus on art as an expression of the modern
spirit. Topics covered will include
.
Expressionism, Cubism, Dada and Surrealism,
Abstract Expressionism, and Pop Art.
Contemporary Society

ART 506 Art in Area Collections
3 credits
An introduction to art history through a study
of art works in area museums and galleries. The
course will include Saturday field trips to
Washington, D.C., and Baltimore. There will be
a modest fee for transportation expenses.
Cultural Heritage

ART 516 Computer Graphics
3 credits
Designed to give basic skills in. the field. Draw
and Paint programs and scannmg photos and.
manipulating them for inclusion in projects Will
be covered, as well as some desktop publishing.
Applications to education, publicati?n, and art.
No prior computer knowledge required.
Creative Process

ART 566 Special Topics in Art
3 credits
This course will focus on various topics in art.
A different topic is chosen for any given
semester and will be fully described in the
Semester Graduate Bulletin.
Contemporary Society, Creative Process,
Cultural Heritage

Biology (BIO)
BIO 506 Human Genetics
3 credits
The study of recent scientific discoveries in the
area of human genetics including genetic
disease, human molecular genetic counseling,
and cytogenetics.
Contemporary Society

BIO 508 Ethics of Health Care
3 credits
An examination of biomedical ethics and the
issues faced in contemporary society. The course
will include analysis of alternative ethical
perspectives and their application to specific
cases in research and clinical care.
Contemporary Society

BIO 566 Special Topics in Biology for
Non-Scientists
3 credits
This course will focus on various topics in biological sciences. A different topic is chosen for
any given semester and will be fully described in
the Semester Graduate Bulletin. No previous
scientific background is required.

Business Administration
(BUA)
BUA 527 Economics and Financing of
Education
3 credits
A study of the conceptual and legal.bases for the
financing of education through vano~s al~ernative models. Also included are budgeting Issues
of cost effectiveness, maintenance of facilities,
auxiliary services, issues of diversity a~d finance,
principles of school financial accounnng, and
applicable ELCC Standards as assigned.

.
e (CLT)
Llteratur

Communication (COM)

Comparative

COM 501 Studies in Mass
Communication
3 credits

. of the
CLT 501 The MetamorphOSIS
Hero in World Literature

A study of the impact of various media of mass
communications. Particular attention is given to
possible influences of media on the minds of
the young.
Contemporary Society

COM 502 Interpersonal
Communication
3 credits
This course takes a broad look at the field of
communication. Selected topics will provide an
u~derstanding of current thinking and trends
within the field. Special attention is given to
understanding your Own communication
behavior, understanding the behavior of others,
recognizing the variables that can influence
communication behavior, recognizing and
understanding communication problems.
Contemporary Society

3 credits

l'terawre,
Readings from Eastern and Western l h
. . With t e
ancient and modern. Beginrung
and
"
. h
of Homer
ancient epic and tragic eroes
h nging
a
Greek tragedy, thiIScourse trac.es the c 'aJisrn.
types of hero throug h mo d ern eXlsten(1
Cultural Heritage

CLT 566 Special Topics in
Comparative Literature
3 credits

. in
This course will focus on various topl~S .
di a: nt topiC IS
comparative literature. A irrere will be fully
chosen for any given semester and
lletin.
described in the Semester Graduate Bu
Cultural Heritage

Counselor Education (CeO)
CED 500 Orientation to Counseling

COM 531 Studies in Foreign Cinema
3 credits
A study of culture, history, and politics through
film analysis and readings of literary and
popular Culture texts.
Cultural Heritage

COM 532 Fiction into Film
3 credits
This course will explore the relationship
between literary works and their film adaptations, paying special attention to how film
analysis and literary analysis can work together
to produce fresh readings of texts. Assignments
will include written analyses of both written
and visual texts.
Cultural Heritage

COM 566 Special Topics in
Communication
3 credits
This course will focus on various topics in communication. A different topic is chosen for any
given semester and will be fully described in the
Semester Graduate Bulletin.
Contemporary Society, Cultural Heritage

3 credits
th rudent
A course designed to both introduce
e s. I
h McDanle to
to the field of counseling an d ted
College Counselor Education programsandents
. a personal growt h exoeri
provide
expene nce . d tu f
will explore topics pertinent to the ~ellSd~ g
· inc u hIII
school and community counse Img,
the history of counseling, diversity, and t e
importance of counselor self-awareness.
ding
Students will also receive information regar I
the goals, objectives, and skills necessary t~ he
complete the CED program. Ten weeks 0alt
semester involve participation in a person .
growth experience, and five wee k s are sPent III
an academic setting.

CEO 501 Introduction to Counseling
3 credits
Only students applying to the CED program are
elzgzbleto take this course.

An

orientation to the role and function of the
counselor. The course will focus on the student's
understanding of the context in which counselors work, the skills they must acquire, and
the need to be increasingly aware of their own
competencies, responsibilities, and values.
Emphasis will be placed on person-centered,
behavioral, and reality counseling techniques, as
well as upon the development and application
of basic listening and attending skills.

CEO 502 Counseling Theories and
Techniques
3 credits
Prerequisite: CED 501.
A study of psychoanalytic, rational emotive
therapy, gestalt, existential, and person-centered
counseling theories and an introduction to
techniques involved in applying these theories.
Emphasis will be placed on the development of
a personal theory of counseling.

CEO 504 Lifestyle, Career
Development, and Decision Making
3 credits
A Course to assist counselors in becoming aware
of their role in career development with individuals of all ages. A survey of major career development theories, program planning, critical
resources, and the development of job search
strategies will be stressed. Sources for career
information and techniques for delivering the
information are included. Approaches to career
decision-making processes are considered.

CEO 509 Family Counseling
3 credits
Prerequisite: CED 501.

CEO 505 Diversity-Sensitive
Counseling
3 credits
Prerequisites: CED 501 and CEl? !02.

.

Introduces and examines the ongms and dim en.
fhuman similarities and differences.
sions 0
Explores social, political, personal, :LI1d ~ehavioral influences upon culture and diversity. and
examines issues such as racism, oppressIOn,
.
white identity development, gender, sexual onentation, age, erhniciry, disability, and thel:
.
self and ability to counsel effectlvely.
Impact on
.
d I
Projects and assignments Will focus o,n eve opment or identification of the stu~ents values,
cultural identity, attitudes, and biases.

CEO 506 Organization and
Administration of Guidance
Programs
3 credits
Prerequisite: CED 501.

.

A course to assist counselors in the e.ffectlve
.'
d management of gUIdance servorgalllzatlOn an
d
ices. Program planning, use .of technology, an
techniques for implementatlon and ma~age- .
Research and evaluatlon skills
rnent are stresse d .
are included.

CEO 507 Counseling Children
3 credits
Prerequisites: CED 501 and CED 502.

.

theory, method, and evaluatlon
Th e stu d y of
.'
ki
techniques which are appropnate m.wdo.r 'dng I
. h c hild
Wit
I re n . The focus will be on in IVI ua
and group counseling with children as well as
play therapy.

CEO 508 Group Oynamics
3 credits
.

An overview of major group rheories, kno_wledge of group process, and an understanding of
elationship between group goals and group
th e r
..
The course develops group parncipant,
process.
.
I d hi
d facilitator skills. Group ea ers Ip,
o b serv er , an
theoretical approaches ro working with groups,
and the application and inte~ration of ~ro~p
d namic concepts within various organlzatlons
developed. (Educational Administration
candidates will address Educational Leadership
Constituent Council (ELCC) Standards as

;:e

assigned.)

A critical examination of the functions, dynamics,
organization, and life cycle of family systems.
The primary focus of the course will be to
examine the assumptions of various schools of
family therapy with an emphasis on
strategic/structural
family therapy.

CEO 510 Consultation and
Interpersonal Skills
3 credits
A study of the process of consultation, as well as
the various roles of the consultant both internal
and external to the organization. The student
will learn how to be educator and facilitator in
affective and cognitive processes that influence
professional and personal relationships in an
organization. Emphasis is also placed on the
interpersonal skills required of the effective
consultant, including creative problem solving
and communication.

CEO 511 Counseling Practicum
(Laboratory)
3 credits
Prerequisites: Matriculation, completion of most
area courses, and permission of the program coordinator.
A pracricurn to provide for further development, integration, and application of counseling
skills. Emphasis will be placed on individual
counseling. Each student must have access to at
least two clients each semester in an ongoing
counseling relationship. Enrollment limited to
eight students.

CEO 513 Oelivery of Pupil Personnel
Services
3 credits
This course focuses on the role of the pupil personnel worker in a changing society. It is specifically oriented to teach information related to
the delivery of services and the development
and implementation of programs that are uniformly applicable to all school systems. This
course addresses the following: legal issues,
delivery of services, case management, crisis
intervention, program development and evaluation, public relations, and staff development.

CEO 514 Community Mental Health
3 credits
Prerequisite: CED 501.
This course will give the student an overview of
the field of mental health with particular
emphasis on community and agency counseling.
The course will also address the identification of
the cultural, professional, social, and political
aspects of the mental health care milieu, including the present mental health care philosophy in
the United States. The student will develop an
operational frame of reference of the various
available counseling services on the local, state,
and federal levels. Attention will be given to the
roles of counselor, advocate, behavior changer,
broker, and educator.

CEO 515 Appraisal Procedures
for Counseling
3 credits
This course addresses the principles of
counseling and psychological assessment
including concepts necessary for the selection,
administration, scoring, and interpretation of
individual and group tests.

CEO 516 Play Therapy
3 credits
An integrated orientation to theories, rationales,
methodologies, and techniques fundamental to
play-based therapy, counseling, and assessment.
Applications to a wide variety of child-client
population will be presented.

CEO 520 Legal and Ethical Issues in
Counseling and Psychotherapy
3 credits
This course is designed to provide the counselor
in training with a more thorough understanding
of the major ethical and legal issues they may
encounter in community and educational counseling settings today. Issues that impact upon
management of counseling and psychotherapy
practices will be explored in depth for legal and
ethical requirements that have implications for
the counseling profession. Learners will be
exposed to such topics as ethical decision
making, ethical standards of practice for the
counselor, legal issues in school and community
settings, and ethical responses to unethical
behavior.
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CEO 528 The Art of Counseling
3 credits
Recent research on various topics in counseling
(family counseling, diversity training, empathy)
supportS the notion that tapping into the creative arts and media can be a useful technique
in providing experiences and information about
counseling skills and personal development.
This course will study and interpret various art
forms in order to examine their impact on
becoming a more effective helper. Students can
expect to critique or create fiction, poetry,
music, contemporary movies, and sculpture to
access their aesthetic and creative counseling
abilities.
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CEO 531 Counseling & Advocacy
with People with Disabilities
3 credits
The course is designed to familiarize counselors,
teachers, and parents with the fundamentals of
developmental counseling and advocacy with
people with disabilities and their families.

CEO 532 Counseling Oppositional
and Defiant Adolescents
3 credits
Prerequisite: CED 501.
.
A survey of current interventions and strategIes
used with preadolescents and adolescents.
Etiological perspectives will be covered in relation to psychological and physical development,
the impact of current adolescent culture, and
counseling conditions that facilitate client
growth.

CEO 533 Counseling and
Psychopharmacology
3 credits
This course will cover all major groups of
psychotropic medications and their use in
treating mental and behavioral disorders. The
medications used to treat the full spectrum of
emotional concerns from anxiety to schizophrenia and mood disorders will be investigated.
In addition, drugs used for substance abuse
and childhood disorders of conduct will be
examined. Questions of ethics and safety,
especially as related to the use of medications
for children, the elderly, and other at-risk
populations will be discussed. Other issues
important to drug use will also be covered as
well as new medications and research.

CEO 534 Holistic Counseling:
Integrating Alternative Health
Practices to Treat Mind, Body,
and Spirit
3 credits
Jin Shin [yutsu" is an ancient art of harmonizing the life energy in the mind, body, and spirit.
Students will learn self-help techniques to treat
physical and emotional disorders. Jin Shin
[yursu" is a valuable complement to
conventional therapeutic techniques.

CEO 535 Mind/Body Therapies
3 credits
This course exposes counselors to the growing
number of mind/body therapies available today.
Highly experiential and hands-on, it explores
the dynamic relationship berween the mind and
the body and how mind/body modalities can
enhance the counseling process. The Chinese 5Element Acupuncture model and the Ayurvedic
Chakra system are introduced. Students learn
several non-touch, body-centered techniques to
use with clients and gain insights into
mind/body modalities for both personal and
professional growth.

CEO 536 The College Counseling and
Planning Process
3 credits
This course introduces counseling students to
the secondary school college planning process.
Students ,:ill develop a comprehensive developmental gUIdance program that includes all
aspects of the college planning process.

CEO 537 Family Systems
3 credits
A primarily experientially based course to further development of a depth of knowledge and
conversance with family therapy and the systems approach to working with individuals,.
couples, and families. Each student will be
expected to use their own family of origin as
well as the families from the texts and the films.
Course is limited to ten participants.

. In
. Counseling
CEO 566 Special TopiCS
3 credits
.
This course will focus on various tOpics in
. . h sen for any
counseling. A different tOpICISco.
d' the
given semester and will be fully descnbe rn
Semester Graduate Bulletin.

CEO 577 Applied Counseling
Problems: Alcohol and Drug Abuse
3 credits
Prerequisite: CED 501.
I . I
A critical examination of the pharmaco oglca ,
. I,an d socia
. Iaspects 0f substance
psyc h 0 IoglCa
d _
abuse. Major emphasis is placed upon. un er
standing the actions and effects of vanouS d f
psychotropic drugs. Emp h asrs". ISon methO s 0ek
assessment, motivating su b stance a busers to'1' se
. diIVI
idUalS an d faml les,
treatment, counseling In
and the use of self-help groups.

CEO 552 Field Practicum in School
Counseling
3 credits
Prerequisites:'Successful completion ofCED 511
and permission of the program coordinator.
A semester. of field experience in a school under
the superVISion of a counseling faculty member.

CEO 553 Field Practicum in School
Counseling
3 credits
Prerequisite: CED 552.
A second semester of field experience in a
school, under the supervision of a counseling
faculty member.

CEO 554 Field Practicum in
Community Mental Health
3 credits
Prerequisites: CED 501 and permission from the
track coordinator.
A semester of fiel~.experience in a community
mental health facility, under the supervision of
counseling faculty member.
a

CEO 556 Field Practicum in
Community Mental Health
3 credits
Prerequisite: CED 554.
A second semester of field experience in a community mental health facility, under the supervision of a counseling faculty member.

CEO 578 Current Issues in
Counseling
3 credits

d

This course enables students to identify an
f
explore current issues and trends in the fie ld 0
counseling.

Deaf Education (OED)
. ASL
All Deaf Education courses are tau~ h t m e ASL
only. All entering students must satisfy th
and English proficiency requirements prior to
beginning classes.

OED 500 English Enhancement
o cr~dits
.

ba-

An Intensive analysis of English WIth an ernP
sis on the reading and writing of research a~ d
composition of professional reports, includtng
those required under the Individuals with
J?isabilities Act. A comparative analysis o~
itnguistic structure of ASL and English wtll
provide additional support.

DED 518 Assessment and Instruction
of Deaf students with Special Needs
3 credits-CORE course

DED
.
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. Foundatlons
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DED 538 Linguistics of American
Sign Language
3 credits
Cross-listed at the undergraduate level with ASL
3338 (4 credits).
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First and Second Language
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Prerequisites: CORE courses;ASL Specialist only.
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DED 552, 553, 554 Internship in
Deaf Education
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OED 558 ASL Internship
3 credits each
Prerequisites: All Deaf Education prerequisite and
required courses, and acceptable rating on the ASL
and English proficiency evaluation.
Graduate students interested in certification as a
teacher of Deaf and hard-of-hearing students
will complete a IO-week student teaching
internship. (The ASL internship requires
additional tirne.)

OED 566 Special Topics in Deaf
Education
3 credits
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This course will focus on various topics in deaf
education. A different topic is chosen for any
given semester and will be fully described in the
Semester Graduate Bulletin.

OED 569 American Deaf Culture
3 credits
Cross-listed at the undergraduate level with ASL
3369 (4 credits).
Provides the graduate student with a perspective
on Deaf people who use American Sign
Language and their cultural identity. The course
is based on a cultural perspective as an alternative to the pathological model and explores the
historical evolution of the Deaf community in
terms of language, self-image, culture, and arts.

OED 582 Bilingual-Bicultural
Approaches to Teaching Deaf
Students
3 credits
Prerequisites: All Deaf Education prerequisite and
required courses, and acceptable rating on the ASL
and English proficiency evaluations; to be taken
just prior to student teaching and/or graduation.
This course will provide a framework for implementing a bilingual-bicultural approach to
teaching deaf students, building on theoretical
foundations and instructional strategies.
Emphasis will be placed on pedagogical
approaches for using American Sign Language
as the language of instruction with support
from print English, enhancing the visual dimension of instruction, sequencing of instructional
delivery, and effectively incorporating questioning and cueing techniques.

OED 589 Seminar in Deaf Education
3 credits
Prerequisites:All Deaf Education courses;to be
taken near the end of the program.
Current trends and issues in the education of
Deaf students will be covered. Recent research
will be emphasized.

OED 595 Practicum Experience
3 credits
Prerequisites: CORE courses.
The Deaf Education practicum involves field
experience working with Deaf students of various ages and abilities in diverse educational settings. The practicum assignment is meant to
complement and extend the knowledge and
skills gained through course work in Deaf
Education and is supervised by a Deaf
Education faculty member.

OED 600 Literacy: Assessment and
Planning
3 credits
Literacy Specialist only.
This course emphasizes the interactive nature of
the assessment and instruction process for developing literacy competence of Deaf students.
Administration and interpretation of informal
and formal instruments for assessing first and
second language skills, with specific attention to
printed English, will be addressed. Candidates
will subsequently develop instructional programs to enhance reading and writing ability
based on the assessment instruction process.

OED 601 Early Literacy: Instructional
Approaches for Deaf Students
3 credits
Literacy Specialist only.
This course provides an in-depth analysis of the
process of literacy acquisition by Deaf
readers/writers at the emergent level.
Observational techniques and instructional
activities will be emphasized.

OED 602 Balanced Literacy for
Secondary Deaf Students
3 credits
Literacy Specialist only.
This co~rse focuses on the reading-writing
process. In narrative and expository COntexts.
StrategIes appropriate for upper elementary and
secondary levels are emphasized.

OED 603 Literacy Practicum
6 credits
Prerequisites: DED 600, DED 601, and DED
60~; Llter~cy Specialist only.
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Economics CECO)
ECO .501 Economics of Environment
3 credits
The biological and economic crises of
COntemporary people. The i~pact of increasing
resource use of groWIng populations, affluence
on the structure and function of the ecos
·· c
ystem,
an d po IICl~Sror conservation and preservation
of the envrronrnenr,
Contemporary Society

ECO 502 Current Economic Problems
3 credits
Topics for study will be selected from the
following: pollution, growth, urban pr.oblems,
poverty, health, education, transportation,
population, agriculture, international trade
and finance, labor, inflation, unemployment,
and energy.
Contemporary Society

ECO 566 Special Topics in EconomiCS
3 credits
This course will focus on various topics in
economics. A different topic is chosen for .any
given semester and will be fully described In
the Semester Graduate Bulletin.
Contemporary Society

Education

CEDU)

EDU 501 History and Philosophy of
Education
3 credits
Central philosophical concepts with a study of
. In
. the
theielf effiect upon the theory and practice
history of American education.

EDU 505 Assessment TechniqueS
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This course addresses the nature, function, and
use of standardized and non-standardized meas. t h e appraisal of student achirevement
urement In
and aptitude. Alternative assessment is an
.
aI
. ~
Integr component of this course. Attention
also .given to the application of procedures in
pupil classification, guidance, evaluation, and
prediction.
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EDU 513 Instructional Systems
Design
3 credits

This course provides an overview of instructional systems design with a focus. on delI:ery systems, management plan, media selec~IOn,.hardware/software, and computers. SeieCtlon, Implementation, and evaluation of methods of
instruction are also included.

EDU 514 Supervision of Student
Teachers
3 credits

A focus on specific skills and informat.ion needed by supervising teachers and others III chmcal
supervision of interns. Four areas of comp~tence
ry
will be developed: human relations, su?ervlso
skills, analysis of teaching, and evaluatIon of
student teachers.

EDU 522 Foundations in English
Learner Education
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.
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Eng IIS
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EDU 523 Literacy Development in
Multilingual Communities Part I:
Reading
3 credits
Prerequisite: EDU 522.
This course examines the theory and practice of
providing educational services to culturally and
linguistically diverse students in U.S. schools
with particular emphasis on reading instruction.
Participants combine community-based research
with an immersion experience and develop a
project which will facilitate literacy development for English Learner students. Participants
investigate the role of oral language proficiency
in reading and methods for teaching English to
Speakers of Other Languages (ESOL). Other
topics of study include: ESOL reading in the
content areas, heritage language literacy and
bilingual education, multicultural literature,
immigration, and parent/community involvement. This course addresses the question:
"What can schools, communities and immigrant families do to improve their support of literacy for their English Learner children?"

EDU 524 Literacy Development in
Multilingual Communities Part II:
Writing
3 credits
Prerequisites: EDU 522 and EDU 523.
This course examines the theory and practice of
providing educational services to culturally and
linguistically diverse students in U.S. schools
with particular emphasis on writing.
Participants combine course study with an
immersion experience and come to conclusions
regarding the teaching of writing to English
Learners. Participants will investigate the role of
primary language literacy, student voice, and
ESOL writing in the content areas. The course
emphasizes instructional practices that incorpo~ate family, community, technology, and culture
Il1to the writing process. Participants use technology to follow up on literacy projects previously begun in Part 1. The course addresses the
que~t~on: "How can schools and immigrant
families work together to support academic
achievement in writing for their English Learner
children?"

EDU 525 Assessment of English
Learners
3 credits
Prerequisite: EDU 522.
This course examines the theory and practice of
assessment as it pertains to English Learners.
Participants will examine tests of English language proficiency, alternative assessment practices, and implications of high stakes testing.
Students will research various language acquisition program models and their implications for
assessment and evaluation. The course addresses
the question: "How do we find out what our
English Learner students know and what do we
do with that information?"

EDU 530 Adult Learning and
Development
3 credits
This course will explore the development of
adults. as ~ndividuals and members of groups,
org~l1IzatIOn~,and communities. Psychological,
SOCial,and biological changes that occur from
young adulthood through old age will be discussed. The course will emphasize the interaction of individuals and society against the backgr~und of varied social opportunities and expectanons,

EDU 549 Teaching Science and Social
Studies in the Elementary School
3 credits
Prerequisites: EDU 580 and EDU 581 when
taken aspart of the BEST program of study. Must
also be registeredfor EDU 592 when taken by
BEST students.
Current trends in science and social studies for
the elementary school level examined with an
emphasis on student involvement in the learn~ng e~vironment. Students will acquire familiarIty With national standards for science and social
studies, a variety of teaching strategies and commercially available materials in science and
social studies.
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EDU 550 Introduction to Research
Methodology
3c~~u
.
This course is directed toward an understanding
of how research is conducted. Includes the
study of quantitative and qualitative strategies
and their appropriate use. Reviews appropnate
statistical tools and their use in data collection
and interpretation.

EDU 566 Special Topics in Education
3 credits
. .
This course will focus on various tOpiCSIn education. A different topic is chosen for any given
semester and will be fully described in the
Semester Graduate Bulletin.
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EDU 580 Learning and Teaching
3 credits
To be taken concurrently with EDU 581 and
either EDU 592 or EDU 593..
.
An in-depth study of selecte.d learnmg theories
and concepts and their relationship to educational issues and problems. Particula~ focus
will be the application of these theon~s In
the content disciplines and in professional
development.

EDU 581 Linking Instruction and
Assessment
3 credits
To be taken concurrently with EDU 580 and
either EDU 592 or EDU 593.
Emphasizes planning for w~ole class, small
group, and tutorial instruction on a daily and
long-term basis. Includes the developm.ent of
general and performance outcomes, Unit and
daily lesson planning, and an emphasis on
assessment. The study of formative and
.
summative assessment will include standardized
criterion referenced assessment, performance
assessment, and portfolios.

EDU 592 Field Experience
Practicum-Elementary
o credits
Must be taken simultaneously with EDU
580lEDU 581; EDU 549; EDU 556; and RDG
501 when taken aspart of the BEST program of
study.
One goal of the alternative certification program is to integrate theory and best practice.
Consequently, a practicum is scheduled to
coincide with each EOU course of the program,
involving spending approximately 40 hours
per semester in a public school classroom.
Pracricurns are arranged in conjunction with the
Office of Field Placements. This is optimally
scheduled as a three-hour block at least once a
week, although alternative scheduling will be
entertained because of participants' work
schedules. The practicum experience is
coordinated with the course requirements of
each class in the professional sequence.
Assignments such as prescribed observations or
bit teaching are part of class requirements and
are part of course grades.

EDU 593 Field Experience
Practicum-Secondary
o credits
Must be taken simultaneously with EDU
580lEDU 581; EDU 611-618; and RDG 532
when taken aspart of the BEST program of study.
One goal of this alternative certification program is to integrate theory and best pracnce.
Consequently, a practicum is scheduled [0
coincide with each EOU course of the program,
involving spending approximately 40 hours
per semester in a public school.classroom ..
Practicums are arranged in conjuncnon With the
Office of Field Placements. This is optimally
heduled as a three-hour block at least once a
:eek, although alternative schedul~ng will be
entertained because of partICipants work
schedules. The practicum experience is
coordinated with the course requirements of
each class in the professional sequence ..
Assignments such as prescribed observations or
bit teaching are part of class requirements and
are part of course grades.

EDU 594 Action Research I
3 credits
To be taken prior to Internship.
Prerequisitesfor Elementary: EDU 580, EDU
581, EDU 556, RDG 501, RDG 502, RDG
524, RDG 539, EDU 549, SLM 521, PSY 502,
SED 572, SOC 508, and EDU 592.
Prerequisitesfor Secondary: EDU 580, EDU 581,
RDG 532, RDG 534, EDU 611-618, SLM 521,
PSY 502, SED 572, SOC 508, and EDU 593.

EDU 596 Internship and SeminarPrimary Grades
4 credits
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This course emphasizes research models and
their use. Course experiences include reading
and discussion of experimental (quantitative)
and ethnographic (qualitative) research design.
The course also examines techniques for
abstracting and reviewing literature. Participants
will complete a pilot project and a review of
literature on a research topic of interest.
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EDU 595 Action Research"
3 credits

EDU 597 Internship and Seml.narIntermediate

To be taken simultaneously and follOWing student
teaching Internship.
Prerequisitesfor Elementary: EDU 580, EDU
581, EDU 556, RDG 501, RDG 502, RDG
524, RDG 539, EDU 549, SLM 521, PSY 502,
SED 572, SOC 508, EDU 592, and EDU 594.
Prerequisitesfor Secondary: EDU 580, EDU 581,
RDG 532, RDG 534, EDU 611-618, SLM 521,
PSY 503, SED 572, SOC 508, EDU 593, and
ED U 594.
This COurseemphasizes the development and
critical analysis of a classroom or school based
research problem. Students will gather data or
otherwise address research related to their
school-based internship. The completed project
and subsequent paper will be the candidate's
master's thesiS/Capstone project.
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EDU 600 Internship and SeminarElementary (for K-12 certification
areas)
4 credits
ALLPrerequisite courses,Praxis L Education
courses, Concentration courses, and Synthesis
courses must be compLetedprior to the Internship
except EDU 595. Must have permission of
program coordinator.
An internship teaching at the elementary school
level. Experiences proceed from introductory
participation to the assumption of a full teaching assignment with all related planning responsibilities and the extra-curricular involvemenr of
the professional teacher. Biweekly seminar meetings will address instructional topics pertinent
to the internship experience and the subsequent
job search.

EDU 601 Internship and SeminarSecondary (for K-12 certification
areas)
4 credits
All Prerequisite courses, Praxis J, Education
courses, Concentration courses, and Synthesis
courses must be completed prior to the Internship
except EDU 595, Must have permission of
program coordinator.,
'
'
An internship teachmg at the middle or hIgh
school level. Experiences proceed from introductory participation to the assumption of a full
teaching assignment with all related planning
responsibilities and the extra-curricular involvement of the professional teacher. Biweekly seminar meetings will address instructional topics
pertinent to the internship experience and the
subsequent job search.

EDU 611-618 Instructional Plans
in
_
3 credits
Prerequisites: EDU 580 and EDU 581 when
taken aspart of the BEST program of study. Must
also be registeredfor EDU 593 when taken by
BEST students,
Includes 150 minutes of class meetings a week
AND planned blocks of time for participation
and micro-teaching in a public school classroom
as arranged by the Office of Field Placements
and the apptopriate instructor. An in-depth
study of specific methods for the student's
teaching field, classroom management techniques applicable to the discipline, and varied
behavioral management strategies including
affective concepts are included,
EDU 611 Sciences
EDU 612 Foreign Languages
EDU 613 English
EDU 614 Social Studies
EDU 615 Physical Education
EDU 616 Music/Choral or Instrumental
EDU 617 Art
EDU 618 Mathematics
The following thirteen courses are offered in
collaboration with Performance Learning
Systems, Inc., Allentown, Pa., and are part of
our Curnculum and Instruction Program.

EDU 515 Project TEACH'· Teacher
Effectiveness and Classroom
Handling
3 credits
Participants learn and practice 12 verbal skills
~hat Im.prove communication and team-build1I1g.while encouraging a cooperative learning
~nvlronment, reducing the need for discipline
In the classroom. Appropriate for Pre-K throu h
College participants.
g

EDU 516 PRIDE'· Professional
Refinements in Developing
Effectiveness
3 credits
Promote critical thinking through advanced
~uestioning strategies. Develop techniques to
Improve and understand teacher and student
nonverbal communication cues. Learn how to
motivate behavioral change through various
reward systems, Appropriate for Pre-K through
College participants.

EDU 517 Teaching Through Learning
Channels"
3 credits
Ex~lore learning sryle preferences and develop
brain-compatible strategies to address them
through multisensory teaching. Discover how to
address students' basic motivational needs ina
learning environment. Appropriate for Pre-K
through College participants.

EDU 518 Patterns for Ideas: BrainBased Ways We Think and Learn'·
3 credits
~xplore the four basic thinking skills of
induction, deduction, analysis, and synrhesis.
Exper.lence, model, and internalize specific
techniques ~f b,rain-based teaching and learning.
Inte~rat~ thinking processes into real-life
applications. Appropriate for Pre-K through
College participants.

EDU 521 Coaching Skills for
Successful Teaching"
3 credits
D~velop effective coaching and communication
skIl~sto ?uild rapport among colleagues, create
positive Instructional change, and enhanced
self-estee~. ~earn a prescriptive process for
commuJ1LcatIng with a colleague in a pre- and
~ost-cla~sroom observation. While observing
lI1stru~tIon, become skilled at the use of six data
collecnon lI1struments. Appropriate for Pre-K
through College participants,
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EDU 526 Discovering the Power of
Live Event Learning~
3 credits

EDU 535 SuccessfulTeaching for
Acceptance of Responsibility'·
3 credits

Experience how incorporating real-life experiences-live events-into teaching serves as a
platform for integrating academic curriculum
with important life skills. Gain an understanding and practice the techniques of a facilitative
leader while moving beyond simulations and
hands-on learning to the concrete experiences of
Live Event Learning". Appropriate for Pre-K
through College participants.

Gain new techniques to eliminate irresponsible
student behavior. Learn how to empower students to achieve personal power and responsibility in a classroom that models and invites selfresponsible behaviors. Empower educators in
their personal lives through strategies that
increase their own sense of power. Appropriate
for Pre-K through College participants.

EDU 527 Learning to Read:
Beginning Reading lnstructlon"
3 credits
Prerequisite: Undergraduate degree in education.
Learning to Read: Beginning Reading
Instruction is a new PLS content course
designed ro bridge the gap from researc.h t~
practice. Designed for educators of begmn.mg
readers (primarily K-3), those who take this
course will receive validated research in beginning reading instruction along with effective
research-based strategies connected to the
research. The course utilizes customized
instruction, reflective practice, knowledgeable
and motivating facilitators, a participant guide
coupled with a CD-ROM, self-assessment, and
an individual professional development plan.
The CD-ROM includes multimedia seminars,
resources, strategies, toolkit, and reflection
journal.

EDU 528 Designing Motivation for

All

Learners"

3 credits
Prerequisite: Undergraduate degree in education.
In Designing Motivation for All Learners", ~articipants discover the complex nature of ~otlvation and how diverse environments, expenences,
and communication influence different learners.
Participants learn motivational techniques and
leadership strategies that encourage, enhance,
and support all learners.

EDU 540 Purposeful Learning
through Multiple Intelligences'·
3 credits
Understand Howard Gardner's identified
intelligences. Design lessons incorporating all
the intelligences into a lesson framework. Learn
to implement current school-wide reforms that
serve to complement the intelligences.
Appropriate for Pre-K through College participants.

EDU 541 Meaningful Activities to
Generate Interesting Classrooms"
3 credits
Gain first-hand experience designing new and
interesting activities that unlock the creative
minds of students and teachers alike. Learn
dozens of interactive and engaging learning
~ctivities along with methods to assess their
value. Apply these strategies to all grade levels
and teaching blocks. Appropriate for Pre-K
through College participants.

EDU 543 Achieving Student
Outcomes through Cooperative
l.earninq"

3 credits
Learn how to set up, monitor, and debrief
group learning while teaching. student~ interpersonal skills. Develop cooperative learning
starters that immediately involve students in
specific learning tasks. Explore techniques to
develop group interdependence and methods to
troubleshoot problems of group learning.
Appropriate for Pre-K through College
participants.

EDU 545 Curricular Reform for the
21st Century
3 credits
Learn how to incorporate real-life skills while
teaching curriculum to prepare students for
their occupations and lives. Develop a vision for
change and explore innovative approaches to
teaching. Discover how facilitating student
learning can free an educator's time.
Appropriate for Pre-K through College
participants.
Subject Methods
The following courses are designed to provide
a detailed study of the specific educational
problems pertinent to the teaching of each
discipline.

EDU 546 Outdoor Education
3 credits
This course focuses on the exploration of outdoor education as it relates to current practice
in American education. History, philosophy,
program development, interdisciplinary
relationships, and methods are considered.

EDU 549 Teaching Science and Social
Studies in the Elementary School
3 credits
Prerequisites:EDU 580 and EDU 581 when
taken aspart 0/ the BEST program o/study. Must
also be registeredfor EDU 592 when taken by
BEST student.
This course focuses on current issues in science
and social studies for the elementary school
level examined with an emphasis on student
involvement in the learning environment.
Graduate students will acquire familiarity with
national standards for science and social studies
a variety of teaching strategies and commerciall;
available materials in science and social studies.

EDU 556 Teaching Standards for
Mathematics in the Elementary
School
3 credits
T
Prerequisites:EDU 580, EDU 581, and MA ST
11411MAT 520 when taken aspart o/the BE
program o/study. Must also be registeredfor
EDU 592 when taken by BEST students.
An analysis of reform-based issues in
I
mathematics education at the elementary [eve:
Methodology related to elementary mathematiCS
is presented. Some of the topical areas are:
learning and mathematics instruction, the
remedial and enrichment student, geometry,
problem solving, measurement, number sense,
quantitative literacy, and the use of technology
in the curriculum.

EDU 557 Seminar: Teaching of
Mathematics
3 credits
A study of current methods and materials for
teaching mathematics at the middle a~d ~igh
school level. Attention is given to motlvatJon,
evaluation, and special teaching problems
through a study of the current literature and
research in mathematics education. (May be
used as a program elective.)

EDU 559 Diagnostic Math Techniques
3 credits
Competencies to be developed will be in the
following areas: formative and summative
assessment, problem-based instruction,
constructivist-based teaching and learning,
instructional techniques to meet the needs of
remedial and enrichment students, number
sense, quantitative literacy, and alternative
assessment.

EPE 517 Physiological Aspects of

Educationa I Computing (EDC)

ENG 510 Creative Writing Workshop

EDC 510
3 credits Teaching C and c++

A study of what creative persons say about
inspiration, craftsmanship, and t~eir ow~ .
process of creation, with emphaSIS on wnung.
An attempt to apply this understanding of the
creative process to one's own writing-whether
poetry, stories, or essays. Informal workshop
and tutorial approach. Open to students of any
level of competence in creative writing.
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ENG 512 poetry
3 credits

This is a poetry writing course which focuses on
the style and essence of modern and contemporary poetry. Students will read selected poems
and create poems that are critiqued in class.
Creative Process

ENG 513 Horror Fiction
3 credits
An investigation into the dark an~ ever pop~lar

EngliSh (ENG)

ultural Heritage, Contemporary

3 credits

world of horror fiction, with special emphasiS
on the Gothic tradition within British and
American literature since 1764. Central questions include: Why do horror stories fascinate so
many of us? How do anxietie~ abo~t sexu.ality,
the unconscious mind, scientific dlscovenes,
social injustice and other topics get translated
into the horror literature we read?
Cultural Heritage

ENG 566 Special Topics in English
3 credits

This course will focus on various topics in
English. A different topic is chosen for any
given semester and will be fully described in
the Semester Graduate Bulletin.
Contemporary Society, Cultural Heritage,
Creative Process

Exercise Science and Physical Physical Activity
Education (EPE)
3 credits

An examination of the basic physiological prinEPE 501 Statistical Analysis in
Exercise Science and Physical
Education
3 credits
An introductory statistiCScourse. The tools and
techniques of descriptive and inferential statistics are emphasized.

EPE 502 Sport Management
3 credits
A study of the development, standards,
practices, and problems associated wi rh the
organization, management, and conduct of
athletic programs with an emphasis on
American educational institutions.

EPE 503 Issues and Trends in
Physical Education and Sport
3 credits
An examination of the heritage of physical
education leading to an analysis of the current
issues and trends encountered by the profession
and discipline of physical education.

EPE 515 History of Physical
Education and Sport
3 credits
An overview of the historical and philosophical
development of sport and physical education
from early civilization to the present. A critical
analysis o~ the. current status of sporr and physical educat~on ISaccomplished with emphasis on
the evolution of program objectives and results.
Cultural Heritage

EPE 516 Sociology of Sport
3 credits
An exami.nat.ion of sporr as a social phenomenon. Topics l.n~lude the interrelationship of
sporr.and religion, politics, law, economics, art
~nd literature, and social change as well as the
~mp.act.of sporr upon the individual and social
IOstltutions.
Contemporary Society

ciples governing motor activity. Energy sources,
training and conditioning, ergogenic aids, diet,
and other pertinent topics are considered.

EPE 518 Psychology of Sport
3 credits
The principles of psychology as they relate to
motor learning, performance, motivation,
transfer, and other topics associated with
physical activity and sport.
Contemporary Society

EPE 519 Physical Education and
Sport Facilities
3 credits
A study of terminology, principles and
standards for planning, construction, use, and
mainte.nance of i~door and outdoor physical
education, athletic, and recreation facilities.

EPE 526 Biomechanics of Physical
Activity
3 credits
A study of the mechanical principles governing
hu~~n mov~m:nt and performance in physical
acnviry Topics 10 applied anatomy will also be
considered.

EPE 529 Motor Learning
3 credits
The princi~les of motor learning as they
relate to skill acquisition, retention, transfer
perce.ption, :ognitive learning, and other to~ics
associated With the motoric development of the
human being.

EPE 530 The American Sport Novel
3 credits
A stu~y of .the sport novel as a special type in
Amencan literary expression.
Contemporary Society

29

EPE 535 Nutrition
3 credits
A study of the nutritional needs of humans
through the life span. Topics included are energy
nutrients, vitamins, minerals, recommended
daily allowances, and energy balance. Fad diets,
nutritional supplementation, and famine are
also examined.
Contemporary Society

EPE 536 Sports Medicine for the
Physical Educator/Coach
3 credits
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An in-depth analysis of current protocols and
trends in the prevention and care of Sports
injuries. Theoretical approaches as .well as .
practical experiences in the evaluation, and
treatment of injuries are stressed. Roles of ~he
trainer, coach, physical educator, and physician
are examined as vital entities in the total sports
medicine program.

EPE 552 Internship in Physical
Education
3 credits
A semester of experience in the field under the
guidance of a graduate fac.ulty memb~r of the
Exercise Science and Physical Education
Department.

EPE 566 Special Topics in Exercise
Science and Physical Education
3 credits
This course will focus on various topics in
exercise science and physical education.
A different topic is chosen for any given
semester and will be fully described in the
Semester Graduate Bulletin.

General Science (GSC)
GSC 507 Wild America: Natural Life
from Coast to Coast
3 credits
..
America's natural legacy includes millions of
acres of wild and diverse habitats. This course
will cover its wildlife-animal,
plant, an~
microbial-and
the geological forces which have
molded these majestic landscapes.

GSC 509 Impact of Science and
Culture
3 credits
Current issues in modern science (20th century)
will be selected for in-depth analysis, to understand their scientific basis and then to examine
their role in problems confronting society. Each
student will be challenged ro examine each issue
critically and to formulate a position on the
ropic. Four topics will be chosen each semester
from among areas such as energy, genetics,
pollution, and evolution.
Contemporary Society

GSC 566 Special Topics in General
Science
3 credits
This course will focus on various topics or
themes in Astronomy or Earth Science for the
non-scientist. Different topics (Geology,
Astronomy, Weather, Energy Use) are chosen
for any given semester and will be fully
described in the Semester Graduate Bulletin.
Contemporary Society

History (HIS)
HIS 504 Major Issues in World
History
3 credits
This course will focus on various topics in
world history. The topics change and will be
fully described in the Graduate Bulletin
published each semester.
Cultural Heritage

HIS 509 Major Issues in American
History
3 credits
In-depth analysis of central themes in U.S.
Hisrory, such as the role of the federal
.
government, labor organizations, the changmg
status of women, the Cold War, McCarthyism,
and the influence of the mass media.
Cultural Heritage, Contemporary Society

HIS 511 The Native American, Past
and Present
3 credits
A study ofIndian-white relations from the sixteenth to the twentieth century, with a special
emphasis on the place of Native American
people in Anglo-American society. Topics will
include Indian culture, mutual discovery,
missionary initiatives, frontier wars, and
Federal policy on Indians.
Cultural Heritage

HIS 540 America's Women, 1907the Present
3 credits
This topic focuses on the experience of
America's women in an effort to illuminate
the past and provide a historical perspective on
our present. The Course locates women in the
family, the work place, and the political arena;
and it examines interaction between Context
and ideology in the process of social change.
Cultural Heri tage

HIS 566 Special Topics in History
3 credits
This course will focus on various topics in
history. A different topic is chosen for any given
semester and will be fully described in the
Semester Graduate Bulletin.

Humanities (HUM)
HUM 509 The Ancient World:
Intellectual and Cultural Heritage
Before 1500
3 credits
A study of some of the most influential books,
people, and ideas of the ancient world (prior to
1500).
Cultural Heritage

HUM 510 The Modern World:
Intellectual and Cultural Heritage
Since 1500
3 credits
A study of some of the most influential books,
people, and ideas of the modern world.
Cultural Heritage

Human Resources
Development (HRD)
HRD 500 Introduction to Human
Resources Development
3 credits
A survey of the issues confronted by organizations while developing the human resources
needed to meet current objectives and future
goals. Students will explore the human resource
function across a variety of industries and
organizations and apply the organizational .
learning model in order ro involve the organization in systematic development and growth
activities. Areas explored are: training and
individual development, organizational change
and development, and career development.

HRD 501 Organizational Theory and
Behavior
3 credits
This course is designed to expose students ro
the foundations of group interactions and .
processes within the workplace. Students Will
explore a variety of management theories an~
organizational behavior principles, and exam.me
organizations as complex social systems. Topics
will include leadership, motivation, conflict and
conflict resolution, communication and teamwork, and organizational change. The cour~e
will emphasize theories research, and practICes
that are relevant to these areas. The course will
focus on how group processes can facilitate or
inhibit overall organizational effectiveness and
discuss the interventions that can be used ro
effectively address these issues.
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HRD 535 Morale, Attitudes, &
Motivation
3 credits

This course will examine the theories, resear~h
and interventions directed at facilitating motrvation, satisfaction, and commitment
in employees, Students will learn a variety of app:oa~hes
designed to make employees and organIzations
more effective and better places to work, The
course will also focus on the outcomes most
typically associated with low levels of job
satisfaction, motivation, or commitment for
both individual employees and organizations,

HRD 536 Information Systems in
Human Resources
3 credits
An examination of the use, selection, and
management of human resource information
systems, Current and future technologies will
be discussed, An emphasis will be placed on the
implications of this technology for individuals
and organizations within the human resources
function,

HRD 537 Organizational Climate and
Culture
3 credits
An exploration of the role organizational
environments play in individual, group, and
organizational performaI1Ce, This course will
explore the theories and research aimed at
understanding the nature of organizational
climates and cultures and the practices that can
be applied to modifY employees' perceptions
and experiences within those environments,

HRD 538 Performance Management
3 credits
An analysis of theories, research, and techniques
designed to monitor and manage employee
work performance, An emphasis is placed on
developing targeted strategies to promote
employee development and productivity in a
variety of work settings,

HRD 539 Leadership and Executive
Development
3 credits
An overview of leadership training theories and
approaches for a variety of organ izational settings, Program development, evaluation, and
potential outcomes will be discussed,

HRD 540 Job Analysis and Evaluation
3 credits
This course will examine techniques for accurately defining job demands and requirements,
as well as the importance and value of a job to
the organization's mission, objectives, and function, The course will introduce strategies for
using this information to develop effective
methods for recruitment, selection, and evaluation of individual employees,

HRD 541 Selection and Recruitment
3 credits
Designed to provide students with the essential
tools needed to develop and implement an
effective and legally defensible hiring and
recruitment system, Topics include the development of appropriate selection criteria, recruitment strategies, and the evaluation and use of
standardized tests, work samples, and other
selection tools,

HRD 542 Compensation and Benefits
Design
3 credits
An analysis of the theories and practices used to
administer compensation to all employees within
an organization, The course will focus on the
procedures used to analyze and evaluate individual jobs; the strategies and goals behind salaries,
wages, and other forms of financial compensation; the benefits that can be made available to
employees; and the relevant legal requirements
for these programs,

HRD 566 Special Topics in HRD
3 credits
This course will focus on various topics in
human resources development, A different topic
is chosen for any given semester and will be
fully described in the Semester Graduate
Bulletin,
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HRD 595 Practicum in Human
Resources Development
3 credits
A practicum to provide further development,
integration, and application of human resource
development skills. Supervised practice based on
the approved proposal in either a current job
situation or placement situation arranged by the
program coordinator. Supervision is jointly
handled by a field-based practitioner and a
faculty supervisor.
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Music (MUS)
MUS 566 Special Topics in Music
3 credits
This course will focus on various topics in
music. A different topic is chosen for any given
semester and will be fully described in the
Semester Graduate Bulletin.
Cultural Heritage, Contemporary Society,
Creative Process

Mathematics (MAT)

M.L.A. Final Project (MLA)

MAT 520 Mathematical Foundations
3 credits
A study of the following topics in mathematics:

MLA 501 M.L.A. Final Project
3 credits
An interdisciplinary independent study project

number and numeration; operations and
algorithms involving whole numbers, integers,
and rational numbers; algebra; geometry;
measurement; statistics; and probability.
Connections to curriculum and instruction
related to these mathematics content areas will
be a course emphasis.

MAT 521 Mathematics for Middle
School Teachers
3 credits
An intuitive study of the nature of mathematics
through an examination of some concepts from
logic, numbers, geometry, and probability. The
course is designed for those teachers who feel
uncomfortable with mathematics or whose
mathematical background is limited.

MAT 566 Special Topics in
Mathematics
3 credits
This course will focus on various topics in
mathematics. A different topic is chosen for any
given semester and will be fully described in the
Semester Graduate Bulletin.

required for the completion of the Master of
Liberal Arts degree. The project enables the
student, under the supervision of a faculty
member, to explore a topic of significance in
some depth. It culminates with a major research
paper or sui table alternative (see program
coordinator/adviser for guidelines).
Cultural Heritage, Contemporary Society,
Creative Process

Philosophy (PHI)
PHI 509 Applied Ethics
3 credits
An introduction to moral reasoning through the
examination of a variety of ethical theories and
moral issues found in personal, social, and work
contexts. Issues addressed will vary but may
include lying, fidelity, drug use, free speech, privacy rights, abortion, capital punishm~nt, .sexual
and racial discrimination, wealth distribution,
and corporate responsibility.
Cultural Heritage

PHI 525 Issues of Social Justice
3 credits
An exploration of the meanings of justice in
various philosophical and religious traditions
and their application to particular social issues.
The Course will examine the justice of abortion,
capital punishment, war, welfare, affirmative
action, family arrangements, animal rights, and
other current social justice issues. Readings from
Christian, Jewish, Buddhist, Hindu, and
Confucian traditions and classical and
contemporary philosophy.
Contemporary Society

PHI 566 Special Topics in Philosophy
3 credits
This course will focus on various topics in
Philosophy. A different topic is chosen for any
given semester and will be fully described in the
Semester Graduate Bulletin.
Cultural Heritage, Contemporary Society

Physics (PHY)
PHY 566 Special Topics in Physics
3 credits
This Course will focus on various topics in
physics. A different topic is chosen for any
given semester and will be fully described in
the Semester Graduate Bulletin.

Political Science (PSI)
PSI 524 Truth, Justice, and the
American Way: Is Our Legal System
Failing?
3 credits
Does our legal system promote and provide
justice? What lessons are to be learned from
recent verdicts such as the OJ Simpson trial?
The course will examine the role of the legal
system in the U.S.; the focus is on ethics,
morality, justice, and the law in the COntext of
legal and judicial ethics, the adversary system,
and the constitutional requirements of due
process and equal protection.
Contemporary Society

PSI 525 Liberty, Rights, and Freedom
3 credits
This course will survey contemporary issue~
from a political and constitutional perspective.
Topics to be discussed include: free speech, ,
freedom of expression, civil liberties, womens
rights, abortion, the death penalty, fourth
amendment rights, and other topics of current
interest.
Contemporary Society

PSI 527 School Law
3 credits
A study of school administration from the .
legal point of view; principles of law and the~r
applications described in legal theory. Attention
is given to legal powers and duties. Supreme
COUrt and other appellate cases are examined.
(Educational Administration candidates will
address Educational Leadership Constituent
Council (ELCC) Standards as assigned.)

PSI 566 Special Topics in Political
Science
3 credits
This course will focus on various topics in

political science. A different topic is chosen fo~
any given semester and will be fully described In
the Semester Grade Bulletin.

Psychology (PSY)
PSY 502 Human Growth and
Development: Child
3 credits
A study of the basis for changes and constancies
in psychological functioning throughout childhood. Research and theories of development are
emphasized.

PSY 503 Human Growth and
Development: Adolescent
3 credits
A study of the basis for changes and constancies
in psychological functioning throughout adolescence. Problems and conflicts associated with
emerging adulthood are explored. Research and
theories of development are emphasized.
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This course examines the process of reading
cquisition from an interactive perspective of
:eading. The course coment addresses p.rinciples
and practices related to langu~ge acqulsltlOn,
phonological awareness, phomcs. knowledge,
and literacy development. Candidates analyze
theories related to reading assessment and
instruction and explore classroom applications
for emergent and early readers. (MSDE
Approved: Elememary)

RDG 502 Reading Assessment and
Planning
3 credits
Prerequisite: RDG 501.
This course imroduces the components and
procedures within the assessment-instruction
process from an interactive perspective of
reading. The course content addresses multiple
assessment techniques for the purpose of
measuring literacy factors, analyzing the literacy
context, and designing instructional modifications to meet the needs of diverse learners.
Candidates evaluate local, state, and classroom
assessments in terms of their usefulness to
educators. (MSDE Approved: Elementary)
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RDG 503 Reading Assessment and
Planning, Advanced
3 credits
Prerequisites: RDG 501 and RDG 502.
This course extends the components and procedures within the assessment-instruction process
from an interactive perspective of reading. The
course content addresses the administration, scoring, and imerpretation of multiple assessment
instruments. Candidates develop facility in
planning individual reading programs, through
implementation of the assessment-instruction
model. Systematic assessment data is used to
guide instructional decision-making and
planning.

RDG 504 Reading Practicum
6 credits
Prerequisites: RDG 501,502,503,535,
539.

and

This comprehensive practicum experience
examines the ongoing assessment-instruction
process in terms of practical application wi th
diverse learners. Clinicians design and implement
instructional programs based on systematic
assessment data and communicate relevant
information to parents, students, and professionals. Candidates explore leadership roles and
responsibilities of resource personnel through
team collaboration, professional development
seminars, peer observations, parent conferences,
and reflective practice.

RDG 506 Current Issues in Reading
3 credits
Prerequisites: 21 graduate credits in Reading,
including RDG 504.
This comprehensive course re-examines irnportam current reading topics and the historical
context within which they are embedded. The
course conten t addresses phonological awareness
and phonics, fluency issues, vocabulary acquisition and comprehension development, effective
reading instruction for diverse learners, adolescent struggling readers, and technological
resources. Contemporary legislative works
and policy mandates are examined within
the con text of the school and professional
community. Candidates conduct independent
research of a self-selected topic and analyze the
works of distinguished reading theorists.

RDG 524 Materials for Balanced
Reading Instruction
3 credits
This course examines the selection, evaluation,
and implementation of instructional materials
for diverse learners. The course content addresses the development of independent readers
through the use of appropriate materials including levelled text, multicultural literature, and
text sets for strategy instruction. The purposes
for reading and various text structures are
examined within the context of a balanced
literacy program. Candidates explore resources
and practices to support parent-school
collaboration. (MSDE Approved: Elementary)
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RDG 532 Reading in the Content
Areas: Part I
3 credits
This course examines essential components of
the reading-ro-learn process within the Context
of the secondary classroom. The course content
addresses cognitive strategy instruction, vocabulary acquisition, comprehension development,
writing to learn, and the strategic use of textbooks, rradebooks, and electronic resources.
Candidates evaluate instructional techniques for
enhancing reader-text interactions, and integrating content reading across curricular areas.
(MSDE Approved: Secondary)
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RDG 533 Teaching Children to Write
3 credits
This course examines writing acquisition and
instruction as well as the integration of writing
across the curriculum. The course Content
addresses writing assessment, developmental
benchmarks, the writing process, writing purposes, and instructional frameworks. Through
aurhor studies, candidates analyze clements of
writer's craft, develop literature-based lessons,
and design instructional techniques to support
author rnenroring,
RDG 534 Reading in the Content
Areas: Part "
3 credits
Prerequisite: RDG 532.
This course extends the concepts present in Part
I of Reading in the Content Areas. The course
content addresses technical reading and writing,
performance-based assessments, multi-genre
research, and the integration of reading and
wriri ng instruction in secondary classrooms.
Candidates explore instructional techniques,
and design modifications for at-risk readers and
writers. (MSDE Approved: Secondary)

RDG 535 Early Literacy: Approaches
for the Classroom
3 credits
Prerequisite: RDG 501.
This course examines literacy acquisition and
early intervention strategies for at-risk emergent
readers. The course content addresses the skilled
observation of oral language, phonological
awareness, alphabetic knowledge, use of print
conventions, and strategic reading behaviors.
Candidates systematically analyze assessment
data and implement appropriate instructional
plans through a longitudinal case study format.
"Candidate need acce s to a kindergarten or
first grade reader throughout the semester.
RDG 536 Using Technology in the
Reading-Writing Classroom
3 credits
This interactive course examines the integration
of instructional technology within K-12 reading
and writing classrooms. The course content
addresses theoretical as well as practical applications for enhancing literacy learning through
the strategic use of computers. Candidates
evaluate various software programs, design
instructional materials, develop professional presentations, and create and critique Webquests.
RDG 539 Balanced Reading
Instruction
3 credits
This course examines theoretical and practical
issues in the implementation of a balanced
literacy framework for systematic reading and
writing instruction. The course content addresses
developmentally appropriate benchmarks,
instructional methodologies, selection and
evaluation of materials, and guidelines for
creating, organizing, and maintaining a literate
environment. Candidates evaluate and implement specific instructional techniques for
word study, comprehension, fluency, writing
development as well as intrinsic motivation.
(MSDE Approved: Elementary)

RDG 566 Special Topics in Reading
3 credits
This. course ~ill focus on various topics in
r~adtng. A different topic is chosen for any
given semester and will be fully described in
the Semester Graduate Bulletin.
RDG 574 Creative Teaching of
Language Arts
3 credits
This ~ourse examines innovative instructional
pracnces rha~ supporr the creative teaching of
reading, wrmng, listening, and speaking. The
Course content addresses a variery of meaningbas~d and student-centered approaches from
an inregrared Language Arcs perspective.
~andidate~ re~~ct upon and extend personal
literacy as tndlvlduals within a communiry of
learners.

Religious Studies (REL)
REL 566 Special Topics in Religious
Studies
3 credits
T~s. course ~ill focus on various copies in
religIOUSstudies. A different topic is chosen for
any given semester and will be fully described in
the Semester Graduate Bulletin.

School Library Media (SLM)
SLM 500 Introduction to School
Library Media
J credit
This one-hour credit course serves as an introduction to the school library media profession
at the local, state, and national level. It also
serves as an overview of the Course work and
the competencies expected of students in the
McDaniel College school library media
program. This course is recommended, but it
is not a requirement.

SLM 501 School Library
Administration
3 credits
Prerequisite: When this elms is taught on-line,
SLM 521 or coordinator approval.
This course defines the mission of the school
library media program-to ensure that studentS
and staff are effective users of ideas and information. The course explores the roles of the
school library media specialist as teacher,
instructional partner, information specialist, and
program administrator. Topics include curriculum, lesson planning, management, collection
development, collaboration, leadership, and
technology.
Observations in school library media centers are
II1corporated into the requirements.
SLM 502 Organization and Access
(On-line)
3 credits
Prerequisites: SLM 503 and SLM 505; SLM 521
or coordinator approval.
Th~s course examines the procedures of caraloging and classifying the materials in a school
library media center. Topics include MCR2
rul~s, MARC records, Dewey Decimal c1assificanon, Sears Subject headings, and Library of
Congress Subject headings. On-site observations
~na school library media center are incorporated
Into the Course requirements as well as a field
tflp to the Library of Congress in Washingron,
D.C.
SLM 503 Literature for Children
3 credits
Thi.s COursepresents new and outstanding tides
In literature for children in grades kindergarten
through sixth. Topics include authors and
illustrators, ficrion and nonfiction, literature in
ot~er ~edia formats, principles of selection,
uSlllg literature in the classroom, and reading
for pleasure and life-long learning.
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SLM 527 Advanced Internet and
Web Applications
3 credits
Prerequisites: SLM 506 and SLM 507; SLM 521
or coordinator approval,
This course builds upon [he skills learned in
SLM 506, SLM 507, and SLM 521 and
knowledge of [he K-12 curriculum, Candidates
learn intermediate and advanced procedutes for
using and administering [he Internet in an
educational environment. They study current
practices, leaders in the field, and [hey create
Web sites incorporating Java, CGJ, and Active
X components, Class projects integrate curriculum with technology, showing best practices in
using technology in [he educational serring,

SLM 532 Storytelling in the
Classroorn
3 credits
This course explores [he uses of stories and
storytelling in the classroom and in the school
library media center as innovative ways to meet
curricula, learning, and multicultural needs,
Teachers and library media specialists will learn
how to selecr and use appropriate stories for
specific curriculum

areas,

SLM 552 Internship in School Library
Media
3 credits
Prerequisites: Matriculation, compl.etion of
required courses. and permission of program
coordinalor.
This internship (a minimum 110 hours)
involves field clCperience at either [he elemen.
tary or secondary level in a school library media
center under [he supervision of a school library
media faculty member,

SLM 553 Internship in School Library
Media, Advanced
3 credits
Prerequisites: Matriculation, completion of
reqlured courses, and permission of program
coordinator.
This advanced internship is designed for stu~ents who are currenrl.y working as school
library media specialists and is completed under
the supervision of a school library media faculty
member,

SLM 566 Special Topics in School
Library Media
3 credits
This course will focus on various copies in
school library media, A differenr topic is chosen
for any given semester and will be fully
described in the Semester Graduate Bulletin,

Sociology (SOC)
SOC 506 The Good School
3 credits
This course will examine the construct of the
"good school," drawing upon ethnographic
srudies of elementary, secondary, and higher
education institutions, paying pard ular artenrion [Q the social context within which "good
schools" are described, Methods of inquiry will
employ anthropological
and so iological
approaches [Q the social construction of meaning and value, the social purposes of education,
and the construction of "oLltCQmes measures,"
informed by notions of purpose and value,
Contemporary
Society

SOC SOB Culture and Diversity
3 credits
This course is designed to enhance understand-'
in? ~f [h,e many different cultural perspectives
eXlstll1g 111 contemporary
society. Studenrs will
analyz.e how culture impacts behavior and [he
role of CllltLIral awareness and tolerance in
fadli,rating interactions among diverse peoples,
SpeCial emphasis will be given to the influence
of culture in formal educational settings and the
workplace,
Contemporary
Society

SOC 521 Introduction to Social
Services
3 credits
Social welfare services in modern America; historical development, institLltional nature, current trends, and [he evaluarion of effecriveness
of current programs, Characteristics of social
agencies, their functions, and personnel.
Emphasis on agencies interacting with public
education,
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SOC 566 Special Topics in Sociology
3 credits
This course will focus on various topics in
sociology. A different topic is chosen for any
given semester and will be fully described in
the Semester Graduate Bulletin.
Contemporary Sociery

Special Education (SED)
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School-Based Program With Certification
This is a teacher preparation program for
students who wish to teach elementary and/or
secondary programs for students with mild or
moderate disabilities. This program consists of
the following courses plus selected support
courses.

SED 501 Instructional Models and
Learning Theories for Exceptional
Students
3 credits
Prerequisite: PSY 51O.
"
A foundations course in methods of instruction
for exceptional students. Theories of learning
are presented as a basis for understanding
instructional approaches and strategies. Legal
and policy issues are explored to develop an
awareness of service delivery, placement, and
related practices.

SED 502 Teaching Strategies for
Exceptional Students (Focus: Grades
1-8)
3 credits
Prerequisites: PSY 510 and SED 501.
Methods, techniques, and models used for
the analysis of specific tasks and selection of
teaching strategies and materials to be e.mplo~ed
with exceptional elementary students with mild
or moderate disabilities.

SED 503 Diagnostic-Prescriptive
Assessment
3 credits
Prerequisites: PSY 510 and SED 501; SED 502
or SED 511.
A review of basic diagnostic procedures and
development of competencies in standardized
and non-standardized assessment techniques
administered to exceptional elementary and secondary students. Emphasis will be placed on the
study of techniques and strategies used to develop prescriptive educational programs. Students
will learn to develop and implement individual
education programs (I.E.P.). These competencies
will be enhanced through practical application
with exceptional students, elementary or secondary, depending upon declared concentration
area.

SED 504 Classroom Management of
Exceptional Students
3 credits
Prerequisite: PSY 51O.
This course provides a comprehensive overview
of specific strategies to respond to problem
behaviors in special and general educational
settings. Emphasis placed on curriculum-based
assessment and ecological and functional assessment models as they pertain to the academic
and social behavior of elementary and secondary
students.

SED 507 Special Education Law
3 credits
This course provides a comprehensive overview
of special education law. The issues of who is
protected, what is an appropriate education,
and what is the least restrictive environment will
be stressed through actual cases. Legal and policy issues will be discussed in a practical manner
to benefit general and special education.

SED 508 Seminar: Secondary and
Postsecondary Issues
3 credits
Prerequisite: At least one Special Education (SED)
course.
A review of literature, legislation, and practices
in the treatment of disabilities throughout the
lifespan. Models of transition, vocational
rehabilitation, and adaptations (curricular and
vocational) will be studied to provide a context
for exploring the diverse ways disabling
conditions affect adolescents and adults.

SED 511 Teaching Strategies for
Exceptional Students (Focus: Grades
6-12)
3 credits
Prerequisites: PSY 510 and SED 501.
Methods, techniques, and models used for the
analysis of specific tasks and selection of teaching strategies and materials to be employed with
exceptional secondary students with mild or
moderate disabilities.

SED 520 Parent Conferencing Skills
3 credits
Prerequisite: PSY 51O.
A course designed to facilitate the development
of communication and counseling skills of
teachers and special education personnel. These
skills will be specifically applied to conferencing
parents of exceptional children. Legal requirements and implications, mainstreaming, effective
teaching practices, and current trends in special
education will provide the COntext in which
communication skills are developed.

SED 566 Special Topics in Special
Education
3 credits
This course will focus on various topics pertaining to the special education program. The topics
change periodically and will be fully described in
the Graduate Bulletin published each semester.

SED 572 Issues in Inclusive Education
3 credits
An approach to providing educational services
to students in general classrooms who present
diverse needs. A brief history of special
education laws and general characteristics of
exceptionalities will be presented. Focus will
then turn to formative, curriculum-based
assessment techniques, including Piagetian error
analysis, and development of accommodations
to match each child's present academic and
behavioral performance levels. Behavior
management issues are discussed. Measuring
effectiveness of teaching techniques is an
important aspect of the course.

Human Services Management.
in Special Education
(Target Community and Educational
Services, Inc.)

SED 506 Medical and Physical
Aspects of Severe and Profound
Disabilities
3 credits
A course on the medical and physical issues and
implications of persons with disabilities.

SED 510 Introduction to Agency
Management
3 credits
An introduction to basic management strategies.
The course will include theories, concepts, and
application of management; the planning
process and strategic plans; organizational
mission; objectives; goals and organizational
design; staffing and personnel issues; motivation
and communications; and control techniques
including financial planning and budgets.
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Theatre Arts (THE)
THE 512 Theatre and Drama in
the Classroom
3 credits
Approaches to children's theatre; creative
dramatics and dramatic literature; writing,
directing, and staging of plays for children
with emphasis on the techniques and methods
of play construction and production.
Creative Process

THE 514 Theatre Appreciation
3 credits

This course is designed to strengthen the
understanding of a definition of theatre and art,
while concentrating on concepts such as critical
analysis, dramatic form, and disciplines of
acting, directing, design, and playwriting via
lecture, small group exercises, workshops,
and group projects. Attendance at selected
performances

will be required.

Cultural Heritage

THE 566 Special Topics in Theatre
3 credits

This course will focus on various topics in theatre. A different topic is chosen for any given
semester and will be fully described in the
Semester Graduate Bulletin,

Special Studies
551 Special Studies
1-3 credits
An individually designed course under the
guidance of a faculty member in an appropriate
program of study. This requires the approval of
the adviser/coordinator and the Dean of
Graduate and Professional Studies. The form
is available in the Graduate Office.
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1968-1971

JOSHUAWELDON MILES, B.A., LL.B., LL.D.

1971-1982

WILBUR DAYPRESTON,JR., B.A., J.D., D.C.L.

1982-1986

ROBERTEDWIN BRICKER,B.A., LL.D.

1986-1991

WILLIAMSORRELLKEIGLER,B.S., L.H.D.

1991-1996

MILLARDLEE RICE, B.A., Sc.D.

1996-

JAMESIRVINMELHORN, A.B., M.Div.

WAYNEK. CURRY'72 (1990)
Former Prince George's County Executive
Upper Marlboro, Maryland
WILLIAMB. DULANY'50; LL.D., '89 (hon)
(1976)
Managing Partner,
Dulany, Leahy, Curtis & Williams L.L.P.
Westminster, Maryland
MARy LYNNDURHAM'71 (2003)
Mary Lynn Durham LPA Co.
Cleveland, Ohio
WILLIAMELLIOTT'70 (2000)
President,
Elliott & Associates
Chicago, Illinois
JOHN A. EMENS'66 (1996)
Vice President,
Export-Import Bank of the United States
Washington,D.C.
JEROMEH. FADER'56 (1997)
President & COO,
Atlantic Automotive Corp.
Baltimore, Maryland

JOEL GOLDBLATT'68 (2003)
Managing Member,
Spire Capital Partners, LP
Manasquan, New Jersey
KEVINF. HANLEY'72 (1993)
Orthopedic Surgeon
Davidsonville, Maryland
MARTIN K. P. HILL (1993)
President,
Woodhaven Building & Development, Inc.
Lineboro, Maryland
DONALD P. HUTCHINSON (2003)
Maryland Regional President & CEO,
Sun Trust Banks, Inc.
Baltimore, Maryland
DAVIDM. JERNIGAN(2003)
Senior Vice President & Director of
Northern Division,
Legg Mason Wood Walker, Inc.
Cockeysville, Maryland
STEVEND. KESLER(1997)
Reisterstown, Maryland
CAROLYNP. LANDIS(1993)
President,
IIHC Management Consulting
Key Biscayne, Florida
LAURAL. LANGE(1998)
Senior Vice Presidenr & Director,
Legg Mason Wood Walker, Inc.
Monkton, Maryland

ALLECKA. RESNICK '47; D.C.L.
LESLIE A. WILEY (1999)

JAMESI M
Preside' /CELHORN (1993)
nt EO,
B ' Inc.
altirn
~,
ore, !Ylaryland

Partner,
Behrman Capital
Newtown, Connecticut

FRANK B

ROBERT W SMITH, JR. (2003)

DENNIS G. SISCO '68 (1999)

ElviA

St. Vic p' ~ENAKER, JR. (1992)
lockh:ed r~'de~t and General Counsel,
POto
aWn Corporation
rnac, Maryland

CHARLs
Davids:

MOORE '71 (1993)
nVllle, Maryland

CAROL S
P
. PARHAM (1997)
tJ.rofesso r 0 f Practice
nlversity f ~,
'
A.nna r 0 !Ylaryland College Park
po IS, Maryland

M ED '63' L.H.D.
. .
,

'89

Baltimore,

Limited
Hungary

BRUCE B

. PRESTON '75 (1995)
P id
resi em, Acquisitions and Development,
I -A.t!
.
B I . antic Realry Trust
a tlrn
\,
ore, maryland
DIAN D~
l-I E ''-.IcHM, D. JOURN. '92 (hon.) (1994)
OStand E
.
1'h .
xecunve Producer,
e
B hD,ane Rehm Show
et esd a, \,!Ylaryland
ICe

M'd

'83 (hon.) (1980)

R

~: CHRISTINE ROYER '48 (1994)
. d) ,
BVice P resi'd em of Public Affairs (Retire
Narnard College
ew York, New York
'76

;,oll1.rnunity Leader & Real Estate Manager,
!Vlanch
\,
""
ester ivianor
West .
Il1.Inster, Maryland

Emeriti Trustees
(1974)
Business Executive (Retired)
Blue Bell, Pennsylvania

'61' H B.D. '92 (hon.)
, .

(1989)
Former President and CE
Tungsram Co., Ltd.
Marco Island, Florida

Inc.

°
,

8

Voss '54 (19 1)
NANCY C .
Educator (Retired)
Denton, Maryland
WEINBLAlI '71 (1994)
MICHAEL E .
Professor of Medicinhe, I
vard Medical Sc 00
H ar
f CI'IIlIC
. al Rheumatology,
.
0
Dlfector
, Hospital
Brigham & Womens
Waban, Massachusetts
WESTERVELT, JR. '71 (2002)
WILLIAM ] .
Presl'd en t & CEO,
I.
. Annapolis Consu nng
First
Arnold, Maryland

Honorary Trustees
LAURENCE J. ADAMS, L.H.D.
(992)
President/COO
(Retired),
Marrin Marietta Corporation
Potomac, Maryland

MARY B. BRYSON '35 (1967)
Community Leader
Westminster, Maryland
WILLIAM S. KEIGLER, L.H.D.

Maryland

GEORGE F. VARGA

LLOYD B. THOMAS (1980)
President (Retired),
Thomas, Bennett and Hunter,
Westminster, Maryland

ROBERT E. BRICKER '42; LL.D. '84 (hon.)

M UNSELD (1999)
CONSTAN CE .
Educational Director,
Unseids'School

V'

L SCOTT, B.A. '67; M.L.A.

SNYDER,

(hon.) (1980)
Educator (Retired)
Manchester, Maryland

Company
Budapest,

CARYLE
Pr c
. PETERSON '58 (1992)
oressor f B' I
1'owso
O. 10 ogy Emerita,
l h n University
ur erv'll
\,
I e, !Ylaryland

~~~~YN

Owner,
N.H. Yates & Company
Phoenix, Maryland

FERENC SOMOGYI (1994)
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aDon
.
cor EU Integration and Intern
D Irector rl
Regulatory Affai~s of
munications
MATAV Hunganan Telecom

~.

~ .LEE RrCE '48; Sc.D.
Slness Consultant
oUnd BI'II, V'rrgirua
..

DOLORES].

Maryland

REBECCA G. SMITH '37 (1976)
Educator (Retired),
Easton, Maryland

JAMES H. YATES '72 (2003)

Partner,
Piper Rudnick LLP
Baltimore, Maryland

ALBERTJ ~,
Mana'
. !YIEZZANOTTE, JR. '78 (1997)
'\'n . glng Partner,
vv nltefo rd T I
SYkes\'ill ' ay or & Preston L.L.P.
e, Maryland

(1972)
Attorney
Baltimore,

President,
TYL Associates
Washington, D.C.

'81 (hon.)

'91 (hon.)
CHARLES C. FENWlCK, SR. (1978)
Chairman,
Valley Motors, Inc.
Glyndon, Maryland

(1980)
President (Retired),
The C. M. Kemp Mfg. Company
Westminster, Maryland
CATHERINE S. KmDoo
Community Leader
Naples, Florida

'93 (hon.)

DOROTHY C. JOHN (2002)
Berlin, Maryland

'46 (1982)

ELIZABETH J. MARSHALL (1994)
Landscape Architect
Upperco, Maryland

ROBERT K. MATHIAS '48 (1975)
Vice President (Retired),
The Black and Decker Corp.
Reisrersrown, Maryland
ALLAN W. MUND, D.B.A. '71 (hon.) (1960)
Chairman of the Board (Retired),
Ellicott Machine Corporation
Towson, Maryland
WILBUR D. PRESTON, JR. '44; D.C.L.
(hon.) (1967)
Chairman,
Whiteford, Taylor & Preston, L.L.P.
Lutherville, Maryland

'75

ANN K. W. MCCOOL '38 (1988)
Retired Educator and Owner/Manager,
Walls' Apartments
Rehoboth Beach, Delaware
MARGARET LEE TAWES '32 (1994)
Community Leader
Crisfield, Maryland

Officers of the Board

Administration

Chair: MR. MELHORN

President, JOAN DEVELlN COLEY

Chair Emeriti: MR. PRESTON, MR. BRICKER,
MR. KEIGLER, MR. FUCE

Provost and Dean of the Faculty, H. SAMUEL
CASE

Vice Chair: Ms. SNYDER

Dean and Vice President
PHILIP R. SAYRE

Alumni Visitors to the Board

Vice President, Institutional
FUCHARD G. KrEF

President, PAMELA H. ZAPPARDINO '71
Westminster, Md.
President-Elect,
STEPHEN M. PORTS '83
Severna Park, Md.
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Executive Secretary, ROBIN ADAMS
BRENTON '86
Hanover, Pa.

Faculty Visitors to the Board
G. SAMUEL ALsPACH, Professor of Biology
(2003)
LOUISE A. PAQUIN, Professor of Biology (2004)
FRANCIS "SKIP" FENNELL, Professor of
Education (2005)
MARTINE MOTARD-NOAR, Professor of Foreign
Languages (alternate)

Student Visitors to the Board
TLA LAWRENCE '04, Forestville, Md.
JAMES DILLER '05, Baltimore,

Md.

of Student Affairs,

Vice President, Administration
ETHAN A. SEIDEL

Advancement,

and Finance,

Off'Ice of G
Studies
raduate and Professional

PHILIP ARBAUGH, M.Ed., Adviser, Curriculum

KENNETH W

andProi: . POOL, Ed.D., Dean of Graduate
SHERR! 'jessronal Studies
LIND HUG
Graduate d HES, Ph.D., Assistant Dean of
SARAHJ Rr an Professional Studies
. CHARDSON Ad ..
.

Grad
' mtntstrattue Assistant
Uate Pro
JILL B
gram Coordinators

URKERT, Ph D
.
C
.., Special Education
J . RrcliARO
ARPENTER
Ed
.
and Phy' I
,. DE'
., xerctse Science
FRANCIS ~/ca

Education

Educatio~ ~~~~ELL, Ph.D., Elementary
SHERRILIN H T and Elementary Education}
Develop D UGHES, Ph.D., Human Resources
meni
ONA KERBY Ph
CHIENG' K'O '
.D., School Library Media
Ed ' / LEWE, Ed.D., Secondary
ucat
ROBERT ~on \BEST and Secondary Education}
BRIANL LEMIEUX,Ph.D., Master 01' Liberal Arts
. OCKARD Ph
'J

Instruction
JANET CONLEY, Ph.D.,

D

~drnin'

.
'
IStratlon

.D., Educational

EBRAA. MILLE
LOR,
J DLlA.

Ph
.D., Readino
Ph ..,D Counselor 6Education
KER, Ph.D., Curriculum and

LINDA PAR
. RZA '
Instr"

lv1AR, ~ctzon
L £SUE]
KM.S RUST ,..,MA Deaf Education
thomas']. I~i:so~, M.Ed, Off Campus Programs
Mana
poli, Ph.D., Human Services
..,.. gement
in S
. I Ed ucation an d CEO OJ
,I'
Jarget
C
.'PUla
Inc.
ornmumty and Educational Services,

6-

Associate Coordinator,

Deaf Education
SHEILA DEANE, Deaf Programs Manager
CRYSTAL PERRY, Administrator, Graduate Records
HERBERT PHELPS, Ed.D., Coordinator of

Administration Internships
KATHERINE A SCHMEID, M.A., PLS Liaison
RANDI SHAMER, Administrator, Curriculum 6-

Instruction

Coordinator of
Teacher Professional Development

SUSAN NASH TRAVETTO, Ed.D.,

Student Academic Support Services

~

o

GRADUATE FACULTY
AND LECTURERS

Graduate Program Support

KEVIN SELBY, M.S., Director
SUSAN DORSEY, M.S., Co-Director
LYNDA CASSERLY,B.S., Coordinator of

Interpreter Services

Emeriti Faculty
RICHARD ALLEN CLOWER, Professorof Exercise

Science and Physical Education
B.A., Western Maryland College": M.S.,
Springfield College; Ed.D., West Virginia
University
ROBERT HILL HARTMAN, Professorof Philosophy

and Religious Studies
A.B., Oberlin College; S.T.B., Boston
University; Ph.D., Northwestern
University
STEPHEN WHEELER COLYER, Associate Professor

of Psychology
AB., Gettysburg College; M.A, Ph.D.,
Temple University
MELVIN DELMAR PALMER, Professorof

Comparative Literature
B.A., M.A., Ph.D., University of Maryland
JAMES E. LIGHTNER, Professorof Mathematics

and Education
B.A., Western Maryland College": A.M.,
Northwestern
University; Ph.D., The Ohio
State University
WASYL PALI]CZUK, Professorof Art
B.A., M.A, University of Maryland; M.F.A,
The Maryland Institute College of Art
IRA GILBERT ZEPP, JR., Professor of Religious

Studies
B.A., Western Maryland College": B.D.,
Drew Theological Seminary; Ph.D., St.
Mary's Seminary and University

Faculty
GEORGE SAMUEL ALsPACH, JR., Professor of

Biology
A.B., Antioch College; M.S., Ph.D., Oregon
State University
ROBIN ARMSTRONG, Associate Professor of Music
B.M., M.A., California State University,
Long Beach; Ph.D., The University of
Michigan
MARy M. BENDEL-SIMSO, Associate Professor of

English
B.A, The College of St. Catherine; M.A.,
Ph.D., The State University of New York at
Binghamton
SUSAN RUDDICK BLOOM, Professor of Art
B.F.A, M.F.A, The Maryland Institute
College of Art
MARGARET ~. B~UDREAUX , Professor of Music
B.M., University of Arizona; M.Mus.,
University of Oregon; D.M.A., University of
Colorado
JILL BU~RT,
Assistant Professor of Education

(Special Education)
B.S., Mary Washington College; M.Ed.,
George Mason University: , Ph ..,D U' lllverSlty
.
of South Florida
JAMES RICHARD CARPENTER, ]R., Professor of

Exercise SCIenceand Physical Education
(Exercise Science and Physical Education)
B.S., West Virginia Wesleyan College; M.Ed.,
~es~e~n Maryland College": Ed.D., West
Virginia University
HOWARD
SAMUEL C ASE, PrOJessor
.c
.
.
of Exercise

Science And Physical Education, Provost and
Dean of the Faculty
B.S., M.Ed., ~estern Maryland College":
Ph.D., The OhIO State University
JOAN D~VELIN COLEY, Professor of Education

(Readmg) and President
A~., Albright College;
University of Maryland

*McDaniel College

M.Ed.,

Ph.D.,
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SHARONA CRAlG,Assistant Professor of
OCHIENG' K'OLEWE,Associate Professor of
JANETMEDINA,Assistant Professor of Education
Education
Education (BEST, Secondary Education)
B.A., University of Montana; M.S., St.
B.S., University of Arizona; M.S., Western
B.S., Iowa State University; M.S., Northern
Bonaventure University; M.A., Ph.D., Alfred
Maryland College", Ed.D., University of
Illinois University; Ed.D., West Virginia
University
Maryland
University
JASNAMEYER,Associate Professor of
LINDAR. ESHLEMAN,Associate Professor of
EDDYLAIRD,Assistant Professor of Education
Communication
Computer Science
(Deaf Education)
B.A., Fontbonne College; M.A., Ph.D.,
B.S., Florida State University; M.A.,
B.A., Gallaudet University; M.S., University
University of Missouri-Columbia
Bowdoin College; Ph.D., University of
of Tennessee; M.A., California State
DEBRAA. MILLER,Associate Professor of
Maryland
University, Northridge
Education (Reading)
FRANCISMICHAELFENNELL,Professor of
ROBERTLEMIEUX,Associate Professor of
B.S., M.Ed., Frostburg State College; Ph.D.,
Education (BEST, Elementary Education)
Communication (Master of Liberal Arts)
University of Maryland
B.S., Lock Haven University of Pennsylvania;
B.A., University of Southern Maine; M.A.,
RONALDR. MILLER,Associate Professor of
M.Ed., Bloomsburg University of
Michigan State University;
Communication and Theatre Arts
Pennsylvania; Ph.D., The Pennsylvania State
Ph.D., University of Georgia
B.A., Swarthmore College; Ph.D., University
University
DEBRAC. LEMKE,Associate Professor of Sociology
of Wisconsin
CAROLANN FRITZ, Professor of Exercise Science
B.S., M.A., University of Georgia; Ph.D.,
WILLIAMGENEMILLER,Professor of Psychology
and Physical Education
Iowa State University
AB., West Virginia Wesleyan College;
B.S., West Chester University of
BRIANL. LOCKARD,Associate Professor of
M.Div., Wesley Theological Seminary; Ph.D.,
Pennsylvania; M.Ed., Western Maryland
Education (Educational Administration)
Boston University
College": Ed.D., George Washington
B.S., Frostburg State College; M.Ed.,
GREGGS. NIBBELINK,Coach Lecturer and Head
University
Western Maryland College*; Ph.D., The
Athletic Trainer
MARKA HADLEY,Associate Professor of Religious
American University
B.S., Towson University; M.S., Ohio
Studies
MICHAELL. LOSCH,Associate Professor of Art
University
B.A., Reed College; M.A., University of
History
ALEXANDER
GEORGEOBER,Professor of Exercise
Chicago; Ph.D., Brown University
B.A., M.A., Michigan State University;
Science and Physical Education
AMYHAUFLER,Assistant Professor of Exercise
Ph.D., The Pennsylvania State University
B.A., M.Ed., Western Maryland College*;
Science and Physical Education
KATHYSTEELEMANGAN,Professor of English
Ph.D., University of Maryland
B.S., Lock Haven University; M.S.,
B.A., Denison University; M.A., Ph.D., Ohio JULIAL. ORZA,Associate Professor of Education
Pennsylvania State University; Ph.D.,
University
(Counselor Education)
University of Maryland
STEPHEND. MCCOLE, Assistant Professor of
B.S., Clark University; M.A., Ph.D., The
SHERRlLIND HUGHES,Professor of Psychology
Exercise Science and Physical Education
University of Connecticut
(Human Resources Development)
B.S., Lock Haven University; M.S.,
LOUISEANNE PAQUIN,Professor of Biology
B.A., Davidson College; M.S., Ph.D.,
University of Florida; Ph.D., University of
B.A., Trinity College; Ph.D., Georgetown
Georgia Institute of Technology
Maryland
University
ESTHERMILDREDIGLICH,Professor of Biology
KEVINMcINTYRE,Assistant Professor of
KENNETHW POOL, Professor of Education and
B.A., Queens College of CUNY; M.S.,
Economics and Business Administration
Dean of Graduate & Professional Studies
Ph.D., University of Georgia
B.A., Grinnell College; M.A., Ph.D.,
B.S., Carroll College; M.S., University of
ROBERTKACHUR,Associate Professor of English
University of Virginia
Wisconsin; Ed.D., University
B.A., University of Virginia; M.A., Ph.D.,
GRETCHENMcKAy, Assistant Professor of Art
of Georgia
University of Wisconsin
History
PAMELALYNNEREGIS,Professor of English
RAMONAKERBY,Associate Professor of Library
B.A., Colby College; M.A., Ph.D., University
B.A., M.A., Ph.D., The Johns Hopkins
Science (School Library Media)
of Virginia
University
B.A., Texas Wesleyan University; M.Ed.,
HENRYB. REIFF,Professor of Education (Special
Texas Christian University; M.L.S., Ph.D.,
Education)
Texas Woman's University
A.B., Princeton University; M.Ed., Ph.D.
University of New Orleans

*McDaniel College

MARKM. RUST,Assistant Professor of Education
(Deaf Education)
B.A., M.A., University of Northern Colorado
SIMEONK. SCHLOSSBERG,
Associate Professor
Education (Counselor Education)
B.A., M.A., Arcadia University; Ph.D.,
University of Connecticut
P. BRADLEY
SMITH,Assistant Professor of
Sociology
B.A., Michigan State University; M.A,
Ph.D., Indiana University
MARGARET
TRADER,Visiting Associate Professor
of Education
B.A., M.Ed., Western Maryland College":
Ph.D., University of Maryland
MARCIAT. VIRTS,Assistant Professor of Education
(Deaf Education)
B.A., Washington College; M.S., Western
Maryland College*
THOMASJ. ZIRPOLI,Professor of Education
(Human Services Management in Special
Education)
B.S., M.S., Old Dominion University; Ph.D.,
University of Virginia
Senior Lecturers and Lecturers
JOSEPHL. CARTER,JR., Human Resources
Development
B.A., Western Maryland College*; M.B.A.,
The Johns Hopkins University
DOROTHYHYMAN,Exercise Science and Physical
Education
B.S., M.Ed., Towson University; Ph.D.,
University of Maryland
PAULMAzEROFF,Counselor Education
B.S., Western Maryland College*; M.A.,
A.G.S., University of Maryland; Ed.D.,
Peabody College of Vanderbilt University
MARYANNEREICHELT,Counselor Education
B.A., College of Notre Dame of Maryland;
M.A., Creighton University; M.A., Webster
University; D.Min., Eden Theological
Seminary
LINDAVANHART,Art
B.S., Western Maryland College*; M.A.,
Towson University

Ad'

JlInct Lecturers

BARBARA
As
B
ELL,Education
S
or " Frostburg University; M.Ed., University
t>.
Maryland
'VITHRYNA A.
B 5 .' .~VESTAD, Education
Ph.D Vlfgl~la Polytechnic Institute; M.Ed.,
~
., UllIvefSlty of Maryland
B GUERITEANDERSON,Education
5·5., DePaul University; M.Ed., Salisbury
tate College
PHILIpL A
B 5 . fiKBAUGH,Education
Towson University; M.Ed., Western
~arYland
College"
B ~ NOLL ARNIE, Counselor Education
Western Maryland College": MA,
A. nlversity of Maryland
~~TTE BAILEY,S~hoo~Library Media
M ., Towson University, M.S., Western
A. atyland College*
LICEBAIR
B
,eaR diIng
West Virginia University; M.S., Western
P atyland College"
~ BALCER,Reading
Randolph-Macon College; M.S.,
P estern Maryland College"
A~R!CIABALTZLEY,
Education
.A., College of Notre Dame of Maryland;
L M.S., Shippensburg University
A~RAB~BE:, Education
. .
.S., WIchIta State University; MA, Triniry
COllege
JEREMYC B
.
B
. ARNES, .Edu~atlon
.A., Rhodes University: M.S., Western
D Maryland College*
AVIDWILLIAMBEARR,Counselor Education
B.S., Texas A&M Universiry; M.A., Washington
C University; CAS., Johns Hopkins Universiry
YNTHIAA. BELL,Education
IV..BA, M.S., Western Maryland College*
Y BETZ, Human Services Management In
Special Education
B.S., Towson Universiry; M.BA, Mount
Saint Mary's College
.
BOANNBOHMAN,Educational Administration
B.S., Shepherd College; M.Ed., Shippensburg
University; Ph.D., Universiry of Maryland
EDWARDBosso, Deaf Education
B.S., Bloomsburg Universiry; M.A..,
California State University. Northndge
h

M .,

D ."'

MS.,

·-it·,

KATHLEENBOVARD,Human Resources
Development
.
.
BA, Dickinson College; M.Ed., Universiry
of Maryland
.
CLAUDIAR. BOWEN,Special Educatzon
BA, Mary Manse College; MA, Loyola
College
SHARONBURCHAM,Education
B.S., M.Ed., Universiry of Maryland; Ed.D.,
Nova Universiry
Theatre
h
JEAN BURGESS,
. C 0IIege; M ..,
A Nort western
B.A., Ursuline
Universiry
.
W BURNETT Counselor EducatIOn
STEVEN.
'
. MS
B.S., Frostburg State Univ~slry;
.. ,
Western Maryland College.
ANDREWBYRNE,Deaf EducatIOn
B.A., Gallaudet Universiry; M.S., Western
Maryland College*
DAWNCAINE,Education
.
B.S., College of Charleston; M.Ed., BOWIe
State Universiry
MEGANCARROLL,Reading
S Mount Saint Mary's College; M.S.,
B.. ,
C II *
Western Maryland 0 ege
.
MELVINCARTER,
J
R.,
DeafEducatlconal'C .
S.
ity: M ..,
A
norma
B.A., Gallaudet U'OIvers~,
State Universiry, Northndge
COFFREN Education
CHRlSTINE. .
Maryland' M.S., Western
B.S., UOIverslry 0
'
Maryland College*
.
COHEN, Counselor Education
.
AMY I di
Universiry of Pennsylvama;
B.S., n lana
lie e*
MS., Western Maryland Co. g
. E CONLEY,Deaf EducatIOn
JANET M' Ed., Western Maryland College":

f

B.S.,

.

.'

Ph.D., New York UOIverslry
.
S Exercise SCienceand Physical
LINDAC 0ON ,
Education
cvr.
Maryland College;* MATh
..,
e
B.S., western
.
niverslry'
M.S.,
Western
Ohio State U
'
Maryland College*
.
N Exercise Science and Physical
BRUCEC0WA ,
Education
'dgewater College; M.Ed., Western
B..A , Bn
Maryland College"
.
KAyCRAIG School Library Media
A.B., H~od College, M.S.L.S., Shippensburg
Universiry
*McDaniel College

ROBERTCULLISON,Special Education
B.S., M.S., Western Maryland College"
JOYDAIN, Reading
B.S., Universiry of Akron; M.S., Western
Maryland College"
JAMESF. DASINGER,Counselor Education
B.S., Montana State College; M.Ed., Montana
State University: Ed.D., Universiry of Montana
BETTYDAVIS,Counselor Education
BA, Salem College; M.S., Western Maryland
College'
..
.
EDWlN DAVIS,Educational AdministratIOn
B.S., Salem College; MTS, College of
William and Mary
CAROLEA. DAY,Education
B.S., Illinois State Universiry; MA, Bowie
State Universiry
SHARONDONNELLY,Counselor Education
B.S., Towson Universiry; M.A., Loyola
College; M.S.W, Universiry of Maryland at
Baltimore
JESSIEDOUGLAS,Counselor Education
BA, Howard Universiry; M.S., Loyola
College; Ed.D., The George Washington
Universiry
JAMESDUDLEY,Education
B.A., M.S., Southern Illinois Universiry;
Ed.D., Universiry of Illinois
KIMBERLY
DYAR,Education
B.S., M.Ed., Frostburg State University
SUZANNEDYER-GEAR,Human Resources
Development
B.A., Universiry of Tennessee; M.A.S., The
Johns Hopkins Universiry
CYNTHIAECKENRODE,Educational
Administration
B.S., Lock Haven Universiry; M.S., Johns
Hopkins University
ANNETTEECKMAN,Education
B.S., Millersville University; M.S., Western
Maryland College"
DENISEEICHEL,Education
BA, University of Maryland Baltimore
County; M.S., Western Maryland College*
KEVINENSOR, Counselor Education
B.S., Towson Universiry; M.Ed., Loyola
College; Ph.D., University of Maryland
ROBINFARINHOLT,Special Education
B.S., Towson University; M.Ed., M.S.,
Western Maryland College"

LISAFARROW,Education
B.A., University of Maryland Baltimore
County, M.S., Western Maryland College"
ROSARlOFAZIO,Education
B.S., City College of New York; M.S.,
Hunter College of New York; Ph.D.,
Syracuse Universiry
ANDREAFELDMAN,Deaf Education
B.S., Rochester Institute of Technology;
M.S., Adelphi Universiry
KATHLEENFERRIS,Education
B.S., Saint Francis College; M.Ed., Johns
Hopkins Universiry
TERRIFISCHER,Reading
B.S., Towson Universiry; M.S., Western
Maryland College"
MARSHAFLOWERS,Deaf Education
BA, Gallaudet University; M.A., Western
Maryland College*
JODI FORESTIERI,Education
B.S., M.Ed., University of Delaware; Ed.D.,
Wilmington College
JOANNAFOUNTAIN,School Library Media
B.A., Syracuse University; M.L.S., University
of Texas; Ph.D., Texas
Woman's University
RONALDFRIEND,Education
A.B., West Virginia Wesleyan College; M.A.,
University of the Americas; Ed.D., University
of Southern California
BEVERLY
JO GALLAGHER,Education
B.A., M.S., Loyola College
JUDITH GEHR, Education
B.S., Clarion University; M.S., Western
Maryland College"
BARRYGELSINGER,Educational Administration
B.A., Towson University; M.S., Loyola
College of Maryland; M.S., Western
Maryland College*
JOHN GERSTMYER,Counselor Education
B.A., M.Ed., Western Maryland College":
Ph.D., University of Pennsylvania
MICHELEGILL, Education
B.S., Gordon College; M.S., Western
Maryland College"
SUSANGLORE, Counselor Education
B.A., M.S., Shippensburg Universiry
SUSANGOODMAN,Education
B.S., University of Delaware; M.S., Western
Maryland College*
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JOHN Goss, Human ResourcesDevelopment
B.S., The Pennsylvania State University;
M.A., M.S.Ed., Elmira College; Ph.D.,
American University
DANIELGOURLEY,Exercise Science and Physical
Education
B.A., Salisbury State University; M.A., Sam
Houston State University
ERIC GRANAHAN,Education
B.S., Bowie State University; M.S., The Johns
Hopkins University
BARBARA
GRAVES,Education
B.A., Frostburg State University; M.Ed.,
Bowie State University
WILLIAMGRAVES,Education
B.S., M.S., Frostburg State University
MARy H. HACKMAN,School Library Media
B.A., Western Maryland College*; M.S.,
Towson University
NANCYHARKINS,Education
B.S., M.Ed., Towson University
JOANNEHAy, School Library Media
B.A., Frostburg State College
SYLVIA HAzZARD, School Library Media
B.S., Anderson University; M.L.S., University
of Maryland
DENISEHERSHBERGER,Education
B.S., Clarion State University; M.Ed.,
Towson University
LIANEHEYDT,Education
B.A., Vassar College; M.Ed., Temple
University
GINA HICKS, Education
B.S., Towson University; M.S., Western
Maryland College"
PAMELAHILL, Education
B.F.A., M.Ed., Stephen F. Austin University
LiSAM. HOUCK, Deaf Education
B.A., M.Ed., M.S., Western Maryland
College*

KEVINIGOE, Education
B.A., King's College; M.S., Western
Maryland College*
PAMELAIGOE, Education
B.A., King's College; M.L.S., University of
Maryland
SHEILAJACKSON,Education
B.A., University of Virginia; M.S., Western
Maryland College*
THERESAJACKSON,Education
B.A., University of Baltimore; M.Ed., Mount
Saint Mary's College;
KATHERINEA. JANKOWSKI,Deaf Education
B.A., Gallaudet University; M.Ed., University
of Arizona; Ph.D., University of
Maryland
DAVIDJONES,Education
B.S., University of Maryland; M.A., Ed.D.,
George Washington University
THEAJONES, School Library Media
B.S., Ohio University; M.L.S., University of
Maryland
VICTORIAKAROL,Education
B.A., Towson University; M.Ed., Bowie State
University; Ed.D., University of Maryland
CHRISTINEKAy, Human Services Management in
Special Education
B.S., Mount Saint Mary's College; M.S.,
Western Maryland College*
SANDRAKERNER,Education
B.S., Winona State University; M.S., Western
Maryland College*
LEE KIESSLING,Reading
B.S., Frostburg State University; M.S., Johns
Hopkins University
JUDITH KING, School Library Media
B.S., University of Wisconsin; M.S., Western
Maryland College*
SHARONKING, Education
B.S., Salisbury State College; M.Ed.,
University of Maryland
JANICEE. KNIGHT, Reading
B.S., Edinboro University; M.S., Western
Maryland College", Ed.D., University of
Maryland
VIRGINIALABAR,Education
B.A., M.Ed., University of North Texas

"McDaniel College

LESLIELA CROIX,Education
B.S., James Madison University; M.S.,
Western Maryland College*
MARYLYNNLALLY,Deaf Education
B.A., Gallaudet University; M.A., Western
Maryland College*
WILLIAM"LANCE"LANDAUER,Educational
Administration
B.S., M.Ed., Shippensburg University; Ed.D.,
University of Pennsylvania
SHARONLAURICH,Education
B.S., Frostburg State College; M.Ed.,
University of Maryland
MELISSALEAHY, Counselor Education
B.S., Towson University; M.A., Goucher
College; Ph.D., Union Institute
ALISONLEE, Education
B.A., University of Maryland-Baltimore
County; M.S., Loyola College
THOMASLITTLE,Human ResourcesDevelopment
B.A., M.A., St. Mary's Seminary College;
M.S., The Johns Hopkins University; Ed.D.,
North Carolina State University
KIMBERLY
MAcLEAN-BLEVINS,Education
B.A., M.Ed., Western Maryland College*
JEFFREYMAHER,Education
B.A., University of Maryland; M.S., Western
Maryland College*
DAVIDA. MARTIN,Deaf Education
B.A., Gallaudet University; M.S., Western
Maryland College*
MARYANNMcBRIDE, Education
B.S., Frostburg State College; M.Ed., Loyola
College
AUNDREAMCCALL,Education
B.S., M.Ed., Bowie State University
BARBARA
MCCLOSKY,Counselor Education
B.S., Bloomsburg University; M.Ed., Western
Maryland College*
PATRICIAMcDONALD, Human Resources
Development
B.A., Gettysburg College; M.L.A., Johns
Hopkins University; J.D., University Of
Maryland
MARGARETMCKEON, Counselor Education
B.S., Shepherd College; M.S.W, University
of Maryland at Baltimore

ELIZABETHMILLER,Special Education
B.A., Hood College; M.Ed., Western
Maryland College*; Ed.S., University of
Southern Mississippi
DEBRAL. MITCHELL,Education
B.S., Indiana State University; M.S., Western
Maryland College*
RYANMONROE, Education
B.S., College of William and Mary; M.A.,
University of Maryland Baltimore County
MARiAN L. MORGAN,Education/Special
Education
B.S., University of Delaware; M.S., Western
Maryland College*
KATHLEENMORTON, Education
B.S., Salisbury State University; M.S.,
Western Maryland College*
JOANA. MORY,Education
B.S., University of Maryland; M.S., Johns
Hopkins University
ARTHURC. MUELLER,Education
B.S., M.A., Ph.D., University of Maryland
KATERYNA
MYCHAJLYSHYN,
Art
B.A., Ukrainian Art Academy
LOUISL. NORBECK,JR., Education
B.S., Bowie State College; M.A., Salisbury
State College; M.S., The Johns Hopkins
University; Ed.D., Wilmington College of
Delaware
JO ANNE NORRIS,Education
B.S., West Chester University; M.Ed.,
University of Delaware
ANDREWNUSSBAUM,Education
B.A., Stanford University; J.D., George
Washington University
EDMUNDO'MEALLY,Educational
Administration
B.A., M.A., Frostburg State University; J.D.,
University of Maryland
KARA OSKAM,Deaf Education
A.A.S., National Technical Institute for the
Deaf; B.S., Northeastern University; M.Ed.,
Western Maryland College*
WAYNEPERRY,Education
B.S., Towson University; M.A., University of
Maryland
DAVIDF. PETRIE,Exercise Science and Physical
Education
B.A., Gettysburg College; M.S., University of
Delaware

CATHERINESCHWABB,Reading
B.S., Towson University; M.S., Western
Maryland College"
MARIANNESEABREASE,
Counselor Education
B.S., Pennsylvania State University; M.Div.,
Wesley Theological Seminary; M.S., Loyola
HERBERTA P
B.S. w:' HELPS,Educational Administration
College
t"
aynesburg
C IIege; M.Ed., Western
!V!aryland
Clio
HELENSEAWELL,
Education
Dnive'
0 ege*; Ed.D., Temple
B.A., University of Maryland; M.A., Towson
C
rSlty
University
IiAR.LES
H. PH!
.
B.S F
LLIPS,School LIbrary Media
GLORIASHAFFER,School Library Media
., rostburg S
C
University
B.S., Lock Haven University; M.S., Western
Maryland C II t!te ollege; M.S., Western
RITAROBINSON,Education
GAILP
0 ege
Maryland College"
B.S., District of Columbia Teachers College;
B A INKNEY,Education
BARBARA
Y. SHELLEY,Reading
.. , Hood C II
M.Ed.,
Ph.D., University of
B.S., East Stroudsburg University; M.S.,
Washi
0 ege; M.A., George
Maryland
BEVERtngton University
Western Maryland College*
ARTHURROGERS,Human ResourcesDevelopment
B.S ~PISH, Education
RICHARDSIMMONS,Counselor Education
B.S., Merrimack College; LL.B., J.D., Suffolk
., IOWson U'
.
A.B., Fordham College; M.S.Ed., Fordham
Wash'
ruversiry, M.S., George
tngton U'
.
University School of Law
University
Maryland
ruversny, Ed.D., University of
LINDAsoss. Education
LESLIEJ. SIMPSON,Education
HEIDIPLA
B.S., University of Maryland; M.A., George
B.S., University of Maryland; M.Ed.,
B.A
Education
.,
D
.
f
Washington
University
nlv
Western Maryland College": A.B.D.,
lT .
ersuy
0 Maryland'
M
A
u n IVer'
, .. ,
MARGARETELAINERUNKLE,Human Resources
University of Maryland
D'
sity of South Carolina' M A
nlVersi Of
' ..,
Development/School Library Med~a .
DIVONNASTEBICK,
Reading
ANGELAP ty
Maryland Baltimore County
B.S., The Pennsylvania State Untverslty;
B.S.,
Indiana
University
of Pennsylvania;
B.A LOI~~ETT, Education
M.S., Western Maryland College*
., OUISlana State U·ruversiry:
. M S
M.S., Western Maryland College*
""
Wester M
' .. ,
MARKRUST, Deaf Education
VIRGINIASTORY,Human ResourcesDevelopment
Tnv(OTH n
aryland College*
B.A., M.A., University of Northern Colorado
B.A., M.S., Western Maryland College"
B.A ~ POLICASTRO,Counselor Education
WILLIAMH. RYAN, Education
.
ALAN
STURROCK,Education
Coli~geOWsonUniversity; M.Ed., Loyola
B.S., Bloomsburg University; M.Ed., BOWie
B.Ed., Dundee University; M.A.T., Duke
TERESAP
State University
University; Ed.D., Harvard Graduate School
B.S RI:E, Education
MELANEYSANCHEZ,Education
.,
UnlY
.
f
of
Education
Ma I
ersity 0 Maryland; M.S., Western
B.S., University of Michigan; M.S., Western
VICTORIATHOMAS, Counselor Education
S.,. ry and College*
Maryland College*
'A.CEYRAKA
B.S., Bloomsburg University; M.S., Western
B.S 1, CZKY,Education
DALEL. SCHAEBERLE
, Educational
Maryland
College*
Coli' OWsonUniversity; M.S., Loyola
Administration
FRANK R. TURK, Deaf Education
MARc;te; M.S., Western Maryland College"
B 5 Millersville University; M.Ed., Western
B.A., Gallaudet University, , M ..,
AU' mverslty
.
M~~land College*; Ed.D, Lehigh University
B.A SI~SKY:Political Science
of
Maryland;
Ed.D.,
American
University
IT ." UniversIty of Maryland' J.D.
KARENSCHOTT,Human Services Management
unlV .
'
,
ANNAM. VARAKIN,Reading
ROBER:erslty of Maryland School of Law
in Special Education
B.A., University of Northern Iowa; M.S.,
B S T F. REDMOND, Counselor Education
B.A., Elizabethtown College; M.S., Western
Western Maryland College*
r; :' Georgetown University; M.Ed., Ph.D.,
Maryland College*
KATHLEENWALLIS,Reading
unlver' Slty 0f Maryland
'rJOHN SCHRENCONGOST,
~duc~tion
I ERR! R..r
B.S:, M.Ed., Towson University; Ed.D.,
B.S., West Virginia Untverslty; M.S., Western
B.S DENOUR,Education
University of Maryland
W, ., Mount Saint Mary's College; M.S.,
Maryland College*
estern Matyland College"
KATHERINESCHMEID,Edu~atio~
B.S., James Madison UntvefSlty; M.A.,
Glassboro State College
lv1ARGAD~

'"",T PFAFF Ed
.
Special Ed
.' ucetional Administration/
BS
Ucatlon
.. , Towson U·
.
Maryland C II ruversny, M.S., Western
Maryland 0 ege*; Ed.D., University of

DOROTHYRINGGOLD,Education
B.S., Towson University; M.Ed., Loyola
College
C. RANDOLPHROBINETTE,Education
B.S., Bowie State University; M.Ed., Catholic
University of America
MATTHEWROBINSON,Exercise Science and
Physical Education
B.A., York College of Pennsylvania; M.S.,
Western Maryland College*; Ed.D., Temple

T:,

*McDaniel College

JAMIEWEAVER,Reading
B.S., Pennsylvania State University; M.S.,
Western Maryland College"
PAULWEST, Counselor Education
B.S., M.S., Shippensburg University; Ed.D.,
Virginia Tech
BONNIEK. WILSON,Education
B.A., University of Maryland; M.Ed.,
Western Maryland College"
TERRIWILSON, Reading
B.S., Indiana University of Pennsylvania;
M.S., Southern Illinois University
JOYCEWISEMAN,Education
B.S., M.Ed., Bowie State University
KATHLEENWOOD, Deaf Education
B.S., Ball State University; M.A., Indiana
University; Ph.D., Georgetown
University
PHYLLISW YOUNKINS,Education
B.A., Shepherd College; M.A., Hood College
DONNA YOUNG,Education
B.~., U~iversity of Maryland; M.A., Catholic
University of America
PAMELAZAPPARDINO,Humanities
B.A., Western Maryland College*; M.A.,
Ph.D., University of Rhode Island
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MCDaniel

Pleaseprin:
' or type,

Application

College

for Graduate

Study

Social Security Number
Date

_

Telephone (Home)

_

Telephone (Work)

_

Email

Name_~~~---------------------------------~~::~;--------------~~--------------~Jfi:;_------Mr.lMs,
C II fi
ru
irst
Maiden/Previous Name

last

full middle

suffix

Address
City

___

--

State

County-----------------------------------

hi

Date ofBl'rth

---------------------------

Zip

Visa Type (Non-U,S. citizen)

Country of Citizens Ip

1h e lollow'
C
I ThiISI'nformation will not be used in the admission process, How would you describe yourself?
'C
a:
'
' n purposes on y.
Ing Inrormation is optional and will be used for arnrmanve actio
----

American Indian or Alaskan Native
Asian/Pacific Islander (including Indian subcontinent)
Mrican-American

Whend

o you plan to enroll?

Please

h
c eck one of the following programs

--

Master of Liberal Arts

0

f

Hispanic (including Puerto Rico)
White, Anglo, Caucasian

____

Other (specify)

Summer/Year

Spring/Year

Fall/Year

___
___

d
stu Y
Master of Science Degree with an emphasis in:

==
-

of SClence
.
. Teach·109:
Degree 10

l\Iraster

---

BEST (Elementary)
BEST (Secondary)

--

Non-degree

Educational Administration
Counseling (School)
Counseling (Community)
Curriculum & Instruction (On Campus)
Deaf Education
Elementary Education
Exercise Science and Physical Education

Certification Only in -----------------------

Student

Programs of Study available off campus:
---

, I m & Instruction
.h
h is in Curncu u
. d)
M aster of Science Degree Wit
an emp aSI
ificati (Master's degree reqUire
, , . ror I cern lcatlOn
Courses leading to eligibility for AdmlnIsna

p-- Non-degree
referred Location:
--Delaware
--

P.C. County

Student

==

Eastern Shore, MD
Southern MD

Northeastern MD

____

Human Resources Development

----____

Human Services Management in Special Education
Reading

_____
_____
_____

School Library Media
Secondary Education
Special Education

_
_
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Employer
County
College/Professional Schools Attended

Major/GPA

College/Professional Schools Attended

Major/GPA

Degree

Dates

Degree

Dates

State

Date of issue

State

Date of issue

Teaching Certificate Currently Held

Teaching Certificate Currently Held
Please write a brief paragraph in the space below stating your reasons for enrolling in your chosen graduate program.
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Return the completed application form with a $40 nonrefundable
Office of Graduate and Professional Studies
McDaniel College
Westminster, MD 21157-4390

application fee

to

the:

Or you may charge the application fee by calling the Bursar's Office at 410-857-2208.
To be eligible to enroll in any graduate course, you must submit one copy of an official transcript to verify receipt of a baccalaureate degr fi
.
.
ee rom an accredited hi h
d
. . . .
For further information, please call 410-857-2500 v/tty, or e-mail gradadms@mcdaniel.edu
g er e ucation mstitunon.

To the best of my knowledge, the information provided in this application is complete and accurate.

Applicant's signature
McDanid

College, in compliance

Date
with Federal and State laws and regulations governing affirmative action and non-discrimination,

does not discriminate in the recruitment, admission, and employment

of students, facul

.

programs and activities as defined by law. Accordingly, nothing in this publication should be viewed as directly or indirectly expressing any limitation, specification, or discrimination as to race, religion col
.
ty and staff tn the operation of any of its educational
.
...
.
.
.
'
or, or national ongm, or to h di
di bl d or
Vietnam-era veteran. Any tnqwnes regarding the above may be directed to Office of Affirmative Action, 410/848-7000.
an lcap, age, sex, or status as a isa e
Because the safety of all members of the McDaniel community is a vital concern, a campus security report is available from the Department of Campus Safety. This report details various security and emergency policies as
.
and campus safety.
'
well as procedures and statistics regarding cnrnc

Confidentiality
In compliance with the Family Educational Rights and Privacy Act of 1974, McDaniel College does not provide access to admissions records to applicants, those students who are rejected, or those students who decline

ffi
..
an 0 er of admiSSion.
2003-2005
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Web site: http://www.mcdaniel.edu/graduate
Graduate Calendar
Fall Semester 2003
Classes begin Monday, August 25
No classes (Labor Day) Monday, September 1
No classes (Fall break) Monday & Tuesday, October 13 & 14
Thanksgiving break Wednesday, Thursday & Friday, November 26, 27, & 28
Classes end Monday, December 8
Spring Semester 2004
Classes begin Monday, January 26
No classes (Spring break) Monday-Friday,
Classes end Thursday, May 6
Commencement Saturday, May 22

March 15-19

Summer Session 2004 (proposed)
Summer Session 1 - Tuesday, May 25 - Friday, June 18
Summer Session 2 - Monday, June 21 - Friday, July 16
Summer Session 3 - Monday, June 21 - Friday, July 30
No classes Monday, July 5
Fall Semester 2004 (proposed)
Classes begin Monday, August 30
No classes (Labor Day) Monday, September 6
No classes (Fall break) Monday & Tuesday, October 18 & 19
Thanksgiving break Wednesday, Thursday & Friday, November 24, 25, & 26
Classes end Monday, December 13
Spring Semester 2005 (proposed)
Classes begin Monday, January 24
No classes (Spring break) Monday-Friday,
Classes end Thursday, May 5
Commencement Saturday, May 21

March 14-18

Summer Session 2005 (proposed)
Summer Session 1 - Tuesday, May 24 - Friday, June 17
Summer Session 2 - Monday, June 20 - Friday, July 15
Summer Session 3 - Monday, June 20 - Friday, July 29
No classes Monday, July 5

